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39.4 To pay the expenses of the fund.
39.5 To provide for any contingencies the trustee decides to provide for.

39.6 To provide an amount to or for a member, former member, pensioner,
beneficiary, including adding to an accumulation or pension account, provided
there is no breach of superannuation law.

39.7 To do anything else the trustee decides to do, provided there is no breach of trust
or superannuation law.

Credits to equalisation account
40 The trustee may credit the equalisation account with any of the following:

B the portion the trustee thinks fit of an amount paid into the fund as a transfer or
roll over payment.

. an amount transferred from the forfeiture account under clause 126.

o an amount transferred from a pension account under clause 89.

Trustee may establish or maintain other accounts or reserves

41 The trustee may establish or maintain any other account for or reserve of the fund that the
trustee thinks necessary or desirable or that is required or permitted by superannuation
law. The trustee may use such accounts or reserves for any purpose permitted by
superannuation law and may credit or debit amounts from such accounts or reserves as
the trustee sees fit.

Valuation of fund

42 The trustee must value the assets of the fund at market value when superannuation law
requires it and when the trustee thinks it appropriate to do so. The trustee may also
determine whether there is a surplus or deficiency which it is equitable in the trustee’s
opinion to transfer to the income account.

Interim fund earning rate

43 If the trustee is required to establish an interim fund earning rate, the trustee must do so in
accordance with superannuation law on a basis the trustee believes to be equitable. If the
Regulator or superannuation law requires it, the trustee must inform members of that
basis.

D Contributions Deed is slient on spliting
use law to support

Member contributions

44 With the trustee’s consent, a member may make any contributions to the fund that the
member decides to. With the member's and the participating employer’s consent,
contributions can be paid by deduction from wages or salary. In that case, the member’s
employer must pay them to the fund in the way the trustee directs.
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Employer contributions

45 A participating employer of a member may make any contributions to the fund in respect of
that member that the trustee and the employer agree to.

Other contributions

46 With the consent of the trustee and the member, any other person including:
° a spouse of that member;
. another member;
o another trustee of a regulated superannuation fund (including pursuant to a

contributions-split requested by the member's spouse);

o any State, Territory or Federal government (including under the Federal
government's co-contribution scheme);

may make contributions to the fund in respect of that member.

Participating employers

47 The trustee may allow an employer to become a participating employer and to make
contributions in respect of a member or an eligible person who wishes to become a
member. The trustee may require the employer to apply in the form in Schedule 3
‘Application to become a Participating Employer'. The employer becomes a participating
employer either on the date appointed by the trustee or the date it begins making
contributions on behalf of a member, whichever is the earlier.

How contributions to be made

48 A contribution to the fund must be made in the way the trustee directs. It must be made
within the time specified by superannuation law. It may be made in cash, or by the transfer
of assets in accordance with superannuation law. The only assets that may be transferred
are those that are authorised investments under clause 62.

Late contributions

49 Despite clause 48, if the trustee agrees then an employer may make an employer
contribution after the time the superannuation law requires the payment to be made. If the
trustee agrees, and the employer makes the payment, this does not relieve the employer's
liability to pay any additional charges or penalties arising under superannuation law
because of the late payment.

Failure to contribute

50 In the absence of an agreement, neither a member nor his or her employer is under an
obligation to make a contribution to the fund in respect of that member. A failure to do so
does not affect the member's membership of the fund.

Contributions etc not accepted

51 The trustee must not accept any of the following:
11



a contribution that is not permitted by superannuation law;

a contribution or shortfall component the acceptance of which would prevent the
fund from qualifying as a complying superannuation fund; and

an employer contribution or shortfall component which the regulator lawfuily
directs the trustee not to accept.

Breach of clause headed ‘Contributions etc not accepted’

52 If the trustee becomes aware that a contribution or shortfall component has been accepted
in breach of clause 51, the trustee must refund the amount within any time specified by,
and only as permitted by, superannuation law. However, the trustee may deduct each of
the following from that amount:

any amount which an insurer may have charged in respect of any extra cover
provided on the basis of the contribution or shortfall charge;

reasonable administration charges; and

any other amount the trustee considers appropriate, acting reasonably.

The trustee may reduce the benefits of the member to those which the member would
have had if the contribution or shortfall component had not been accepted.

Other contributions not accepted

53 The trustee may refuse to accept:

a contribution that the trustee has determined not to accept because the trustee
has not been informed of the relevant member's tax file number;

excess contributions.

Permissible actions if excess contributions accepted

54 If excess contributions are made to the fund by or in respect of a member, then the trustee

may:

release funds to the member if the trustee has received a member release
authority;

release funds to the Commissioner of Taxation where the trustee has received
an ATO release authority; and

release funds in any other circumstances, and to such persons, as is permitted
under superannuation law.

Allocation of contributions

55 If the trustee receives a contribution in a month, the trustee must allocate the contribution

to the relevant member of the fund:

within 28 days after the end of the month, or any other period as required by
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superannuation law (relevant period); or

if it is not reasonably practicable to allocate the contribution to the relevant
member of the fund within the relevant period — within any longer period as is
reasonable in the circumstances.

Reduction of contributions by employer

56 An employer who is under an obligation to make contributions in respect of a member may,
with the trustee’s consent, reduce the amount of those contributions to the extent that it
becomes required to make contributions in respect of that member to another fund of
which the member is also a member.

Tax on contributions and shortfall components

57 Either the trustee or the employer or other appropriate body must deduct any tax that is
payable in relation to any contribution or shortfall component before it is credited to the
member’s accumulation account.

Surcharge

58 The trustee must make provision for any surcharge or other amount that is payable under
the Superannuation Contributions Tax (Assessment and Collection) Act 1997 and related
legislation, and must deduct the amount from the relevant contributions.

Termination of employer’s contributions

59 A participating employer ceases being a participating employer and may cease making
contributions to the fund if any of the following occurs to the employer:

an administrator, receiver, receiver and manager, controller or similar officer is
appointed to the employer (or its property) or a resolution is passed to appoint
such an officer;

an order is made to appoint a liquidator or provisional liquidator of the employer;

the employer, being a corporation, gives the trustee a written notice that it is, or
under applicable legislation the employer is taken to be, unable to pay its debts
as and when they fall due;

the employer, being an individual, commits an act of bankruptcy or becomes
insolvent;

the employer gives the trustee written notice that it is permanently terminating its
contributions to the fund.

Effect of termination on member’s contributions

60 A member whose patrticipating employer has ceased to make contributions under this deed
under the previous clause may not make any contributions without the trustee’s consent.

13



No termination on transfer of business to another employer

61 If a participating employer amalgamates with another participating employer or disposes of
its business to another participating employer, members who were employees of the
former participating employer are deemed for the purposes of this deed to have become
employees of the latter participating employer, which may then make -contributions in

respect of them.

E Investment

Authorised investments

62 The trustee must invest any assets of the fund that are not required for payment of benefits
or other amounts under this deed. The trustee must do so in accordance with the current
investment strategy or strategies. The following are the types of investment in which the

assets may be invested:

62.1

62.2

62.3

62.4
62.5

62.6
62.7

62.8

62.9
62.10
62.11

62.12

Investments in which it is permissible to invest trust funds under the law of any
jurisdiction in Australia.

Securities in any company incorporated anywhere, whether carrying on business
in Australia or not.

Deposit (whether secured or not) with a bank, friendly society, building society,
credit co-operative, trustee company, or other registered financial institution.

Real or personal property, including an improvement to that property.

Units (including sub-units) in a unit trust established or situated anywhere in the
world by subscription or purchase (including joint subscription or purchase).
Whether the units are fully paid or partly paid, and whether their issue involves a
contingent or reserve liability is irrelevant.

Futures, options or any other synthetic investment.

Hedging, swapping or any similar arrangement, even though it is not linked to
any property of the fund.

Deposit (whether secured or not) with, or loan (whether secured or not) to, any
person (including an employer) on any terms the trustee thinks reasonable. The
fact that the trustee has a direct or indirect interest in the deposit or borrowing or
may benefit directly or indirectly from it is irrelevant.

A policy or annuity with an insurer, whether by proposal or purchase.
Instalment warrants or receipts.

By way of a limited recourse borrowing arrangement in accordance with clause
142.

Any other investment allowed by superannuation law that the trustee thinks
appropriate.

14



Forbidden investments

63 The trustee must not invest in any investment that is forbidden by superannuation law.
The trustee must not make an investment in the form of a loan or other financial assistance
to a member or a relative of a member.

Strategy

64 The trustee must formulate one or more investment strategies for the fund in accordance
with superannuation law. The trustee must inform members and beneficiaries of the
strategies adopted by the trustee. The trustee may review and change a strategy at any
time. The trustee must continually monitor the strategies to ensure that they remain
appropriate.

Power to deal with investments

65 The trustee may sell, transfer or vary any investment at the trustee’s absolute discretion in
accordance with this deed. The trustee must do so in the interests of members and
beneficiaries. The trustee must continually monitor the investments to ensure that they
remain appropriate.

Investment choice by members

66 The trustee may decide to allow one or more members or beneficiaries to choose between
investment strategies. If the trustee does this, the trustee must establish a range of
possible investment strategies, and may designate particular assets for those strategies.
The trustee must provide the members or beneficiaries with information concerning the
strategies and the relevant investment objectives to enable the member or beneficiary to
choose between them on an informed basis. The trustee must also provide them with
information concerning their rights under this deed.

Member or beneficiary may choose strategy

67 A member or beneficiary who has been offered investment choice by the trustee may
choose one or more of the strategies prepared by the trustee by completing any
documents the trustee requires. On having done so, the member or beneficiary may direct
the trustee to invest any part of the fund that is held for that person in accordance with
those strategies. Any direction must be in accordance with superannuation law.

Member or beneficiary may not choose particular investments within strategy

68 A member or beneficiary who has directed the trustee to invest any part of the fund that is
held for that person in accordance with those strategies may not direct the trustee to invest
in any particular investment. However, the member or beneficiary may request the trustee
to develop an investment specific strategy and to make it available to that member or
beneficiary. The trustee may accept or reject the request.

15



Langley-Wapler Superannuation Fund

Schedule 1 to this deed

Date deed established

24 November 2015

Name and address and ACN of trustee

ITYAF Investments Pty. Ltd., ACN 609466293
44 Bertha Street
Wooloowin, QLD 4030

Name and address of members

Andrew John Langley
44 Bertha St
Wooloowin, QLD 4030

Leslie-Ann Wapler
44 Bertha St
Wooloowin, QLD 4030

Name of person establishing the fund (Principal)

Andrew John Langley
44 Bertha St
Wooloowin, QLD 4030
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Superannuation Trust Deed Definitions

Annuity means what it means under superannuation law.

Approved benefit arrangement means an arrangement into which or from which assets of the fund
can be transferred without a breach of superannuation law. It includes a roll over fund, a complying
superannuation fund, an approved deposit fund and an annuity arrangement.

Approved deposit fund means a fund which is a complying ADF under the Tax Act.

Amount standing to the credit in relation to an accumulation account, includes an amount the
trustee decides to pay to that account from the equalisation account (if any).

Assets means the cash, investments and other property of the fund held by the trustee (or by a
nominee or custodian for the trustee) on the trusts established by or under this deed, including:

a any amount standing to the credit of the fund on or after the date when this deed
commences.

° contributions made by a member.

o contributions made by an employer.

o contributions allowed by this deed that are superannuation lawfully made by another
person.

° interest, dividends, distributions, profits and other benefits of any kind arising from

investments and accumulation of income.

° the proceeds of any annuity or insurance policy effected by the trustee.

o the value of any annuity or insurance policy effected by the trustee.

. money, investments and other property received by the trustee as a roll over payment.
° shortfall components and financial assistance received by the trustee.

ATO release authority means a written authority given by the Commissioner of Taxation to the
trustee to release funds in accordance with section 292-410 of the Tax Act.

Beneficiary means a person immediately and absolutely entitled to a benefit under this deed in
respect of a member. It does not include a member except where that member is immediately and
absolutely entitled to a benefit under this deed in respect of another member.

Benefit means an amount payable out of the fund to or in respect of a member or beneficiary.

Benefit entitlement means an amount in the fund which may become payable to a member,
dependant or beneficiary, but to which that person has not become absolutely entitled. It includes a
contingent right to payment.

Binding death benefit notice means a notice given by a member or beneficiary to the trustee in
accordance with regulation 6.17A of the SIS Regulations and with this deed.

Business day means Monday to Friday excluding public holidays in the state or territory identified in
clause 197.

Business hours means between 9:00 am and 5:00 pm on a business day.
Cash means what it means under superannuation law.

Complying superannuation fund means a complying superannuation fund under superannuation
law.
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Contributions means gross contributions made to the fund before tax in accordance with this deed.
Corporation means a constitutional corporation under superannuation law.

Death Benefit Agreement means all, or that part of, an agreement (in the form set out in Schedule
7 to this deed) describing the trustee's obligations concerning the payment of benefits on a
member's death which:

° directs the trustee to pay the benefits to a person to whom those benefits may be paid in
accordance with superannuation law;

° has been executed by the trustee and the member; and
. has not later been:
. terminated by the member; or
. replaced by a separate death benefit agreement with the agreement of the

trustee and the member.

Dependant, in relation to a member, former member or beneficiary (the ‘primary person’), means
each of the following:

° the spouse or widow or widower of that primary person.

e any child of that primary person, including a person who, in the trustee’s opinion, is or was
actually maintained by the primary person as the child of the primary person.

o any person with whom the primary person has an interdependency relationship.

e any other person who, in the trustee’s opinion, was substantially dependent on the primary
person at the relevant time.

Doctor means a registered medical practitioner.

Eligible roll over fund means what it means in Part 24 of the SIS Act.

Employee means a person who is an eligible person under superannuation law for the purpose of
an employer making contributions in order to avoid a liability for the superannuation guarantee
charge under the Superannuation Guarantee (Administration) Act 1992.

Employer means what it means under superannuation law and includes a participating employer.

Employment relationship — an employment relationship exists between 2 persons if any of the
following applies:

. one person is an employee of the other within the ordinary meaning of that term, or within
the meaning of section 15A of the SIS Act, or is taken to be an employee under
superannuation law.

o one person is the trustee of a trust of which the other person, or a relative of the other
person, is a beneficiary.

. one person is a member of a partnership in which the other person, or a relative of the
other person, is either a partner or a director of a body corporate that is a partner.

s one person is a member of a partnership in which the other person, or a relative of the
other person, is a beneficiary of a trust, the trustee of which is a partner.
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However, an employment relationship does not exist between 2 persons if superannuation law has
the contrary effect.

Excess contributions means contributions by or on behalf of a fund member which exceed the
annual cap amounts for concessional contributions and non-concessional contributions as defined in
sections 292-20 and 292-85 respectively of the Tax Act.

Expenses of the fund means the expenses for which the trustee is entitled to be reimbursed under
this deed.

Family Law Act means the Family Law Act 1975 (Cth).

Fund earning rate means the positive or negative earning rate the trustee determines after taking
account of any provision or reserve for future contingencies.

Fund year means the 12 month period ending on 30 June or a substitute date decided on by the
trustee. At the beginning of the trust, and at the end of the trust, it means the lesser period ending
on that date, or commencing on the foliowing day.

Gainful employment means what it means under superannuation law. It includes gainful
employment on a full-time basis and gainful employment on a part-time basis.

Insurance policy means an insurance policy effected on the life of the member or a beneficiary of
the member or in respect of the member’s or beneficiary’s illness, accident or disablement.

Interdependency relationship has the same meaning as in the SIS Act.
Levy means a levy payable by the fund under superannuation law.

Life expectancy means the period which a person is expected to live in addition to their age,
calculated in accordance with the life expectancy table published by the Australian Government
Actuary.

Market value has the same meaning as in the SIS Act.

Member release authority means a written authority given by a member to the trustee to release
funds in accordance with section 292-410 of the Tax Act.

Nominated dependant means a person nominated (except in a death benefit notice) by a member
as his or her ‘nominated dependant’. The nomination must, in the trustee’s opinion, be in
accordance with superannuation law.

Non-binding nomination form means a notice given by a member or beneficiary to the trustee in
the form set out in Part 2 of Schedule 2, but which does not meet the requirements of
regulation 6.17A of the SIS Regulations.

Non-member spouse means a person who is:

o a spouse or former spouse of a member; or
) a Non-Member Spouse within the meaning of that term under Part VIIIB of the Family Law
Act.

Non-preserved amount means an amount (including a roll over payment) that is payable to or in
respect of a member that is not subject to cashing restrictions under superannuation law at the time
of payment.

Normal retirement age means 65, or a substitute age that is at least 55 (or, if the trustee is not a
corporation, 60) that is accepted or required by superannuation law and is agreed by the trustee.
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Participating employer means an employer the trustee admits as a participating employer under
clause 47 including the participating employer specified in schedule 1.

Payment flag means an agreement or court order referred to in clause 132.
Payment split means a payment split under Part VIIIB of the Family Law Act.
Pension account means a pension account established under clause 87.
Pension age means what it means under superannuation law.

Pension dependant means a dependant of a member to whom a pension may be paid on the
member's death, as defined by r6.21(2A) of the SIS Regulations.

Preservation age means what it means under superannuation law.

Preserved payment means a payment made to the fund which is required to be preserved under
superannuation law if the fund is to be a complying superannuation fund.

Preserved payment benefit means a benefit arising from a preserved payment.

Regulator means the particular Commonwealth body responsible for the administration of the
relevant aspect of superannuation. It may be the Regulator of Taxation, the Australian Prudential
Regulation Authority, the Australian Securities and Investments Commission or some other body.

Relative for the purpose of the definition of ‘employment relationship’ and for the purpose of
eligibility to be a director of the trustee, means each of the following in respect of a person:

° a parent, grandparent, child, grandchild, sibling, uncle, aunt, great aunt, great uncle,
nephew, niece, first cousin or second cousin of the person;

. another person who has any such relationship to the person by reason of adoption or re-
marriage;

o the spouse or former spouse of the person or of any of the persons listed in the previous
bullet points.

For any other purpose, means each of the following in respect of a person:

. the parent, grandparent, brother, sister, uncle, aunt, nephew, niece, lineal
descendant or adopted child of the person or of the spouse of the person;

. the spouse of the person or of any person listed in the previous bullet point.

Retires in relation to employment, means retirement for the purpose of the payment of benefits
under superannuation law.

Reversionary beneficiary means an eligible dependant for the purpose of superannuation law,
including a Pension Dependant, nominated by a pensioner at the commencement of the pension, or
otherwise in accordance with the terms of the pension, as the person to whom the pension must be
paid after the pensioner dies.

Roll over payment includes a transitional employment termination payment made or received by
the trustee in accordance with superannuation law and an eligible benefit payment rolled out of or in
to a complying superannuation fund.

Securities includes fully paid and partly paid shares, fully paid and partly paid stocks, debentures,
notes, bonds, mortgages, options and other similar securities. Neither security nor registration is
required.

Self managed superannuation fund means what it means under the SIS Act.
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Shortfall component means what it means in section 64 of the Superannuation Guarantee
(Administration) Act 1992 and regulations made under that Act.

SIS Act means the Superannuation Industry (Supervision) Act 1993, as amended from time to time.

SIS Regulations means the Superannuation Industry (Supervision) Regulations 1994, as amended
from time to time.

Spouse means a person legally married to the member at any time; and a person who is not legally
married to the member, but who, in the trustee’s opinion, lives or lived with the member on a bona
fide domestic basis as the partner of that member.

If there are 2 or more persons who are spouses within this definition, ‘spouse’ means that person or
those persons whom the trustee decides to treat as the spouse or spouses.

Superannuation law means any law of the Commonwealth of Australia including the Corporations
Act 2001 and the Social Security Act 1991, which deals with any aspect of superannuation or
taxation in relation to superannuation, or any lawful requirement in relation to the fund by the
Commissioner of Taxation, the Australian Taxation Office, APRA, ASIC or any other body that has
responsibility in connection with the regulation of superannuation. It includes changes to any
superannuation law after the date of this deed. It also includes any proposed law or lawful
requirement that the trustee believes may have retrospective effect.

Tax includes any form of taxation, surcharge, levy, duty or other government charge that the trustee
is required to pay out of the fund, or a member, former member or beneficiary is required to pay.

Tax Act means the Income Tax Assessment Act 1936 or the Income Tax Assessment Act 1997, as
appropriate, and the regulations made under the relevant Act.

Taxation includes any tax, charge duty or levy of any type paid or payable by the trustee, or by a
member, former member or benéeficiary, in relation to any part of the fund.

Temporary total disablement means what it means in the relevant policy effected by the trustee.

If there is no such policy, it means total physical or mental disablement that is not total and
permanent disablement that makes the relevant member incapable of continuing in the gainful
employment that the member was in immediately before the incapacity.

Total permanent disablement means what it means in the relevant policy effected by the trustee.

If there is no such policy, it means such total physical or mental disablement that the trustee is
reasonably satisfied that the relevant member is unlikely ever again to be able to engage in gainful
employment for which the member is reasonably qualified by education, training or experience.

Transition to retirement pension means a transition to retirement income stream paid as a
pension, as defined by r6.01(2) of the SIS Regulations.

Transitional employment termination payment means the same as it means in section 82-130 of
the Income Tax (Transitional Provisions) Act 1997 (Cth).

Unclaimed benefits means benefits described as ‘unclaimed money’ under superannuation law.
Unrestricted non-preserved benefit means what it means under superannuation law.

Withdrawal benefit means the minimum benefit that must be paid to a member on withdrawal from
the fund under superannuation law.

To the extent that a member’s contributions have been applied towards an endowment or whole of
life policy, the member’s withdrawal benefit is the surrender value of that policy.
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Execution

Executed as a deed.

Dated: 24 NoVEMRER 2015

Executed by

ITYAF Investments Pty. Ltd. ACN
609466293, in its capacity as trustee, in
accordance with section 127(1) of the
Corporations Act 2001 (Cwth):

Bl

Andrew John Lan diréctor

C,'{,LQ/-

Leslie-Ann Wapler, director
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Signed sealed and delivered

by Andrew John Langley in the capacity of
principal in the presence of:

Ll

o«

Signature of witness

Lrooks Kouse

Name of witness (please print)

Signatu re ohin Mdua
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