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TRUST DEED

THIS DEED is made the 1st day of June, 1992.

BETWEEN:

Bucasia Pty.Ltd. as Trustee for the Whitson Family
Trust

a company duly incorporated in the State of Queensland
and having its registered office at

Level B,
120 Wood Street,
MACKAY 4] 4740,

(hereinafter called the "Principal Employer")

AND:

Norbill No.4 Pty.Ltd.
a company duly incorporated in the State of Queensland
and having its registered office at

Level B,
120 Wood Street,
MACKAY Q 4740,

" (hereinafter called the "Trustee")

WHEREAS:

It is the desire of the Principal Employer to establish an

indefinitely continuing superannuation fund for the purpose of making
provision of individual personal benefits for (or for the dependants
of) such of the present and future employees of the Principal Employer
and of any subsidiary or associated Employer as shall be eligible for
membership.

- NOW THIS DEED WITNESSETH that:

IT.

The Principal Employer hereby establishes a fund
(hereinafter called the "Fund") referred to above and which
is deemed to have commenced on the above date.

The Principal Employer and Trustee covenant to perform and
observe the agreements, covenants, trust stipulations and
conditions of this deed.

AND the parties hereto DECLARE as follows:
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* CL..DEFINITIONS AND GOVERNING PRINCIPLES
.. 'Cl.l Definitions. In this Deed unless the context otherwise requires:

'..':'-Act' means the Income Tax Assessment Act 1936, or the Occupational Superannuation Standards Act 1987 or
any other act regulating the operation of superannuation funds as the case may require.

Adﬁary‘ means a Fellow of the Institute of Actuaries of Australia.
'App.roved Deposit Fund' means a complying approved deposit fund as defined in the Act.

Aﬁditor’ means a registered company auditor or such other person as meets the requirements of a Relevant
g pany p q

Authority, not being a person or firm acting as Trustee

éneficiary' means a person presently and absolutely entitled to receive a Benefit at the relevant time including
: Pensioner.

ﬁéneﬁt' means any amount paid or payable by the Trustee out of the Fund pursuant to the Deed to or in respect
f a Member.

Benefit Factor’ means, subject to the proviso set out below,:—

() in_relation to a Member to whom Rules 1 applies: an amount equal to -

in respect of a Category 1 member: 3.75%
in respect of a Category 2 member: 2.00%
in respect of a Category 3 member: 1.00%
in respect of a Category 4 member: 0.50%

(or such other percentage as instructed by the Employer to the Trustee in respect of a particular
Member) multiplied by his Membership Period.

" {b) in_relation to a Member to whom Rules 2 applies: an amount equal to —

in respect of a Category 1 member: 35%
in respect of a Category 2 member: 20%
in respect of a Category 3 member: 10%
in respect of a Category 4 member: 5%

(or such other percentage as instructed by the Employer to the Trustee in respect of a particular
Member) multiplied by his Membership Period.

pmmdmg_lhm, in the application of any Benefit Factor under items (a) & (b) above pursuant to the Rules relating
fo-any particular Member, the resulting Benefit or Benefit Factor shall be limited to such amount as may be
-Tequired by any Regulations.

ﬁ."_(_j'_atégory’ means the category of Member nominated for a specific level of benefits pursuant to Rules 1 or Rules
é ‘2 'as allowed for in the definition of the term Benefit Factor.

'Clause’ means a clause or sub—clause of the Deed and Rule has a corresponding meaning,

':.i_tpl'llp[ete Years Of Fund Membership' means the period in complete years between the date of actually
Joming the Fund and the date of ceasing to be a Member.

_'__'_Cuntributions' means payments to the Fund by Members and Employers pursuant to the Deed.

-Deed' means these presents and any authorised alteration, additions amendments and modifications thereto, and
-4 -includes the Rules and Schedules hereto.

'Dependant’ in relation to a Member or former Member means:

§ \ () the wife or husband (or defacto wife or husband) of the Member or the widow or widower of a deceased
£ Member;




.:':V(ii) any child of a Member including any person who, in the opinion of the Trustee, is or was actually
‘ maintained by the Member as his child; and

(iii) any other Person who, in the opinion of the Trustee, was substantially financially dependent on the
. Member at the relevant time.

rectors' means the directors or board of management for the time being of an Employer or, as the case
nires, of the Trustee.

Pisablement' means in respect of a Member his physical or mental disablement caused through bodily injury,
iliness, -disease, infirmity or accident (none of which has been incurred or inflicted for the purposes of obtaining
:Benefit) and for which the Trustee has obtained a certificate signed by two registered medical practitioners that
their opinion the Member is unlikely ever to be able to work again in a job for which that Member is
sonably qualified by education, training or experience. In the event of an insurance policy being held by the
Fristee, disablement will be defined by the underwriter of the insurance policy.

Eﬂlployee' means a person in the employment of an Employer and who is:
()  a Director of that Employer;
(ify classified by his Employer as a permanent employee; or

(iii) declared by the Sponsor to be an Employee for the purposes of the Deed;

Eiﬁﬁloyee Financed Benefit' means -
(a) In the case of Members covered under Rules 1 and Rules 2 the result of the following product:

Member's X Membership X - Final Average
Contribution rate Period Salary

“such product being adjusted to only take into account the Membership Period for the time during which a
Member has actually made Contributions and the Contribution rate (expressed as a percentage of Salary)
which has applied from time to time.

(b) In the case of Members covered under Rules 3: the Member's own Contributions accumulated with
: interest at the Net Earning Rate of the Fund;

provided that the application of the above methods may be modified by the Trustee in order to properly comply
ith the requirements of any Regulations.

_Employer‘ means the Principal Employer,or any Participating Employer and in relation to an Employee or
:Member means the Employer of such person. :

._.5f'EI‘nployer's Benefit Share' means the Fully Accrued Benefit less the Member's Accummulated Contributions

E “Final Average Salary' means the average Salary of a Member during the continuous period of the last three
‘years (or the actual period if less) immediately prior to ceasing to be a Member.

:"’:B_:‘ully Accrued Benefit' means an amount calculated as follows -

(a_l) In relation to Members to whom Rules 1 or Rules 2 applies: the result of the following product
Normal Complete Years of Fund Membership Final
Retirement X =~ =~ @~ X Average
Factor Membership Period to Retirement Salary
provided_that:

(i) in relation to a Member to whom Rules 1 applies, the above value shail be multiplied by 10,

(ii) such amount may be reduced on a basis decided by the Trustee where Contributions to the
Fund have not been made as recommended pursuant to Clause C6.

2




(b) In relation to Members to whom Rules 3 applies:
| The amount of the Individual Account (as the case requires) set out in the applicable Rules.

Fund Year' means a period of twelve months ending on the thirtieth day of June, or such other date as the
Trustee from time to time may determine.

nghest Average Salary' means the highest average Salary of a Member over any three consecutive Fund Years
prior to ceasing to be a Member or such other amount as permitted by a Relevant Authority for the determination
of superannuanon confributions and/or benefits.

Income Tax Act means the Income Tax Assessment Act, 1936 of the Commonwealth of Australia as amended
from time to time.

Maximum Deductible Contributions' are the maximum level of deductible contributions, as calculated by the
formulae specified by the Relevant Authority, that the fund is permitted to receive to ensure that the Maximum
Funding Limit is funded at the end of that five year period, taking into account assets of the fund and relevant

aximum Funding Limit' is the Member's reasonable benefit limit at a point five years in the future, pro-rated
o.v‘erf his or her potential length of membership of the fund to age 65.

Y ember means an Employee, or Self~Employed person, who has been accepted by the Trustee as a Member of
‘he Fund.

Member's Accumulated Contributions' means the Employee Financed Benefit relevant to a particular set of
Rules.

embership Period' means the latest continuous period expressed in years and any fraction of a year, in respect
‘which Contributions have been made or are deemed to have been made by his Employer in relation to the

Member and shall include any additional or varied Membership Period granted pursuant to the provisions of the
Deed.

Membership Period to Retirement' means the exact period between the date of actually joining this Fund and
the-date on which the Member would have attained the Normal Retirement Age.

_,Nét-. Earning Rate of the Fund' means the rate of interest earned on the Fund assets (or on the assets held for a
‘particular set of Rules, as the case requires) for a particular Fund Year after allowing for appropriate
-‘Eadrmmstratlon costs and/or the averaging of such returns on a basis acceptable to a Relevant Authority.

Normal Retirement Age' means the age of 65 years or such other age selected by the Employer and as
emntted by a Relevant Authority.

o Normal Retirement Factor' means the Benefit Factor which would apply to a Member if he remained a
;_jMember of the Fund up to his Normal Retirement age.

"'Partuclpatmg Employer' means any associated Employer or other Employer admitted as a Participating
'_;'Emplo’ycr pursuant to Clause C10.1 or C10.2 hereof.

|
% -‘Pension' means a Benefit payable at a yearly rate by instalments, and "Pensioner" means a person receiving a
§ _Pension.

£
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'Preserved' or 'Preservation' means a requirement under any Regulatlon that payment of a particular Benefit
under the Fund must be deferred until one of the following conditions is satisfied in respect of the Member
“enititled to that Benefit, -namely

".:-:(i) the Member's retirement and cessation of gainful employment from the workforce subsequent to his
S attaining fifty~five (55) years of age;

(i) the Member's retirement caused by the Member's Disablement;

+(i)  the death of the Member;

R e o

-~ (iv)  the Member's permanent departure from Australia;




-'(v) such other circumstances as may be specified from time to time in any Regulations;
and ‘Preserved Benefit' means a Benefit subject to such requirements.
?r'i_ncipal Employer’ means the Employer named in the preamble hereto or any Employer carrying on a business

-succession to, or in amalgamation with the Principal Employer as aforesaid which assumes the obligations of
he Principal Employer under the Deed.

Regulations' means any regulations issued under an act of Parliament relating to superannuation and any
idelines or circulars issued or pronouncements made by a Relevant Authority relating to superannuation.

_I{élevant Autherity' means the Australian Taxation Office, the Insurance and Superannuation Commission or
such. other government authority empowered to act or set guidelines in the area of superannuation.

Resignation Factor' means the factor shown in the Schedule to this Deed against the appropriate entry for
omplete Years of Fund Membership.

Rules' means the Rules attached to the Deed and, in particular, as specified in Clause C2.4.

lary' means in relation to a Member, an amount advised by the Employer to the Trustee as the yearly rate of
muneration of that Member as defined by the relevant legislation, as at the end of the Fund Year or such other
ie, for the purpose of determining Benefit payments and Contributions under the Deed provided that if a
Member's remuneration is reduced and the Employer determines not to take the reduction into account and so
informs the Trustee, and if the Member agrees, the Salary shall be deemed to be the Salary applicable

immediately prior to the reduction.

Special Leave' means any period of temporary absence of a Member from his employment (other than as a
rmal condition of employment) with or without pay and given with approval of his Employer.

:_;insbr‘ means the Principal Employer or, where a person or party is specifically named as the sponsor in the
amble hereto, means that person or party as named.

Superannuation Act' means the Occupational Superannuation Standards Act 1987 of the Commonwealth of
stralia as amended from time to time.

ssted Benefit" means any part of a Member's Benefit arising from Contributions to the Fund, or to a previous
uperannuation fund, which is required by the Superannuation Act to be vested in and payable to a Member on
rmination of the Member's employment (subject to any Preservation requirements).

: 2 Plural And Gender of Words. In the Deed, unless inconsistent with the subject matter or context, words
importing one gender shall include the other genders and words importing the singular number shall include the
~“plural number and vice versa.

. 3 Headings To Clauses. The headings in the Deed are for convenience and reference only and shall not affect
- inferpretation.

Cl4 Defined Words. For convenience, the first letters of words and expressions defined in the Deed are
‘Indicated by capital letters, but the absence of a capital letter shall not alone imply that the word or phrase is
__qsed_ with a meaning different from that given by its definition.

- CL5 Employer's Powers Not Prejudiced. Nothing in the Decd shall affect the powers of an Employer with regard
15 o the terms of employment or dismissal of an Employee.

Clﬁ Exercise Of Rights Under The Deed. All powers and rights conferred on an Employer or the Trustee under
'ths_’_a_;l__)eed may be fully exercised for or on behalf of such Employer or Trustee by resolution of its Directors or
by any person or persons having the written authorisation of such Directors to so act on their behalf.

Cl7 Deed Governed By State Laws. The Deed shall be governed in accordance with the laws of the State of the
'COMOnwealth of Australia in which the Deed is executed.

‘C18 Arbitration. If any questions or dispute shall arise with respect to the Fund or to the construction or
-meaning of the Deed, and if the Trustee so requires, the question or dispute shall be referred to a single arbitrator
-agreed to by the parties to the question or dispute, but in default of agreement to an arbitrator appointed pursuant
Q...thfg provisions of the Arbitration Act in the State in which the Deed was executed. If the Trustee requires any
uestion or dispute to be referred pursuant to this Clause, no right of action shall acerue in respect thereof until
~the question or dispute has been adjudicated upon by the arbitrator.

i ¢




7__.‘....C0NSTITUTION OF THE FUND

C2:1 Moneys Payable To Fund. The Fund shall consist of all cash, investments and other property for the time
eing held by or on account of the Trustee pursuant to this Deed. '

2 Accounts Of The Fund. For the purposes of managing, administering and applying the Fund, the Trustee
y if it sees fit:

Establish and maintain separate Parts of the Fund for the Purpose of distinguishing between
different classes or groups of Members and/or Beneficiaries,

Establish and maintain separate accounts and or investments in respect of any part of the Fund;

Establish and maintain separate accounts and/or investments in respect of each or any Member
and/or Beneficiary;

Transfer Members and assets between parts of the Fund or different Rules as it may determing;

Establish and maintain a taxation reserve account to which shall be credited amounts set aside by
the Trustee to pay income tax payable in respect of Contributions to the Fund and earnings of the
Fund and to which shall be debited income tax paid and amounts which the Trustee determines
from time to time to transfer to the accounts maintained in accordance with paragraph (iii) hereof
in proportion to the amounts standing to the credit of those accounts at that time or on such other
basis that the Trustee considers equitable. The balance in the taxation reserve account shall be
transferred to the accounts maintained in accordance with paragraph (iif) hereof prior to the
winding up or on the crystallisation of the Fund.

C23 The Trustee shall comply with any Act and Regulations relating
“to the maintenance of accounting and other records as are required to be kept under any regulations and the
preparation of reports therefrom.

C24 Rules, Separate Parts of the Fund may be maintained relating to each different set of Rules under which
-Members may be covered for benefit payments, such Rules being as follows:

-~ Rules 1:  Defined benefits with the normal retirement benefit being expressed in the form of a pension.
~~Rules 2:  Defined benefits with the normal retirement benefit being expressed as a Iump sum.
* Rules 3:  Defined contributions with benefits comprising an accumulation of contributions.

Rules 4:  Industrial Award and/or Government Superannuation Charge Account

~Unless otherwise decided by the Sponsor and advised to the Trustee in writing, Members shall receive benefits
under Rules 1. Each Member shall be classified as a Category 1 Member unless classified otherwise by his
- Employer.

C3...TRUSTEE

%‘3.1 Trusteeship. Subject to the provisions of Clause C3.5, the following general provisions shall relate to the
Tustee:—

R SR S L e i A e

(a) RBemoval And Appointment Of Trustee. The Sponsor shall have the right to appoint or remove any
Trustee by notice given in writing,

(b) Yacancy In Office. The office of ﬁ Trustee shall become vacant if the Trustee:

A e IR

(i)  is removed from office by the Sponsor;

(if)  resigns from his office by notice in writing to the Sponsor;

(iii)  is disqualified from office by operation of law;

(iv) being an individual, dies; or becomes bankrupt or makes an assignment to or composition with
his creditors; or is declared mentally ill or becomes liable to have his affairs dealt with under the
laws relating to mental health; or

(v)  being a company, passes a resolution, or receives a summons or a petition is presented for the
Company to be wound up or liquidated or a receiver of its assets is appointed,

and upon such vacancy the Sponsor shall as soon as possible appoint another Trustee.

5
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ice. A trustee, on ceasing to be a Trustee, shall do everything necessary to transfer the
Fund to the new Trustee and shall deliver all Fund records and other books to the remaining or new
Trustee.

: (d)  Sponsor As Trustee. The Sponsor may act as Trustee.

(32 Powers Of Trustee. The Trustee shall, in its sole and absolute discretion do all acts and things as it
. considers necessary or expedient for the proper administration maintenance and preservation of the Fund and in
* the performance of its obligations under the Deed. Appropriate minutes shall be maintained by the Trustee to
-record its decisions, and any costs associated with any decision made by the Trustee shall be a proper outgoing
‘of the Fund.

C3.3 Remuneration Of Trustee. The Trustee is not entitled to receive remuneration from the Fund in respect of
‘its office unless otherwise decided by the Sponsor.

C3.4 Indemnity Of Trustee. The Trustee shall be indemnified out of the Fund against all liabilities incurred by
it in the exercise of its duties other than in the case of fraud or wilful misconduct.

C3.5 Member Trustee. If the Act requires that there be Trustees representing the Members or if the Spensor
decides that there should be Trustees representing the Members there shall be in addition to any independent
Trustee appointed pursuant to Clause C3.6 hereof a total number of Trustees of an even number determined by
) the Sponsor one-half of whom shall be Employer representatives (herein called "Employer Trustees") and
one-half of whom shall be Member representatives (herein called "Member Trustees”). The following provisions
~shall apply instead of Clause C3.1(a) hereof in respect of the appointment and removal of Member Trustees.

(a) The Sponsor shall determine whether an election of such Trustees shall be conducted at a meeting of
Members pursuant to paragraph (b) to (d) hereof or by way of a poll pursuant to paragraph (e) hereof.

A meeting of Members may be called by the Trustees in accordance with paragraph (b) hereof in
relation to the election or removal of Member Trustees or for any other purposes.

()] A meeting of Members for the purposes of paragraph (a) hereof shall be called as follows:—

(i) . -the Trustees shall circulate a notice of the meeting to the Members by either handing to each
Member personally or by sending to the Member at the address of the Member last known to the
Trustees, notice of the meeting provided that accidental or unintentional failure to notify any
Member shall not invalidate any meeting of Members;

(i) a meeting of Members shall not be held prior to the expiration of two weeks from the date of
giving or mailing the notice of the proposed meeting;

5 (ii) the notice given to Members shall stipulate the time and place of such meeting, the reason for
: calling it and provide an agenda for the meeting. Meetings may be held at more than one
location.

(<) Where the purpose of the meeting is to elect one or more Member Trustces:—
(i)  the notice of the meeting shall call for nominations to fill any office of Trustee;

(i) any nomination of a Member to act as a Member Trustee must be signed by the nominated
Member and by the proposer and seconder of such Member and be forwarded to the Trustees no
later than the appointed time of the meeting.

(d)  The following procedure shall apply at the meeting of Members:—

(i)  if the purpose of the meeting is to elect Member Trustees and there have been no nominations,
the meeting shall be adjourned for a period of three weeks and fresh notice to Members shall be
given in accordance with the provisions of this Clause;

(ii)  the Trustees shall appoint the chairman of the Meeting;

(iti) a quorum shall consist of one half of the Members provided that if the meeting is being held at
more than one location, there shall be a quorum if one half of the Members are present at the
various locations but a Member shall not be entitled to attend the meeting at more than one
location;




e
]
|

(iv) questions to be decided at the meeting shall be decided by simple majority of the Members
present and voting;

(v)  where a purpose of the meeting is the election of one or more Member Trustees, the chairman
shall distribute to cach Member present at the meeting a ballot paper listing in alphabetical order
the names of Members nominated as Member Trustees,

(vi) the Members present at the meeting may record onme vote for cach vacancy in the office of
Member Trustees;

(vii) the Member who receives the greatest number of votes shall become a Member Trustee;

(viii) where more than one Member Trustee is to be elected, the Member who receives the next
greatest number of votes after the clection of a Member Trustee shall be elected a Member
Trustee until all vacant positions have been filled;

(ix) where not all of the vacancies of the office of Member Trustees are filled in accordance with the
foregoing procedure, the elected Member Trustee or Trustees shall appoint the other Member
Trustees;

(x)  the Trustees shall advise the Members by notice in writing of the names of the Members
appointed as Member Trustees.

Where the Trustees shall determine that an election of Member Trustees shall be conducted by a poll
the following procedure shall apply:~

(i)  the Trustees shall circulate a notice to the Members employed by each Employer by either
handing it fo each Member personally or by sending it to the Member at the address of the
Member last known to the Employer. The notice shall call for nominations fo fill any office of
Member Trustee and shall state the date by which such nominations must be received by the
Employer;

(ii)  after the date for receipt of nominations has passed, the Trustees shall distribute a ballot paper to
each Member employed by cach Employer by either handing it to ecach Member personally or by
sending it to the Member at the address of the Member last known to the Employer. The ballot
paper shall list in alphabetical order the names of Members nominated for election as Member
Trustees. A note shall be included on the ballot paper requesting the Members to record one vote
for each vacancy in the office of Member Trustees and specifying the date by which the ballot
paper must be returned to the Trustees;

(iii) the Member who receives the greatest number of votes shall become a Member Trustee;

(iv) where more than one Member Trustee is to be clected, the Member who receives the next
greatest number of votes afier the election of a Member Trustee shall be elected a Member
Trustee until all vacant positions have been filled;

(v}  where not all of the vacancies of the office of Member Trustee are filled in accordance with the
foregoing procedure, the remaining Member Trustee or Trustees shall appoint the other Member
Trustee or Trustees;

(vi) the Trustees shall advise the Members by notice in writing of the names of the Members
appointed as Member Trustees.

® Any Member Trustees may be removed by resolution of Members passed at a meeting of Members
convened and conducted in accordance with the provisions of this Clause.

(g) A Member Trustee shall cease to be a Trustec on the earlier of the day on which be ceases to be a
Member or the day that he ceases to be an Employee or on the happening of any of the events referred
to in Clause C3.1(b) hereof.

C3.6 Independent Trustee, If either the Employer Trustees or the Member Trustees advise the remaining
Trustees that they require the appointment of an independent Trustee, the Trustees shall appoint as a Trustee a
person or company that the Trustees regard as being independent of the Employers and the Members and their

Tepresentatives An independent Trustee so appointed may be removed from office by a resolution of the Trustees

and shall cease to be a Trustee on the happening of any of the events referred to in Clause C3.1(b) hereof.




(3.7 Macancy. Any vacancy in the office of a Trustee shall, where such vacancy is required to be filled, be
filled within sixty days of the date on which the vacancy occurred provided that the failure to fill a vacancy
within that period shall not invalidate any subsequent appointment.

d
’;{§ C4..APPOINTMENT TO OFFICES

C4.1 Appointment Of Actuary, Auditor And Other Officers. The Trustee may appoint and remove from office,
any person (or any firm whose principals or employees can provide any of the appropriate services) fo the
following positions on such conditions as it determines: an Actuary; an Auditor; a solicitor; a secretary; and such
‘other people as it considers desirable for the proper administration of the Fund.

C4.2 Ability To Act. The Trustee shall be entitled to take and act on advice it requests from any person or firm
and meet the relevant costs from the Fund, unless an Employer has undertaken to meet any such costs.

_CS....RECORDS AND FINANCIAL STATEMENTS
5.1 Records And Accounts To Be Kept. The Trustee shall:

(a) keep account of all moneys received and disbursed from the Fund and of all dealings in connection
therewith;

(b collect and pay promptly into a bank or building society account(or some other authorised investment
account) in the name of the Fund, all moneys paid to the Fund;

© keep appropriate records and accounts in proper order, and make suitable arrangements for their custody
and for custody of documents relating to the investments; and

(D prepare after the end of each Fund Year a balance sheet of the Fund as at the end of the said Fund
Year, together with a statement of receipts and disbursements during the same Fund Year.

C52 Annual Accounts. Each balance. sheet and statement, as aforesaid, shall be audited annually or at other
periods as permitted by any Relevant Authority.

C5.3 Copy Of Deed And Financial Statements Available To Members A copy of the Deed and the latest annual
balance sheet and statement shall be made available on request for inspection by any Member or Beneficiary.

C5.4 Information To Be Supplied. Information requested by the Trustee from an Employer, Member or
i3 Beneficiary to assist in the proper administration of the Fund shall be so given The Trustee need not verify any
information given as aforesaid. The Trustee may suspend Benefits, other than any Vested Benefits, in respect of a
Member or Beneficiary if information is not given.

C6...ACTUARIAL INVESTIGATIONS

Where future benefits to any Member are defined in terms of Rules 1 or Rules 2, the Fund shall be reviewed by
an Actuary each Fund Year or at such other period as may be decided by the Trustee. The Actuary shall report
and make recommendation on such matters as required by the Act, and as he sees fit, and in particular the
Employer's contribution rates, provided that if financial circumstances do not permit, an Employer shall not be
bound to pay the contribution rates recommended by the Actuary but shall have absolute right to vary the
Benefits, Pensions and or Contributions under the Fund or any part thercof as detailed in Clause C2.2.

C1...INVESTMENTS

C7.1 Investments Authorised. The Trustee may invest the whole or any part of the moneys or assets of the Fund
not presently required for other purposes in any investment of any kind which the Trustee in exercising its
absolute discretion thinks fit, and without limiting the generality of the foregoing either directly or indirectly in:

(@ any investments for the time being authorised by the laws of the Commonwealth of Australia or any

. State or Territory thereof for the investment of trust funds;

(ii) any mortgage of or charge on frechold property;

g@ii) on deposit or loan with any Employer, building society, company, or other organisation whatsoever;

v)  the purchase or acquisition of shares, fixed interest investments and options of any company or
organisation,

(") any mortgage of or charge on any personal or other property including assets of a wasting or
depreciable nature;

(vi)  any policy of insurance or annuity contract and any choses in action interests for life or any lesser
terms or in reversion;
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(vii)  the purchase or acquisition of any real or personal property and the improvement or extension thereof;

(viii) the purchase or acquisition of any interests either jointly or in partnership or in any unit of interest
including units or sub—units of any unit trust or mutual fund wheresoever situated,

(ix) the discounting of loans, mortgages, contractshire purchase agreements or leases; or by direct lending
in any of the same investments;

(x) any other investments which the Trustee could take if it was acting as an individual person and not as
Trustee,

® no loan will be permitted to be made to any Member of the Fund.

(if) the investments made by the Trustees shall be of such a nature that (subject to any agreement to the
contrary made pursuant to Clauses C9.17 and C9.18) they can be readily realised to enable Benefits to
be paid in money as they fall due for payment and PROVIDED FURTHER THAT the proportion of
Fund assets invested in any single investment shall be limited to such amount as may be provided for in
any Act or Regulations.

72 Terms And Conditions. Any investment may be made on such terms and conditions as decided by the
Trustee in its absolute discretion, including the rate of interest payable and may be made with or without
security.

.C73 Borrowing. The Trustee may borrow money only in terms of any conditions permitted by a Relevant
Authority and the charging of any fund assets to secure such borrowings shall only be made in the circumstances

where it is necessary to obtain temporary finance for the payment of benefits or other outgoes. Interest payable
on any such borrowings shall be a proper outgo of the fund.

C7.4 Power To Sell And Vary Investments. The Trustee shall have power as it sees fit to sell any investments
and to vary or transpose any investments into others authorised by the Deed.

C7.5 Appointment Of Investment Manager. The Trustee may appoint in writing on such terms as it sees fit one

- or more corporate bodies, persons or organisations to act on bebalf of the Trustee in the investment of part or all
. of the Fund moneys.

C38...MEMBERSHIP
(8.1 Membership. Membership of the Fund shall comprise and be categorised as follows:-

6y Employees other than those persons specified in sub—clause (iv) invited by their employer to participate
in the Fund;

(i) Self employed persons who apply in writing to the Trustee;

(iify  Persons who at the time of making written application to the Trustee for admittance are employed by a
person who is not an employer pursuant to the Deed; and

(iv)  Employees invited by their Employer to participate in the Fund pursuant to the provisions of an
Industrial Award applying to those employees.

C82 New Members.

(a) Application To Join The Fund. The Trustee shall provide a written statement to a prospective Member
sefting out that person’s right to receive benefits pursuant to the Rules and such other matters required
in order to satisfy the Regulations and, unless otherwise determined by the Sponsor, an Employee in
applying to join the Fund shall:

(i)  make written application in the form from time to time required by the Trustee;
(if)  submit evidence of his age and any evidence of the state of his health required by the Trustee;

(iii) provide any other information reasonably required by the Trustee; and

(iv) declare in writing that on acceptance of his application he shall be bound by the terms and
conditions of the Deed.




()  Admission Of Applicants. The Trustee shall consider cach application and in its absolute discretion
may admit the applicant to the Fund. The Trustee may impose conditions on an applicant's admission
and his rights and duties as a Member and may limit and impose conditions upon Benefits as it sees fit.
Where an Employee is admitted to the Fund and the Benefits payable in any circumstances differ from
those provided under the relevant provisions of the Deed, the Trustee shall advise him in writing to this
effect.

83 Transfers From Another Fund. Where an Employee who has been admitted to the Fund was a member of
any other superannuation arrangement or Approved Deposit Fund and there is paid to the Trustee for the credit
of the Fund an amount from such previous fund, the Trustee shall provide the Member with additional or accrued
Benefits in such manner as it shall determine, subject to complying with the requirements of any Relevant

Authority, provided that:

] if the transfer occurs from a fund which cannot pay DBenefits prior to the Member's permanent
retirement from the workforce having attained age 55, that portion of the Benefit payable under this
Deed arising from the aforesaid transfer as determined by the Trustee, shall not be payable to or in
respect of a Member until his permanent retirement from the workforce having attained age 55 (except
in the e¢vent of death or Disablement) or in other circumstances as specified in any Regulations, unless
written approval to the contrary is obtained from a Relevant Authority.

(ii) if the benefit or policy is transferred from a fund that complied with the former section 23FB of the
Income Tax Act the Trustee shall commence to pay the Benefit no later than the attainment by the
Member of the age of 70 years.

C9.GENERAL PROVISIONS RELATING TO BENEFITS, CONTRIBUTIONS AND EXPENSES

C9.1 Member's Contributions Deducted From His Salary. Any Contributions payable by a Member may be
deducted from his Salary.

(9.2 Benefits And Contributions When Special Leave Is Taken. In the event of a Member taking Special Leave,
the Trustee shall consult with his Employer regarding the payment of Contributions by and in respect of him
during the said Special Leave and then shall advise the Member in writing of the conditions which will apply in
respect of Benefits and Contributions both during and after the period of Special Leave.

C93 Expenses Of Administration. Al costs, charges and expenses incurred in the management and
- administration of the Fund, may be paid by agreement between the Principal Employer and the Trustee, by either
the Employers, at the rates and in the proportions determined by the Trustee, or by the Fund.

C9.4 Member Transfer To Another Fund. Where a Member or former Member joins or is eligible to join any
other superannuation arrangement which is considered to be a complying superannuation fund according to the
provisions of the Act or an Approved Deposit Fund or any other appropriate fund the Trustee, with the approval
of the Member or former Member and the Sponsor, may transfer to the trustee of the other fund or Approved
Deposit Fund an amount which, notwithstanding any other Clause or Rule of the Deed, shall be determined by it
i its absolute discretion (provided that in relation to any Preserved Benefit the Trustee shall ensure that at least
the full balance of such Benefit is so Preserved either in this Fund or in the transferee fund), and any Benefit
entitlements under this Deed to the former Member or his dependants shall cease.

9.5 Excessive Or Modified Benefits,

(@) Notwithstanding any other Clause or Rule of the Deed, Benefits payable to a Member under the Deed
shall be limited to amounts (or may be modified in such way with the consent of the Sponsor
specifically including the ability to increase such Benefits and, if required, determine such benefits on

i ) so that they conform with amounts able to be paid pursuant to any
Regulations, Guidelines or other statements as issued by any Relevant Authority.

If the Trustee considers that the Benefit or Fund assets in respect of any one or more Members is or
will at some future time become excessive, relative to any reasonable benefit limits or concessionally
taxed benefit levels, it may transfer such portion, as determined by it, of a Member's Benefits or assets
from this Fund to an excessive benefits fund which shall be subject to the same trusts and provisions as
this Deed and shall limit Contributions to this Fund to such amount as it determines. Alternatively, the
Trustee may, in its absolute discretion, repay all or part of such amount to an Employer, with the
Relevant Authority be notified of the repayment.

Where an excessive benefit fund has been established under item (b) above, part or all of that fund may

be transferred back to this Fund when the Trustee determines that the Benefit or fund assets of this
Fund is or are no longer excessive.
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(d) The Trustee shall inform a Member of any reduction limitation modification or improvement of his
entitlement under the Deed arising from the operation of this Clause.

(9.6 Benefits Forfeited On Termination Qf Employment. Where any Benefit paid to a Member on termination
-of employment is less than the full value of that Member's interest in the Fund, the amount of such excess shall,
.in respect of a fund which is allocated between Members, be distributed between other Members within six
-months after the end of the Fund Year on a basis determined by the Principal Employer provided this does not
-contravene the provisions of any Regulations, or in respect of an unallocated fund, remain in the fund to help
= meet the costs of Benefits for other Members or shall be applied in such other manner that is approved by a
- Relevant Authority. Alternatively, with the exception of any Preserved Benefits the Trustee may, in its absolute
discretion, repay all or part of the forfeited benefits to an Employer, with the Relevant Authority to be notified of
i the repayment.

(9.7 Additional Benefits.

i Where in respect of a Member, the Employer and/or the Member pays to the Fund an amount either as
a capital sum or additional Contributions, the Trustee shall provide the Member with additional Benefits
in such manner as it shall determine.

| "'f' (i) Should the Member's benefit entitlement exceed the amount specified in the Regulations declared by the
Relevant Authority, and as set out in the Trust Deed, then the Trustees may at their discretion and in
accordance with the Relevant authority's requirements, pay the additional benefit to the Member.

© C9.8 Limitation By Insurance Company.

[y If in connection with any Policy of insurance effected by the Trustee against death or Disablement, an
insurance company refuses to insure or seeks to impose limitations or special conditions in respect of a
Member, then notwithstanding the Benefits payable pursuant to the Deed in respect of the aforesaid
contingencies, the Trustee may impose limitations or special conditions on such Benefits, provided that
no such limitations shall apply to a Vested Benefit.

(ii) I the Trustee fails to insure a Benefit payable hereunder on the member's death or Disablement, or if,
for any reasom, the insurance company, with which the Trustee secks to insure any of the Benefits
payable hereunder on the happening of such an event, declines o accept the proposal for insurance or
will only accept such proposal on terms and conditions which the Trustee, in its absolute discretion,
regards as being unacceptable, the Benefits payable under this Deed and the Rules annexed hereto on
the happening of that event may at the discretion of the Trustee, be reduced by the amount that is not
insured provided that no such reduction shall apply to a Vested Benefit.

: _. C99 Forfeiture Of Benefits. Any Member or Beneficiary:

(i) who assigns or charges or attempts to assign or charge any Benefits;

(i)  whose Benefils whether by his own act, operation of law or otherwise become payable to or vested in

) any other person or organisation;

(iiiy  who becomes bankrupt or insolvent;

(iv)  who for any reason is unable personally to receive or enjoy the whole or any portion of his Benefits or,
in the opinion of the Trustee, is incapable of managing his affairs;

) who, in the opinion of the Sponsor, commits any fraud or is guilty of dishonesty, defalcation or serious
misconduct;

(vi)  who (subject to reasonable enquiries having been made) cannot be located and whose Dependants
cannot be located by the Trustee during a period of five (5) years after a payment was last made to him

) by his Employer or by the Trustee; ‘
(vii) whose membership has ceased and for whom any relevant Benefit has been paid;

7 shall forfeit further entitlement under the Deed.

The Trustee may in its absolute discretion hold the forfeited Benefits upon trust and, following the termination of
the Member's employment, pay them to the former Member or Beneficiary (as the case requires) and his
Dependants or any one or more of them in such proportions between them and on such terms and at such times
as the Trustee in its absolute discretion determines and, if in the sole opinion of the Trustee there is nobody
‘lghtfully entitled to receive the Benefit the money shall remain in the Fund for the benefit of remaining
embers. Alternatively, the Trustee may, in its absolute discretion, repay all or part of the forfeited benefits to
an Employer, with the Relevant Authority to be notified of the repayment, provided that any Vested Benefit is
applied for the benefit of the Member.
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: €910 Conditions Applicable To Pension Payments. If any Benefit under the Fund is payable in the form of a
- pension the following sub-clauses shall apply: '

()  Accrual_And Payment Of Pensions. No pension shall be payable for any day on which Salary is
payable to a Member. A Pension shall commence on the day following the event which gave rise to its
payment. Pensions shall accrue from day to day.

(p)  Termination Of Pensions. A pension terminating on the death of a Pensioner shall be payable up to
and including the day of his death. A Pension terminating for any reason other than death shall not be
payable on and from the day of the happening of the event which gave rise to its termination.

(c)  Pension Conditions. Pensions payable under the Deed can, with the approval of the Sponsor and the
Pensioner or proposed Pensioner, be varied from time to time and can include a period of deferment
and a payment for a term cerfain and may be payable by instalments which may be equal or unequal,
and payable on the dates the Trustee determines provided any such variation to the pension conditions
is not inconsistent with any Regulations.

€911 Tiustee May Effect Annuity. Where a Benefit is paid or will at some time in the future become payable
.in the form of a Pension, the Trustee may effect an annuity of-such type as it decides with a life office or other
. body to replace part or all of the Pension entitlements payable under this Deed including any reversion to a
| surviving spouse. The terms and conditions of the annuity and the residual Benefit, if any, under this Deed shall
»:be decided by the Trustee in its sole and absolute discretion.

C9.12 Payment To Others On Behalf Of Beneficiarics. When any Beneficiary is under the age of twenty—one
years or when in its opinion it would be in the best interests of the Beneficiary, the Trustee may pay all or part
of a Benefit to any other person for application on behalf of the Beneficiary and or to his Dependants and the
receipt of the person to whom the Benefit is paid shall be a complete discharge to the Trustee for the payment in
respect of the Beneficiary. The Trustee shall not be bound or concerned to see to the application of the Benefit.

C9.13 Benefits Not Grounds For Increasing Any Claims For Damages. The Benefits to which a Member might
claim to be entitled under the Deed shall not be used as grounds for increasing or as a means of assessing
damages in any claim made or action brought by a Member against an Employer.

C9.14 Deduction Of Tax. The Trustee is specifically entitled to deduct from any Benefit, Contribution or other
amounts received by the Fund any form of taxation payable from or in respect of such amounts to credit such
amounts in accordance with Clause C2.2(v) and to remut such taxation amounts to the Taxation Office pursuant
to the requirements of the Income Tax Act.

C9.15 (a) Persons To Whom Benefits Are Payable. Subject to the terms of the Rules, the Trustee shall pay
Benefits as follows -

@
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to the Member's Dependants in such proportion as decided by the Trustee in its absolute
discretion or where there are no Dependants to the legal personal representatives of the
Member,

(ii) In_All Other Cases: to the Member.

(b) Receipt. Any person to whom a Benefit is payable shall, if requested, furnish the Trustee with a
receipt and release in the form from time to time required by the Trustee.

C9.16 Payment To Employers.
(a) Maximum Deductible Contribution Level Exceeded. If at any time maximum deductible contribution

limits are exceeded during an income year, the Trustee may, after conmsultation with the Sponsor or
Participating Employer and with the approval of the Relevant Authority, repay the excess over the
maximum deductible contribution to the Sponsor or Participating Employer.

(b) No Members Remain In Fund. In the event that no members remain in the Fund and that no former
Members nor Beneficiaries are entitled to any further payments from the Fund, but where the Fund still
contains assels, the Trustee in its sole and absolute discretion shall pay the assets to such Employers as
it decides and shall advise the Relevant Authority of the application of this Clause.
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9.17 Payment Of Benefits In Specie. The Trustee may, with the agreement of the Member or Beneficiary to
whom a Benefit is payable, transfer investments of the Fund of equivalent value to such Member or Beneficiary
n lieu of paying the whole or part of the amount otherwise payable under the provisions of this Deed, provided
his is not inconsistent with any Act or Regulations and by so doing will not cause the Fund to fail to be
onsidered as a complying superannuation fund according to the provisions of the Occupational Superannuation
tandards Act 1987 as amended.

€9.18 Payment Of Benefits Deferred. On the termination of the employment of a Member, the Trustee may,
with the agreement of the Member, hold any Benefits upon trust in the Fund for such period as agreed between
he Member and Trustee and during such period the Trustee shall increase the Benefit with interest at the Net
arning Rate of the Fund. Payment of a deferred Benefit shall be made as requested by the former Member in
ne or more amounts at times selected by such former Member (provided such flexibility in payment is not
ontrary to any Regulations).

€9.19 Regulations To Prevail. Notwithstanding any other Clause of this Deed, it shall be deemed that the
equirements set out in the Regulations to the Superannuation Act are hereby deemed to be included as part of
the provisions of this Deed and the Trustee will ensure that all such Regulations are adhered to. Where there is
ny conflict between a provision in the said Regulations and a provision in this Deed, the former shall prevail
wer the latter.

Clﬂ....ADMISSION OF PARTICIPATING EMPLOYERS
CIO 1 Admission As Parficipating Employer. The Trustee, as directed by the Sponsor shall admit an associated

‘mployer as a Participating Employer provided that such associated Employer first covenants with the Sponsor
nd Trustee to be bound by the provisions of this Deed and the Rules attached hereto in the same manner as if it
ad been a party hereto.

0.2 Other Categories Of Membership.

-(a) Self employed persons who covenant with the Trustee in accordance with the requirements of C10.2 (b);

(b) Any employer other than those specified in C10.1 and C10.2 (a) that the Trustee admits as a Participating
‘ Employer, provided that such employer first covenants with the Trustee to be bound by the provisions of
this Deed and the Rules attached hereto in the same manner as if it had been a party hereto

ill....DISCONTINUANCE OF CONTRIBUTIONS AND WINDING UP

(2) An Employer may discontinue payment of Contributions for any or all Members subject to its having
given the Trustee one month's notice in writing of its intention so to do.

(b) The Benefit in respect of each Member and Beneficiary covered under Rules 1 or Rules 2 shall be
determined by the Trustee in its sole and absolute discretion. Entitlements in respect of all Members and
Beneficiaries shall be held under the trusts of the Deed until the Member leaves the service of the
Employer, whereupon his Benefit as determined by the Trustee shall be paid to or in respect of the
Member or Beneficiary pursuant to the terms of the Deed (subject to any Preservation requirements of the
Superannuation Act).

112 Winding Up. In the event of the Principal Employer ceasmg to carry on business but where one or more
ther Employers continue in business, the Trustee shall nominate an Employer continuing in business to assume
any functions of the Principal Employer hereunder and that Employer shall thereupon assume those functions.

0 the event of all the Employers ceasing to carry on business, the Fund shall be wound up and the benefit
ayable in respect of each Member or Beneficiary shall be determined by the Trustee in its sole and absolute
iscretion and thereupon be paid or applied in such manner as the Trustee may determine in respect of cach
- person in complete discharge of the obligations of the Trustee and any Employer hereunder, provided that no
-Lreserved Benefit is paid prior to one of the Preservation requirements being met.

12....ALTERATIONS

“CI2.1  Alferations, The Trustee shall have the power from time to time by resolution in writing or deed, with
he consent of the Sponsor but not otherwise, to alter, modify or add to any of the provisions of this Dced
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amendments that reduce any accrued benefit shall firstly require the written consent of all of the Members
or the Insurance and Superannuation Commissioner;

no amendment shall be made which would result in a Vested Benefit not being paid or a Preserved Benefit
being paid prior to one of the Preservation requirements being met; and

iif} the Members must, as soon as practicable, be advised in writing of the nature, purpose and effect of any
such amendments.

Any alteration modification or addition so made shall be deemed to have the same effect as if it had been
ontained in this Deed.
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- RULES 1 -
Defined Beuefits: Pension Basi

.1 Application.

This part referred to as Rules 1, applies to those Members as advised to the Trustee by the Employer, who will
eceive a Benefit payable at or after the Normal Retirement Age by way of a Pension, determined by reference to
embership Period and Final Average Salary. Unless otherwise determined by the Trustee, this part of the Fund

hall be operated on an unallocated basis where no individual account is maintained other than for a Member's
‘Accumulated Contributions, if any.

Unless otherwise determined by the Sponsor a Member shall not be
required to contribute to the Fund.

The Contributions payable by each Employer in respect of any
Member shall be determined by the Trustee and unless the Sponsor otherwise determines shall be payable
annually in advance.

ion A After Attainme f ] ] irement Age. The Trustee shall pay a Pension for life to
on his ceasing to be an Employee and a Member at or after the Normal Retirement Age

The Pension, subject to the provisions of the Deed, shall either be equal to the Member's Normal Retirement
Fadtor multiplied by the Member'S Final Average Salary or in accordance with the terms and conditions of

4 (a)  Pension To Spouse On Death Of Pensioner. On the death of a former Member receiving a Pension
: pursuant to these Rules and who is survived by a spouse, the Trustee shall, in its absolute
discretion and pursuant to the provisions of the Deed, pay a lump sum or a pension for life to the
surviving spouse. The lump sum will be determined by the Trustee upon the advice of an Actuary.

Unless otherwise determined by the Sponsor (any such determination being applicable to all Members and
Beneficiaries covered under this part of the Fund), the amount of the Pension payable to the surviving
spouse shall equal 2/3rds of the Pension previously payable to the former Member.

(b) Payment To Dependants On Death Of A Pensioner. Upon the death of a former Member who dies
without a surviving spouse or upon the death of the surviving spouse to whom the Trustee has paid a
Pension in accordance with Rule 1.4(a), the Trustee shall pay a lump sum to the surviving Dependants
of the Member, of an amount and in such proportions as the Trustee shall determine upon the advice of
an Actuoary.

R1.5 Pension To Be Increased. Where a Pension is payable pursuant to the Rules the Trustee shall at least once
it each calendar year increase the Pension previously applying by an amount equal to any percentage increase in
1¢ Consumer Price Index (All States) which has occurred since the date of any previous increase made under
.hlS Rule (or the date at which a Pension first commenced to be paid, if later).

6 Benefit In QOther Circumstances.

a) In the event of a Member ceasing to be an Employee and a Member, and not being entitled to a Benefit

“ " pursuant to any other Rule, the Trustee shall determine a lump sum Benefit pursuant to Rule R1.7 and if

- any part of such Benefit is required by the Act to be Preserved, the Preserved component shall not be paid
until one of the Preservation requirements has been met; provided that the Trustee may transfer such lump
sum to another complying superannuation fund or an Approved Deposit Fund for the benefit of the
Member if the Trustee is satisfied that the trust deed for the fund to which the Benefit is being transferred
contains similar restrictions on the payments of Preserved Benefits as this Deed and Rules.
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(b) If in the event that any lump sum Benefit determined under this Rule is excessive for the purpose of
Clause C9.5 (or where the Member elects to receive a Pension), the Benefit may be expressed as a Pension
of such amount and payable on such conditions as determined by the Trustee on the advice of an Actuary,

i it does not exceed the maximum pension amount determined pursuant to any rulings by a
Relevant Authority.

R1.7 Calculation Of Benefit Under Rule R1.6. For the purpose of Rule R1.6 the following Benefits and
nditions shall apply:~

(2) Benefit Other Than On Death Or Disablement

In the event of a Member terminating employment before attaining the Normal Retirement Age, and other than
in the event of death or Disablement the lump sum Benefit shall be determined as the sum of (i) & (ii) hereof
where —

-“.'(i) is the Member's Accumulated Contributions; and
- (it) is the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid.
b) Death Benefit

‘the event of the death of a Member before attaining the Normal Retirement Age the Trustee shall determine
a:lump sum Benefit being the sum of:-

(D) the Member's Accumulated Contributions; and
it} the Employer's Benefit Share multiplied by the Resignation Factor,

(all relevant calculations being determined as at the date of death of the Member) to be held in trust for the
benefit of such one or more of the Member's Dependants to be paid in such shares and proportions as the
Trustee, in its absolute discretion, determines.

f the Trustee is unable to establish within six months of the Member's death that there are any Dependants the
Benefit payment under this Rule shall be paid to the Member's Legal Personal Representative but if a grant of
Probate or Letters of Administration in respect of the estate of the Member is not made within three years of
his death, the Benefit payable hercunder shall be treated as a forfeited benefit and applied by the Trustee in
accordance with the provisions of Clause C9 of this Deed.

n the event of the Disablement of a Member before attaining the Normal Retirement age the Trustee shall
determine a lump sum Benefit being the sum of:~
(D the Member's Accumulated Contributions; and

: (i) the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid to the Member or,
in the event of him being unable to manage his own affairs, to such one or more of his Dependants and in such
~proportions as the Trustee, in its absolute discretion, determines.

The Trustee may insure one or more Members for lump sum Benefits to be payable on the death or Disablement
of the relevant Member or Members prior to attainment of the Normal Retirement Age. Where the Trustee has
effected such death and or Disablement insurance the amount payable in the event of a Member's death or
Disablement shall, in lieu of any payment due under Rule R1.7B or Rule R1.7C, be a lump sum equal to the

7__aim paid under such policy provided that:-

(i) in respect of Disablement the Trustee may also insure a Member or Members for an income benefit which
- shall be restricted to no more than two years' payment;

: '(ii) the total Benefit paid to or in respect of a Member as a result of this Rule shall in the event of termination

of employment not be less than the amount which would otherwise have applied if the Benefit, in all
cases, had been determined in accordance with the provisions of Rule R1.6.
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e maximum lump sum Benefit insured under this Rule shall be such amount as permitted by a Relevant
uthority.

Where the Sponsor so directs, the Trustee shall be empowered to pay any lump sum insurance proceeds as an
ddition to any other Benefit, provided the total Benefit is not excessive in accordance with Clause C9.5.

9 Commutation Of Pension. Where a Member or former Member is receiving or is entitled to receive a
ension under Rules 1, he can elect to commute for a lump sum payment an amount not exceeding 50% of the
sion entitlement payable to or in respect of him or such other amount which may be approved by a Relevant
thority. The value of the Pension so commuted shall be determined by the Trustee after taking the advice of
n-Actuary.

~ RULES 2 ~
Defined Benefits: L Sum Basi
1 Application.

s section, referred to as Rules 2, shall apply to those Members as advised to the Trustee by the Employer who
- receive a Benefit payable at or after the Normal Retirement Age as a Jump sum, determined by reference to
[embership Period and Final Average Salary. Unless otherwise determined by the Trustee, this part of the Fund
Il be operated on an unallocated basis where no individual account is maintained other than for a Member's
umulated Contributions, if any.

- . Unless otherwise determined by the Sponsor, a Member shall not be
required to contribute to the Fund.

. The Contributions payable by each Employer in respect of any
Member shall be determined by the Trustee and unless the Sponsor otherwise determines shall be payable
annually in advance,

[ ) ] , e. The Trustee shall pay a lump sum
nefit to a Member on h1s ceasmg to be an Employee and a Member at or after the Normal Retirement Age.

he lump sum Benefit, subject to the provisions of the Deed, shall either be equal to the Member's Normal
etirement Factor multlphed by the Member's Final Average Salary or in accordance with the terms and
nnditions of C9.5(a).

2.4 Benefit In Other Circumstances

(a) In the event of a Member ceasing to be an Employee and a Member, and not being entitled to a Benefit
pursuant to any other Rule, the Trustee shall determine a lump sum Be11ef1t pursuant to Rule R2.5 and if
any part of such Benefit is requxred by the Act to be Preserved, the Preserved component shall not be paid
until one of the Preservation requirements has been met; pmide;Lthal the Trustee may transfer such lump
sum to another complying superannuation fund or an Approved Deposit Fund for the benefit of the
Member if the Trustee is satisfied that the trust deed for the fund to which the Benefit is being transferred
contains similar restrictions on the payments of Preserved Benefits as this Deed and Rules.

If in the event that any lump sum Benefit determined under this Rule is excessive for the purpose of
Clause C9.5 (or where the Member ¢lects to receive a Pension) the Benefit may be expressed as a Pension
of such amount and payable on such conditions as determined by the Trustee on the advice of an Actuary,
provided it does not exceed the maximum pension amount determined pursuant to any rulings by a
Relevant Authority.
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R2.5 Calculation Of Benefit Under Rule R2.4. For the purpose of Rule R2.4, the following Benefits and
snditions shall apply:-

(2) Benefit Other ‘Than On Death Or Disablement

In the event of a Member terminating employment before attaining the Normal Retirement Age, and other than
in the event of death or Disablement the lump sum Benefit shall be determined as the sum of (i) & (ii) hereof

where -
(@) is the Member's Accumulated Contributions; and
(ii) is the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid.
(b) Death Benefit

In the event of the death of a Member before aftaining the Normal Retirement Age the Trustee shall determine
a Jump sum Benefit being the sum of:~

) the Member's Accumulated Confributions; and

(ii) the Employer's Benefit Share multiplied by the Resignation Factor,(all relevant calculations being
determined as at the date of death of the Member) to be held in trust for the benefit of such one or
more of the Member's Dependants to be paid in such shares and proportions as the Trustee, in its
absolute discretion, determines.

If the Trustee is unable to establish within six months of the Member's death that there are any Dependants the
Benefit payment under this Rule shall be paid to the Member's Legal Personal Representative but if a grant of
Probate or Letters of Administration in respect of the estate of the Member is not made within three years of
his .death, the Benefit payable hereunder shall be treated as a forfeited benefit and applied by the Trustee in
accordance with the provisions of Clause C9 of this Deed.

(c) Disablement Benefit

In the event of the Disablement of a Member before attaining the Normal Retirement Age the Trustee shall
determine a lump sum Benefit being the sum of:-

@ the Member's Accumulated Contributions; and
(i) the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid to the Member or,
in the event of him being unable to manage his own affairs, to such one or more of his Dependants and in such
proportions as the Trustee, in its absolute discretion, determines.

R2.6 Additional Death And Disablement Benefits Where Covered By Insurance. The Trustee may insure one or
more Members for lump sum Benefits to be payable on the death or Disablement of the relevant Member or
Members. Where the Trustee has effected such death and/or Disablement insurance the amount payable in the
event of a Member's death or Disablement shall, in lieu of any payment due under Rule R2.5B and R2.5C, be a
lump sum equal to the claim paid under such pohcy, provided that;

(i | in respect of Disablement the Trustee may also insure a Member or Members for an income benefit
which shall be restricted to no more than two years' payment;

(ii) the total Benefit paid to or in respect of a Member as a result of this Rule shall in the event of
termination of employment, not be less than the amount which would otherwise have applied if the
Benefit had been determined in accordance with Rule R2.4.

1‘116 maximum lump sum Benefit insured under this Rule shall be such amount as permitted by a Relevant
uthority.

Where the Sponsor so directs, the Trustee shall be empowered to pay any lump sum insurance proceeds as an
addition to any other Benefit, provided the total Benefit is not excessive in accordance with Clause C9.5.
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~ RULES 3 ~
Defined Contributions: Sum (Or Pensions)

is section, referred to as Rules 3, shall apply to those Members as advised by the Employer for whom the
efit payable at or after the Normal Retirement Age shall be either a lump sum (or a Pension) determined
ply from the accumulation of stated contributions payable by a Member and/or his Employer. This part of the
und shall be operated on an allocated basis with individual accounts being maintained for each Member in
cordance with Rule R3.8.

)L Confributions payable by a Member, if any, shall be determined by his
mployer from time to time.

). Contributions Payable By Employer. The Employer shall contribute to the Fund in respect of each Member,
ch Contribution (which may vary both between Members and from year to year) being determined by the
ployer either as a percentage of Salary or as a specific dollar amount.

‘any Fund Year, the total of the Employer Contributions together with the Member's Contributions shall not
ceed the maximum amount permitted under any Regulations, such maximum amount being determined (as the
mployer may decide from time to time) on the basis of providing either lump sum or pension benefits up to the
aximum level as permitted in any Regulations.

i¢ decision by an Employer to make Contributions for a particular Member on a pension basis, such basis
hich may include both a reversiomary pension to a surviving spouse as well as post retirement increases in
sfisions as permitted under any Regulations, shall ipso facto be sufficient evidence that the Employer has
cided for the time being to fund for the provision of pension benefits in respect of that Member.

33 Benefit At Or After Attainment Of The Normal Retirement Age. The Trustee shall pay a Benefit to a
ember on his ceasing to be an Employee and a Member at or after the Normal Retirement Age.

e Benefit, subject to the provisions of the Deed and to Rule R3.7, shall be equal to the Member's Individual
ccount maintained pursuant to Rule R3.8.

3.4 Benefit In Other Circumstances. In the event of a Member ceasing to be an Employee and a Member, and
ot being entitled to a Benefit pursuant to any other Rule, -the Trustee shall determine a lump sum Benefit
pursuant to Rule R3.5 and if any part of such Benefit is required by the Act to be Preserved, the Preserved
component shall not be paid until one of the Preservation requirements has been met; provided that the Trustee
ay transfer such lump sum to another complying superannuation fund or an Approved Deposit Fund for the
enefit of the Member if the Trustee is satisfied that the trust deed for the fund to which the Benefit is being
transferred contains similar restrictions on the payments of Preserved Benefits as this Deed and Rules.

;_RS..S  Calculation Of Benefit Under Rule R3.4. For the purpose of Rule R3.4, the following Benefits and
conditions shall apply:-

(a) Benefit Other Than On Death Or Disablement

In the event of a Member terminating employment before attaining the Normal Retirement Age, and other than
in the event of death or Disablement, the lump sum Benefit shall be determined as the sum of (i) & (ii) hereof
where —

(i) is the Member's Accumulated Confributions; and

(i1) is the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid.
(b) Death Bepefit

In the event of the death of a Member before attaining the Normal Retirement Age the Trustee shall determine
a lump sum Benefit being the sum of:-
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(@) the Member's Accumulated Contributions; and
(if) the Employer's Benefit Share multiplied by the Resignation Factor,

(all relevant calculations being determined as at the date of death of the Member) to be held in trust for the'
benefit of such one or more of the Member's Dependants to be paid in such shares and proportions as the
_Trustee in its absolute discretion, determines.

If the Trustee is unable to establish within six months of the Member's death that there are any Dependants the
Benefit payment under this Rule shall be paid to the Member's Legal Personal Representative but if a grant of
Probate or Letters of Administration in respect of the estate of the Member is not made within three years of
his death, the Benefit payable hereunder shall be treated as a forfeited benefit and applied by the Trustee in
accordance with the provisions of Clause C9 of this Deed.

In the event of the Disablement of a Member before attaining the Normal Retirement Age the Trustee shall
determine a lump sum Benefit being the sum of:—

(D | the Member's Accumulated Contributions; and
- (L) the Employer's Benefit Share multiplied by the Resignation Factor,

all relevant calculations being determined as at the date on which the Benefit is to be paid to the Member or,
in the event of him being unable to manage his own affairs, to such one or more of his Dependants and in such
proportions as the Trustee, in its absolute discretion, determines.

al De j ¢ ¢ C C ¢. The Trustee may insure one or
more Members for lump sum Beneflts to be payable on the death or stablement of the relevant Member or
Members. Where the Trustee has effected such death and/or Disablement insurance, the amount payable in the

ent of a Member's death or Disablement shall, in lieu of any payment due under Rule R3.5B and R3.5C, be a
lump sum payment equal to the claim paid under such policy provided that;

(i) in respect of Disablement, the Trustee may also insure a Member or Members for an income
benefit which shall be restricted to no more than two year's payment;

- (ii) the total Benefit paid to or in respect of a Member as a result of this Rule shall in the event of
termination of employment not be less than the amount which would otherwise have applied if the
Benefit, in all cases, had been determined in accordance with the provisions of Rule R3.4.

e maximum lump sum Benefit insured under this Rule shall be such amount as permitted by a Relevant
uthority.

W_here the Sponsor so directs, the Trustee shall be empowered to pay any lump sum insurance proceeds as an
addition to any other Benefit, provided the total Benefit is not excessive in accordance with Clause C9.5.

R3.7 Lump Sum Benefit Converted To Pension. A lump sum Benefit payable under Rules R3.5A; R3.5C and a
Disablement benefit payable under R3.6 may, at the Member's or Beneficiary's ¢lection, be used to purchase an
annuity from an appropriate organisation or, if the Trustee permits, be converted to a Pension payable from the
Fund, the amount of such Pension and the conditions on which it is payable being determined by the Trustee on
the advice of an Actuary.

R3.8 Individual Accounts. The Trustee shall estabhsh an Individual Account in respect of each Member which
shall be equal to the sum of the Member's Sub~account and the Employer's Sub—account where:—

- (@) The Member's Sub-account is the same as the Member's Accumulated Contributions as defined; and
: (b) The Employer's Sub—account is equal to:
(i) All payments made by or aftributable to the Employer i.n respect of the Member; plus
(ii) Interest earned on the Member's Individual Account at a rate determined by the Trustee as being

applicable to that Account (after taking into account interest credlted to the Member's
Sub~account).
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R3.9 Forfeited Benefits,. Where a Member's employment and membership of the Fund is terminated for any
-reason and the full balance of his Individual Account is not paid or payable to him as a Benefit on leaving
‘service nor payable to any other Beneficiary, the balance of the account subject to Rule R3.10(d), shall be
teferred to as a Forfeited Benefit.

AlI such Forfeited Benefits arising during the course of a Fund Year shall be distributed in accordance with
Clause C9.6.

R3.10 Payments To And From Individual Accounts.

(a) The amount of interest credited to a Member's Individual Account pursuant to Rule R3.8(b) shall be
determined by the Trustee at the end of each Fund Year and shall be allocated to the Individual Account
on a basis determined by the Trustee.

In the event of the Fund depreciating in value the Trustee shall be entitled to debit the depreciation to the
Individual Account of Members in such manner as it shall determine.

(b) A Member's Individual Account shall be debited with any Benefit payments made to or in respect of the
Member or former member and, if the Sponsor directs, be debited with the cost of any insurance cover
provided through the Fund and/or any expenses incurred in the administration of the Fund.

Debits against the Member's Individual Account shall be made as follows:

Benefit payments — from the Member's Sub-account;
Any insurance and expense payments — from the Employer's Sub-account.

vi when the respective Sub-accounts are insufficient to meet the debit, the balance of the debit
shall be made against the other Sub-account.

(c) The Trustee, unless otherwise directed by the Sponsor, shall not pay any Benefit or instalment thereof if
the payment would exceed the balance of the Member's Individual Account. In the event of this provxso
having effect, a final payment will be made pursuant to the following sub-Rule.

(d) Where any residual amount remains in a Member's Individual Account after all Benefit payments have
been made to or in respect of a former Member and the Trustee determines that such residual amount will
not form part of the Forfeited Benefits under Rule R3.9, the balance of such Account may be paid to the
former Member; his spouse, other Dependants or legai personal representatives as the Trustee shall
determine and the former Member and his Dependants shall cease to have any financial interest in the
Fund whatsoever.

- RULES 4 -

'Industrial Award' means an award relating to superannuation for a particular class of employees given by the
Conciliation and Arbitration Commission or other Relevant Authority and commonly referred to as a
"productivity” award.

'Superannuation Charge' means the minimum level of superannuation support which employers should
provide for each of their employees as prescribed in the relevant legislation.

(b) Application:This section is an extension of Clause C2.4, referred to as Rules 4, and shall apply to those
Members who are entitled to be covered for superannuation purposes under an Industrial Award or Charge.
The Benefit payable under this section shall be a lump sum (or a Pension) determined simply from the
accumulation of the stated contributions payable under that Industrial Award or Superannuation Charge. This
part of the Fund shall be operated on an allocated basis with individual accounts being maintained for each
Member in accordance with Rule R4.8 or Rule R4.9.
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CONTRIBUTIONS
R4.2  Contributions.
Contributi Payable By N Ismbers Contributions payable by a Member, if any, shall be determined by

his Employer from time to ‘time and shall accord with the appropriate Industrial Award applicable to that
Member.

| . The Employer shall contribute to the Fund in respect of each
Member, such Contribution determined in accordance with the Industrial Award or the Superannuation
Charge applicable-to that Member.

R4.3  Benefit Payable Under These Rules. The Trustee shall pay a lump sum Benefit to 2 Member on his
ceasing to be an Employee and a Member. The lump sum Benefit shall, subject to any relevant provision of the
Decd, be equal to the balance of the Industrial Award Account maintained pursuant to Rule R4.8 or the
Superannuation Charge Account maintained pursuant to Rule 4.9,

Dea ' e. The Trustee may insure a Member for
Benefits to be payable on death or Disablement Where the Trustee has effected such death and/or Disablement
insurance, the amount payable in the event of a Member's death or Disablement shall, in addition to the payment
due under Rule R4.3, be a lump sum or income payment equal to the claim paid under such policy.

. With the exception of a payment made following the
death of a Member ot on the Disablement of a Member (such Disablement meeting the requirements of any
Relevant Authority), or in other circumstances permitted by legislation or any Relevant Authority, no payment
w111 be made under Rules 4 until the Member has attamed the age of 55 years. Any payment which is with-held

r‘estirictions applied by this Deed..

R4.6  Vesting Standards. Benefits from employer contributions made under a prescribed Industrial Award or
Agreement or Superannuation Charge, from the dates of commencement as specified in the relevant legislation
shall be vested, in accordance with the relevant leglslatlon in the member in respect of whom the contributions

R4.7 Lump Sum Benefit Converted To Pension. A lump sum Benefit payable under this part of the Rules may,
at the Members or Beneficiary's election, be used to purchase an annuity from an appropriate organisation or, if
the Trustee permits, be converted to a Pension payable from the Fund, the amount of such Pension and the
conditions on which it is payable being determined by the Trustee pursuant to any Regulations.

Member which shall be equal to the sum of the Member's Industrial Award Sub—-account and the Employer's
Industrial Award Sub-account where:—

(b) The Employer's Industrial Award Sub-account is equal to all payments made by or attributable to the
Employer in respect of the Member plus interest earned on the Industrial Award Account (met of any
outgoings deducted as permitted by any Relevant Authority).

R4.9  Superannuation Charge Account. The Trustee shall establish a Superannuation Charge Account in
respect of each member which shall be equal to all payments made by or attributable to the Employer in respect
* of the Member, plus interest earned on that Account (net of any outgoings deducted as permitted by any Relevant

(a) The amount of interest credited to the Industrial Award Account pursuant to Rule R4.8(b) or the
Superannuation Charge Account pursuant to Rule R4.9 shall be determined by the Trustee at the end of each
Fund Year and shall be allocated to all such Accounts on a basis which is acceptable to any Relevant
Authority.
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In the event of the Fund dcprec:latmg in value the Trustee shall be entitled to debit the depreciation to the
Industrial Award Account or. the Superannuatxon Charge Account in a like manner.

(b) An Industrial Award Account shall bc deblted with' any Benefit payments made to or in respect of the
Member or former Member and may be debited with the cost of any insurance cover and/or any expenses
incurred in the admmlstratlon of this Part of the Fund.

Debits against the Members Industrial Award Account shall be made as follows:

Benefit payments from the Member's Industrial Award Sub~account, '
Any insufance and expense payments: from the Employer's Industnal Award Sub-account;

provided tha_t whcn the :espective Sub-accounts are insufficient,tc meet the debit, the balance of the debit
shall, where permitted by the Relevant Authority, be made against the other Sub-account.

(¢) The Superannuation Charge Account shall be debited with any Benefit Payment made to or in respect of the
Member or former Member and may be debited with the cost of any insurance cover and/or any expenses
incurred in the administration of this part of the Fund.

(d) The Trustee, unless otherwise directed by the Principal Employcr shall not pay any Benefit or instalment
.. thereof if the payment would exceed the balance of a Member's Industrial Award Account. In the event of
th1s proviso having effect, a final payment will be made pursuant to the following sub-Rule.

‘(e) Where any residual amount remains in an Industrial Award Account after all Benefit 'paymcnts have been
made to or in respect of a former Member, the balance of such Account may be paid to the former Member,
his spouse, other Dependants or legal personal representatives as the Trustee shall determine and the former
Member and his Dependants shall cease to have any financial interest in the Fund whatsoever.

R4.11 Transfer Of Benefit To Another Fund  Notwithstanding any other provision of this Deed an amount
- standing to the credit of an Industrial Award Account or Superannuation Charge Account shall only be
“transferred to another superannuation fund if it is a condition of such transfer that the balance transferred shall
not be paid prior to the Member attaining age 55 except in the event of death or disablement or in such other
‘circumstances as are permitted by legislation or a Relevant Authority and it is a condition of such transfer that
the benefit will not be {ransferred from the transferee fund exeept on the aforesaid terms and conditions. The
receipt of the Trustees of the transferee fund shall be a complete discharge to the Trustees in respect of any
liability to that Member and persons claiming through him in relation to the-amount so transferred.

- R4.12 Transfer Of Bepefit From Another Fund. Where an employee who has been admitted to the Fund, was a
member of another superannuation fund prescribed for the purpose of the Superannuation Charge, and there is
paid to the Trustee for the credit of the Superannuation Charge Account an amount from such previous fund, the
Trustee shall provide the Member with additional or accrued Benefits in such manner-as it shall determme
subject to complying with the requirements of any Relevant Authority, pmmd&ni.lh@t the payment to the Member
of the amount so transferred shall only be made in accordance Wlth Rule 4.5. ‘

R4.13 L&glslatlQn_"ELEmXall Notw1thstand1ng any other Clausc of the Decd it shall be deemed that the
requirements as set out in:the Relevant Superannuation Act are hcreby deemed to’ be included ‘as part of the
Rules of this Deed and the Trustee ‘shall ensure  that ‘all “such’ requiréments - are adhered to.” Where there is any
conflict between a pl'OVlSlOIl in the said reqmrements and a prov1smn__tm thxs Dced the formcr shall comply with
the latter. , FETEENE L SN LR JER




SCHEDULE

Complete ' Resignation Complets Resignation
Years of Factor Years of Factor
Fund R ' Fund
Membership” Membership
0-4 NIL
5 0.05 20 0.20
6 0.06 21 0.22
7 0.07 22 0.24
8 0.08 23 0.26
9 0.09 24 0.28
10 0.10 25 , 0.30
11 ' _ 0.11 26 0.35
12 0.12 27 : 0.40
13 0.13 28 0.45
14 0.14 29 0.50
15 0.15 30 0.55
16 Q.16 31 : 0.60
17 0.17 32 0.65
18 0.18 33 0.70
19 0.19 34 0.75
35 0.80
36 0.85
37 0.90
38 0.95
39 or more 1.00

* PROVIDED THAT the Employer of a Member may direct the Trustee to apply
‘a Resignation Factor greater than that determined above provided it
‘does not exceed 1.00.

0000000
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FIRST SCHEDULE

THE PROVISIONS HEREINBEFORE REFERRED TO

L. The Deed and the Rules and the Schedules shall be governed,
construed and interpreted according to the laws of the State of
Queensgsland.

2. DATE OF THIS TRUST DEED: lst June, 1992

3. PRINCIPAL EMPLOYER: Bucagia Pty.Ltd. as Trustee
: for the Whitson Family Trust

OF: Level B,
120 Wood Street,
MACKAY Q 4740.

4, ASSOCIATED EMPLOYER: Nil

5. TRUSTEE OR TRUSTEES (referred to in this Trust Deed and the Rules
and Schedules as "the Trustee")

Norbill No.4 Pty.Ltd.

OF: Level B, _
120 Wood Street,
MACKAY Q 4740.

6. FUND NAME: ' WHITSON SUPERANNUATION FUND

7. COMMENCEMENT DATE: lst June, 1992




IN WITNESS WHEREOF this agreement has been executed the day and year

first above written.

The Principal Empleoyer

THE COMMON SEAL of

BUCASIA PTY.LTD.

was hereto affixed by authority of
a resolution of the Board of
Directors in accordance with its

Articles of Association and in the
presence of

NEIL JOHN WHITSON ......(Director)

HEATHER MAY WHITSON ...{Secretary)

The Trustee

THE COMMON SEAL of

NORBILL NO.4 PTY.LTD.

was hereto affixed by authority of
a resolution of the Board of
Directors in accordance with its
Articles of Asscociation and in the
presence of

NEIL JOHN WHITSON ......(Director)

HEATHER MAY WHITSON....(Secretary)
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