Minutes of Meeting of Trustees of

JL AND D M SUPERANNUATION FUND
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Held At: 108 QUARRY feag kyDe New
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On: %’} / 2 / ;l G C /

Chairperson: DRURY John Laurance

Present: DRURY John Laurance
DRURY Dianne Mary

Resolved: That the operative provision of the prior governing rules of the fund be deleted and that the
rules of the fund be amended as provided in the Deed of Amendment tabled at the meeting.
subject to the signatures of the Members. ‘

Confirmation: Signed by the Chairperson or Sole Director as and for a true and accurate record.
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Notice of Alteration of Governing Rules
To the Members and Contributing Emplovers of
JL AND D M SUPERANNUATION FUND
You have today signed a deed amending the Governing Rules of the Fund.
The amendments:

| Amend the Deed in conformity with the Simplified Superannuation reforms and permit the
Trustee to make payments of all types of pensions permitted by the SIS Act.

2 Provide that the Fund must comply with the definition of a self managed superannuation fund
as set out in the SIS Act and therefore limit the maximum number of Members to four.

3 Other administrative changes as set out in the Deed already signed by you.

4. Provide that the core purposes are those set out in the SIS Act.

5. Make other changes to permit the Fund to take advantage of various legislative changes since
establishment of the Fund that are more fully detailed in the attached product disclosure

statement.

Please read the attached product disclosure statement and in particular the provisions under the
heading “Simplified Superannuation reforms™.
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Signed on behalf of the Thustee
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Received by Member(s):
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Product Disclosure Statement

j L. AND D M SUPERANNUATION FUND

This Product Disclosure Statement must be attached to all Application Form(s) for Membership by
Members or Emplovers. Any omitted details must be inserted.

Name of Member: DRURY John Laurance
Address of Member :
{08 Quarry Road

Ryde NSW 2112

Contact Details of Member:

Name & Address and Contact Details (ie Telephone, Fax, Email) of Trustee(s):

DRURY John Laurance CL 8¢ Ll (:o
108 Quarry Road jubn. A7 ry G optuse [ooum s

Ryvde NSW 2112

DRURY Dianne Mary
108 Quarry Road
Rvde NSW 2112
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Before you Start

Choosing the right superannuation fund as part of vour investment strategy can be a very effective way
of achiéving vour linancial goals.

This pioduct disclosure statement will help vou to understand the main features of this fund. We
recomnbend that you get professional advice before investing,

Please tead the whole of this Product Disclosure Statement including under the heading “Simplified
Superannuation reforms’ which has changed various matters following Federal Government reforms,

Need Help?

I vou need help about investing generally, then speak 1o a licensed financial adviser If you have
questions about this fund particularly., speak to the Trustees or professional advisers.

About Siperannuation

Superannuation provides you with income for vour retirement. Superannuation funds pool contributions
and invest them for the benefit of the members.

Tax condessions apply to contributions to superannuation funds which, like this one, comply with rules
set out inisuperannuation law. Tax deductions are available for some contributions. Tax concessions also
apply to flund earnings and 1o benefit payments.

Members} can generallv 'Spéaking only withdraw their investment in a Superannuation fund (called a
"benefit") when they retire, Benefits can also be pad il a member dies or becomes totally and
permanenitly disabled.

This means that vou should only invest in superannuation money vou can afford to put away until later.

Information about Benefits

Your Member's Benefit is the amount of contributions credited to your Members Account in the records
of the Fund from contributions made by vou or vour employer or other bersons on your behalf plus

where amﬁicable insurance policy proceeds. Contributions are invested so that the value of vour
Member's Benefit will vary [rom time to time,

Your Member's Benefit is normally paid when vou retire,
1 v p \

Your presefvation age is set out elsewhere in this Product Statement.

Il'you are aged 55 or over, vou can reduce your working hours without reducing your income by rolling
some ol your superannuation into a retirement income stream. You can then top up your reduced income

. by drawing on vour superannuation. This transition 10 retirement measure only allows vou 1o access vour
superannuation benefits as a ‘non-commutable” income stream, not a lump sum. This means that you
generally stjll cannot take your superannuation as a lump sum cash pavment while vou are still working
and will nedd to take vour superannuation benefits as regular payments.

I vou becoine 16tally and permanently disabled vour Member's Benefit will be paid subject to
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Superannuation law and benelits can also be paid il vou become temporarily totally disabled and you are
insured under an insurance poliey and the proceeds of the policy become available.

Nominations - Death Benefits

On vour death vour Member's Benefit will become pavable to one or more of your dependants and legal
personal representatives that vou have chosen in a binding nomination or il vou do not choose or il your
choice is invalid. to one or more of vour dependants and legal personal representatives that the Trustees
chose. 11 vou nominate vour legal personal representative. thev will be responsible for distributing your
death benefit in accordance with vour will once they have received it. If vou want to leave money to
someone who is not vour dependant. for example. your brother or sister. you must nominate yvour legal
personal representative in vour binding nomination and your brother or sister in vour will.

Your dependant for this purpose is your husband or wife or de facto husband or wife. vour child
including step child and adult child and any other person (whether related to you or not) with whom yvou
have an interdependency relationship.

Two persons (whether or not related by family) have an "interdependency relationship” if:

(a) they have a close personal relationship:
(b) thev live together:
(c) one or each of them provides the other with financial support: and

(d) one or each of them provides the other with domestic support and personal care.

If two persons (whether or not related) have a close relationship. but do not satisfy- these

requirements because either or both of them suffer froma physical. intellectual or psvchiatric disability.
thev are considered to have an interdependency relationship.

The following matters are to be taken into account when determining whether two people have an
interdependency relationship. or had an interdependency relationship immediately before death:

(a) all of the circumstances of the relationship between the persons. including (where relevant):
() the duration of the relationship
(1)  whether or not a sexual relationship exists

(iii)  the ownership. use and acquisition of property

() the degree of mutual commitment o a shared lile
(V) the care and support of children

(vi)  the reputation and public aspects of the relationship

(vii)  the degree of emotional support
(viii)  the extent to which the relationship is one of mere convenience. and
(ix)  any evidence suggesting that the parties intend the relationship to be permanent.

(b) the existence of a statutory declaration signed by one of the persons to the elfect that the person 1s.
or (in the case ol a statutory declaration made alter the end of the relationship) was. In an
interdependency relationship with the other person.

_ Each one of the above need not be met and the extent to which any one matter exists or does not exist
does not necessarily of itsell confirm or exclude an interdependency relationship.

Your legal personal representative is your executor Le. the person appointed by vou in vour will or
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administrator i.e. the person appointed by the Court to administer vour estate if vou do not have an

executor.

[[you want the Trustees to pay your benefit on vour death to the people you chose you must:

(a)  domplete a binding nomination form telling the Trustees who you want them to pay a benefit to
and in what proportions; and

(b)  rgnew vour binding nomination every three vears.

Your npmination will be invalid if it is not renewed every three years or if any of the people you nominate

are not lvour dependants at the time of your death or vour legal personal representative,

Ifyou have a valid binding nomination at the time of vour death the Trustees will follow it even if vour
circumgtances have changed, for example you have married, ‘

Ifvou cﬂo not make a binding nomination or if your nomination is invalid the Trustees will choose who to
pay voyr benefit to. You can advise the Trustees who you would prefer them to pay the benefit to bv
sending them a non-binding nomination. The Trustees will take your wishes into account however thev
will not be bound by them. The Trustees will consider the circumstances of all of yvour dependants in
choosing to whom to pay the benefit and in what proportions.

In some circumstances under Superannuation law if you are in severe financial hardship you may be able
{o have four Member's Benefit paid to you by the Trustee however there are conditions to be complied
with angl benefits can only be paid to you so that certain expenses can be met e.g. treatment of life
threatening illness, palliative care elc.

When your Member's Benefit becomes payable it will be paid as a lump sum benefit or as a pension. You
should discuss these matters with your professional adviser before receiving your benefit.

Types of Pensions

Pensions under the Simplified Superannuation reforms rules apply generally to pensions commencing on
or after 1 July 2007. See later.

The Trustees may determine the type of pension to be paid and under Superannuation law there are
different/types of pensions. (The following is subject to the Simplified Superannuation reforms as (o
which seg infra under Simplified Superannuation reforms rules). These pensions include:
(a) - Allocated pensions:

. Market linked pensions:

. Pensions purchased from life insurance companies;
. "Grandfathered" or "transitional" defined benefit pensions:
. Non-commutable or “workforce™ pensions.

(b)  Allpcated pension: An allocated penson is a flexible pension where a payment must be made at
leagt annually to the member. These are the most popular form of pension. Regulations set the
minimum and maximum range of pension pavments for each vear. The trust deed allows these
per*sions if the member has satisfied a condition of release.

(c)  Matket linked pension: Market linked pensions are a [lexible alternative, for example in terms of
how you manage vour investments. They are treated as complying pensions. measured against the
higher pension Reasonable Benefit Limit and are subject to concessional social security treatment
for determining eligibility for the Age Pension.

(d)  Pensions purchased from life insurance companies: The Trustees can purchase pensions whollv
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determmed by a life insurance poliey. This ensures mortality risks of guaranteeing a pension are
assumed by a lile insurance company. -

(¢)  "Grandfathered" or "transitional" defined benefit pensions:

Under transitional rules. SMSFs can only pay a defined benelit pension to a person as long as:

. the person was a member of the fund on | May 2004
. before I July 2004, the person turns 65 or retires on or afler turning 55 _
. the person becomes entitled to the pension afler 11 May 2004 and before 31 December

2005 and

. the first pension pavment is made within 12 months of the day the person became entitled (o
the pension.

() Non-commutable or “workforce™ pensions: Non-commutable pensions can be paid during your
transition to retirement but cannot be paid as a lump sum. As vou reduce vour working hours and
income. you can begin to draw some of vour superannuation in the form of a pension,

Taxation & Superannuation

You Should Seek Taxation Advice From Your Accountant

See also Contributions under Simplified Superannuation reforms infra,

Contributions

Before discussing whether a fund can accept contributions for a member. there are a number of terms
that need to be explained.

Mandated Employer Contributions

These are contributions made by an emplover for the benefit of the fund member that are:

. contributions to reduce the emplover's potential liability to the Superannuation Guarantee
Charge:
. superannuation guarantee shortfall components. that is. Superannuation Guarantee Charge

payments sent to a fund from the Australian Taxation Office (ATO) after the Tax Office
has obtamed payment of the charge from the emplover:

. contributions made in order (o satisfv an obli gation under an industrial award or agreement:
and
. payments to a fund from the Superannuation Holding Accounts Reserve - this relates to

small superannuation accounts.

Where members have an ellective arrangement in place with the emplover to salary sacrifice 10
superannuation. all superannuation contributions are considered (o be made by the emplovers. However.
only those contributions to the superannuation guarantee level (9% from 1 July 2002) or the industrial
award or agreement level (if higher than the superannuation guarantee level) will be classed as
"mandated employer contributions".

Acceptance of Contributions
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Mandaed Employer Contributions

The law, allows [unds to accept mandated employer contributions at any time. This means a trustee may
accept thandated employer contributions for a person regardless of the age of the person or the number
of hourg they work.

Other Contributions

Contriblutions which are not mandated employer contributions (such as the member's own contributions)
can only be accepted in the following circumstances:

For Mé}mbers under 65 Years of Age

Since 1 July 2004. the superannuation contribution work test has been abolished for anyone under the
age of 1S, thereby allowing anyone under the age 65 1o make a superannuation contribution. 1f the
member is under the age of 18 at 30 June, they would need to derive eligible employment income or
business income in the income vear before income tax deductions for superannuation can be claimed.

Members Aged 65 but Less than 75

Since 1 July 2004, for those aged 65 to 74. the superannuation contribution rules have been changed
from aweekly work test (at least 10 hours in each week) to-an annual work test. A person in this age
group Will be able to make personal contributions o their self managed superannuation fund during a
financial year provided they can demonstrate that. in that financial year, they have worked at least 40
hours in a period of not ‘more than 30 consecutive days. This amount of paid work only has to be
demongtrated once each financial vear. For example, a person who has worked 40 hours in a fortnight
will belable 1o make contributions for the rest of the financial year.

Aged G5 to 69: The Trustee may only accept contributions other than mandated employer contributions
in respgct of a member if the member is gainfully employed on at least a parttime basis during the
financifl vear in which the contribution is made.

Aged 70 to 74: The Trustee may only accept contributions other than mandated employer contributions
if the bonlribulions are personal contributions made by the member and the member is gainfully
employed on at least a part-time basis in the financial year in which the contribution is made. '

Membiers Aged 7S or over

The Trustee may only accept mandated employer contributions.

Baby B_onus Contributions

The trustee may accept contributions made in respect of the recipient of the baby bonus in the 12 month
period jafter the person receives notification by the Commissioner of Taxation that the person is entitled
to the baby bonus. The amount of contributions able to be made in respect of the recipient of the baby
bonus fs not limited - it may be more or less than the actual baby bonus the person receives. '

Eligible Spouse Contributions

Eligibl‘e spouse contributions may be accepted by the fund at any time if the spouse is under the age of 63.
Il the gpouse is aged 65 but under 70. eligible spouse contributions may be only accepted if the spouse is
at least gainfully employed on a part-time basis. If the spouse is 70 or over. the fund cannot accept
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eligible spouse contributions. There are no age limits or emplovment fests for the person makig the
contributions.

Superannuation Contributions Splitting

Certain contributions can be split with a spouse. Superannuation contributions that can be split include:

. emplover contributions

° personal contributions

. allocated surplus contribution amounts

. amounts (ransferred from the superannuation holding accounts special account
. superannuation guar'antee charge amounts from the Tax Office. and

. super co-contribution amounts. V

Members can apply to split an amount of either or both taxed splittable contributions and untaxed
splittable contributions. The application must be made either:

. in the following financial vear (ie the application must be made between 1 July and 30
June in the financial vear following the vear in which the contributions were made). or

. during the financial vear if the entire benefit is 1o be rolled over or transferred before the
end of that financial vear.

The maximum splittable amount for any financial year is 85% of taxed splittable contributions and 100%
of untaxed splittable contributions to ensure that members can not split more than the amount remaining
in their account which relaies to those taxed splittable contributions.

For income lax purposes. amounts split o a spouse’s account are treated as a contributions splitting
eligible termination payment (ETP) and are taken to have been rolled over to the spouse’s account.

Il vou have an emplover. who is an Emplover Sponsor or a Participating Emplover of the Fund. they
may contribute part of vour income 1o the Fund and in this case contributions made personally by you
are unlikely to be deductible for taxation purposes although if vou are on a smaller wage. you may be
entitled 1o a co-contribution from the Federal Government.

If vou are a member you may make contributions to the Fund vourself. These contributions are
deductible for tax purposes: eg the first $5.000 vou contribute is tax deductible and after that. 75% of
contributions over $5.000 or 753% of the Age-Based Limit (whichever is less). In this case yvou need {0
notify the trustee by lodging a section 82AAT Notice with the trustee. The Age-Based deduction limits
for 2005/06 are. under 35. $14.603: 35-49 $40.560.00 and 50 and over. $100.587. These limits will be
removed in July 2007 and deductible contributions will be taxed at a concessional rate o 15% up to a
limit of $50.000. Deductible contributions can be made until the age of 75.

If vou earn less that $58.000 a year, make personal super contributions and are otherwise eligible. the
Government will make a Super Co-contribution to your fund.

I vour total income for tax purposes (assessable income plus reportable fringe benefits) is $28.000 or
less a vear. the Government will now put in one dollar and fifty cents for every dollar vou put into your
super. up to a maximum Super Co-contribution of $1.500 a vear.

The eligibility criteria for the Super Co-contribution have now been widened to include more people.

You will be eligible for the Super Co-contribution in a year of income if:

. vou make personal superannuation contributions to a complying superannuation fund or a
Retirement Savings Account (RSA):

. vour {otal income (assessable income plus reportable fringe benefits) is less than $38.000:
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* 10% or more of vour total income is from eligible emplovment:
* vou do not hold an "eligible temporary resident visa" at any time during the vear:

] vou lodge an income tax return for the vear of income: and

» vou are less than 71 vears old at the end of the vear of income

When | vour income is more than $28.000 but less than $58.000 in a vear of income. your Super
Co-contribution will be adjusted based on your income and how much vou personally contribute.

Tax on Payments from a Superannuation Fund

The f0110\\f'ing is altered from 1 July 2007 by the Simplified Superannuation reforms. See infra.

You may have (o pay tax when vou draw money from the Fund, The amount paid will depend on vour
own cifcumstances, incl uding vour age, how long vou have been in a superannuation fund. and how vour
super benefit is paid.

You pay no tax on the part of vour super:benefit that consists of the contributions vou made from vour
afler-tax income afler 30 June 1983,

You paﬁ no tax on the first $129,751 (2005/06) and $135.590 (2006/07) of all other benefits that relate
to employ ment or fund membership after 30 June 1983. if you withdraw them from super after vou reach
age 55.(You pay 20% plus Medicare levy before age 55).

You pay 5% tax plus Medicare levy on the remainder of your post June 1983 benefits up to vour
Reason#ble Benefit Limit (RBL). However. reasonable benefit limits will be abolished from 1 July 2007,

If some|of vour super benefit relates to employment before July 1983, you pay tax on only 5% of that
part of your superannuation benefit.

[f vou wse vour superannuation benefit to receive a regular income from a super fund, special tax
concessions apply.

If vour $eneﬁt is paid out 1o you as a forei gn national who is leaving Australia permanently. higher tax
rales may apply 10 your benefit. Contact your accountant or the Australian Tax Office.

Tax File@ Numbers

[tis in your interest to give vour fund your tax file number when you join. You do not have to do so. but
if you da not provide it You may pay tax at a higher rate.

Tax on Contributions

Concessipnal deductible contributions up to the limit are taxed at 15%. Personal contributions from a
Member after tax income (undeducted contributions) are not so taxed. See also under the heading
“Simplif ikd Superannuation reforms”,

Tax on Money Transferred

There is 1o tax if you transfer money [rom one superannuation fund to another, unless the amount
transf erreﬁ contains an untaxed component.

An unta\jed component attracts the 15% tax on contributions and may also be subject to the
superannuation tax surcharge,




Tax on Investment Earnings of the Fund

Investment earnings by the Fund are taved at a maximum rate of 15%. with capital gains taxed normally
at 10%. in the accumulation phase and if the asset is held for at least 12 months.

General Information About Federal Laws

Preservation of Benefits

The Federal Government restricts when Vou can access most of your superannuation.
Preserved benefits can only be paid:- ‘

at age 65:

when you cease emplovment on or after age 60;

il you retire on or afler vour preservation age. as set out below:-

Birth Date _ Preservation Age
Bom before 01/07/1966 ' 55
Born from 01/07/1960 to 30/06/1961 56
Bom from 01/07/1961 1o 30/06/1962 57
Born from 01/07/1962 to 30/06/1963 58
Born from 01/07/1963 1o 3()/()6/1‘)64 59
Born on or after 01/07/1964 60

il vou become permanenthy unable to work:

if you die. vour superannuation may be paid to vour dependants or estate. depending on the rules of the
fund: if you sulTer severe financial hardship or are eligible on compassionate grounds determined by the
law. Even then. only some ol vour benefits may be withdrawn. subject to the fund rules: il vou change
Jobs and your account balance is $200 or less (but only if the fund allows it): if vou are a foreign national
who has permanently lefl Australia. In this situation higher tax rates may apply.

Benefits can be accessed earlier. For example. if vou change jobs vou can take out vour own postlax
contributions and some emplover contributions. paid before 1st July 1999,

Some or all of vour preserved benefits may be paid as a pre-retirement (non-commutable) pension once
you have reached vour preservation age regardless of vour employment status.

Information About Amounts Debited to the F und and Your Account

Under the Trust Deed the Trustees may debit vour account with expenses to pay taxes. 1o pav for
insurance policies or premiums for third party annuities.

The Trustee can create an equalisation account which is to be used (o stabilise the investment earnings of’
the Fund and to provide for expenses as the Trustees consider appropriate however this is subject (o
Superannuation law.

Investinents

The Trustees must determine an investment strategy that will indicate how the Trustees will invest.
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The strategy must reflect the purpose and circumstances of the Fund and have regard o investing in a
way to raaximise member returns bearing in mind the risks. diversification and the ability of the Fund to
pay bengfits and other costs of the Fund as they become due.

All invetments must be made in accordance with the investment strategy.

A Truslke has a defence to an action for loss or damage suffered as a result of the Trustee making an
nvest mk:m where the Trustee can show that the investment was made in accordance with an investment
strategy| formulated in accordance with Superannuation law.

Trustees cannot lend money or provide financial assistance to a member or their relative. The Trustees
cannot  borrow  money except in very limited circumstances  as provided by
Superarnuation law.

Assets ¢annot be acquired from a related party although there are some very limited exceptions.

For exajnple if the asset is a listed security acquired at market value or the asset is business real property.
Businegs real property usually relates to land and buildings used wholly and exclusively in a business that
is associated with the members.

Informiation About Risks Associated with the Fund
The Fund must invest in accordance with its investment strategy determined by the Trustee.

The value of the Fund's assets may be increased or reduced by changes in asset prices. Accordingly the
value of vour benefit may be reduced. This could affect the Trustees capacity to make benefit payments
toyou.

In some cases il your benefit is a pension then your benefits and pensions that are calculated by reference
{0 the value of the assets in the Fund may result in a decrease in benefit or pension amounts payvable to
vou if the value of the assets in the Fund decreases.

In othdr cases if vou receive a complying pension the Trustee may bear the risk of the asset being
insufTidient to make payments {o you.

If a bepefit is commuted the Trustee may purchase an annuity from a life assurance company or other
provid;&r and you will have a regular income and normally the risk will then be borne by that provider.

Trustegs choose the investments in accordance with their investment sirategy. If the Trustee offers more
than ohe strategy you may choose the appropriate strategy but you cannot choose investments the
Trusteg is to make within the strategy.

There fire risks in choosing to invest in superannuation - superannuation and taxation laws may change.
There fire also risks in choosing particular investments as all investments are subject to varving risks and
generally all change in value.

The silenificant risks of investing generallv include inflation that may exceed the return on your
investment. Individual assets can and do fall in value for many reasons such as changes in the internal
operations or management of the fund or company in which the money is invested or in its business
en\'iroi:lment.

There klre market risks. economic, technological, political or legal conditions and market sentiment can
and dq change and this can mean that changes in the value of investment markets can affect the value of
the investments in the Fund.

lmeresh rate risks can arise where there are changes in interest relates which can have a positive or
negative impact directly or indirectly on investment value or returns.

There |are currency risks if investments are in other countries and their currencies change in value
relatively to the Australian Dollar. the value of the investment can change.
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Derivatives can be used 1o reduce risk. or to gam exposure to other tvpes ol invesiments. Risks
associated with these dertvatives include the value of the derivative failmg to move in line with the
underlyving asset. potential liquidity ol the derivative or the fund mayv not be able to meet pavment
obligation as they arise.

Under the trust deed the Trustee is not liable for anyv loss or detriment to the fund unless it is due to the
Trustee's dishonesty or wilful or reckless failure to exercise the degree of care and diligence necessary.
The Trustee is to be indemnified by the fund to the maximum extent the law permits.

Changes to Superannuation law may affect vour ability to access vour benelit. Superannuation benefits
may be split by agreement or by Court Order with vour spouse if vou and vour spouse permanently
separate.

Changes can occur to the taxation of superannuation which may affect the value of vour benefit.

Information About Labour Standards, Environmental, Social or Ethical Consideration

The Trustee will inform vou if labour standards or environmental. social or ethical considerations are or
will be taken into account when the Trustee selects. retains or realises an investment. Unless vou are
notified otherwise the Trustee does not take anyv such considerations into account however the Trustee
may incorporale those things into its investinent strategy.

Additional Information - Contact Details

If vou require further information concerning the Fund or the Trust Deed or vour rights as a Member or
the Fund's performance you may contact the Trustee whose contact details appear at the beginning of
this Product Disclosure Statement.

Simplified Superannuation Reforms

What are the main changes to the superannuation system?
From 1 July 2007:

. Superannuation benefits paid from a taxed fund either as a lump sum or as an income
stream such as a pension will be tax free {or people aged 60 and over.

. Reasonable Benefit Limits (RBLs) will be abolished.

. Individuals will have greater (lexibility as to how and when to draw down their

superannuation in retirement. Superannuation funds are no longer forced to pay benefits.

. The concessional tax treatment of superannuation contributions and earnings will remain.
Age-based restrictions limiting tax deductible (concessional) superannuation
contributions will be replaced with a streamlined sel of rules.

. The self-emploved will be able to claim a full deduction for their superannuation
contributions as well as being eligible for the Government co-contribution for their
after-tax contributions. The tax exemption for mnvalidity pavments will also been
extended to the self emploved.

. The ability 1o make deductible superannuation contributions will be extended up to age
75.

. It will be easier for people 1o find and transfer their superannuation between [unds.




To increase [urther the icentives to save for retirement, {rom 20 September 2007 the pension assets
test taper rate will be halved to $1.50 per fortnight for every $1.000 of assets above the assets test [ree
area.

The syperannuation preservation age will not change. The preservation age is already legislated to
increasg from 55 to GO between the years 2015 and 2025. People will still be able to access
superannuation benefits before the age of 60, although they will be taxed on their benefits under new
simplified rules.

From lee 2007-08 financial year. the supervisory levy will be increased to $150 with the levy to be
reviewed on a regular basis.

Payment Rules Simplified

When {an benefits be paid?

You cgn generally take your benelits once vou reach preservation age and have retired. The
preser\k"uion arrangements have not been changed and the age of preservation is increasing gradually
from 55 to 60 between the vears 2015 anid 2025. In addition, once vou are aged 65 or more, you can

take vgur superannuation even if you have not retired.

Is there an age when benefits must be tuken?

Before 10 May 2006 a person who was aged 65 or over and not working or 75 and over was forced 1o
draw dpwn their superannuation. These changes will mean that you will be able 10 keep your benefits
indefinjtely. taking as little or as much of your benefits as you choose. If you choose to take your
benefit$ in pension form, then earnings on the assets supporting that pension will continue to be exempt
from tax. Earnings on other assets will continue to be subject to tax as assessable income of the fund at
15 per gent.

What will the new pension look like?
The new minimum standards for pensions require:

. payments of a minimum amount to be made at least annually. allowing pensioners to take
out as much as they wish above the minimum (including cashing out the whole amount):

. an amount or percentage of the pension cannot be prescribed as being left-over when the
penston ceases. and

. the pension can be transferred only on the death of the pensioner to one of their

dependants or cashed as a lump sum to the pensioner’s estate.

The payment rules specify minimum limits only. No maximum will apply, with the exception of
pensions which are commenced under the transition to retirement condition of release. Transition 1o
retirement pensions will have a maximum annual payment limit of 10 per cent of the account balance at
the star] of each vear.

will exis'ting pension meet the new rules?

Pensiorjf that meet existing rules and commenced before 1 July 2007 will meet the new minimum
standardls.

People :lwho currently have an allocated pension will be allowed to transfer to the new pension from 1
July 2007 without the need to commute their existing pension.
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A guaranteed lifetime pension provided on an arm’s length basis that meets relevant existing,
requirements will also meet the new rufes.

Can a person still use the Transition to Retirement rules?

The transition to retirement rules will be amended to include pensions that meet the new minimumn
standards.

From | July 2007. transition o retirement pensions will allow no more than 10 per cent of the account
batance (at the start of each year) to be withdrawn in any one vear. Pensions that started before | July
2007 and complied with rules for the transition 10 retirement measure will be deemed to satisfy the new
requirements.  Existing non-commutability rules will continue to apply to transition to retirement
pensions.

Superannuation pension changes

O. How will the rules for superannuation pensions change?

From I July 2007. a pension will be required to meet a new simplified standard. Under the new
standard:

° pensions will be required to make a minimum pavment at least annually (no maximum
pavment):

. an amount or percentage of the pension cannot be prescribed as being lefi over when the
pension ceases: and

° a pension could be transferred only on death of the pensioner to one of their dependants or
cashed as lump sum to the pensioner’s estate.

O. What are the benefits of the new, more flexible pension?

The pension rules will be made simpler and provide more flexibility to retirees. For example.
pensioners will be able to take out as much as they wish above the minimum (including cashing out the
whole amount).

O. My income stream commenced before 1 July 2007. Does it meet the simplified minimum
standards?

Pensions that meel existing rules and commenced before 1 July 2007 will be deemed to meet the new
minimum standards.

O. Can I move my current income stream to the new pension products?

This will depend on the type of income stream you currently have.

if vou currently have an allocated pension. vou will be able to move it to the new. more {lexible pension
rules without having to commute and start a new pension from I July 2007.

If vour income stream i a ‘complving” income stream. vou will not be able to commute and transler to
the new pension.

Q. How will pensions that meet the simplified minimum standards be taxed?

All pensions that meet the simplified minimum standards will be taxed the same on payment.
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Pensions paid [rom a taxed source (0 a person aged 60 or above will be tax free from | July 2007, This
includes current pensions and the new more flexible pensions.

Pension| pay ments for individuals aged under 60 will be taxed but will be eligible for a 15 per cent offset
with any exempt component being tax free. Once the pension recipient turns age 60, their pension will
be tax free.

From | JLII)' 2007, a person receiving an income stream from an untaxed source will become eligible for
a 10 peri cent tax offset after the age of 60,

Q. Willlinvestment earnings on the assets supporting income streams remain tax exempt?

Yes. THe current tax free treatment of earmnings on assets supporting pensions that meet the stmplified
minimum standards will not change.

Cashing rules

Q. Whatis the ‘compulsory cashing rule'?
Previously the Trustees were required 1o pay benefits 10 members who were:

. over age 635 and did not meet the work test: or
. 75 vears of age (regardless of their work status).

Q. Is the compulsory cashing rule still in Place?
No. Thelcompulsory cashing rule was abolished with effect from 10 May 2006.

This means that there will be no forced payment ol benefits out of superannuation funds after age 65.

People will be allowed to take their benefit as a lump sum or regular income stream or Keep their
benefits in their superannuation fund indefinitely. taking out as little or as much of their benefits as they
choose.

Self-employed

Q. 1am s\ If employed, how will the proposed changes im yact on me?
¢ { pLo, proj £ /L

*  From I July 2007, you will be able 1o claim a full deduction for your superannuation
contributions up to age 75.
*  From | July 2007. vou may be eligible for the Government co-contribution.

Q. How can I claim my superannuation deduction?

You can motify vour fund either at the time vou lodge your income tax return, or at the end of the
following [financial vear afier the contribution was made, whichever is earlier. You will not be able to

Ifvou wi;T‘l to claim a deduction for a superannuation contribution, vou will have to notifv vour fund.
vary the nptice after this time.

Q. How muuch can I contribute as deductible contributions?
14
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You will be able to contribute up to $30.000 of concessional contributions each vear. These
contributions will be taxed at 15 per cent. Contributions above this limit will be taxed at the top
marginal rate plus Medicare levy.

Q. Am I eligible for the Government co-contribution?

From 1 July 2007 the Government co-contributions scheme will be extended to the sell-employed.
You will be eligible for the Government co-contribution 1f:

. vou earn 10 per cent or more of vour income from carrving on a business. eligible
employment or combination of both:

. vour total income is under the Government co-contributions upper threshold: and
. vou are less then 71 vears of age at the end of that income vear and are not a temporary

resident at anv time during the income year.

O. How does the Goveriinent co-contribnition systein work?

If'vour total income is less than the lower threshold of $28.000. vour superannuation contributions will

be matched at $1.50 for every dollar vou contribute. subject (o a maximum co-contribution of $ 1.500.

The maximum co-contribution is reduced at a rate of S cents for every dotlar of total income over the
lower threshold. and will phase out when your income reaches the upper threshold of $58.000.

Contribution Rules - Concessional Contributions
Sununary points

. Concessional contributions to superannuation will be limited to $50.000 per person per
annum. These contributions will be taxed at 15 per cent.
9] A transitional period will apply for people who are aged 50 and above to allow
those planning their retirement to make larger coniributions.
. Emplovers will be able to claim a [ull deduction for all contributions to superannuation on

behall of individuals under the age of 75. The Superannuation Guarantee will continue 1o
apply only until age 70.

. The personal deduction eligibility rule will be simplified by making it consistent with the
rule that currently applies for the Government co-contribution.

. A person can make non-concessional (post-tax) contributions in addition to concessional
contributions.

How do the contributions limits change?

The age-based limits on concessional contributions will be abolished. A limit on concessional
contributions of $30.000 per person per annum will apply from 1 July 2007. These contributions will
be taxed at 15 per cent. The $50.000 limit will be indexed to Average Weekly Ordinary Time Earnings
but will only increase in $3.000 increments.

How does the transitional period work?

During the transitional period. the cap on concessional contributions will be $100,000 if you are 50
vears of age and over. The transitional period is from 2007-08 to 2011-12. If vou turn 30 during that
period vou will be able to use the transitional arrangements. For example. if vou turn 50 on | January
2011 vou will be able to make $100.000 of contributions in the 2010-2011 and 2011-12 financial years.
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The $100.000 limit will not be indexed.

From fthe 2012-13 financial year, the maximum amount of concessional contributions per annum will
return|to the indexed $50.000 amount.

What can employers claim?

Emplavers will be able to claim a full deduction for all contributions to superannuation funds made on
behalflof their emplovees under age 75.

What gbout deductions for personal contributions ?

Il you hwish to claim a tax deduction for a contribution vou will need 1o notify the Trustees before vou
lodge your income tax return. or before the end of the following financial vear afler the contribuiion
was made. whichever is the earlier. This notification cannot be varied afler this time.

What is included in the concessional contributions cap?

The cap applies to all concessional contributions (including salary sacrificed contributions) made on
behalf of an individual, .

Contributions above the concessional cap count towards the non-concessional contributions cap.

Contrijutions above the age-based limits will count towards the fransitional $1 million cap on
non-comcessional contributions with effect from 10 May 2006.

Contribution Rules - Non-concessional (post-tax) Contributions

From 1 July 2007, a cap of $150,000 per vear on the amount of non-concessional superannuation
contribiitions a person can accrue will apply. The non-concessional contributions cap will remain at
three times the level of the concessional contributions cap and will increase as the concessional cap
moves with indexation).

To accommodate larger contributions, if you are under age 65 you will be allowed to bring forward two
vears ofjcontributions. For example, if you are under age 65 you will be able to make up to $450,000 of
contributions in the 2007-08 financial vear but will then be unable to make further non-concessional
contributions until the 2010-11 financial year.

Once you turn age 65 vou will be able to make $150.000 of non-concessional contributions each
financial year, provided you satisfy' the work test. If You are aged 63 and 64 and contribute $450.000
vou will|not be required to meet the existing work test in the two vears afler you make the contribution.
The rules prohibiting contributions by people aged 75 and over will remain.

Contribytions in excess of the cap will be taxed at the top marginal tax rate (plus Medicare levv). The
tax liabiljty will be levied on the individual who will nominate a superannuation fund to release monies
to pay thg liabilitv. The balance of the excess contribution will be able to remain in the fund.

The Trustee cannot accept contribulions in excess of the maximum allowable non-concessional
contributions in a vear.

Members who have made contributions in excess of the transitional limits outlined below before 7
Decembdr 2006 will be able to apply to withdraw these amounts without penalty prior to 30 June 2007
Contribufions in excess of the transitional limits made on or afler 7 December 2006 will be subject 1o
the tax on the excess unless it is a genuine inadvertent breach.

16




Are there any exemptions from the cap?

There are (wo ongoing exemptions to the non-concessional cap.

The proceeds from the disposal of eligible small business assels are exempt up to a lifetime hrmit of $1
million (indexed). The $I million exemption may include up to $300.000 of capital gains that are
disregarded under the capital gains tax (CGT) retirement exemption and proceeds from the disposal of
assets that qualify’ for the CGT |5-vear exemption. The latter includes pre-CGT assets. assets on which
there is no capital gain or loss. and assets disposed of after the permanent disablement of the owner.

The proceeds from a settlement for an injury resulting in permanent disablement are also exempt.

What transitional arrangements are there?

There is a transitional non-concessional cap of $1 muthion for non-concessionat contributions made
between 10 May 2006 and 30 June 2007. This is available to all individuals eligible to contribute in the
relevant vear and will include any contributions already made during that period.

In addition. if vou were aged 64 at anv time between 10 Mayv and 5 September 2006 vou will be able to
make superannuation contributions up to 30 June 2007 without having to satisfy' the work test. If'vou
are aged 74 at anv time between those dates will be able to make superannuation contributions if vou
had satisfied the work test for the relevant financial vear.

What is included in the cap?

The cap will apply to all non-concessional contributions made on behall of an individual. For example.
contributions made by one spouse for the benefit of the other spouse will be counted against the
recelving spouse’s cap.

The Government co-contribution will not be included in the cap.

Contributions above the concessional cap will also count towards the non-concessional contributions
cap.

Contributions above the age-based limits will count towards the transitional $1 million cap on
non-concessional contributions with effect from 10 May 2006,

Can I still split contributions with my spouse?
Non-concessional contributions will not be able to be split with a spouse.

Work Test

Q. What is the work test?

In order to make non-concesstonal contributions to superannuation. people aged 65 to 74 must meet the
work test in each vear a contribution is made. This means that an individual must work for 40 hours
during a consecutive 30 dav period each [inancial vear. People under 65 are not subject 1o a work test.




O. [ ain 03 years old, can I bring forward two years of entitlements to make non-concessional
contributions to my superannuation fund?

From 1 Jluly 2007, people who are 63 and 64 years of age will be able to bring forward contributions up
to $450J000 and will not be required to meet the work test in the following two vears.

contributions? How much can I make?

From 1 July 2007, a person aged 65 to 74 will be able to make up to $150,000 of non-concessional
contribytions each financial vear provided thev satisfv the work test. This will ensure inadvertent
breaches of the non-concessional cap do not occur, The current rules prohibiting contributions by
people aged 75 and over will remain.

o1 axt aged over 65, do I have to meet the work test requirements to make non-concessional

Employment Termination Payments

Q. Whdt is an Employment Termination Payment?

An Emplovment Termination Payment is a lump sum payment made to a person in consequence of
their tegmination of employment and can include amounts in respect of:

. unused rostered days off; |

. amounts in lieu of notice;

. a gratuity or “golden handshake":

. an cmployvee’s mvalrdity (permanent disabihity, other than compensation for persomnal
injury): and

e certain payments after the death of an employee.

A pavment in respect of unused anmual leave or unused long service leave is not an Employment
Termination Payment.

Q. Canil contribute my Employment Termination Payment to superannuation?
‘ . . .« .
No. unigss you are eligible for the transitional arrangements.

Q. To whom do the transitional arrangements apply?
The transitional arrangements apply 1o vou if:

e apayment on termination is specified in an existing emplovment contract as at 9 May 2006: and
e the payment is made prior to 1 July 2012.

Q. Hma#: will the payment be taxed?
The taxpble component of your Emplovment Termination Pavment will be taxed as follows:

Taxpaﬁer’s age Transitional arrangements Simplified Superannuation
! (for contracts in place as at
9 May 06)
Under preservation age |e® 30 per cent up to ale 30 per cent up to a
(curremll_\' 55) maximum of $! million: maximum of $140.000:
and _ and
. the top marginal tax rate | ® top marginal tax rate and
plus Medicare levy for any | the Medicare levv for anv
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Over preservation age | ® IS per cent up to aje |3 per cent up to a

(currently 55) maximum of $140.000: maximum ol $1H0.000;
L 30 per cent up to i and

million: and . the top marginal tax rate

plus Medicare levy for any

. the top marginal tax rate >
additional amounts.

plus Medicare levy for any
additional amounts.

Q. If I contribute my Transitional Termination Payment (o niy superannuation find under the
transitional arrangements, how will it be taxed?

Transitional Termination Payments may be contributed to superannuation until | July 2012 (and will be
taxed at 15 per cenl). However. anyv amounts above $1 million (as calculated by considering all
Transitional Termination Payiments contributed or received) that are contributed will be subject to the
contributions caps and excess contributions taxes.

Age Pension Arrangements
Main Points:

. The pension assets test laper rate will be halved from 20 September 2007 so that penston
recipients only lose $1.50 per fortnight (rather than $3) for every $1.000 of assets above
the relevant threshold.

. The assets test exemption for purchased ‘complying’ income streams will be removed for
income streams purchased on or afler 20 September 2007,

. The income test will not change.

How does the assets test change?

The pension assets test taper rate will be halved from 20 September 2007 so that recipients only lose
$1.50 of pension per fortnight (rather than $3) for every $1.000 of assets above the relevant threshold.

This will applv to the lollowing payments:

. age and service pension:

. disability support pension:
. carer pavment.

. wile pension:

. widow B pension: and

. bereavement allowance.

How does the assets test change for people with complying income streams?

The current 50 per cent assels (est exemption for purchased -complyving’ income streams will be
removed from 20 September 2007. This change will apply only to income streams purchased on or
alter 20 September 2007. It will not affect “complying’ income streams purchased before this date.

How does the income test change?

The current income lest treatment of superannuation pensions will not change. Income streams with a
term of greater than five years are assessed under the income test on the basis of the gross annual
income from the product reduced by an annual allowance for return of capital Income streams with a
term of less than five vears are assessed under the social security deeming rules.

19

_




Pension asset test

O. What will be the impact of the superannuation reforms on pensioners, including age pensioners?

The péfls'ion asset test taper rate will be halved from 20 September 2007, so that recipients will only _
lose $1.50 per fortnight (rather than $3) for everv $1.000 of assets above the relevant threshold. '

Q. To which payments will the new taper rate apply?
The new pension asset test taper rate will apply (o the following pay ments:

. age and service pension:
. disability support penston:
. carer pavment:

. wile pension:

. widow B pension: and

. bereavement allowance.

O Will ¥ still be entitled to a 50 per cent assets test exemption?

The current 50 Per cent assets test exemption for purchased “complying” income streams will be
removed|from 20 September 2007. This change will only apply to income stream products purchased
on or afldr 20 September 2007 and will not affect the assets test treatment of income streams purchased
before this date.

O. Will the income test change?

No. The current income test treatment of superannuation pensions for social security purposes will not
change.

Death Benefits

Q. What will be the taxation treatment of death benefits paid to a dependant?
If death bonefits are paid as a lump sum (o 4 dependant they will be tax free.

Il'a dependant chooses (0 take adeath benefit as a pension stream, the taxation treatment will depend on
the age of the primary beneficiary and dependant.

*  Iftheprimarv beneficianv was age 60 or over at the time of death. the pension pavments o
the dependant will be (ax free.
. If the primary beneficiary was under age 60 at the time of death, the pension will continue

to be taxed at the dependant beneficiary s marginal rate (less any deductible amount and
pension rebate). If (or when) the dependant is aged 60 and over. the pension pavment will
be tax free. ]

Q. What will be the laxation treatinent of benefits paid to a non-dependant?

The taxable component of a lump sum paid to a non-dependant will be taxed concessionally at |5 per
cent.

A pension wiill not be able {0 revert or be paid to a non-dependant: rather. it will have 10 be made as 3
20
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lump sum.

Q. Can a dependant child receive superannuation death benefits as a pension?

Yes. Death benefits will be able to be paid as a pension to a dependant child. However. when the child
turns 25. the balance in the fund will have to be paid as a lump sum (tax f{ree). unless the child is
permanently disabled.

Tax File Numbers

0. Do I have to provide my Tux File Number (TFN) to my superannuation fund?

No. However. if vou do not quote vour TEN. vour concessional coniributions will be taxed at the top
marginal rate plus Medicare levy.

For accounis opened before I July 2007. where contributions exceed $1.000 in a vear. the
superannuation fund will withhold tax at the top marainal rate plus Medicare levy if a TFN is not
provided.

The $1.000 threshold will not apply for accounts opened on or afler | July 2007. Thus if you open your
account after | July 2007 and you do not quote your TFN. contributions to that account will be taxed at
the top marginal rate plus Medrcare levy.

Q. Will I be able to make non-concessional contributions if I do not quote my TFN?

No. Superannuation funds will not be allowed to accept your non-concessional contributions if vou do
not provide vour TFN.

Q. When will a fund apply the withholding tax for non-quotation of TFN?
Funds will be required to withhold the higher tax il the TFN has not been quoted by 30 June each vear.

This will give people untit 30 June 2008 10 quote their TFN if they have not already done so before the
higher withholding rate need apply.

Q. What happens if 1 subsequently quote my TFN?

The additional tax will be refunded where a valid TFN is provided to the fund within a four year pertod.
Interest on the additional tax may also be pavable bv ATO in some circumstances.

Taxation of Benefits

How will superannuation payments to a person aged 60 or more be tuxed from 1.J uly 20072

o All lump sum benefits paid from a taxed source 1o a person aged 60 or over will be tax
free.

. All pensions paid from a taxed source (o a person aged 60 or over will be tax {ree. The tax
free status also applies to pension benefits that are already being paid.

. RBLs will no longer apply.

o People who receive a lump sum superannuation payment or a pension payment from a

taxed source will not need to include it in their tax retumn.
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What if a person takes their super benefits before they are 60?

» Lump sums will comprise two components —- an exempt component and a taxable
component.
o The exempt component will paid be tax free and comprise: the pre-July 83

component: the CGT exempt component: the post-June 1994 invalidity
component: the concessional component and the non-concessional (post-tax)
contributions;

o The taxable component includes: the current post-July 1983 component and the
non qualifying component. It will be paid tax free up to the low-rate threshold
($140,000 in 2006/07) and amounts above the threshold will be taxed at 15 per
cent. The tax rate will be 20 per cent for individuals aged under 55 years.

L Pension payments for people under age 60 will be taxed under the current arrangements.
although tax will be lower in some cases.

. The full superannuation pension rebate of 15 per cent will apply 1o all pensions paid from
a taxed source 10 a person who is aged 55 to 59 vears.

. Once the pension recipient turns 60, their pension will be tax free.

o From | July 2007. when any part pavment of a superannuation benefit is made. the benefit

will generally be considered to include both exempt and taxable components with the
relevant proportions of each reflecting the proportions such components make up in the
total benefit. This will apply to both lump sums and pensions, Existing pensioners will
retain the current *deductible amount” on their pension until they reach age 60 when the
benefits become tax free.

Death Beneﬁts

How 1va1 lump sums death benefits from a taxed source be taxed?

A lumpjsum death benefit payment will be tax free if paid to a person who is a dependant. A dependant
for thesg purposes is a spouse or former spouse, a child less than 18, a person with whom the deceased
had an interdependency relationship just before he or she died. or any other person who was dependant
on the deceased just before he or she died. If the lump sum death benefit is paid to a non-dependant, the
taxable component will be taxed at 15 per cent.

How wiﬁ death benefit pensions be taxed?

The taxation of a death benefit paid as a reversionary pension will depend on the age of the primary and
reversiohary beneficiary. If the primary beneficiary was aged 60 or over at the time of death. then
pavments to the reversionary beneficiary will be tax exempt. If the primary beneficiary was under age
60 at the time of death, the pension will be taxed at the reversionary beneficiary s marginal rate (less
any dedpyictible amount and pension rebate) unless. or until, the reversionary beneficiary is aged 60 or
over. in which case the pension becomes tax exempt.

Death bgnefits will be able to be paid as a pension to a dependant if the member dies before
commenking a pension. These pensions will be taxed in the same way as a reversionary pension.

Death b ‘neﬁts will be able 1o be paid as a pension (o a dependant child. although when the child turns
25, the balance in the fund will have to be paid as a lump sum (tax free) unless the child was
permaneptly disabled.

A pensi n will not be able to revert or be paid to a non-dependant upon the death of a person. These
pensions will be paid out 1o the non-dependant as a lump sum.
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DEED OF AMENDMENT
Deed of Amendment datcd on the date of this deed specified in the Reference Schedule attached.
PARTIES |
The partics named in the Reference Schedule.

BACKGROUND

1.1 The Trustees named in the Reference Schedule are the Trustees of the Superannuation Fund
("Fund™).

1.2 The Fund was constituted by the deed or documents including those described as Prior

Goveming Rules referred to in the Reference Schedule.

Includied as a party to this Deed is the party or parties referred to as the Parties who have power

to amgnd in the Reference Schedule. :

.4 The phrpose of the amendments is to amend the deed consistently with the provisions of the
Superannuation Industry  (Supervision) Act, 1993 including provisions of the Federal
Government's Simplificd Supcrannuation reforms as now cnacted in relevant legislation in
accordance with the Amending Power referred to in the Reference Schedule.

1.5 The partics named in the Reference Schedule consent to the amendments in this Deed.

.6 The Fund is a complying Fund within the meaning of Section 267 of the Income Tax
Assessment Act.

[
(9%}

OPERATIVE PROVISIONS

[.7. Amendments:
In accprdance with the Amending Power referred to in the Reference Schedule the partics who
have power to amend the Prior Governing Rules with the consent of the other partics to this
Deced, famend the Prior Governing Rules and any other rules operative in respect of the Fund by
deletijg the operative provisions of those Prior Governing Rules and rules and substituting the
provisjons attached to this deed commencing with clause 2.1.

1.8  Notice:
The partics agree that subject to the Superannuation Industry (Supervision) Act, 1993 (SIS
Act”) jand the Corporations Act, 2001. the provisions of this Deed executed by the partics
satisfi¢s any provision of the Prior Governing Rules, SIS Act and the Corporations Act. 2001.
to provide notice of the amendments contained in this Deed.

19 A The amendments contained in this Deed do not and arc not to be interpreted as:

(a) reducing or adverscly affecting the rights of a Member to accrued entitlements
arising before the date of this Deed:

(b) reducing the amount of any other entitlement that is or may become payable in
respect of a period prior to the date of this Deed:




and such provisions ot the Prior Governing Rules as the Trustees determine shall continue to apply it
nceessary fo give effect to this clause unless such reduction or effect is to comply with the
Supcerannuation Conditions.

B. Despite clause 1.9A. if a Member at the date of the adoption of this Deed is in reccipt of a
pension from the Trustecs. nothing in this deed shall be construed as altering the amount of the accrued
Member's benefit in respect of that pension or the amount of that pension if the effeet of this Deed
would. were it not for this provision. alter adversely that benefit or pension or have the effeet of failing
to comply with the Superannuation Conditions.

Interpretation

2.1 In this Deed unless the context otherwise requires words importing gender include any gender
and words importing number include the singular number and the plural number. The following
words have the meanings unless the contrary intention appears and subject to paragraph 2.3:-

"Act" means the Supcrannuation Industry (Supervision) Act. 1993, the Tax Act. Veterans
Entitlements Act 1986, Social Sccurity Act 1991, Part VIIIB Family Law Act 1975, Corporations
Act 2001 and any other Icgislation (as may be amended from time to time) governing
supcrannuation funds from time to time and any re-cnactment thereof and includes regulations
from time to time madc thercunder and the determinations from time to time of the
Commissioner.

"Account-based pensions'' mcans a pension first provided on or after | July 2007 i accordance
with SIS Regulations.

"Associated Employer" mcans any company. person or firm which the Trustees admit
(including. subject to the Superannuation Conditions. by acceptance of a contribution from an
cmplover of a Member) under this Deed or the Rules of the Fund to participate as a contributing
Employer to the Fund.

"Auditor'" mcans an approved Auditor as defined in Section [0 of the SIS Act.

"Beneficiary' mcans a Member. Dependant or other person entitled to receive a benefit under
this Deed.

"Cashing Restrictions' has thc mecaning in SIS Regulation 6.01(2).
"Constitutional Corporation" has thc meaning in Scction 10(1) of the SIS Act.

"Commissioner' mcans the Regulator defined in the Act and includes the Commissioner of
Taxation. thc Australian Prudential Regulation Authority. or the Australian Sccuritics &
Investments Commission. as mayv be appropriate having regard to the provisions of the Act and
the nature of the Fund. or any other governmental authority responsible for administering or
regulating the laws or rules relating to the concessional taxation of Supcrannuation Funds.

"Deed' mcans this Dced and the Rules or any alteration to. addition to or variation madc to it
from time to time except where the context otherwise requires.




"Dependant" has the meaning in the SIS Act.

"Eligible Person" means any person in respect of whom the trustees may accept contributions
uhder the SIS Act or who may otherwise become a member of the Fund under the SIS Act.

"Employee" has the meaning in Scction 10 of the SIS Act.
"Employer" has the meaning in Section 10 of the SIS Act.
"Employer-Sponsored Fund' has the mcaning in Scction 16(3) of the SIS Act.

"Employer-Sponsored Member'" means a Member who is an cmplovee of a contributing
- g
cinplover.

"Employment" mcans gainful employment, part-time employment and full-time employment
and includes the services of an independent contractor and all senses of the word employ include
thic same meaning.

“Equalisation Account” mcans an account kept in accordance with paragraph 25.3.

"Financial Year" means the accounting period selected by the Trustees for the Fund. It must not
cxceed twelve months and may at times be less than twelve months.

"Full-time", in relation to being gainfully cmployed. means gainfully emploved for at least 30
hours cach weck or otherwisce as may be provided by the SIS Act.

"Gainfully Employed' has the meaning in the SIS Regulations.

"Guarantee Act'" mcans the Superannuation Guarantee (Administration) Act 1992.
"Mandated Employer Contributions" has the meaning in the SIS Act.

“Market Linked Pension” mcans a pension paid under Rule 16.

"Member'" mcans an Eligible Person who has been admitted to the Fund and where the context
so requires or permits includes a Past Member, a former Member and a Pensioner.

""Member's Benefit" in respect of a Member is the net amount standing to the Member's credit in
thait Member's accounts including the employer's contribution account (if any). the Mcembetr's
cantribution account and the vested employer's contribution account (if any) plus the realisabic
value (if any) at that time of any policy of insurance owned by the Trustecs on the lifc of that
Mpmber or paid for out of that Member's employer's contribution account (if any), Member's
comtribution account or vested cmployer's contribution account (if any) or other Member's
acicount.

"Minor" means a person under 18 vears of age.
"Member Financed Benefits" has the meaning in the SIS Act.

“Non-member spouse” in relation to a supcrannuation interest that is subject to a payment split.

-
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means the person who is the non-member spousc in relation to the mterest under Part VIHB of the
Famity Law Act 1975,

"Old-Age Pensions' has the same meaning as in paragraph 31(xxiii) of the Constitution.
"Part-time'’ has the meaning that applics in the circumstances referred to in the SIS Act.

"Past Member'' mcans a former Member who still has a right to receive a benefit from the Fund.
""Pension Benefit Account' mcans an account that provides a retirement benefit.

"Pensioner' mcans a retired Mcember. Past Member of the Dependent of a deceased Member.
Past Member or Pensioner who is in receipt of or who is entitled to a pension.

""Personal Representative'' or ''Legal Personal Representative'' mcans in rclation to a
Mecember a person who satisfies the Trustees that such person is entitled to represent the Member
and to give valid receipts and discharges on the Member's behalf and in relation to a deceasced
Member the person who has been granted probate of a will or letters of administration of an ¢statc
of that Member.,

"Preserved Portion" mecans the portion of an account or a bencfit that is preserved for the
benefit of a Member under the Superannuation Conditions. this Deed or other agreement.

"Primary Beneficiary'' has the mcaning in the SIS Act,

""Regulated Superannuation Fund'' has the meaning in the SIS Act.

""Reserve Account' mcans the account referred to in paragraph 18.1(d).

"Retire' means to ccase to be engaged in the emplovment in which the Member is for the time

being engaged and "Retirement” has a corresponding mceaning subject to the SIS Regulations and
g chgag } g 4

to Regulation 3.01(7)(b).

""Retirement Age' '"Retirement Date' and "Retiring Age' mcan the sixty-fifth birthday or
such other date or age as the Trustees determinc. that is consistent with the SIS Act.

"Reversionary Beneficiary' has the meaning in the SIS Act.

"Rules' mcans the Rules sct out in the Schedule to the governing rules and includes any
additions. variations and modifications thereto.

"Segregated Current Pension Assets'' has the meaning given from time to time by the Tax Act.
g gg A

"SIS Act' mcans the Superannuation Industry (Supcervision) Act 1993 as amended from time to
time and regulations from time to time madc thereunder.

"SIS Regulations'' mecan the regulations made under the SIS Act as amended from time to time
and includes any applicable modification declaration.

""Splittable Contribution' has the meaning in Part 6 of the SIS Regulation.
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"Spouse” m relation to a person, includes another person, although not legally married to the
pefson, lives with the person on a genuine domestic basis as the husband or wife of the person
angl any person who is a spouse for the purposes of the Act.

""Standard'' means a standard prescribed by the SIS Act.
""Standard Employer-Sponsor" has the meaning in the SIS Act.
"Standard Employer-Sponsored Fund'' has the meaning in the SIS Act.

"Superannuation Conditions" subject to 2.4 means any provision which may be applicable to
thd Fund under the Act, the Tax Act or other laws or rulings of the Commissioner which must or
may be met for the Fund to be treated with the most concessional taxation treatment available¢ or
to be treated in any manner which, in the opinion of the Trustces. is concessionary and includes
conditions which must be met for the Fund to become or remain a sclf managed supcrannuation

fund.

"Superannuation lump sum" has the meaning given in SIS Regulation 1.03(1) (Sce Section
993-1 of the 1997 Tax Act.

"Tax Act' means Incomce Tax Assessment Act 1936 or 1997 as may be applicable.

"Trustees" means the Trustees or the Trustee for the time being of the Fund and "Trustee' has
the'same meaning.

"Vested Portion" mcans the portion of an account or benefit that is vested for the benefit of a
Member including any such portion which is prescrved for the benefit of a Member and any such
portion which has been transferred in respect of a Member to the Fund from another
suprannuation fund as a vested benefit.

Headings: .
Thd headings in this Deed and the Rules arc for convenience and reference only and are not to
affdct its interpretation. '

Mehnings:

(@) Any word or expression which is defined in the Act has in this Deed the meaning ascribed
to it by the Act and to the extent that a meaning ascribed to a word or expression within this
Deed is inconsistent with the meaning ascribed to it by the Act the meaning ascribed by the
Act prevails unless the contrary intention appears provided that where more than onc
meaning may be ascribed then the Trustecs may determine which of those meanings applics.

(b) - This Deed will be read and construed on the basis that the provisions of the SIS Act arc
incorporated to the extent that they impose requirements on the Trustees or are required by
- that Act to be so incorporated, but this Dced will not be so read or construed and no
provision or rcgulation will be so incorporated if to do so would constitute a breach of the
power granted by this Deed to vary. add to or rescind its provisions. To the cxtent not
prohibited by the SIS Act, the Trustecs may however by resolution determine that a
provision of the SIS Act does not apply, cither generally to the Fund or in respect of any
particular application and the Decd must be construed accordingly.,
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(¢) If a provision of this Deed refers to a provision of a statute or regulation then it shall be
construed as referring to that provision as may be made whether before or after this Deed
and as may be amended. cnacted or replaced from time to time,

Inconsistencies with the Superannuation Conditions:
Where it appears to the Trustees that there is any inconsisteney or difference between:-

(@) any provision of anmy applicable Iegislation or other faws and another provision or
provisions;

(b)  the rulings of the Commissioncr and other rulings of the Commissioner:
(c) the Acts or laws referred to in (a) and the rulings referred to in (b):

(d)  the Rules and this Deed.

then the Trustees may determine. cither generally or in respect of any particular application. in
their absolute discretion. which provision or ruling applics and the Deed must be construcd
accordingly and subject to such determination and to the Act. if there s any’ inconsisteney
between the Rules and the Deced the Deed shall prevail,

Proper Law:

This Deed and the Rules arc governed and construed and take cffect in accordance with the laws
of the State or Territory of residence of the Trustee (however Scction 35(b) of the South
Australian Trustees Act 1936 docs not apply to this Dced). Any person having or claiming any
interest under this Deed must submit to the jurisdiction of the Courts of that Statc or Territory,

Saving Provision:
To the extent any provision of this deed would be void or invalid. but for this paragraph ("an
invalid provision"):

(@ where a reading down or limitation of the operation of the invalid provision would remoy ¢
the voidness or invalidity. that must be dong in constructing the Deed:

(b) where it is not possible to apply paragraph (a). the invalid provision is severed from the
Deed:

(¢) inany cvent. an invalid provision docs not affoct the continued operation of the remainder
of the Deced.

Trustee must Comply with the Law:

The Trustees must not do or fail to do anything as Trustees of the fund that would result in cither
a breach of law-. including the Act or the fund ceasing to qualify as a sclf managed fund under
supcerannuation law or to qualify for concessional tax treatment under the Tax Act. cven if the
Trustees are otherwise cmpowered or obliged and this provision applics despite any other
provision.
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(a) tle Trustce may in accordance with the Act:

() provide a Non-Member Spousc (as defined in the SIS Act) or any other person with
information (including without limitation, information in relation to a Mcmber's
benefits) in the Trustee's possession.

(i)  give effect to a payment split. superannuation agreement, pavment flag, flag lifting
agreement (within the meaning of thosc expressions in Part VIIIB of the Family Law
Act 1973) or any other agrecment or court order made pursuant to Part VIIIB of the
Family Law Act 1975 in rclation to a Member and his or her benefits in the Fund
(including, without limitation. commuting a pension or annuity pavable from the
Fund) (payment split):

(ii)  creatc a ncw interest in the Fund for the Non-Member Spouse at the request of the
Non-Mcmber Spouse (or such other circumstances permitted by the SIS Act) and
reduce the amount of a Member's benefits by the value of the benefits that the Non-
Mcmber Spouse has in the newly created interest.

{(iv)  apportion the "minimum benefits”, "prescrved benefits”. "restricted non-preserved
benefits” and "um’est_r’lctcd non-preserved benefits" (within the meaning of thosc
cxpressions in the SIS Act) as between the Mcmber's benefits and the interest
created. or the transferable benefits (within the meaning of the SIS Act) rolled over
or transferred, for the Non-Member Spousc.

(v) at the request of the Non-Member Spouse (or without such a request in the
circumstances permitted by the SIS Act) rollover or transfer the transferable bencfits
to another Benefit Arrangement to be held for the benefit of the Non-Member
Spousc.

(vi)  withholding the payment or the transfer of a Member's benefit:

(vii) prescrvea Non-Member Spousc's entitlements.

(viii) pay to a Non-Member Spouse the amount to which the Non-Member Spousc is
entitled under the payment split:

(ix)  the Trustec may subject to the SIS Act charge and/or deduct from a Mcmbcr's
bencfits or the cntitlements of a Non-Member Spouse, a fee for the costs of
administering a payment split or a flagging order, rolling over of transferring a
transferable benefit or payment to a Non-Member Spouse.

(b) The Trustee must treat the Non-Mcmber Spouse as a Member where required by the SIS
Act:

(¢) The Trustec may do anvthing clsc whatsocver that it considers nccessary to comply with the
SIS Act and Part VIIIB ofthe Family Law Act 1975.

Sole Purpose Test
Coye Purposes: :
Tht Trustees must ensure that the Fund is maintained solely for one or more of the core purposcs
or both one or morc of the core purposcs and for one or more of the ancillary purposcs provided
in tjhc Act.

Sole Purpose:

Dyspitc any other provision of this Deed. the Trustee must be a constitutional corporation unless
thg Trusteos are individuals and in that event and despite any other provision of this Deed the solc
or primary purposc of the fund is the provision of old-age pensions
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4.1

6.

Constitution of Fund

Trusts:

All asscts of the Fund are vested in the Trustees who stand possessed of the same upon trust to
apply the same in the manner and for the objects and purposes of the Fund as sct out in this Deed
and any amendment.

Perpetuities:

It the Deed is or becomes subject to a rule against perpetuitics the Trustees must not later than the
specificd date dissolve the Fund and pay to or sccure for the Members or their Dependants or
Personal Representatives such amounts as the Trustees may subject to this Deed determine
notwithstanding that Members are then in the service of the Emplover. For the purposcs of this
paragraph the "specificd date" is the carlier of that date which by the rule to which this Deed is or
becomes subject is the last date limited for the vesting of the whole of the Fund without
infringement of the rule and where that date is to be calculated by reference to a life in being the
lifc is that of the last survivor of all the lincal descendants of His Latc Majesty King George VI
who are living at the date of exccution of this Deed and where that date is to be calculated in
accordance with an cnactment it shall be 79 years from the date of this Deed or 79 vears from the
datc of commencement of the trust..

Notice of Election
Trustees to give notice to become a regulated fund:
The Trustees must give to the Commissioner within the period provided by the Superannuation
Conditions a written notice in the approved form and signed in the manner required by the SIS
Act clecting that the Act is to apply in rclation to the Fund.
Statutory Covenants

Statutory Covenants:
The purposc of this paragraph is explanatory only. The cffect of Scetion 32 of the SIS Act is that
the Trustees covenant as follows in accordance with the SIS Act:-
(a) to act honestly in all matters concerning the Fund:
(b) to cxercisc. in relation to all matters affecting the Fund. the same degree of care. skill and

diligence as an ordinary prudent person would excrcise in dealing with property of another

for whom the person felt morally bound to provide:

(c) to cnsure that the Trustees' dutics and powers arc performed and exercised in the best
interests of the benceficiaries:

(d) to keep the money and other asscts of the Fund scparate from anyv money and assets.
respectively:-

(1)  that are held by the Trustees personally: or

(i1)  that arc moncy or assets. as the casc may be. of a standard cmplover-sponsor. or an
associate of a standard cmplover-sponsor. of the Fund:
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(f

(g)

(Iv)
@

not to enter into any contract, or do anything else, that would prevent from, or hinder the
Triistees in, properly performing or excrcising the Trustees' functions and powers; this docs
not prevent the Trustees from engaging or authorising persons to do acts or things on behalf
of the Trustees.

to iformulate and give cffect to an investment strategy that has regard to the whole of the
circumstances of the Fund including. but not limited to. the following:

(i)  the risk involved in making. holding and rcalising, and the likely return from the
Fund's investments having regard to its objectives and its cxpected cash flow
requircments:

(1)  the composition of the Fund's investments as a whole including the extent to which the
investments arc diverse or involve the Fund in being cxposed to risks from inadequate

diversification:

(i) the liquidity of the Fund's investments having regard to its expected cash flow
requircments: '

(iv) the ability of the Fund to discharge its existing and prospective liabilitics:

if there arc any rescrves of the Fund - to formulate and to give cffect to a strategy for their
prudential management. consistent with the Fund's investment strategy and its capacity to
discharge its liabilities (whether actual or contingent) as and when they fall due;

to allow a beneficiary access to any information or documents prescribed under the SIS Act.

to obscrve such covenants as arc prescribed to be included in the governing rules of the
Fund prescribed by the Act.

Statutory Requirements

Self Mapaged Superannuation Fund: ,
Subject ‘to paragraph 3.2 and despite anv other provision of this Deed, the Trustees are
cmpowered to do all things necessary to be done by them to ensure that the Fund satisfies the
conditions applicable to sclf managed supcrannuation funds regulated in accordance with the Act.

Alterations to the Deed

Methods to alter Deed:
Subject to this paragraph 8 and the Superannuation Conditions this Deed and the Rules may be

amended:

(a) by Hccd executed by the Trustecs: or

(b) by oral rcsolution of the Trustces and subject to compliance with the Superannuation
Copditions: or

{c) in rclation to the Rules. in addition to the above. in any other manner permitted by the

Rulcs:
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9.1

9.2
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(d) and in any cvent if there is a Principal Employer its written consent must be obtained to any
amendment unless this requirement is inconsistent with the SIS Act or the Superannuation
Conditions.

Effective Date:
An amendment under this paragraph takes effect from the date (prospective or retrospective)
specified in the resolution or if not specificd on the date on which the resolution is made.

Prohibition: .
If the Act prohibits it. this Decd must not be amended in such a way that:

(@) aperson other than a constitutional corporation would be eligible to be appointed as Trustee
unicss the Deed or anv amending deed. provides and will continue to provide after the
amendment is made. that the Fund has. as its sole or primary purposc. the provision of old-
age pensions: or

(b)  the solc or primary purposc of the Fund would be a purposc other than the provision of old-
age pensions unless the Deed or any amending deed provides and will continue to provide
after the amendment is made. that the Trustce must be a constitutional corporation.

Notice to be given to Members following alteration:
The Trustees must give to cach Member such information or notice in respect of the amendments
as may be required by the Superannuation Conditions. '

Trustees

Written consent of Trustee required:
A person is not cligible for appointment as a Trustce. or. if the Trustee is a corporate Trustee. as a
director of that corporate Trustee, unless the person has consented in writing to the appointment.

Consent of new Members to Trustees:

A person joining the Fund as a Mcember consents. as a condition of joining the Fund. to the
Trustees. at the date of the Member so joining. continuing to act as Trustees and to being
appointed as a Trustee or if the Trustee is a body corporate. to being appointed as a director of
that body corporate (unless that Member is under a legal disability or otherwise not entitled to
become a Trustee under the SIS Act.)

Chairperson:
The Chairperson of any mecting of the Trustees or of the body corporate sole Trustee docs not
have any sccond or casting votc.

Number of Trustees: ,

The number of Trustees must be such number as does not ¢xceed the maximum number and is not
Icss than the minimum number permitted by the SIS Act necessary for the fund to satisfy the
provisions applicable to sclf managed supcrannuation funds.

Meetings of Members:
The Trustees may establish procedures and policies for the regulation of mectings of Members.
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9.6

9.7

9.8

Decisions of Trustees:
If required by the Superannuation Conditions, a decision of:

(0)

the individual Trustees of the Fund: or

(b)  the Board of Dircctors of the Corporate Trustee of the Fund:

must be taken not to have been made. or to be of no effect, if fewer than two thirds of the total
number of the Trustees or Directors, as the casc requires, voted for it. Otherwisc a majority votc
is sufficient. ‘

Basic Equal Representation Rule;
Compliance with Rule: The Fund must. if required by the Superannuation Conditions. comply
with the basic cqual representation rulc.

Vacancy in Office of Trustee:

(a)

(b)

(c)

The office of a Trustee or of a director of a body corporate sole Trustee ipso facto. becomes
vacant if the Supcrannuation Conditions require it or upon the Trustee's or dircctor's:
(1)  death:

(1))  mental incapacity:

(iii) retirement by written notice to the Members and any other Trustcc:
(iv) becoming a disqualified person within the mcaning of the Act:

(v) suspension or removal under the Act:

(vi) tenure of the Trustec's position cxpircs:

(vii) continuance in officc would result in the fund no longer satisfying the conditions of
the SIS Act applicable to self managed superannuation funds.

Pending any appointment of a Trustee where a Member has died the deceased Member's
legal personal representative may with the consent of any other Members, act as Tustee in
place of the deccased Member/Trustee (or director of a corporate trustee) in any period
commencing on the Member's death and ending on the date the Member's benefits become
payablc,

Pending any appointment of a Trustee where a Member is under a legal disability the
Member's Iegal personal representative may with the consent of any other Members. act as
Tmstec in place of that Member/Trustee (or dircctor of a corporate trustec) in any period
when the Member is under a legal disability or the legal personal representative has an
enduring power of attomey from that Member and ending on the date the Member's benefits
become pavable,

The parent or guardian of a Member who is under 18 and who docs not have a legal
personal representative may be appointed as a Trustee.

Sub-paragraphs (b). (¢) and (d) are subject to the SIS Act.
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9.10

0.11

9.12

913

10.1

Members to fill vacancy:

Any vacancy in Trustecs or board of a corporatc trustce must be filled within 90 days after it
occurred where the Superannuation Conditions require it. or such other time as permitted under
the Supcrannuation Conditions.  Any vacancy mav. subject to the Supcrannuation Conditions
(and if required by the Superannuation Conditions with the consent of the Trustees). be filled by a
resolution of a two-thirds majority of Members and may also be effected by Deed signed by or on
behalf of the Members and signed by the new Trustee,

(a) Members may remove Trustees:
Subject to the Superannuation Conditions and if required by them. with the Trustees'
conscnt. the Trustee or. where there is more than one. a Trustee. may be removed by a two-
thirds majority of the Members and such removal is effective upon the passing of a
resolution to that cffect in accordance with this Deed.

(b) Members may replace Trustees:
At the time of making a resotution under sub-paragraph (a) above the Members may (with
the written consent of the appointee or appointees) by resolution made and ceffected in like
manner appoint a Trustee or Trustees to replace the person or persons so removed.

Self Managed Superannuation Fund Conditions:

()  Anyv appointment or removal of a Trustee(s) or a director of a body corporate Trustee must
be made in such manner as will satisfyv the provisions of the SIS Act applicable to sclf
managed superannuation funds.

(b)  Subject to the SIS Act. in addition to anyv other method provided m this Deed. a Trustee or
Trustees or an additional Trustee(s) may be appointed and a Trustee(s) removed by a Deed
giving cffeet to such appointment or removal. signed by the Members. the Trustee(s) to be
appointed and the Trustee(s) at that time.

Additional Trustees:

Additional Trustces may be appointed. subject to the Superannuation Conditions. by a resolution
of a 2/3rds majority of members or by Deed signed by or on behalf of the Trustees and the
Mcmbers.

Principal Employer:

If the Fund has at the relevant time a Principal Emplover then its consent must be obtained to any
appointment or removal of Trustees uniess this requirement is inconsistent with the SIS Act or the
Supcrannuation Conditions.

Limitation of Liability
Limitation:
(a) Subjcct to paragraph 10.1 (b). no Trustce or. where the Trustee i1s a corporation. any of its

dircctors or officers. will be personally liable for any loss or detriment whatsocver incurred
by any person in connection with the Fund for any reason.

12




Exceptions:

(b)

" Paragraph 10.1 (a) does not apply to the extent that the loss or detriment is duc to the

Trustee's, director's or officer's dishonesty or wilful or reckless failure to exercise the degree
of carc and diligence that the Trustee, director or officer was required to exercise.

10.2 Indémnity:

1.

(a)

The Trustee and, where the Trustee is a corporation, its directors and officers arc entitled. to
the maximum extent permitted by the Act, and by law, to be indemnified from the Fund
against all liabilitics incurred by each of them in connection with the exccution, attempted
cxecution, or in respect of non-cxecution of the Trustee's powers and discretions under this
Decd.

Payment and reimbursement:

(b)

(a)

(b)

~Subject to the Act. the Trustee and its directors and officers may recover from the Fund

amounts nccessary -
(1)  to meet the indemnities referred to in paragraph 10.2: and

(i) to meet all liabilitics whatsoever in connection with the Fund and the exercise of their
powcrs and dutics under or in conncection with this Deed.

For this purposc and to the maximum cxtent permitted by the Act, the Trustce and its
dircctors and officers have, and may exercise, a lien over the Fund.

Approval of Members and Employers Generally

Approval of Members/Associated Employers generally:

Subject to the Supcrannuation Conditions where under the terms of this Deed them is
required in relation to the exercise by the Trustees of any power or authority or there is
otherwise required the resolution. consent, approval or agrecement (hercin referred to as
“resolution”) of the Members or Associated Employer(s) gencrally the passing or rejection
of that resolution must be determined in accordance with the succeeding provisions of this
sub-paragraph unless all Members or Associated Employers of the Fund at the time of
signaturc have signified their consent in writing otherwise.

Written notice to Members/Associated Employers:

The Trustees of their own motion or upon written requisition by not fewer than ten pereent
of the Members/Associated Employers must give written notice by pre-paid ordinary mail to
cach Member/Associated Employer:-

(1) specifving the matter in respect of which resolution is sought:

(ii) sctting out a comprehensible explanation of the rcasons for which the resolution is

sought:

(i11) specifying the cffect of the provisions of this sub-paragraph in rclation to thc
detcrmination of the resolution:

(iv) containing provision for the Members/Associated Employers indication of the passing
or rejection of the resolution:

.-_.
(93]




(v) containing a stamped addressed envelope to the Trusteces.

(¢) Trustee meeting to table responses:

(i)  Upon the date which is fifteen (13) clear ordinary business days from the date upon
which the notices under sub-paragraph (b) were posted to the Mcmbers/Associated
Employvers the Trustees must at a duly convened mecting of the Trustces table the
responses of the Members/Associated Emplovers received by the Trustees and in the
cvent that the requisite majority of responscs indicates the passing of the resolution it
must be passed and in the event that the requisitc majority of such responses indicates
the rejection of the resolution it must be rejected. :

(i) Any Mcember/Associated Employer is entitled to attend as an observer a meeting of the
Trustees under this sub-paragraph.

(d) The Trustees must retain the responses with the Minutes of the Meceting at which they were
tabled.

(¢) Requisite majority:
In the provisions of this sub-paragraph the expression "requisitc majority" means:-

(iy  in the casec where a two-thirds majority is required - two-thirds or more of'the
ICSPONSCS:

(i) in any other casc - onc-half or more of the responscs.

() Notification to Members/Assoctated Employers:
The Trustees must within fourtcen (14) days of any meeting held under the provisions of
this sub-paragraph notifv all Members/Associated Employers of the result thereof.

(g) Strict compliance not essential: ‘
Any resolution made under this paragraph is not invalidated by reason of any or want of
strict compliance with these provisions unless it is shown that there has or may be caused
thereby some substantial and irremediable injustice.

(h) Written Resolution:
Despite this Rule 11 the Members may unanimously resolve to give their approval by
signing a document or identical documents to the requisite cffect.

Trustees not to be Subject to Direction

12.1 Directions:
If the Superannuation Conditions so require. the Trustees. despite anvthing in this Decd to the
contrary. must not be subject. mn the excrcisc of any of the Trustees' powers under the Deed. w0
dircction by any other person.




13.2

13.4

—
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13.6

. Direction taken to be a request:

If qny provision in this Decd is inconsistent with the preceding sub-paragraph then, despite such
pravisions, the Trustecs must treat the direction as a request and the Twstees are not bound by
sudh provision or request.

Investments

Inviestment Strategy:

The Trustecs must formulate and give effect to an investment Strategy in accordance with the SIS
Act. Subject to the SIS Act a feserve account may have a separate investment stratcgy (sec Rule
6(g)).

Loans:
The Trustees may not lend money to Members unless the Act permits loans to Members.

Acquisition of assets from Members:
The Trustees must not intentionally acquire an assct from;

(@) aMember of the Fund: or
(b)  arclative of a Member of the Fund.
unless the Supcranimation Conditions permit.

Bornowing:
The Trustees may borrow money or maintain an existing borrowing of money if the
Superannuation Conditions permit.

In-heuse assets:

The Trustees must take all reasonable steps to ensure that the in-house asscts rules applicable to
the fund, if anv, arc complied with and may only invest in in-housc assets if permitted by the Act.
Subjdct to those conditions the T rustees may continue to hold any existing in-house asset.

Arms' length dealing required:

The Trustees must not. if prohibited by the Superannuation Conditions. make investments unless
the Trustees and the other party to the relevant transaction arc dealing with cach other at arms'
length in respect of the transaction.

Power to invest as if natural persons:

(a)  Bubject to the SIS Act. the Trustees may make any investment that a natural person may
make. The Trustees have power to vary or transposc any of the investments so made.

(b) All investments bv the Trustces arc subject to compliance with the Superannuation
Conditions.

Other}investment powers:

Without limiting the generality of the preceding sub-paragraph but subject to the limitation in it

and sut)_jcct to the Superannuation Conditions, the Trstecs may invest in: -

(@) any investment authorised by the laws of Australia or of any of its States or Territorics for
the investment of trust funds.
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(b)  the purchase ofor subscription for preference or other sharcs or stock or preference or other
sharc or stock options in any .company' registered in Australia or ip any other country:

(€)  the purchase of units or sub unitg of property or other investment trusts or other common
fund:

(d)  deposits with any' bank. life Insurance company or building socicty or on loan to any
company. organisation or person not being a Mcember:

(¢) policics of insurance, assurance. endowment. deposit administration or investment:

(f) the purchase of annuitics and deferred annuitics from g life insurance companv or other
organisation:

(&) the purchase ofany rcal estate in Australia:
(h)  deposits with or loans to an ExiilJIO)'CI’:

(1) anv other investment whether or not similar to any of the above which the Trustees consider
to be appropriate.

13.9 Nominees for Trustees:
Any investment may be held in gyel hames including the hame of a nominee of custodian

(whether an individual or corporation) as the Trustees from time to time determine to the extent
not prohibited by the Supcrannuation Conditions,

13.10 Continuation of loans to Members:
The Trustecs may: continue any Jogng transferred in fespect of a Member from anothey
Superannuation fund yndey conditions that wij] not causc the Fund to fail to satisfv the
Supcrannuation Conditions, ‘

Investment Choice

14.1 No obligation:
(@) The Trustees are not obliged to provide investment choice to Members or Benceficiaries of
the Fund exeeptas required by the SIS Act:

(b)  The Trustees may however in thejr absolute discretion determine to provide investment
choice subject to the Supcrannuation Conditions cither gencerally or only in respect of
certain Members or Bencficiarics or certain classes of Mcembers or Bencficiarics of the
Fund.

4.2 Investment Strategy: .

(@) Where the Trustecs determine o provide investment choice. they must cstablish an
investment strategy for cach of the investment choices available to Members ang
Benceficiarics and where appropriate must allocate or designate particular asscts of'the Fund
to be held in accordance with that Strategy they must notify: Mcembers and Bencficiaries of
the investment objectives of cach of thosc strategics and provide any other information
required for this burpose by the Supcrannuation Conditions to cnable Members and
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14.4

14.6

14.7

Beneficiaries to make an informed decision regarding the effcct of and risks associated with.
gach of those investment strategies:

by The notification provided must include the various dircctions that a Mcember or a
Beneficiary can give to the Trustees under paragraph 146 and the circumstances in which
any such directions can be given or altered.

Trusfees must monitor:

The Trustees must monitor cach of the investment strategies established under paragraph 14.2 and
the agscts held in accordance with cach strategy in order to ensure that cach of those investment
stratdgics 18 appropriate at all times in respect of Members or Beneficiaries or classes of Members

or Bdneficiaries to whom cach of those strategics 18 availablc.

Earning rate:

The Trustces must determine a fund carning ratc and allocate the carnings of the Fund to cach
Meniber's Account in accordance with the investment strategy applicable to the Member or
Ben¢ficiary as the Trustees determinc or if the Superannuation Conditions or the SIS Act require
it. ir proportion to the amount standing to the credit of the Member's or Bencficiary's Account at
the beginning of the fund vear in respeet of which the allocation is being made, appropriate
adjustment being made for amounts (if any) credited or debited to those Accounts during that

veat.

5 Selgction and direction:

(@) A Mcmber or Beneficiary of the Fund. may. where the Trustces have determined to ofter
investment choice in accordance with paragraph 14.1, select one or more of the investment
stratcgics formulated by the Trustees undcr paragraph 14.2 and dircct the Trustecs to invest

part or the wholc of the monics held in respect of that person in accordance with the strategy
or strategics sclected by that person under this paragraph.

(b) Any directions by thc Member or Bencficiary must only be given in accordance with the
Supcrannuation Conditions and the Trustecs must cnsure that the Member or Beneficiary 1S
provided with such information as required by the Superannuation Conditions in order to

cnable the Member or Beneficiary to make an informed decision.

Member document:
(@) A Member or Bencficiary who wishes to select one or more investment strategies pursuant
to paragraph 14.2 must give to the Trstees such documents as the Trustees require and
must clearly set out details of the investment strategy of strategics sclected by the Member
or Beneficiary.

(b)y The Trustees are not bound to act on any such document if it breaches any of the
requirements of the Superannuation Conditions.
sset specific investments:
a) Except tothe extent permitted by the Superannuation Conditions, the Trustces are not bound
to make a particular investment in respect of a Member or Beneficiary of the Fund.

{b) Where a Member or Beneficiary wishes to select particular investments, (whether those
investments comprise onc or more assets), a request to the Trustces must be madc for an
additional investment strategy of strategies for those particular investments ("assct specificd

17




in\cslmcm Strategy ) to be fyy ‘ ’

ateg Ormulateq p,. the Nustecs ang ¢
> ey 2] .\ | / ) Ls : ~ ‘ . ’ | . |
Tf;d)tbgus to be maq, Available to that Membpey or i o o O e

Bcnchcmxj\' n accordancy with Paragrapy,

) The Trusteeg may jp thciz'absolutc

Paragrapy discretio APPIoVe or ryjie ANV requests

ade under thjy

14.8 Advice to Members:
The Trustees St if '
TEES must, g g, urred py the S
invcstmcnt Strategy: o qtrcﬂltegics \;'hiclb S'II? bA Ct‘dadwfib chmb"‘rS o Bc‘lcﬁC'a"iCS e
’ ateg, Stre Twill pe 4 opted by th, Trustees jy o ; "
o U oo Strat WWhie vt Stees p espect of those
CIs of _Bunchuams or classeg ot Mcmbcrs or Bcncﬁcmncs Wwho decline or otherw jge do
not seleet an mvestmen stmrcg\'. l

Poweyg of Trustees

151 Discretion Powers of Trustees.
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152 Trustees actions sy bject to Superannuatjon Conditions:
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153 Additiong) Powers;
Subject to the Supcranmlation Conditiong. the Trustees also have he fZ)HO\\'ing powers:

(@ 1o insure or re-insure any risks contingencics of liabiliticsg of the Fung:

(b) to open and operate 5 bank accouny at any bank and to make regulations for the Operation of
such bank accounts including the Signing and cendorsing of cheques i connccetion therey jh-

(c) to institutc or defend o otherwise deg) with any legal broceedings in Tespeet of the Fung-

(d) to cnter into any contract and do all such acts matteyg an;i things as ‘thc 'F{llstccs may
consider heeessary or Cxpedient for any matter or PUIposc in respect of the Fund or this
Deed:
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Notification of significant adverse effects

i } igni dverse effect:

16. Trustees to gIve nofice of sxgmficant a _ o ’ et on
1f the Trustecs become aware of the occurience of an cvent having a significant advur§c‘ Cc\ﬂ:;,\c t(‘)w
the financial position of the Fund, they must give such noticc as may be require@ =

Supcrannuation Conditions.
Insurance

17.1 Life insurance: . .
The Trustees have power from time to time 10 offect policies of insurance upon the lifc of any
Member to sccure payment upon death of the Member or the happening of any other contingency
in respect of that Member of such amount as the Trustees 1 their absolute discretion think fit and

to rencw any such policics for such period as the Trustecs may think fit and the Trustees have
power to accept an assignment of any policics of insurance offccted in respeet of a Member.

17.2 Annuities:

The Trustees have power from time to time 10 cffect annuity Of deferred annuity policics upon the
lifc of any Member or any of the Member's Dependents of such amount as the Trustees determine

and the Trustees have power 1o accept an assignment of such annuity Of deferred annuity policics
cffected in respect of a Memboer.

17.3 Powers:

Policics must be issucd in the names of or assigned to the Trustces and must be held by the

Trustees upon and subject to the provisions of this Deed and the Trustees may enforce surrender
scll or otherwise deal with any such policics as they in their absolute discretion t

soll o on ‘ , \ hink fit provided
at the rustecs may also arrange for annuity Of deferred annuity policics to be issucd in the
name of a beneficiary.

17.4 Evidence tobe provided by Member for insurance:

A Member must provide any cvidence that may be required
cover under any msurance policy and the Trustee
policy if cevidence satisfactory

from such Member in order to sccure
! s arc not bound to seek completion of such
to the insurancc company 15 not provided.
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17.5

18.1

18.2

18.4

8.6

Premiums
Subject to the Superannuation Conditions. the Trustces may debit such accounts of the Fund as
they determine with the applicable insurance premiums.

Accounts

Trustees to keep accounting records:
The Trustees may:

(@) keep such accounting records as correctly record and explain the transactions and the
financial position of the Fund.

(b) keep its accounting records so as to ¢nable the preparation of the accounts and statements imn
accordance with the Supcrannuation Conditions.

(c) keep its accounting records so as to cnable those accounts. statements and returns to be
conveniently and properly audited in accordance with the Superannuation Conditions.

(d) keep a reserve account to which may be credited or debited such amounts as the Trustees
determine from time to time subject to the Supcrannuation Conditions.

Balance sheet:
The Trustces must as soon as practicable after the expiration of cach Financial Ycar causc to be
drawn up such:

(a) balance sheets and statements of financial position:
(b) operating statements:

(¢) other financial accounts and statcments as arc required by the Superannuation Conditions:
and/or

(d) such other statements as the Trustees think fit.

Accounts and statements to be prepared:
The Trustees may prepare such accounts and statements additional to those described in this
paragraph as arc required by the Superannuation Conditions or otherwise. as they think fit.

Audit:
If required by the Superannuation Conditions. the Trustecs must cnsure that the accounts and
statements of the Fund arc audited.

Maintenance of reserves:
The Trustees mav. if they consider it desirable to do so. maintain reserves of the Fund.

Records to be kept by Trustees:

The Trustees must keep such minutes. records and reports as they consider appropriate for the
proper administration of the Fund and such further records. minutes and reports as may be
required by the Superannuation Conditions.
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Payments to Contributors

ayments to Associated Employer:

¢ Trustecs may pay an amount or permit an amount to be paid out or transferred in specie to an

ssociated Employer or Principal Employer only if not prohibited by the Supecrannuation
Conditions.

Rollover

Ttustees may pay rollovers:
The Trustees may pay benefits to an cligible rollover fund or other fund as permitted by the
Superannuation Conditions.

Member Accounts

Thustees to keep Member and employer accounts:
Subject to complying with the Superannuation Conditions, the Trustces may keep such accounts

n respect of Member and cmployer contributions (if any) as thev think fit including accounts in
regpect of segregated current pension asscts.

Power to retain prior categories of mem bership and vesting:

(@)  Where under any prior governing rules of this Fund or under any fund from which a benefit
has been transferred, provision was madc for categories of membership or for vesting of
contributions, the Trustces may. in their absolute discretion continue to apply or adopt thosc
provisions or provisions similar thereto as the Trustces may reasonably determine,

(b): The Trustees may treat that benefit so transferred in that manner despite the provisions of
this Decd. it being the intention of this provision to give the Trustees the pover to retain and
continue to treat that benefit in a similar manner to its treatment under those prior or other
governing rules.

(c) This provision is subject to compliance with the Superannuation Conditions.
Acdounts may be kept: _
The! Trustees may cause to be kept in respect of cach Member a Member Account which may

confain such particulars as the Trustees determine.

Details of accounts:
Each Mcember Account may include -

(@)  An Emplover Contribution Account showing -
(1) contributions by any Associated Employer to that account;
(i) sums which the Trustees determine to be credited or debited to the account in order to
provide the benefits pavable to or in respect of the Member in accordance with the

Deed and Rules:

(1ii) the portion of the account that is currently irrevocably vested for the Member (the
Vested Portion): and
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(iv) the portion of the account that is prescrved and the conditions of such preservation
(the Preserved Portion):

(b A Mcmber Contribution Account showing -
(i)  contributions by the Member to that account:

(i) sums which the Trustees determine arc properly to be credited or debited to the
account in order to provide the benefits pavable to or in respect of the Mcmber in
accordance with the Deed and Rules:

(iii) the portion of the account that is currently irrevocably vested for the Member (the
Vested Portion): and

(iv) the portion of the account that is preserved and the conditions of such preservation
(the Preserved Portion): and

(¢) Anyv such Account may. subject to the Supcrannuation Conditions. be debited or credited
and such other cntrics may be made or particulars recorded as the Trustees deem to be
appropriate including provisions for reserves.

(d) Without limiting the discretion in (c) and subject to the SIS Act and the Supcrannuation
Conditions. the Trustees mayv debit such accounts. amounts which the Trustees determine
are appropriatcly created or debited including a payment split under $ 90 MD Family Law
Act. splittable contributions. amounts to be transferred to a reserve account under this Deced.
cxpensces. losses and benefit pavments (whether lump sum or pension) and taxcs.

Segregated Current Pension Assets

The Trusteces may in accordance with the Tax Act. transfer and scgregate any of the assets of the
fund for the solc purposc of discharging the current pension liabilitics of the fund out of those
asscts.

The transfer values and annual valuations of the scgregated current pension asscts must be
determined in accordance with the Tax Act.

The Trustees may. in accordance with the Tax Act. re-transfer assets scgregated in order to mect
the requirements of the Tax Act applicable to the segregated current pension assets.

The Trustees may do or cause all such things to be done as may be necessary for the Trustees to
comply with the provisions of the Tax Act nccessary to transfer contributions to a lifc insurance
company or pooled supcrannuation trust to permit taxation of thosce contributions in the hands of

such company or trust in accordance with the Tax Act.

The Trustees mav create such Pension Benefit accounts in respect of pensions pavable under this
Dced as the Trustees determine.
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Valuation of the Fund and Allocation of Profits or Loss

22.1 Valuation:
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The Tiustees must at the end of cach Financial Year if required by the Superannuation Conditions
and may at any time valuc the assets and liabilities of the Fund and any surplus or deficiency
including unrealised gains or losscs revealed by such valuation must be separately credited or
debited to the profit and loss account of the Fund. For the purpose of effecting a valuation the
Trusteds have an absolute discretion in sclecting the valuation basis for any assct or liability
provid¢d that such basis must not be onc which causes the Fund to fail to satisfv the
Supcrannuation Conditions,

Profit or loss distribution:

The Trustees may in their absolute discretion determine the amount of profit or loss of the Fund
that must be credited or debited to and amongst the Member Accounts and any other accounts
that the Trustees nominate in such proportions and such manner as the Trustees decide and may
sct fomrulac or intercst rates for this purpose provided that the Trustces must in the cxereise of
their discretions under this paragraph act in a manner that is in accordance with the
Supcrannuation Conditions, [f the Trustces maintain reserves the Trustees may first determine
what amount of the profit or loss is tobe allocated to the reserve accounts, and the balance (if
any) cradited or debited in accordance with this Deed.

Other debits:;

Subject to the Tax Act and the Superannuation Conditions, the Trustees may debit any accounts
of the Fynd in respect of taxation labilitics or any other outgoings in such manner as the Trustees
determine.

Contributions

Employer contributions:

Each Aspociated Emplover, if any, and Principal Emplover. if any, must contribute to the Fund
pursuantito an arrangement between such Employer and the Trustees in respect of the Emplover's
Employae who is a Member of the Fund.

Employer sponsors:

The arrangement referred to in the preceding paragraph is that the Employer must pay or causc to
be paid into the Fund from time to time on a basis agreed with the Trustecs contributions or other
monics as may be required in accordance with the Rules and subject to compliance with the
Superammuation Conditions provided however that the Trustces may refuse to accept anv
contributjons.

Member contributions:

Subject tp the Superannuation Conditions and this Decd, cach Member may contribute to the
Fund (wh}cther in specic or otherwise, subject to the Superannuation Conditions) such amount or
otherwise as is agreed between the Membor and the Trustecs.

Acceptanice of contributions:

(a)  Despite this Rule 23. the Trustees may accept any contribution from any contributor unless
the Act or Superannuation Conditions do not permit it or if such acceptance would cause the
fund to comply with the SIS Act or fail to satisfy the provisions of the SIS Act applicablc to
sclf managed funds.
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(b) Sub-paragraphs 235 to 23.9 (inclusive) cease to apply on and from | July 2007 and arc
subject to the SIS Act and SIS Regulations.

(¢c) Sub-paragraph 23 YA applics on and from | July 2007 subject to the SIS Act and SIS
Regulations.

Conditions for accepting contributions:

Subject to the SIS Regulations and sub-paragraphs 23.4 and 239 the Trustees may aceept

contributions that arc made in respect of a Member who:

(a) isundcrage 65.

(b) was 64 between 10 May 2006 and 5 September 2006 hether or not gainfully cmployved on
at least a part time basis and the contributions are in respect of the period 10 May 2006 to
30 June 2007,

(c) was 74 between 10 May 2006 and 3 Scptember 2006 if the member was gainfully cmployved
on.at lcast a part time basis. in cither the 2005/2006 or 2006/2007 financial year and the
contributions arc in respect of the period 10 May 2006 to 30 June 2007.

Contributions by Members aged 65-70:

Subject to sub-paragraphs 23 4 and 23.9. the Trustees may accept contributions that arc made in
respect of @ Member who has rcached age 63 but not age 70 (age 75 on and from | July 2007)
onlv if:

(a) the contributions are mandated cmployer contributions: or

(b) the Mcmber has been gainfully cmployed on at least a part-time basis during the financial
vear in which the contributions arc made.

Contributions by Members aged 70-75:
This provision docs hot apply on and from I July 2007,

Subject to sub-paragraphs 23 .4 and 23.9. the Trustees may aceept contributions that arc made n
respect of a Member who has reached age 70 but not age 75 only it

(a) the contributions arc mandated cmployer contributions: of

(b) the contributions arc made by the Member in respect of the Member and the Member has
been gainfully cmployved on at least a part-time basis during the financial year in which
contributions arc made.

Contributions by Members aged over 75:

Subject to sub-paragraphs 23.4 and 23.9. the Trustecs may accept contributions that arc made
respect of a Member who has rcached age 75 only if the contributions arc mandated cmployer
contributions.
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(4)

(6)

(7

It the Trustees receive an amouant in a manner that is inconsistent with sub-paragraph (1).

(2) or (3):

(a)  the fund must return the amount to the member within 30 days of becoming aware that
the amount was received in a manner that is inconsistent with sub-paragraph (1) or (2):
and

(b)  the Trustees may. and are empowered to comply with the provisions of SIS Regulation
7.04(4)(b).

If the Trustees comply with SIS Regulation 7.04(4) (See paragraph 23.9A (4)). the fund is
taken not to have contravened the Act or the SIS Regulations in relation to the acceptance of
the amount or in relation to the return of the money to the member.

The Trustees may accept contributions in respect of a member if the Trustee is reasonablv
satisfied that the contribution is in respect of a period during which, under an item in the
table above (SIS Regulation 7.04(i)). the fund may accept the contribution in respect of that
member, even though the contribution is actually made after that period.

In this provision 23.9A:

non-concessional contributions cap means the amount mentioned in subsection 292-83 (2)
of the Income Tax Assessment Act 1997.

quoted (for superannuation purposes) has the same meaning as in the Jncome Tax
Assessment Act 1997,

tax file number has the meaning given by section 299W of the SIS Act.

23.10 Child Contributions
The Trustee may accept child contributions in respect of a child if permitted by the Act.

2311 E.T.P.:
The Trustees may receive such eligible termination payments as the Trustees accept from time to
time provided that such pavment would not result in the fund:-

(1)

(i1)

no longer complying with the conditions applicable to self managed superannuation funds:
or

no longer complying with the Superannuation Conditions

and further provided that the Trustees may in any event refuse to accept such pavment or
contribution.

23.12 Entries & Membership:
Subject to the Superannuation Conditions. in respect of any receipt:-

(a)

(b)

the Trustees may make such relevant entries in the accounts of the fund as they deem
approprate: and

despite other provisions of this Deed may admit to membership of the fund as necessary in
the Trustees' opinion such persons as may be entitled to such contributions or eligible
termination pavments.
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23.13(a) Cantributions in Cash or Assets:

(b)

(c)

Any contribution made by a Member or an Associated Employer must be made to the
Trjstees within the period in respect of which it is paid either in cash or by transfer of an
asdet or assets provided that the assets transferred must be investments permitted by this
Deed. Any such transfer of an asset must be made upon the terms and conditions required
by the Superannuation Conditions, and must not be made if the Trustees or an agent or
delegate of the Trustees is prohibited by the Superannuation Conditions from acquiring the
asset.

Na Obligation to Contribute:

In the absence of any agreement to the contrary neither a Member nor an Employer arc
umﬂer any obligation to make a contribution to the Fund and a Member may remain a
Méamber of the Fund notwithstanding a contribution is not made in respect of that Member
in respect of any year.

Ingligible Contributions:

If the Trustees at any time ascertain that any contribution has been accepted in breach of the
pravision of the Act, the Trustees must refund such contribution within any time period
whiich may be required by the Act, less any:

1) charge which an insurer may have made in respect of any extra cover which it has
provided in relation to those contributions; and

(1) reasonable administration charges, and reduce the benefits held for the Member in
the Fund to those which would have been held if such contribution had not been
received.

23.14 Allocatipn of Contributions
Within 28 days (or within a longer period that is reasonable in the circumstances if within 28
days it s not rcasonably practicable to so allocate or such other period as the Commissioner
permits) of the end of the month of receipt of a contribution the Trustee must allocate the
contribution to a Member of the fund.

Spouse contributions — splitting amounts

23.15 Application to roll over, transfer or allot an amount of contributions

(1

(2)

Sull)ject to the SIS Regulations and in particular Division 6.7, a Member may, in a financial

vedr, apply to the trustee to roll over, transfer or allot an amount of benefits, for the benefit

of ihe Member’s spouse, that is equal to an amount of the splittable contributions made by

for| or on behalf of the Member in:

(@) the last financial year that ended before the application; or

(b)  the financial year in which the application is made — where the Member’s entire
i beneﬁt is to be rolled over or transferred in that year.

Th¢ applicant must specify, in the application, the amount of the benefit from the following:
(a) the Member's taxed splittable contributions;

(b),  the Member’s untaxed splittable contributions:

thak the Member seeks to split for the benefit of the Member’s spouse.
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23.16 Decision on application
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(1) The Trustee may accept an application only if it is made in accordance with the SIS
Regulations.

(2) If the Trustec accepts an application in accordance with this provision the Trustee must.
subject to the Regulations. and in anyv case within the period prescribed by the SIS
Regulations, roll over, transfer or allot the amount of benefits for the benefit of the receiving
spouse.

(3) The Trustee is permitted to do all such things as mayv be necessary to give effect to thesc
provisions and words in these provisions have the same meaning as contained in Division
6.7 of the SIS Regulations.

Benefits

Maximum Benefits:

Unless the Trustees, otherwise and subject to the Superannuation Conditions unanimously resolve
the liability (if anv) of the Trustees to make pavments to or for anv Member, Dependant. Personal
Representative or Beneficiary must not in any event exceed the lesser of'-

(a) the bencfits provided under the Deed in respect of such Member, Dependant. Personal
Representative or Beneficiary: and

(b) the total balances of the relevant Member Accounts and any insurance proceeds received by
the Trustees in respect of the Member.

Additions:
Despite any provision in the Deed and subject to the Superannuation Conditions, the Trustees.
may from time to time or at any time commence to provide or add to:-

(a) the vesting in or for Members within any Emplover Contribution Accounts held for their
benefit: or

(b) any death, il health or disability insurance policies upon the life of anv Member.

Vesting:
There vests in each Member:

(a) the amounts required to be vested by the Superannuation Conditions:

(b) the amounts, if any, alreadv vested in that Member pursuant to anv rules of the Fund
applicable prior to the date of this Deed:

(c) any amount not otherwise vested which the Trustees with the consent of the Member's
Emplover (if any) agree is to be vested including any benefits or amounts transferred to the
Fund as a vested benefit from another supcrannuation fund.

Application of benefits:
The bencfits payable to or in respect of Members, Dependants and Personal Representatives in
accordance with the Deed must be paid or applied to or for the benefit of such one or more of
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24.6

thosc Beneficiaries in the form of lump sums, pensions or annuitics as provided in the Rules and
in such jmanner as the Trustees may in their absolute discretion decide provided that such
payment do not cause the Fund to fail to satisfy the Superannuation Conditions, nor conflict with
paragraph 3.2 and is subject to any valid notice given to the Trustees by a Member pursuant to
paragraph 24.6.

Members request:

Subject tb the Superannuation Conditions and paragraph 3.2 and despite the Rules, when a benefit
is payable as a pension the Member may by written notice to the Trustees request payment of
such benefit as an immediate or deferred lump sum and while the Trustees will take due
considerﬁtion of a request the Trustees decision with respect to the form of any benefit payment
will be final. If the Trustees at the relevant time are individuals then the Trustees must comply
with the Member's request despite this paragraph 24.5 and despite the Rules.

Binding [Nominations:

(a) Subject to the Superannuation Conditions, the Trustees consent to the ability of a Member
to take a binding nomination to pay benefits to a designated Dependant and the Trustees
agree to give effect to such notice.

(b) The purpose of the following sub-paragraph is explanatory and it applies subject to the
proyisions of the SIS Act. If the Trustees are unable to lawfully act upon the Member's
notice referred to below then the Trustees may pay the relevant benefit to the Member's
legal personal representative or to the Member's Dependants or any one or more of them
and| in such proportions as the Trustees in their absolute discretion determine, not being
inconsistent with the SIS Act.

(c) Subjject to sub-paragraph 24.6(i) a Member may require the Trustees to provide any benefits
in gespect of that Member, on or after the death of that Member, to the legal personal
representative or a Dependant of the Member if the Trustees give the Member information
under sub-paragraph 24 .6(d).

(d) The Trustees must give to the Member information that the Trustees reasonably believe the
Member reasonably needs for the purpose of understanding the right of that Member to
require the Trustees to provide the benefits.

(¢) Subject to sub-paragraph 24.6(i) the Trustees must pay a benefit in respect of the Member.
on gr after the death of that Member, to the person or persons mentioned in a notice given to
the Trustees by that Member if:

(1) the person, or each of the persons, mentioned in the notice is the legal personal
representative or a Dependant of that Member; and

(i) the proportion of the benefit that will be paid to that person, or to each of those
- persons, is certain or readily ascertainable from the notice; and

(iii)i the notice is in accordance with sub-paragraph 24.6(g); and
(iv) the notice is in effect.
®H A Mem‘ber who gives notice under sub-paragraph 24 .6(¢), may:-
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(i) confirm the notice by giving to the Trustees a written notice. signed and dated by the
Mcmber to that cffect: or

(i) amend or revoke the notice by giving to the Trustees notice. in accordance with sub-
paragraph 24.6(g) of the amendment or revocation.

For the purposcs of sub-paragraphs 24 .6(¢)(iii) and 24.6(H)(i1). the notice:-
(1)  must be in writing: and

(i) must be signed and dated by the Member in the presence of 2 witnesses. being
persons:-

i.  cachof whom has tumed 18: and
ii.  neither of whom is a person mentioned in the notice: and

(i) must contain a declaration signed and dated by the witnesses stating that the notice
was signed by the Member in their presence.

Unlcss sooner revoked by the Member. a notice under sub-paragraph 24.6(c) ceases to have
cffeet at the end of the period of 3 years after the day it was first signed or last confi rmed or
amended by the Members.

If an item of information given by a Member in a notice under sub-paragraph 24.6(c) is not
sufficiently clear to allow the Trustees to pay the benefit. the Trustees must seck from the
Member a written statement to clarifv the item as soon as practicable after the Trustees
receive the notice.

24.7 Preserved Benefits:

(@)

(b)

Anv benefit which is subject to preservation or has been prescrved under  the
Supcrannuation Conditions. an agreement made by the Trustees or this Deed and the Rules.
must not be paid to or in respect of the Member at a date carlicr than allowed from time to
time under the Superannuation Conditions.

The Trustees may transfer any preserved benefit to another superannuation fund nominated
by the Mcember. an approved deposit fund nominated by the Member. a deferred annuity
nominated by the Mcember or such other supcrannuation entity as the Supcerannuation
Conditions allow.

If the Fund holds bencfits that were not the subject of preservation prior to the date of or the
datc of adoption or application of this Dced then nothing in this Deed operates in a way that
has the cffect of preserving those bencfits unless the Superannuation Conditions requir it.

24.8 Member otherwise has no interest:
Except as provided in this Deed and subject to the Superannuation Conditions. a Member.
Dependant or Personal Representative have no right to or interest in the Fund.
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24.9 Trustees to determine amount to pay benefits:
Upon the happening of an event as the result of which there arises an absolute or contingent right
to the ayment of a benefit in accordance with this Deed to or in respect of a Member, Dependant
or Perspnal Representative either immediately or at some future date the Trustees must determine
the ampunt required to meet that liability and any balance of the Member Accounts in excess of
that anfount must be transferred to the Forfeited Benefits Account unless the Trustees otherwise
resolve.

24.10 Member to provide evidence of entitlement:
The payment of any benefit must be subject to the person claiming the same producing such
cvidende. doing such acts and executing such documents as the Trustees may reasonably require
and th¢ Trustecs may postpone the payment of any benefit until the requirements of this
paragraph have been met.

24.11 Trustees may transfer assets in specie:
Subjectito the Superannuation Conditions, the Trustees may. with the agreement of the Member
or Bendficiary to whom a benefit is payablc. transfer investments of the Fund of equivalent value
to such bcncﬁt in lieu of payment of the sams in moncy. The Trustces may take into account such
associatied costs. taxes or other expenses of such transfer as they think fit and make adjustments
accordilbgly.

24.12 Unclaimed monies:
If the Trustees cannot find a person entitled to a benefit then that bencfit or part of that bencefit
may be paid or otherwise dealt with by the Trustees in such manner as the Superannuation
Conditions permit.

24.13 Unpaid benefits:
In the dircumstances prescribed by the Supcrannuation Conditions the Trustecs may pay an
unpaid benefit to an cligible rollover fund, or to the Commissioner or other body prescribed by
the Supdrannuation Conditions.

Forfeited Benefits Account

25.1 Forfeited benefits account to be kept:
The Truptees must keep an account for the receipt of amounts forfeited from Member Accounts
and any pther credit balances that cannot be otherwise allocated under the provisions of the Deced.
The accqunt is to be known as the Forfeited Benefits Account.

25.2 Application of forfeited benefits:
The Trustees may in their absolute discretion apply amounts held in the Forfeited Bencfits
Account|in the manner and to the purposes permitted by the Supcrannuation Conditions and. if
pcrmitte(ﬂ, these may include:

(a) wcjfarc benefits to assist in events of financial hardship. sickness, accident or other
misfortune causing hardship;

(b)  supplementary benefits for retired Members:

(c) addjitional bencfits for current Members on an equal basis, or on a pro rata basis among all
| . ~ .
Members or, among Members on the basis of cconomic needs:

3!




J

[S
'
[

(d) pavment of administrative expenses of the Fund:
(¢) pavment of a Member's own contribution to relicve hardship:

() pavment to an Emplover in recompense for loss or damage as the conscquence of employee
misconduct:

(g) payvment to an Employer in the form of assessablc income.

Provided that the Trustees. if the Supcerannuation Conditions require it. may not apply any amount
so held which is attributable to the contributions of an Emplover to the provision of any benefit or
advantage for any Member who is not its Emplovee without the consent of that Employer and
where the Trustees have given notice of not less than twenty one (21) dayvs to an Employer of the
Trustces intention to so apply any amount and the Employer has not responded the Emplover is
deemed to have consented to that application.

Equalisation Account:

(a) The Trustee may at anv time cstablish an Equalisation Account of the Fund and may
transfer to the credit of that account any forfeited benefits or any amouwnts from an income
account in the Fund.

(b)  Any monies held in the Equalisation Account do not form part of’ any Mecmber Account and
any income derived by the Fund on the monies held in the Equalisation Account is to be
credited to the Equalisation Account.

(c) The Equalisation Account is to be used by the Trustee in accordance with any applicable
investment strategy relating to reserves to stabilise the investment camings of the Fund and
to provide for such contingencics as the Trustees consider appropriate.

(d) This Rule 25.3 is subjcct to the Supcrannuation Conditions.

Benefits charged with payments due to Employer

The following provisions arc subjcct to the Superannuation Conditions and apply to the extent to
which they arc not inconsistent with it.

2 Charge:

Subjcct to the Superannuation Conditions. the benefit pavable in respect of a Member is to be
charged with the pavment to- the Principal Emplover of that Member of -

(a) all amounts owing by him or her to the Principal Employver:

(b) any loss incurred by the Principal Emplover in conscquence of the Member's fraud.
dishonesty or misconduct: and

(c) the costs of all proceedings civil or criminal incurred by the Principal Employer i
recovering any amount owing by him or her to the Principal Emplover or in respect of the
Mcmber's fraud. dishonesty or misconduct.

5]
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27.1

Evidence:

A statenjent in writing signed by the Principal Employver or by the directors (if a company) or by
two pan’thers (if a firm) of that Employecr stating the amount charged and requesting that the same
be paid to the Principal Employer is sufficient authority to the Trustees to pay such amount to the
Principal Emplover.

Lien:

Despite iany other provision contained in this Deced to the contrary, though subject to the
Superanpuation Conditions, the Trustecs have at the date of pavment of a benefit to a Mcmber a
licn over that benefit in respect of -

(a) all amounts owed by the Member to the Fund: and

(b) any loss or expensc incurred by the Trustees in consequence of the Member's fraud,
dishonesty, misappropriation or other misconduct in respect of the Fund including the costs
to the Trustces of recovering the same where the loss, expense or costs have been quantificd
and constituted a debt owing by the Member to the Trustees in their capacity as Trusices.

Certificate:

A certificate signed by the Trustees stating the amount of the lien over the Member's benefit
claimed by the Trustees is prima facic cvidence in the hands of the Trustees against all claimants
of the amount owing to the Fund under the preceding sub-paragraph and is sufficient authority to
the Trustees to retain in the Fund out of the amount of benefit to which the Member would
otherwise be entitled the amount of such licn and the balance. if any, of the benefit which is not

so retaingd in the Fund must be paid to or in respect of the Member.
Application of Benefits in Certain Cases

Member's insanity and other events:
This provision applics separately to vested and non-vested benefits and onlv if the
Supcrannuation Conditions do not prohibit it. If a Beneficiary in the Trustec's opinion:-

(a) who assigns or charges or attempts to assign or charge any benefit:
(b) whose intercst in any benefit, whether by the Member's or Beneficiary's own act, operation

of law, an order of any Court or otherwisc becomes payable to or vested in any other
person, company, government or other public authority:

(c) who is insolvent or who commits or has committed an act of bankruptcy;
(d) whe for any reason is unable personally to receive or enjoy the whole or any portion of a
benefit or who, in the opinion of the Trustees is incapable of managing the person's affairs:

or

(¢) who in the opinion of the Trustees commits any fraud or is guilty of dishoncsty or
defalcation. :

thc Membper ceases to be presently or presumptively entitled to his or her benefit or such part of
that beneffit as the Trustees in their absolute discretion determine provided however that this sub-

paragrapl}l only applics to the cxtent that it is not limited by or inoperative under the Act or the
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Bankwuptey Act provided further that the Trustees will only recognise an assignment or charge of
a benefit where it 1s aceeptable under the Act.

Payments:
In any of the cvents mentioned in the preceding sub-paragraph and if the Supcrannuation
Conditions do not prohibit it. the Trustees may pay to the Dependent of the Member:

{a) the whole or such part of the benefit. or
(b) any vested benefit

as the Trustees, in their absolute discretion. determine and mav apply the balance of such benctits
then remaining in the hands of the Trustees for the maintenance and support of such Member or
Dependant as the Trustecs in their absolute discretion may determine provided that any such
pavment or application by the Trustees for the maintenance and support of a Member while such
Mcmber continues to be emploved is to be made only for the purposcs of and in such
circumstances as warrant the relicf of hardship as may be permitted by the Superannuation
Conditions. Any amounts not applicd under this paragraph may be transferred to the Forfeited
Benefits Aceount by the Trustees.

Discharge:
The pavment or application of any monics pursuant to the preceding sub-paragraph is a compleie
discharge to the Trustees therefor.

Transfer of Benefits
Trustees to make arrangements with prior employer and Trustee:

(a)  Subjcct to the Superannuation Conditions the Trustees may at the request of an Employce or
Member and with the consent of his or her Emplover. if any. make such arrangements as
they think proper with that previous Emplover or the Trustee of any other superannuation
fund or entity for the pavment or transfer to the Fund of monics or asscts and other rights
and benefits of and arising in relation to the membership by such person in such other
supcrannuation fund or entity.

(b) The Trustees may make arrangements about any matter in relation to such payvment or
transter which in their opinion is necessary and may also make such arrangements as are
nceessary to cnable such Emiplovee to be admitted to membership of the Fund. if that person
1s not a Member.

() A payment or transfer may be made to the Tstees of a successor fund without the consent
of the relevant Member if permitted by the SIS Act.

The Trustces must hold any monics or asscts so paid or transferred to them from another
superannuation fund according to the terms and conditions of this Decd subject to paragraph 21.2.

Application of transferred amounts:
On any such pavment or transfer of monics or asscts -



(@) thy amount of the cntitlement of the Member concerned is to be credited to his or her
M}cmbcr Account in the manner resolved between the Member, the Trustees and the
Thustees of the Fund from which the Member is transferring provided that any such monics
oriassets which represent a benefit which has vested in the Member is to be credited to his
orther account as a vested benefit;

(b)  the amount which by the terms and rules of such other supcrannuation fund is required to be
preserved is to be identified and held by the Trustees as a Preserved Portion under this
D¢cd.

(c) exgept to the extent required by the Superannuation Conditions, the money or asscts so
transferred must not be subject to preservation. Where the Fund holds bencfits that were not
the subject of preservation in a prior Fund then nothing in this Dced is to have the cffect of
prescrving those benefits unless the Superannuation Conditions require it.

28.4 Application of benefits on Member leaving Fund:
The money and asscts comprising any benefit payable to a Member on leaving the Fund may with
the approval of such Member be paid or transferred to or invested in (as the casc may be):-

(a) another superannuation fand nominated by the Member of which such Mcmber is or intends
to become a Member and which satisfics the Superannuation Fund Conditions: or

(b) anapproved deposit fund nominated by the Member which satisfics the Approved Deposit
Fund Conditions sct out in the Supcrannuation Conditions: or

(c) a dcferred annuity nominated by the Member which docs not pay bencfits except in
circumstances in which by the Superannuation Conditions or by this Deed benefits are
payable to that person:

(d)  sugh other superannuation entity as the Superannuation Conditions permit.

The recdipt of the Trustec of that other fund or scheme or the corporation issuing the policy is a
complet¢ discharge to the Trustees in respect of any money or assets so paid or transferred.
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Application of preserved benefits: :
The money and assets comprising any Preserved Portion of a benefit payable to a Member at a
datc after his or her caving the Fund may be:

(a) rctained in the Fund: or

(b) trapsferred to a superannuation entity provided that such transfer is not inconsistent with the
Superannuation Conditions.

The rcccipt of the Trustces of that other fund or scheme or the corporation issuing the policy is a
completd discharge to the Trustees in respect of any money or assets so paid or transferred.

Disclosure of Information

29. 'The Trustees must provide such information. reports or otherwise to such persons, supcrannuation
entitics or otherwisc as may be necessary to comply with the Superannuation Conditions.
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Notices

Notices may be given by the Trustees to Members and Dependents cither personally or by
sending the same by pre-paid letter posted to the address last known to the Trustees or the address
last known to the Emplover.

Principal and Associated Employers

Approval of Associated Employers:

Subject to the Supcrannuation Conditions the Trustees with the approval of the Principal
Emplover. if any. may permit any: company, person or firm as an Associated Emplover o
contributc to the Fund. Unless inconsistent with the Superannuation Conditions. an Associated
Employer is deemed to be bound by the Deed and the Rules on such pavment of a contribution.
The Trustees may require the Associated Emplover to make application to join in a form
approved by the Trustees.

Cessation:
Subject to the Superannuation Conditions an Employer ceases to be an Associated Emplover on:-

(2 The Employver ccasing to be an Employer of any Member: or
(b)  The Emplover determining to cease contributing to the Fund: or

(¢) 'The Employer's becoming bankrupt or being placed into liquidation or reccivership or
ceasing to carry on a busingss.

(d)  The Emplover giving written notice of ccasing to be an Associated Employver to the Trustees
and to cach Mcmber who is cmployed by that Emplover.

¢} The Trustees giving written notice of cessation to the Associated Emplover.
g g A

A Member who is an emplovee of an Emplover that has ccased to be an Associated Emplover
docs not by rcason of that cvent cease to be a Mcember.

Appointment and cessation of Principal Employer:

(@) Subject to the Superannuation Conditions. a Principal Emplover of the Fund may ccase to
occupy that role by giving written notice to the Trustees of that fact and that cessation takes
cffeet from the date that notice is so given,

(b)  Another cntity mav become the Principal Emplover by written agreement of the Trustees
and the Members with the consent of any then current Principal Emplover.

Employers Rights Not Restricted

Employer's rights unaffected:

Nothing herein contained in any way restrict the rights of an Employer to determine the
cmployment of a Member (or remove from office any director who is a Member) at any time and
the fact that such Member is a Member is not to be taken as a guarantee of their cmplovment. or
continuance in office.
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The benefits to which a Member might claim to be entitled hereunder are to be disrcgarded in
asscssirjg damages in any action which may be instituted by such Member against the Emplover
in respect of their dismissal.

Worke)s compensation:

Nothing contained in this Deed is to affect the right of a Member or their Personal Represcntative
or othgtr person to claim damages or compensation at Common Law or under Workers'
Compensation Acts or any other Statute in force governing compensation to a Member injured or
dving from any accident arising out of and in the course of their cmployment with the Employcr
and any bencfits payable hereunder are not to be reduced by reason of any payment that may be
made in respect of such damages or compensation.

Winding up of Fund
Winding up:
Subjcct to the Superannuation Conditions and if so required, with the Trustees' consent. the Fund
is to b wound up by the Trustees as at a date determined by them on the occurrence of any of the
following cvents:-

(a) ifthere arc no assets of the Fund: or

(b) if there arc no Beneficiaries of the Fund and no Associated Emplovers and no Principal
Employers: or

(¢) if in respect of each Associated Employer and Principal Employer, if any, an order is made
or a resolution is passed for thc winding up of such Employers and therc arc no
Beneficiarics.

(d) if the Trustces (with the consent of the Principal Employer, if any,) resolvc to wind up the
Fund.

(¢) if the Fund has a Principal Employcr who is the only contributing employer and gives
written notice requesting that the Fund be wound up to the Trustees and cach Mcmber.

Priorities: .

Subjc(it to the Superannuation Conditions and if so required, with the Trustees' approval. the
asscts jof the Fund on its winding up arc to be applied in the following order of priority and for the
followling purposes to the extent to which thosc assets will allow:-

(a) if'lrstly, in the payment of liabilitics in respect of the administration and other costs
¢ssociatcd with the winding-up procecdings:

(b) sccondly, in the discharge of all liabilitics other than liabilitics in respect of bencfits payablic
fo or in respect of Bencficiaries:

(¢) thirdly. in sccuring the minimum guaranteed benefits of Members:

(d) fourthly, in securing for each Member the amounts standing to the credit of -
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(1) their Member Contribution Accounts:
(1) the Vested Portion of their Emplover Contribution Accounts: and

(i) anv Preserved Portion of their Member Accounts in excess of the amount sceured
under (i) and (ii) abovce: and

(¢) lastly. in the distribution of any remaining balance to such of the Beneficiarics. and to any
of the Employers in such proportions as in the opinion of the Trustees is appropriate in the
circumstances and in accordance with the Superannuation Conditions.

Subject to vesting and preservation:

Subject to the Supcrannuation Conditions and in so far as it is within the power of the Trustees to
so do. in dealing with the benefit of any Member m a winding up of the Fund the Trustees must
observe all the provisions of this Deed relating to the vesting. transfer. payment and preservation
of benefits and must not act otherwise than as permitted by those provisions.

Complaints
Establishment of complaints procedure:

If required by the Superannuation Conditions. the Trustces will cstablish such rcasonable
procedurcs  under  which enquirics  and  complaints  may  be dealt — with.
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Schedule
The Rules
Interpretation

Matters covered by Rules:
These Rules relate to the following matters concerning the Fund:-

(4@) membership of the Fund:
(1) the kinds of benefit provided by the Fund:
(¢) the circumstances of payment of bencfits:

Syperannuation Conditions: ,
These Rulcs are subject to the SIS Act.

Membership

Eligibility:

Ahy Eligible Person may make application in writing to the Trustees in a form approved by the
Trustees from time to time to join the Fund however if a proposed Member is emploved by a
Priincipal Employer then the Principal Employer's consent to membership must be obtained by the

Trustces before admission of a Member, subject to the Act and the Superannuation Conditions.

Trustees may refuse:
The Trustees may accept or refuse any application for membership in the Trustees absolutc
discretion and is not required to assign any reason for any refusal.

Thustees to give notice:

A |person becomes a Member when the Trustees give notice in writing to that person that such
application has been approved and accepted. however notice to the Members named in the
reference schedule is not required.

Member bound by Deed:
A person upon becoming a Member is deemed to have consented to and to be bound by the
provisions of the Deed and Rules.

Cessation of membership:

Supject to the Superannuation Conditions a person ceases to be a Member on the happening of
the first of the following:-

(a) death:

(b)l when the total of all amounts payable under this Deed and Rules in respecet of the Mcember's
membership has been paid:
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(¢)  when under this Deed and Rules any bencfit payable to the Member or any person on the
Member's account ceases to be pavable: or

(d) when the Trustees so resolve. subject however to the Superannuation Conditions and the

SIS Act.

2.6 Minors:
(@) A mnor may be a Member of the fund subject to the Act:

{b)  the minor's parent or guardian must make the application for the minor to become a Member
in a form approved by the Trustec:

(c) dccisions in rclation to the minor's membership must be made by the minor's parent or
guardian until the minor is 18 vears or after the minor is 16 vears provided that the parent or
guardian notifics the fund that the minor will be making decisions in relation to the minor's
membership:

(d) when the minor is 18 vears the minor becomes a director of the Trustee of the fund (or a
Trustee) provided that the Trustee has done cveryvthing necessary to appoint the minor as a

director of the Trustee (or as a Trustee).

Payment of Benefits

2

Compulsory Payment of Benefits
The following provisions arc subject to the SIS Act and Regulation and any terms defined hercin
have the same meaning as in subdivision 6.3.1 of the Regulations to the SIS Act:

(h (W Subject to subparagraph (3) (and to the extent. if any. that SIS Rcegulation 6.21(1A)
applics after 1 July 2007). a Member’s benefits in the Fund (other than the Member's
post-65 cmployer-financed benefits) must be paid as soon as practicable after the
occurrence ofany of the following cvents:

(a) the Mcember:
(1) hasattaincd age 65 but not age 73: and
(i) is not gainfully cmploved to at lcast a part-time cquivalent level:
(b) the Member:
(1) had. on 30 Junc 2004. reached age 753 and
(i) has not. since | Julv 2004, continued to be gainfully cmploved for at least
30 hours a week:
(c)  the Member has reached age 75, and the Member's 75th birthday occurs on or
after 1 July 2004
(d) the Member dics.
(i1) This provision 3.1(1)(ii) applics on and from | July 2007, Subject to subparagraph
(3) a member’s benefits must be cashed as soon as practicable after the member dics,

(LA) Subject to subparagraph (3) (and to the extent. if any. that SIS Regulation 6.21(1A) applics
after [July 2007). a Member's post-63 employer-financed benefits in the Fund must be paid
as soon as practicable after the occurrence of any of the following cvents:

(a) where:
(i) the Member has reached age 63 but not age 75: and
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(i) the Member is not gainfully employed to at least a part-time equivalent level:
and
(i) mandated employer contributions have ceased to be made, and are not liablc to
be made, in respect of the Member to:
(A) the fund; or
(B) another regulated supcrannuation fund: or
(C) an RSA;or
(D) an EPSSS:
(b) where:
(i) the Member has attained age 75; and
(i) mandated cmployer contributions have ccased to be made, and are not liable to
be made, in respect of the Member o
(A) the fund: or
(B) another regulated superannuation fund: or
(C) an RSA;or
(D) an EPSSS.
(c) where the Member dics.

(1B) During the period 10 May 2006 to 30 Junc 2007 a member’s benefit (other than post-635
cmplover-financed benefits) arc not required to be cashed in accordancc with SIS
Regulations 6.21(1)(a), 6.21(1)(b) or 6.21(1)(c): and a members post-63 employer financed
banefits arc not required to be cashed in accordance with SIS Regulations 6.21(1A) or
6.21(1A)D).

(1C) The cashing of a member’s benefits (including the member’s post-63 cmplover-financed
bancfits) by the Trustee during the period 10 May 2006 to 30 June 2007 is not a breach of
SIS Regulation 6.21.

(2) The form in which benefits may be paid under this paragraph is any onc or more of the
folllowing forms:
() in respect of cach person to whom benefits are paid:
(1) asingle lump sum: or
(i) an interim lump sum (not cxceeding the amount of the benefits ascertained at
the date of an event mentioned in subparagraph (1) (or (1A) before 1 July
2007) and a final lump sum (not cxceeding the balance of the bencefits as
finally ascertained in relation to the event).
() a pension or 2 or more pensions (one or more pensions post 30 Junc 2007).
(c) the purchase of an annuity or 2 or morc annuitics (one or more annuitics after 30
June 2007).

(2A) If a member dics on or after 1 July 2007, subparagraphs (2) (b) (i) and (1) apply to an
entitled recipient only if, at the time of the member’s death. the entitled recipicnt;
@ is a dependant of the member: and
(b) in the casc of a child of the member:
(i) is less than 18 vears of age: or
(ii) being 18 or morc years of age:
(A) is financially dependent on the member and less than 25 vears of age: or
(B) has a disability of the kind described in subscction & (1) of the Disability
Services Act 1986,
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(2B) I benedits in relation o a deccased member are being paid to a child of the deccased
member in the form of a pension or annuity in accordance with SIS Regulation 6.21 (2A)
(sce paragraph 3.21(2A) of these rules). the benefits must be cashed as a lump sum on the
carlicr of
() the day on which the annuity or pension is commuted. or the term of the annuity or

pension expires (unless the benefit is rolled over to commence a new annuity or
pension: and
(b) the day on which the child attains the age of 25:
unless the child has a disability of the kind described in subscction 8(1) of the Disabilin:
Services Aet 1986 on the day that would otherwise be applicable under SIS Regulation 6.21
(2B)a) or (b).

(3) For the purposcs of subparagraphs (1) (and (1A) before | July 2007). it is sufficient if
instead of being paid. the benefits are rolled over as soon as practicable for immediate
cashing.

(3A) Subject to SIS Regulations 6.22B. 7A.13. 7A.17 and 7A.18. a member's benefits must not
be cashed in favour of a person other than a member or the member's legal personal
representative:

(a) unless:
(1) the member has died: and
(1) the conditions of SIS Regulation 6.22 (2) or (3) arc satisfied; or
(b) (post 30 Junc 2007) unicss the conditions of SIS regulation 6.22(4) are satisticd.

(3B) The conditions of SIS Regulation 6.22 are satisficd if the benefits arc cashed in favour of
cither or both of the following:
(a) the member’s legal personal representative:
(b) on¢ or more of the member’s dependants.

(3C) The conditions of SIS Regulation 62 are satisficd if
{a) the Trustee has received a release authority under scction 292-410 of the frcanie oy
Assessment Act 1997 in respect of the member: and
b) the benefits are cashed in favour of the Commissioner of Taxation in accordance
with the authority,

(3D) A member’s benefit may be cashed in favour ot a person other than the member if:
(a) the cashing is cxpressly permitted by the Regulator in a written approval for the
purposcs of Scetion 62(1)(b)(v) ofthe Act: and
(b) the benefits are cashed only to the extent of that approval.

(4)  Bencfits that were post-63 emplover-financed benefits in the source from which they were
received continue to be post-63 emplover-financed benefits in the fund.

(3)  Post-63 employer-financed benefits. in relation to a Mcmber of a regulated superannuation
fund as at a particular date. means the sum of*
(a) the amount of the mandated employer contributions made to the find in respect of
the Member in respect of the period commencing when the Member reached age 63
and ending on that date: and
(b) the amount of the mandated emplover contributions made to another regulated
superannuation tfund or to an EPSSS or an RSA in respeet of the Member in respect
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of that period, if the bencfits arising in respect of those contributions were
transferred or rolled over to the fund during that period: and

(c) the amount of the investment carnings on those amounts during that period:

less the costs applicable to those amounts during that period.

(6) For the purpose of the above Rule, a person is gainfully emploved at a part-time equivalent
level if the person was gainfully cmploved for at least 240 hours during the financial vear
that ended on the fast occurring 30 Junc

Paynjent on retirement or at age 65:
To the extent only permitted by the Act, the Member's benefit may be paid to a Member who has
not rdached the Member's preservation age if the Trustees so deterniine,

Payment of benefit by pension

(@) The benefit payable under this Rule 3 may, in the discretion of the Twstees, be paid by way
of a pension in accordance with these rules, however. (subject. to any permitted
icommutations by Mcmbers and beneficiarics to lump sums under rule 3 4) if the Trstec is
not. at the time the benefit becomes pavable, a constitutional corporation then payvment of
the benefit is subject to paragraph 3.2 of the Deed.

(b) Paragraph 3.2 of thc Deed does not require the Trustees to commence a pension before
providing a benefit in the form of a lump sum only if such lump sum may be paid instead of
a pension in accordance with the Commissioner’s rulings, determinations or opinions in
rclation to scction 19 of the SIS Act.

Conditions of Commutation .

Subjdct to the Act and to paragraph 3.2 of the Deed and despite any other provision of the Rules
if so required by the Act. on the written application of a Member. Pensioner or Reversionary
Benceficiary, the Trusteces must commute to a lump sum bencfit the whole or any part of a pension
pavable from the Fund to such person provided that:-

(a) the commutation of the pension is permitted by the Act;

(b) the amount of the commuted benefit including the valuc of any remaining penston pavable
is subject to the provisions of paragraph 24 of the Deed. '

Payment of Lump Sum Benefit:

The Trustecs may pay the amount of the lump sum benefit in respect of the pension being
commuted under rule 3.4 to the Pensioner or the Reversionary Bencficiary who applied for the
comlgtutation but subject to paragraph 3.2 of the Decd and to any other applicable provisions of
this Deed and to the Superannuation Conditions.

Adjustment of Pension following Commutation:

Folloping the commutation of a part of a pension under rule 3.4, the Trustecs must reducce the
total pmount of the instalments of any pension payvable to the Pensioner by such amount as the
Trustpes consider appropriate and subject to the Act and SIS Regulations.
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Benefit Payable on Death

Benefit payable on death:

(@) If a Member dics before payment or commencement of pavment of a benefit under rule 3.
“the amount of the Member's Benefit will be held by the Trustees on trust. subject to this
Rulc 4 and the SIS Act. for the benefit of one or more of the Member's Dependants in the
sharcs and proportions as the Trustees. in their absolute discretion. determine.

(b) The Trustees will take account of any nomination of benceficiarics made by the Member. but
will not be bound by it unless it is a binding nomination under paragraph 24 of the Decd and
subject to that paragraph 24 and to the SIS Act. in the discretion of the Trustees. the bencetit
pavable will be paid by lump sum or pension or a combination of both.

Payment to legal personal representative:

If the Trustees arc unable to cstablish within 6 months after the Member's death. or such other
period as may be permitted by the Act. that there arc any Dependants. the Member's benefit will
be paid to the Member's legal personal representative.

Payment other than to Dependant or legal personal representative:

If. after making inquirics that the Trustees regard as rcasonable. the Trustecs arc unable to
cstablish that there arc any Dependants or a legal personal representative ot the deccased
Mcmber. the Trustees may-. if permitted by the Act. pay the benefit to a person or persons sclected
by the Trustees.

Forfeited benefits:

Subjccet to sub-rule 4.3. if a grant of probate or letters of administration is not made in respeet of
the cstate of the Member within 3 vears after the Member's death (or any longer period the
Trustees determine). the benefit pavable under this Deed will be treated as a forfeited benefit. and
will be applied in the manner provided for in the Act or. in the absence of any provision. will be
applicd by the Trustees as a forfeited benefit.

Subjcct to the SIS Act the Member’s benefit or any part of it as the Trustees determine. may be
paid to a reserve account in the Fund.

Benefit Payable on Disablement

Benefit payable on total disablement:

Subjcct to the Act provisions of these rules. if. before a benefit is paid or commences to be paid
under rule 3. the emplovment of an emplover sponsorcd Member is terminated as a result of the
Member being totally permanently disabled or if a non-cmployver sponsored Member becomes
totally permancntly disabled. the Member's Benefit will be paid to the Member or. if the Member
is unable to manage his or her own affairs. to any of the Mcember's Dependants. and in any
proportions as the Trustees. in their absolute discretion. determine.

Proceeds of temporary total disablement insurance policy:

Subjcct to the Supcrannuation Conditions and paragraph 24 of the Deced. if. before a benefit
becomes pavable under sub-rule 3.1, the proceeds of a temporary total disablement insurance
policy on the life of the Member becomes pavable. the proceeds of the policy will be paid to the
Mecember or. if the Member is unable to manage his or her own affairs. to any of the Member's
dependants. and in any proportions. as the Trustees. in their absolute discretion. determine. If the
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SIS Act permits it and if the Trustees so determine part of the Member’s benefit may be paid to a
Member in accordance with the SIS Act and not otherwise.

Benefit payable on dismissal

If an cmployer sponsored Member is dismissed from the employment of the Principal Emplover
for misconduct involving fraud or dishonesty. the benefit payable to that Member, subject to the
Act. will be the amount of the Member's contribution account (if any) plus thc amount of the
Mcmbdr's vested Employer's contribution account (if any) plus any other vested bencfit plus the
additiopal part (if any) of the Employer's contribution account which the Trustees, in their
absolutb discretion, determine. Any preserved benefit will be paid on the terms and conditions sct
out in riile 8 in relation to that benefit.

Benefig payable to an Employer Sponsored Member on termination of employment before
retiring age:

Subject| to the Superannuation Conditions. if the cmployment by the cmployer of an emplover
sponsoricd Member is terminated before the retiring age otherwise than in the circumstances
referred to in rules 4. 3 or 6:

(a) the amount of the Member's contribution account: plus

(b) that part (if any) of the amount of the Member's Employer's contribution determined by the
Trustees: plus

(c) sugh part (if any) of the amount of the Member's Employer's contribution account which the
Trhstees, in their absolute discretion. determine, (with the balance of that account to be
applicd as a forfeited bencfit); plus

(d) the¢ amount of the Member's vested Employer's contribution account; plus

(¢) any other vested benefit not otherwise pavable under this Decd, will, if the Member has
attpined the age prescribed on the Act as being the preservation age for that Member and is
retiring from the workforce, be paid to the Member, If the Member has not attained the age
prascribed in the Act as being the preservation age for that Member or. having attained that
ag¢. has not retired from the workforce, the Trustees will pay or commence to payv the
Me¢mber only that part of the benefit pavable which is not a preserved bencfit.,

Paymentt of preserved benefit:

Subject fo the SIS Act. if any part of the benefit payvable under rules 6 or 7 is a preserved benefit
and if tht Member has not attained the age prescribed in the Act as being the preservation age for
that Member or. having attained that age. has not retired from the workforce, the Trustees will
cither:

(a) retain the Member's preserved benefit in the fund and pay the bencfit plus camings on it to
thel Member after the Member retires from the workforee and attains the age prescribed by
the Act as being the preservation age for that Member) and requests that the bencfit be paid
to him or her. The Trustces must pay or commence to pay the preserved benefit in
accordance with the SIS Act:
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(by ifthe Member requests that their preserved benefit be transferred to another superannuation
fund or to an approved deposit fund. transfer the benefit in accordance with paragraph 28 of
the Deed:

(c) inits discretion. pay the prescrved benefit to the Member by a non-commutable pension or
annuity for the lift of the Mcember: or

(d) if the Member so requests. apply the preserved benefit to purchase a deforred annuity to be
held by the Trustees until the Member attains the age preseribed in the SIS Act as being the
preservation age for that Member: and

(i) under which the first annuity payment is not to be made until on or after the Mcmber
attains the age preseribed in the Act as being the preservation age for that Member
provided that payment of the annuity instalments will commence no lator tham the
attainment by the Member of the age of 65 vears or in any other circumstances as arv
permitted by the Act: and

(ii) which cannot bc surrendered or assigned (except to makc a payment in accordance
with paragraph 28 of the Deed) until the Member attains the age prescribed in the Act
as being the prescrvation age for that Member: and

(iii) which cannot be mortgaged or cncumbered m any manney.

Subject to the Act. if the amount of the Member's preserved benefit does not exceed the
amount that is prescribed under the Act. it may be paid to the Member on termination of his
or her cmployment and paragraphs (a). (b). (c) and (d) of this rule 8 will not apply to the
bencefit.

Deferment of payment of benefit

Subject to the Supecrannuation Conditions. the payment of any benefit payable under rules 6 or 7
which is not a preserved benefit or pavable under rules 3.1 or 5.1 may. at the request of the
Mcmber and with the consent of the Trustees. be deferred until the Member requests payment of
the benefit. However. the deferred benefit will be paid to the Momber in accordance with rules 4
or 5 if the Member dics. or becomes permanently disabled. or attains age 65, or in accordance
with rule 3. or in accordance with the requirements of the Act. Eamings of the fund will be
allocated to the deferred benefit in accordance with these Rules. subject to the SIS Act.

Payment of benefits to minors

Subject to the Supcrannuation Conditions. where a person to whom bencfits arc payable is a
minor. the Trustecs may pay the benefit to any other person for application on behalf of that
minor and the receipt of the person to whom the benefit is so paid will be a complete discharge to
the Trustees in respect of that benefit.

Deduction of income tax

The Trustees may deduct from any benefit pavable the amount of any tax that is calculated by the
Trustee to be pavable in respect of that benefit and will remit any amount deducted as may be
required by law.
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13.5

Mode of Payment of Benefits

Lymp sum or pension

Bancfits pavable under rules 3.5, 6 0or 7 will be paid in a lump sum or by way of pension. in the
discretion of the Trustee, unless any part of the benefit is required by the Act to be paid by way of
lump sum or pension and subject to paragraph 3.2 of the Deed.

Pension Conditions

Trustee's discretion

Subjcct to rules 12 and 16, where a benefit is pavable under rules 3.5, 6 or 7 by way of pension.
the  Trustecs will, in their absolute discretion, determine the amount of the pension and the
manner in which and the period for which it is paid. The pension must be paid at lcast annually,
The annual amount of the pension cannot be greater than any maximum nor less than any
minfmum amount stated in the Act. The pension must be paid on a basis that complics with the
requircments of the Act

Cessation of payments

Whan the Member's benefit is reduced to nil, the pension bayable under these rules ccascs to be
payajblc and the person who was receiving the pension ceases to be cntitled to any further benefits
and,iifa Member, ceascs to bc a Member,

Commutation of pension

Subjgct to the Act, the recipient of a pension under these rules may commute the whole or part of
a pension to a lump sum pavment, by applyving in writing to the trustee. The commutation muyst
comd]y with the requirements of the Act.

Benefit payable to Spouse on death of Member

(@) If a Member to whom a pension s being paid and who s survived by a spouse dics. the
Tustees may determing to bay to the spousc until the spousc's death or, until the Member's
benefit is reduced to nil (if that occurs before the spouse's death) a pension of the amount as
the deceased Member's spousc and the Trustecs agree on from time to time or, if there is no
agreement, of any amount and on terms and conditions as the Trustees determine. It
however the pension has to be paid on some other basis for the fund to comply with the Act.
it must be paid on that basis. The annual amount of the pension will not be greater than any
maximum nor less than any minimum amount stated in the Act.

(b) A pension pavable to a Member's Spousc pursuant to this sub-rule 4 will commence on the
date of the Member's death.

Paymc;rt to Member's dependants

(@) Mla Member in feceipt of a pension who docs not have a Spouse, or to whose spousc a
pansion is not paid under sub-rulc 4 dics. or if a Member's Spousc to whom a pension wag
payable under sub-rulc 4 dies, the balance of the Member's benefit (if any) will be paid in a
lump sum to such of the Member's Dependants as the Trustecs, in their absolute discretion.
determine.

(b) If pavment ofpart or all ofthe benefit docs not comply with the requirements of the Act. the
pn?pomon of the benefit that does hot so comply will be treated as a forfeited benefit and
will be applied in the manner stated in paragraph (d) of this rulc.
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(¢) If the Trustees arc unable to establish within the time required by the SIS Act after the death
of a Member or the Member's spouse (if' a pension was being paid to the Member's spousc)
that there are any' Dependants. the benefit pavable under this sub-rule 3 will be paid to the
Member's or the Member's spouse's legal personal representative in the discretion of the
Trustees. If a grant of probatc or letters of administration in respect of the estate of the
deccased Member or the deceased Member's spousc is not made within 3 vears of his or her
death (or any longer period as the Trustees determine as the SIS Act provides). the benefit
pavable under this rule will be treated as a forfeited benefit and applied in the manner stated
in paragraph (d) of this rulc. subject however to the SIS Act.

(d) A forfeited benefit will be applicd in the manner provided for in the Act or. if there is no
provision. will be applied by the Trustees as a forfeited benefit.

No assignment or encumbrance

(a)  Pensions pavable from the fund cannot be assigned or otherwise transferred by the person
recciving the pension (except to the extent provided for in sub-rule 4) and cannot be
mortgaged or encumbered in any manner.

(b)  Neither the capital valuc (ifany) of any pension pavable from the fund nor any incomc fram
it. may be used as a sccurity for a borrowing.

Annuities

The Trustees may. in their absolute discretion (including where an old-age pension is required to
be paid). provide pensions payable under these rules by applying a Member's benefit to the
purchasc of an annuity that mects the requircments of the Act.

Imputation credits

Subject to the Superannuation Conditions. the Trustees may. in their absolute discretion. debit
amounts to the accounts of Members to whom current pensions arc not being paid and credit
corresponding amounts to the accounts of Members to whom current pensions are being paid to
compensate the latter for not obtaining the benefit of dividend imputation credits on investments
in the form of shares in companics.

Benefit payable on the grounds of financial hardship

Subjcct to the Superannuation Conditions. the Trustees may. in the their absolute discretion. pay
part or all of the Member's benefit to a Member who is not entitled to be paid a benefit under the
balance of these rules. if the Trustees are satisficd that the Member would suffer financial
hardship if part or the whole of his or her benefit is not paid to the Mcmber. If the Act so requires.
payvment must first be approved by the Commissioner.

Benefit payable in other circumstances .

The Trustees may. but only if consistent with the SIS Act as it applics to the Fund. pav part or all
of a Member's benefit to a Member. or such other person as may be entitled to that benefit.
despite these rufes.
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Complying Pensions
16.1 ]nterpﬁ"etation:

(a) The Trustees may by resotution determine to pay the following tvpes of pensions and in
a¢cordance with the following provisions however they are subject to the Superannuation
Conditions and to the SIS Act.

(b) The Trustees are not bound to pay the pensions referred to in this rule however if they do so
rdsolve then the Trustees must comply with the applicable provisions and those provisions
apply despite the provisions of any other rule, unless the Trustces otherwise determine.

(¢) Where a provision of the following rules refers to “rules™ and where these governing rules
dp not specity or do not sufficiently specify the matter to which the provision refers. the
Thustees may, subject to the SIS Act, determine that matter by resolution, whether or not the
matter refers to the size of the payments of a benefit in a year being fixed, variations to
allow payments under a payment split. the amount of any reversionary benefit or
ditermination as to who is entitled to a reversionary benefit or reversionary pension or the
amount of same or anything else. Any such resolution of Trustees shall be deemed to be part
of and included in these rules.

(d) If the SIS Act prohibits the payment of a particular pension (for example. some defined
bencfit pensions cannot be paid in some circumstances by funds with less than 50 members)
then the following provisions do not permit the payment of any such prohibited pension
unless permitted by the SIS Act.

(¢) Tosthe extent that the provisions in this rule are inconsistent with the SIS Act, they arc varied
and arc deemed to be included in these rules. Subject to the SIS Act the Trustecs may pay
any other pension that is not prohibited by the SIS Act and the Superannuation Conditions.

(f) Ih this Rule 16, paragraphs and subparagraphs may be referred to as regulations and
shibregulations,

(g) The Trustees may declare in writing a rule specifying the tcrms of a pension paid in
dccordance with the SIS Regulations and such rule shall apply to that pension and the
thember’s consent must be obtained if required by the SIS Regulations.

16.2 Pensions:

H A benefit may be paid as a pension if:

(a) it mects the standards of SIS Regulation 1.06(1)9A) (sce paragraph 16.2(9A) of
these Rules: and

b in the casc of rules to which paragraph (9A)a) applics (sec paragraph
16.2(9A)a) of these Rules) — the rules also meet the standards of SIS
Regulation 1.07D (see paragraph 16.3D of these Rules): and

A ()] in the casc to which Regulation 9A(b) applics — the rules also meet the standards
of SIS Regulation 1.07B (sce paragraph 16.3B of these Rules). '

16.2  This provision 16.2 applics on and from 1 July 2007. subject to the SIS Regulations.

(1A} A benefit that is commended to be paid before 20 September 2007 may be paid as a
pension if:
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(a) it is provided under these rules in accordance with Regulation 1.006 (2). (). (0).
(7) or (8) (sce paragraph 16.2(2). (4). (6). (7) and (8) ofthese Rules): and

(b) where the primary beneficiary became centitled to the benefit on or after 20
Scptember 1998 under these rules that mecets the provisions of subregulation (7).
the commencement day is to be the day when the primary beneficiarny became
entitled to the pension: and: »

(<) for a benefit that is provided under these rules that mect the provisions of
Regulation .06 (4) — the rules also meet the standards of regulation [LO7A (sce
paragraph 16.3A of these Rules): and

(d) for a benefit that is provided under these rules that mect the provisions of
Regulation 1.06 (2). (6) or (7) (sce paragraphs 16.2(2) (6) and (7)) — the rules
also meet the provisions of regulation 1.O7B (sce paragraph 16.3(B) of these
Rules): and

©) for a benefit that is provided under the rules that mect the provisions of
Regulation 10.6 (8). and has a commencement dav on or after 20 Scptember
2004 - the rules also meet the provisions of regulation 1.07C (see paragraph
16.3C of these Rulcs).

(1B) A benefit may be paid as a pension if it commenced to be paid on or after 20 September
2007 and: ‘

(a) the benefit meets the standards ot
(1) Regulation 1.06 (7) or (8) (sce paragraph 16.2(7) and (8)): and
(1) Regulation 1.06 (9A) (sce paragraph 16.2 (9A)): and

(b) the benefit was purchased with a rollover superannuation benefit that resulted
from the commutation of’

(1) an annuity provided under a contract that meets the standards of SIS
Regulation 1.05 (2). (9) or ( 10): or

(i1) a pension provided under rules that mect the standards of SIS Regulation
1.06 (2). (7) or (8) (sce paragraph 16.2 (2). (7) and (8)): or

(iity  a pension provided under terms and conditions that mcct the standards of
SIS Regulation 1.07 (3A) of the RSA Regulations: and

(©) for a benefit that arises under rules that mecet the standards of Regulation 1.06 (7)
— the rules also mects the standards of regulation 1.07B (sce paragraph 16.2).
and

(d) for a benefit that arises under rules that mect the standards of Regulation (8) -
the rules also meets the standards of regulation 1.07C (sce paragraph 16.3(C)).

Lifetime Pensions

(2) This type of pension is called a lifctime pension:

(@) the pension must be paid at least annualiy throughout the life of the primary bencticiary
in accordance with paragraphs (b) and (¢) and. if there is a reversionary beneficiary:

(i) throughout the reversionary beneficiary's life: or
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(i) if he or she is a child of the primary beneficiary or of a former reversionary
beneficiary under the pension — at least until his or her 16th birthday: or

(i) if the person referred to in subparagraph (ii) is a full-time student at age 16 — at
least until the end of his or her full-time studics or until his or her 23th bi rthday
(whichever occurs sooner): and

(b) the size of pavments of benefit in a vear is fixed by the Trustces. allowing for variation
only:
(1) as the Trustee determines in its discretion; or
(i1)  to allow commutation to pay a superannuation contributions surcharge: or

{iii)  to allow an amount to be paid under a payment split and reasonable fees in respect
of the payment split to be charged: and

(c) unless the Regulator otherwise approves, the sum payable as benefit in cach vear to the
primary beneficiary or to the reversionary beneficiary, as the case may be, is:

(1) if CPIL is not less than CPL, — not Icss than SP,: or
(11) if CPl. is less than CPI, — not less than:

—xSP,
CPL, :

where:

CPI. mecans the quarterly CPI first published by the Australian Statistician for the
sccond-last quarter before the day on which payment is to be madc.

CPI, means the quarterly CPI first published by the Australian Statistician for the same
quarter in the immediately preceding vear.

8P, mcans the sum payable in the immediately precedin g year:

and

(d) the pension docs not have a residual capital valuc: and
{c) the pension cannot be commuted exeept:
(i) ifthe pension is not funded from the commutation of:

(A)  an annuity that meets the standards of subregulation | 05(2), (3). (9) or (10)
of the SIS Regulations: or

(B)  another pension that meets the standards of this subregulation or
subregulation (3). (7) or (8): or

(0) a pension that meets the standards of subregulation 1.07(3A) of the RSA
Regulations

and the commutation is made within 6 months after the commencement day of the
pension: or

(i) if the commutation is made to the benefit of a reversionary beneficiary on the
dcath of the primary beneficiary — within one of the following periods after the
commencement day of the pension:

(A) if the primary beneficiary’s life cxpectancy on the commencement day.
rounded up to the next whole number. is a period less than 20 vears — that
period:
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(B) 1inany other casc -— 20 vears: or
(i) if the Superannuation lump sum resulting from the commutation is transferred
dircetly for the purposc of purchasing another benefit provided under:
(A) rules that mect the provisions of this subregulation or subregulation (3). (7)
or (8): or
(B) a contract that mects the provisions of subrcgulation 1.03 (2). (3). (9) or
- (10) of the SIS Regulations: or

(C) terms and conditions that mect the standards of subregulation LO7(3A) of
the RSA Regulations: or

(iv)  to pav a supcrannuation contributions surcharge: or
(v) to give cffeet to an entitlement of g non-member spouse under a payvment split: or
(vi) to pay an amount to give cffeet to a release authori ty under S292413 or $292-80¢
of the Tax Act (1997). in respect of the primary beneficiary: and

(f) if the pension reverts or is commuted. it docs not have a reversionary component greater
than 100% of the benefit that was pavable before the reversion or the commutation: and

(8) the pension is not able to be transferred to a person other than a reversionary bencficiarn
on the dcath of the primary bencficiary or of another reverstonary beneficiary: and

(h) the capital value of the pension and the income from it. cannot be uscd as security for a
borrowing.

(3) For the purposc of determining whether rules meet the provisions in subrcegulation (2). it is
immatcerial that;

(@) if the primary beneficiany dics within the period uscd for subparagraph (2) (¢) (ii). a
surviving reversionary beneficiary may obtain o payment cqual to the total pavments
that the primary beneficiary would have received. if the primary beneficiary had not
died. from the day of the death until the end of the period: and

(b) if the primary beneficiary dics within the period used for subparagraph (2) (¢) (ii) and
there is no surviving reversionany beneficiary. an amount. not exceeding the difference
between the sum of the amounts paid to the primary benefician and the sum of the
amounts that would have been so pavable in the period. is pavable to the primary
beneficiary’s estate: and

(¢) if the primary beneficiany dics within the period used for subparagraph (2) (¢) (ii) and
there is a surviving reversionary beneficiany who also dics within that period. there is
payable to the reversionary bencfician's estate an amount determined as described in
paragraph (b) as if that paragraph applied to the reversionary beneficiary.,

Allocated Pensions
(4) (@)  This type of pension is called an allocated pension:

(b)  the size of pavment of benefits in a vear is not fixed:

(c) the provisions of paragraphs 16.2 (2) (g) and (h) arc met: and

(d)  pavments must be made at feast annually: and

(¢) fora pension that has a commencement day on and after 22 December 1992 and before
I January 2006 — the payments in a vear (excluding payments by way of commutation
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but including payments made under a payment split) are not larger or smaller in total
than, respectively, the maximum and minimum limits calculated in accordance with
Schedule 1A ofthe SIS Regulations: and

for a pension that has a commencement day on or after 1 January 2006 — the payments
in a vear (cxcluding payments by way of commutation but including payvments made
under a payment split) arc not larger or smaller in total than the following:

(i) for payments made during the period starting on | January 2006 and ending on 30
June 2006 — the respective maximum and minimum limits for the vear calculated
in accordance with | of the following Schedules:

(A)  Schedule 1A:
(B)  Schedule 1AAB:

(i) for pavments made on or after 1 July 2006 - the respective maximum and
minimum limits for the vear calculated in accordance with Schedule 1AAB.

(3) For the purpose of determining whether rules meet the provisions of subrcgulation (4). it is
immmatcrial that: .

(a)

(b)

(i) the commencement day of the pension occurs on or after 1 June in a financial
vear: and

(ii) thesc rules do not provide for the payment of an amount in that financial vcar that
meets the standard for the minimum amount in that subregulation: or

these rules do not ensure that the pavments in the year in which the pension is to end
meet the standard for the minimum amount in that subregulation.

Defined Pensions

(6) (a)
(b)

(@)
(d)
(¢)

.
(Q;)

This type of pension is cailed a defined pension:

the size of the payments of benefit in a vear is fixed. allowing for variation only as
specified in the rules or to allow payments to be madec under a pavment split: and

the commencement day is on or after 1 July 1994.
the provisions of paragraphs 16.2 (2) (f). (g) and (h) must be met: and

except in relation to payments, by way of commutation for superannuation contributions
surcharge, variation in payments from ycar to ycar does not exceed, in any vear. the
average rate of increase of the CPIin the preceding 3 years: and

payments in accordance with the contracted size arc to be made at Icast annually: and

the pension can be commuted — except if conversion is in rclation to a commutation to
pay a supcrannuation contributions surcharge. the conversion to a lump sum is limited to
a sum that is not greater than the sum determined by applying the appropriatc pension
valuation factor under Schedule 1B of the SIS Regulations to the pension as if the
commencement day were the day on which the commutation occurs.
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Life Expectancy Pensions:

(7) This type of pension is called a life expectancy pension:

(a) tora pension that has a commencement day before 20 September 2004

0]

(i1)

if the life expectancy of the primary beneficiary on the commencement day is less
than 13 vears - the pension is to be paid at lecast annualhy to the priman
beneficiary or to a reversionary beneficiary throughout a period cqual to the
primary beneficiary’s i expectaney on the commencement day. rounded up. at
the primary beneficiary’s option. to the next whole number if the primar
beneficiany’s life expectancy doces not consist of a whole number of vears: or

if the lifc expectancy of the primary beneficiary on the commencement day is 13
vears or more the pension is to be paid at lecast annually to the primary
beneficiary or to a reversionary beneficiary throughout a period that is not less
than 15 vears but not more than the primary beneficiany’s life expectancy on the
commencement day. rounded up. at the primary bencficiarn’s option. to the next
whole number if the primary beneficiany’s life expectancy does not consist of a
wholc number of vears: and

(b) fora pension that has a commencement day on or after 20 September 2004:

(1)

(1)

(1a)

(iii)

the pension is to be paid at least annually to the primary beneficiary or to a
reversionary beneficiary throughout a period equal to the primary beneficiar s life
expectancy on the commencement day. rounded up to the next whole number if
the primary bencficiary’s life expectancy does not consist of a whole number of
vears: or

the pension is to be paid at least annually to the primary beneficiary or to a
reversionary beneficiary throughout a period equal to the primary bencticiary’s life
expectancy mentioned in subparagraph (i) calculated. at the option of the primary
bencficiary. as if the primary benceficiary were up to 5 vears vounger on the
commencement day: or

if the pension has a commencement day on or after 1 January 2006 — the pension is
paid at least annually to the primary benceficiary or reversionary benefician
throughout a period that is not less than the period available under subparagraph
16.2 (7)(b)(i1). and not more than the greater of the following periods:

(A) the maximum period available under subparagraph 16.2 (7)(b)(ii):

(B) the period of vears cqual to the number that is the difference between the
age attained by the primary benceticiary at his or her most reeent birthday
before the commencement day. and 100: or

if’

(A) the pension is a pension that reverts to a surviving spousce on the death of
the primary benceficiary: and

(B) the lifc expectancy of the primary beneficiany’s spousc is greater than the
lifc expectancy of the primary beneficiary: and

(C)  the primary beneficiary has not chosen to make an arrangement mentioned
in subparagraph (1). (ii) or (iia) for the pension:

the pension is paid at least annually to the primary beneficiary or to a reversionary
bencficiary throughout a period cqual to:

‘h
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(D) the life expectancy of the spouse on the commencement day; or

(E) the lifc expectancy of the spouse calculated. at the option of the primary
beneficiary, as if the spouse were up to 5 vears younger on the
commencement day:

(F) if the pension has a commencement day on or after 1 January 2006 — a
period not less than the period available under sub-subparagraph 16.2
(7)(b)(111)(D), and not more than the greater of the following periods:

(I) thc maximum pcriod available under sub-subparagraph 162

(7)(b)(ii)(E):

(IT) the period of vears equal to the number that is the difference between
the age attaincd by the spousc at his or her most recent birthday
before the commencement day, and 100:

at the option of the primary beneficiary, and rounded up to the next whole number
if the lifc expectancy of the spouse does not consist of a whole number of vears:
and

(c) the total amount of the payment, or payments. to be made in the first vear after the
commencement day (not taking commuted amounts into account) is fixed and that
payment, or the first of those payments, relates to the period commencing on the day the
primary bencficiary became entitled to the pension: and

(d) the total amount of the payments to be made in a year other than the first year after the
commencement day (not taking commuted amounts into account) docs not fall below the
total amount of thc payments made in the immediately preceding year (the previous
total). and does not exceed the previous total:

(1) 1f CPlL, is less than or equal to 4% — by more than 5% of the previous total: or
(11) if CPI; 1s more than 4% — by more than CPl, + 1%:
where:

CPI. is the change (if any). cxpicssed as a percentage. determined by comparing
the quarterly CPI first published by the Australian Statistician for the sccond-last
quarter before the day on which the first of those payments is to be made and the
quarterly CPI first published by the Australian Statistician for the same quarter in
the immediately preceding vear:

and

(c) the total amount of the payments to be made in a year in accordance with paragraph (c)
or (d) may be varicd only:

(i) to allow commutation to pay a supcrannuation contributions surcharge: or

(11)  to allow an amount to be paid under a payment split and rcasonable fees in respect
of the payvment split to be charged: and

(f) the pension docs not have a residual capital valuc: and
(g) the pension cannot be commuted except:
(i) ifthc pension is not funded from the commutation of’

(A) an annuity that meets the standards of subregulation 1.05(2). (3), (9) or (10)
of the SIS Regulations: or
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(h)
(1)

0

(k)

(B) a pension that mects the standards of this subregulation or subregulation
(2). (3) or (8). or

(C) a pension that meets the standards of subregulation 1.07(3A) of the RSA
Regulations:

and the commutation is made within 6 months after the commencement day of
the pension: or

(i) subject to subparagraph (iv). by payment. on the death of the primary beneticiary.
to the benefit of a reversionary beneficiary or. if there is no reversionary
peneficiary. to the estate of the primary beneficiary: or

(i) subject to subparagraph (iv). by payment. on the dcath of a reversionary
beneficiary, to the benefit of another reversionary beneficiary. or. it there is 1O
other reversionary beneficiary, to the estate of the reversionary beneficiary: or

(iv) for subparagraphs (ii) and (iii). if the primary beneficiary has opted. under
subparagraph (b) (iii). for a period worked out in relation to the life expectancy of
the primary beneficiary’s spouse — the pension cannot be commuted until the
death of both the primany beneficiary and the spousc: or

(v) if the Superannuation lump sum resulting from the commutation is transferred
dircctly to the purchase of another benefit that is:

(A) an annuity provided under a contract that meets the provisions of
subregulation (2). (3) (9) or ( 10): or

(B) a pension that is provided undcer rules that mect the provisions of
subregulation 162 (2). (3) or (8) or this subrcgulation: or

(C) a pension that is provided under terms and conditions that mect the
provisions of subrcgulation 1.07 (3A) of the RSA Regulations: or

(vi) to pay asupcrannuation contributions surcharge: or
(vii) to give cffect to an entitlement of a non-member spouse under a payment splhit: or
(viil) to pav an amount to give cffect o a release authority under 292415 or $202-80C
of the Tax Act (1997). in respect of the primary beneficiary: and
if the pension reverts. it does not have a reversionary componcent greater than 100% of
the benefit that was pavable before the reversion: and
if the pension is commuted. the commuted amount cannot exceed the benefit that was
pavable immediately before the commutation: and
the pension cannot be transferred to a person except:
(i) on the death of the primary beneficiary. to a reversionary beneficiary or. if there s
no reversionary beneficiary. to the cstate of the primary benceficiary: or
(i) on the death of a reversionary bencficiary. to another reversionary beneficiary or.
if there is no other reversionary beneficiary. to the estate of the reversionary
beneficiany: and

the capital value of the pension. and the income from it. cannot be used as sccurity fora
borrowing.




Market Linked Pensions

(8) (a) This type of pension is called a market linked pension:

(i) it is to be paid at least annually to the primary beneficiary or to a reversionary
beneficiary throughout a period cqual to the primary beneficiary's life expectancy on the
commencement day of the pension. rounded up to the next whole number if the primary
beneficiary's life Cxpectancy docs not consist of a whole number of vears; or

(1) it is to be paid at lcast annually to the primary beneficiary or to a reversionary
beneficiary throughout a period equal to the primary beneficiary’s life expectancy
mentioned in subparagraph (i) calculated., at the option of the primary beneficiary, as if
the primary beneficiary were up to 5 ¥cars younger on the commencement day: or

(1a) if the pension has a commencement day on or after | January 2006 - the pension is paid
at least annuallv to the primary beneficiary or reversionary benceficiary throughout a
period that is not less than the period available under subparagraph 16.2 (8)(a)i). and
not more than the greater of the following periods:

(A) the maximum period available under subparagraph 16.2 (8)(a)(ii):

(B) the period of vears cqual to the number that is the difference between the
age attained by the primary beneficiary at his or her most recent birthday
before the commencement day, and 100: or -

(i) if
(A) the pension reverts to a surviving spousc on the death of the primary
beneficiary; and

(B) the life cxpectancy of the primary beneficiary’'s spouse is greater than the
lifc expectancy of the primary beneficiary: and

(C)  the primary beneficiary has not chosen to make an arrangement mentioncd
n subparagraph (i). (ii) or (iia) for the pension:

the pension is to be paid at least annually to the primary beneficiary or to a reversionary
beneficiary throughout a period equal to:

(D) thelife expectancy of the spouse on the commencement day: or

(E) the life expectancy of the spouse calculated, at the option of the primary
bencficiary, as if the Spouse were up to 5 years vounger on the
commencement day:;

(F) if the pension has a commencement dav on or after | January 2006 - a
period not less than the period available under sub-subparagraph 6.2
(8)(a)(iii)(D). and not more than the greater of the following periods:

(I)  the maximum period available under sub-subparagraph 162
(8)a)(iii)(E):

(IN) the period of years cqual to the number that is the difference between
the age attained by the spousc at his or her most recent birthday
before the commencement day, and 100:

at the option of the primary beneficiary. and rounded up to the next whole number
if the life expectancy of the spousc does not consist of a whole number of vears:
and
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(b) the total amount of the payments to be made in a yvear (excluding payvments by way ot
commutation but including pavments made under a pavment split) is determined in
accordance with Schedule 6 of the SIS Regulations; and

(c) the market linked pension docs not have a residual capital value: and
(d) the market linked pension cannot be commuted except:
(1) 1f the pension:
(A) isnot funded from the commutation of*

(1) an annuity that is provided undcer a contract that mects the standards
of subregulation 1.03 (2). (3). (9) or (10) of the SIS Regulations: or

() another pension that is provided under rules that mect the standards
of this subregulation. or subregulation 16.2 (2). (3) or (7): or

(1)  another penston that is provided under terms and conditions that
mecet the standards of subregulation 107 (3A) of the RSA
Regulations: and

(B) thc commutation is made within 6 months after the commencement dav of
the pension: or

(i1) subject to subparagraph (iii). on the death of the primary beneficiary or
reversionary benceficiary, by paviment of?

(A) a lump sum or a new pension to onc or more dependants of cither the
primary beneficiary or reversionary benefician: or

(B) a lump sum to the legal personal representative of cither the primary
beneficiary or reversionary beneficiary: or

(C) if. after making rcasonable enquirics. the provider of the pension is unable
to find a person mentioned in sub-subparagraph (A) or (B) — a lump sum
to another individual: or

(it1)  for subparagraph (ii). if the primary benceficiary' has opted. under subparagraph (a)
(i), for a period worked out in rclation to the hift expectancy of the primary
bencticiary’s spousc — the market linked pension cannot be commuted until the
dcath of both the primary beneficiary and the spouse: or

(iv) if the Superannuation lump sum resulting from the commutation is transferred
dircetly to the purchase of another benefit that is:

(A) an annuity provided under a contract that mcets the standards of
subregulation 1.05 (2). (3). (9) or (10) of the SIS Regulations: or

(B) a pension that is provided under rules that mect the standards of this
subregulation. or subregulation 16.2 (2). (3) or (7). or

(C) a pension that is provided under terms and conditions that meet the
standards of subregulation 1.07 (3A) of the RSA Regulations: or

(v) to pay a superannuation contributions surcharge: or
(vi) to give effect to an entitlement of a non-member spouse under a payment split: or

(vil) to pay an amount to give effect to a release authority under S292-413 or $292-80C
of the Tax Act (1997). in respect of the primary beneficiary: and
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(¢) 1f the market linked pension reverts — it does not have a reversionary component
igreater than 100% of the account balance immediately before the reversion: and

(f) ifthe market linked pension is commuted — the commutation amount cannot exceed the
‘account balance immediately before the commutation: and

(g) the market linked pension can be transferred only:
(i) on the dcath of the primary beneficiary:
(A) to 1 of thc Dependants of the primary beneficiary; or
(B) to the legal personal representative of the primary bencficiary; or
(i1) on the death of the reversionary beneficiary:
(A) to I ofthe Dependants of the reversionary beneficiary: or
(B) to the legal personal representative of the reversionary beneficiary: and

(h) the capital value of the market linked pension, and the income from it, cannot be used as
sccurity for a borrowing.

(9) Rul¢s mentioned in subregulation (8) of regulation 1.06 are not prevented from meeting the
standards of that subregulation by rcason only that thc rules provide that, if the
commencement day of the pension is on or after | June in a financial vear, no pavment is
requiired to be made for that financial vear.

Simple Super Pensions — with effect from 1 July 2007

(9A) Rulgs for the provision of a benefit (¢he pension) mect the standards of this subregulation if
the tules ensure that pavment of the pension is madc at least annually, and also ensure that:
(a) for a pension in rclation to which therc is an account balance attributable to the
bencficiary — the total of payments in any vear (including under a splitting order) is at
lcast the amount calculated under clause 1 of Schedule 7 ofthe SIS Regulations: and
(b) fora pension that is not described in paragraph (a):
(i) both of the following apply:
(A) the rules; and
(B) the total of payments in any vear (including under a splitting order) is at
least thc amount calculated under clause 2 of Schedule 7 of the SIS
Regulation: or
(i1) cach of the following applics:
(A) the pension is pavable throughout the lifc or for a fixed term of vears that is
no greater than the difference between the beneficiary's age on the
commencement day and the age of 100:

(B) there is no arrangement for an amount (or percentage of the purchasce price)

to be retumed to the recipient when the payment of the pension ends:

(C) the total payments from the penston in the first vear (including under a
pavment split) is at lcast the amount calculated under clause 2 of Schedule
7.
(D) the total of payments from the pension in a subsequent vear cannot varv

from the total of pavments in the previous vear unless the variation is as a
result of an indexation arrangement or the transfer of the pension to another
person:
(E) if the pension is commuted, the commutation amount cannot cxceed the
benefit that was payable immediately before the commutation: or
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(i1)  the rules meet the standards of regulation 1.006(2): and

(c) the pension is transferable to another person only on the decath of the bencfician
(primary or reversionary. as the casc may be): and

(d) the capitat valuc of the pension and the income from it cannot be used as a sccurity for a
borrowing.

(YB) Rules for the provision of a benefit do not meet the standards of any of regulations 1.06(2) to
(9A) if. in rclation to the death of the beneficiary on or after | July 2007. the pension is
transferred to a person who would not be eligible to be paid a benefit in the form of a pension
under subregulation 6.21 (2A).

(10) Despitc subregulation 9 of the [ncome Tax Regulations 1936, for a pension that has a
commencement day on or after 20 September 2004 and on or before 31 December 2004 one
ofthe following life tables are to be used n ascertaining the lifc expectancy of a person under
this regulation:

(a) the most recently published Australian Life Tables:

(b) the 1995-97 Australian Life Tables.

(11) In this regulation:
indexation arrangement. in rclation to a pension. means an arrangement specified in the
rules for the provision of the pension that: :
(a) cither:
() results in the total amount of pension payments in cach year increasing by the
same percentage factor: or
(11) results in the total amount of pension payments in cach year being adjusted 1n
line with movements in:
(A)  the Consumer Price Index: or
(B) an index of average weekly camings published by the Australian
Statistician: and

(b) ensurcs that. unless APRA otherwise approves. an adjustment is made at least annually
to the amount of the pension payments.

Non-Commutable pensions

(12) (a) This tyvpe of pension is a called a non-commutable pension:

(1) it mects the standards of regulation 1.06 (2). (7) or (8) (sce paragraph 16.2(2). N
and (8) of these Rules): and

() if the pension 1s commuted under paragraph 1.06 (2)(©)(0). (7)(g)(i) or (8)(d)(1)
(sce paragraphs 16.2()(i). (7)(g)(1) and (8)(d)(i) of these Rules). the resulting
Supcrannuation lump sum cannot be cashed unless:

(A) the purposc of the commutation is to cash an unrestricted non-preserved
benefit: or

(B) before commutation, the pensioner has satisficd a condition of release in
respect of which the cashing restriction for preserved benefits and
restricted preserved benefits is “Nil™,
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Non-Commutable allocated pensions
(b)  This type of pension is called a non-commutable allocated pension where:

(1)  the provisions of regulation 1.06 (4) are met (sce paragraph 16.2(4) of these Rulcs):
and

(i) ifthe pension is commuted, the resulting Superannuation lump sum cannot be
cashed unless:

(A) the purpose of the commutation is:
(D) to cash an unrestricted non-preserved benefit: or
(IT) to pay a supcrannuation contributions surcharge: or

(I) to give effect to an entitlement of a non-member Spouse under a pavment
split: or

(IV) to ensure that a payment may be made to give cffect to a release authority
under §292-14 or $292-80C Tax Act (1997): or ‘

(B) before commutation, the pensioner has satisficd a condition of release in
respect of which the cashing restriction for preserved bencfits and restricted
prescrved benefits is “Nil ™,

16.2B  Transition to Retirement Income Streams

This isia pension the rules of which:
i) are rules
(A)  to which rcgulation 1.06 (9A) applies (sce paragraph 16.2(9A) of these Rulcs):
and

(B)  that meet the standards of regulation 1.06 (9A): and

(ii) allow total payments (including payments under a payment split) made in
any financial year to amount to no more than 10% of the pension account
balance.

(A)  on I July in the financial vear in which the payment is made: or

(B)  if that vear is the vear i which the pension commences - on the
commencement day; and

(1)) comply with paragraph (b) of thc definition of Ron-commuitable
allocated pension (sce paragraph 16.12(b) of these Rules). as if it werc
such a pension. :

16.3 Periods when beneficiary may not receive benefits
A bencefit is not taken not to mect the provisions of 16.2 of these rules by reason only that

pavments of benefit to the beneficiary have been properly suspended during a period when
the baneficiary is the holder of a paid public office.

16.3A  Commutation of allocated annuities and pensions

(1)~ This regulation applics in relation to the rules in paragraph 16.2 (1) (c) for a benefit (in
this regulation called the pension).
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(2) ‘The pension cannot be commuted. in whole or in part. unless:

(@) the commutation results from the death of an annuitant or pensioner or a reversionary
annuitant or reversionary pensioner: or

(b) the sole purposc of the commutation is:
(i) to pav a supcrannuation contributions surcharge: or
(ii) to give effect to an cntitlement of a non-member spouse under a payment sphit: or

(iii) to mect the rights of a clicnt to return a financial product under Division 5 of Part
7.9 of the Corporations Act 2001 or :

(¢) the pension has paid. in the financial year in which the commutation is to take placc. at
least the minimum amount under subregulation (3).

(3) For paragraph (2) (c). the minimum amount is calculated using the formula:

Davs in pavment period

Minimum annual amount X - :
. ~ Days in financial yecar

where:

Days in payment period means the number of days in the period that:

(a) beginson: )

(i) if the annuity or pension commenced in the financial vear in which the
commutation is to take placc — the commencement day: or

(i) otherwise — I July in that financial year: and
(b) cnds on the day on which the commutation 1s to take place.

Days in financial year mcans the number of days in the financial year in which the
commutation is to take place (365 or 366).

Minimum annual amount for the financial year means:

(a) for an annuity mentioned in paragraph (1) {(b) — the minimum limit worked out n
accordance with clause 2 of Schedule 1A or IAAB of the SIS Regulations as the case
may be as if the annuity account balance was the amount of the annuity account that is
allocated by the annuity provider to make payments whosc size is not fixed. in
accordance with subparagraph 1.035 (8) (c) (i1) of the SIS Regulations: and

(b) otherwise — the minimum limit worked out in accordance with clausc 2 of Schedule 1A
or IAAB as the casc may be of the SIS Regulations:

rounded to the nearest 10 whole dollars.

16.38B Commutation of other annuities and pensions
(1) This regulation applics subject to the SIS Regulations in relation to the rules mentionced in
paragraph 16.2 (1) (d) for a bencfit (in this regulation called the pension).

(1A) This rcgulation applics. subject to the SIS Regulation from | July 2007 in relation to
rules of a superannuation fund mentioned in regulation 1.06 (1) (¢) (sce paragraph
16.2(1)(c) of these rules) or paragraph 1.06 (1A) (d) for a benefit (in this rcgulation
called the pension).
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(2) For this regulation. other than for subregulation (3), the payment pear for an annuity or
pension means the period of 12 months that begins on the day after:

(a) the commencement day: or

(b) the anniversary of the commencement day,

(3) The pension cannot be commuted, in whole or in part, unless:

(a) thc commutation results from the death of an annuitant or pensioner or a reversionary
annuitant or reversionary pensioner: or

(b) the sole purpose of the commutation is:
(i) to pay a superannuation contributions surcharge: or_
(i)  to give effect to an entitlement of a non-member spousc under a pavment split: or

(i1i)  to mect the rights of a client to return a financial product under Division 5 of Part
1.9 of the Corporations Act 2001 or

(c) the annuity or pension has paid. in the payment vear in which the commutation is to takc
place. at Icast the minimum amount under subregulation (4).

(4) For paragraph (3) (c). the minimum amount is calculated using the formula:

Days in pavment period

Minimum annual amount x :
Days in payment ycar

where:

Days in payment period means:

(a) the number of days in the period that:
(1) begins on:

(A) the day after the anniversary of the commencement day that occurs before
the day on which the commutation is to take place: or

(B) if the annuity or pension commenced on the day before the start of the
payment year in which thec commutation is to take place — the day after the
commencement day: and

(i1) ends on the day on which the commutation is to take place: or

(b)  if subregulation (3) applies — [ day.

Days in payment pear mcans the number of days in the payment vear in which the

commutation is to take place (365 or 366).

Minimum annual amount means:

(@) for an annuity mentioned in paragraph (1) (b) — the minimum amount that the annuity
would pay as fixed-size payments in the payment vear if the annuity were not
commuted; and

(b) otherwise — the minimum amount that the annuity or pension would pay in the payment
vear if the annuity or pension were not commuted.
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(3) It the commencement day for an annuity or a pension is the day on which the commutation of
the annuity or pension is to take place:

(a) the payment year is taken to commence on the commencement day and end on the dav
before the anniversary of the commencement day: and

(b) there is taken to be | day in the payment period.

(6) If. to calculate the minimum annual amount. it is necessary to use a future unknown value of
the CPL. that value is taken to be equal to the CPI for the last known quarter.

16.3C  Commutation of market linked income stream

(1) This regulation applies in relation to the following:

(a) a contract mentioned in paragraph 1.05 (1) (g) of the SIS Regulations for a market
linked annuity;

(b) rules mentioned in paragraph 16.2 (1) (¢) for a market linked pension.
(2) The pension cannot be commuted. in whole or in part. unless:

(a) the commutation results from the death of an annuitant or pensioner or a reversionary
annuitant or reversionary pensioner: or

(b) the sole purpose of the commutation is:
(1) to pay a supcrannuation contributions surcharge: or
(i) to give cffect to an entitlement of a non-member spousc under a payment split: or

(i1} to meet the rights of a client to return a financial product under Division 3 of Part
7.9 of the Corporations Act 2001 or

(ba) fora commutation in part — the account balance of the annuity or pension, immediatcly
after the commutation in part. would be cqual to or would exceed the total pavment
amount calculated in accordance with Schedule 6 of the SIS Regulations, as reduced by
the amount of incomc payments alrcady made in the financial vear in which the
commutation in part would occur: or

(c) the annuity or pension has paid. in the financial vear in which the commutation is to take
placc. at Icast the minimum amount under subregulation (3).

(3) For paragraph (2) (¢). the minimum amount is calculated using the tormula:

Days in payvment period

annual antount x — -
Days in financial vear

where:

annual amount for the financial vear means the amount worked out in accordance with
Schedule 6 for the annuity or pension. rounded to the nearest 10 wholc dollars.

days in payment period mcans the number of days in the period that:
(a) starts on:

(i) 1if the annuity or pension commenced in the financial vear i which the
commutation is to take place — the commencementday: or

(1) in any other casec — 1 July in that financial vear: and
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16.3D
(1

(2)

(b) ends at the end of the day on which the commutation is to take place.

days in financial year means the number of days in the financial year in which the
confmutation is to take place.

Commutation of superannuation income stream

For regulation 1.06 (1) (b) (see paragraph 16.2 of these Rulcs), a benefit mects the standards

of this regulation if. under the applicable rules. the pension cannot be commuted. in whole or

in part. cxcept in the following circumstances:

(2) thc commutation results from the death of the annuitant or pensioner or a reversionary
annuitant or reversionary pensioner: or

(b) the solc purposc of the commutation is:

(i) to pav a supcrannuation contributions surcharge: or
(if) to give cffect to an entitlement of a non-member spouse under a payment split: or
(iii) to meet the rights of a client to return a financial product under Division 5 of Part
7.9 of the Corporations Act 2001 or

(c) for a commutation in part — the account balance of the pension, immediately after the
commutation. is equal to or greater than the minimum payment amount calculated in
accordance with Schedule 7 of the SIS Regulations, as reduced by the amount of income
payments. if any, already madc in the financial year in which the commutation occurs:
or

(d) the pension has paid, in the financial vear in which the commutation takes place. at lcast
the minimum amount prescribed by subregulation (2) (sce paragraph 16.3D(2) below).

For paragraph (1) (d). the minimum amount is the amount calculated using the formula:

- Days in pavment period
Minimum annual amount X :

Days in financial ycar

where:
Ddys in payment period means the number of days in the period that:
(a) begins on:
(i) if the pension commenced in the financial year in which the commutation is to
take place — the commencement day: or
(i) otherwise — I July in that financial year: and
(b) cnds on the day on which the commutation is to take place.

Daqys in financial year means the number of davs in the financial year (365 or 366) in which
th¢ commutation takes place.

Minimum annual amount mecans thc minimum amount payable under the annuity or
penision. in the financial year, calculated in accordance with Schedule 7.

17. Pension Reserves

Subiject to the Act. where it considers it appropriate the Trustee may:

(a) obtain the advice of an actuary regarding the amount of pension payments. any variation fo

the amount of those pavments, commutations, the establishment, monitoring or treatment o f
pension reserves in accordance with this Rule 17, or any other relevant matter:
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(b) cstablish pension reserves in relation to the funding of pension obligations relating 1o
particular beneficiaries:

(c) where a pension benefit liability to which a pension rescrve relates no longer exists. or the
amount of the pension reserve exceeds the expected liability. arrange for any assels or excess
asscts in the pension reserve to be applied in any manner whatsoever that thc Trustce
considers fair and rcasonable. including for the general purposes of the Fund, but having
special regard to the interests of the beneficiary to whom the pension benefit related and that
Bencficiary's dependants.

18. Death benefits:

(a) This Rule applics if the terms of a particular pension do not provide for the conscquences for
pavment of the pension on the death of the pension recipient.

(b) Where this Rule applies. then unless the Trustee otherwise determines and subject to the Act.
if any amount is payablc in respect of the pension recipient on the pension recipient's death. it
will be dealt with in accordance with any binding nomination or if there is no binding
nomination. as the Trustces determine.

Provision of defined benefit pensions

191 In this rule 19:
Defined benefit pension mcans a pension under section 10 of the SIS Act, other than:

(a) a pension wholly dctermined by reference to policics of lifc assurance purchascd or
obtaincd by the Trustee of a regulated superannuation fund solely for the purposcs of
providing benefits to Members of that fund: or

(b) an allocated pension: or

(¢) a market linked pension.

19.2  The fund may provide a defined benefit pension only:

(a) to a person:

(i) who. on 11 May 2004, was a Mcmber of the fund: and

(ii) who. before 31 December 2005:
(A) retires (within the meaning of subregulation 6.01 (7) of the SIS Regulations)

on or aftcr attaining age 35: or

(B) attains age 65: and o

@ii)who. after 11 May 2004 and before 31 December 2003, becomes entitled to be paid a

defined benefit pension pursuant to these rules: and

(b) if the first pension paviment is made within 12 months after the dayv when the person became
cntitled to the pension,

unless the SIS Act otherwise permits the payment of a defined pension (for example under SIS
Regulation 9.04F).




Deduction for detrimental payments after Member’s Death

20. For the purposes of Scction 279D of the Tax Act, if a Member dics and a benefit is paid as a
consequence, the Trustees may do all such things and make such allowances or payments as may be

neeessary or desirable to give to the recipient of that benefit. the benefit of any deduction permitted
under the Scction.
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REFERENCE SCHEDIILE
3-:_1'“'\ MALH ACoT

Datc of this Deed:-

~ 03
Prior Goveming Rules Dated:- 50D I-J. ~ & L0 £
Amending Power (Clause number):-  Clause 8

Name of Fund:-
JL AND DM SUPERANNUATION FUND

Parties:-
(a) Trstee(s):-

DRURY John Laurance
108 Quarry Road
Bvde NSW 2112

DRURY Dianne Mary
1008 Quarry Road
Ryvde NSW 2112

(b)  Member(s):-

DRURY John Laurance

108 Quarry Road

Rvde NSW 2112

DRURY Dianne Mary

108 Quarry Road

Ryde NSW 2112

(c)  Principal Emplover (if any):-

Parties Who Have
Power to Amend - Trustees With the consent of Principal Emplover, if any



Executed as a deed on the date appearing in the Reference Schedule.

Signed Sealed and Delivered by
DRURY John Laurance
in their capacity as Trustee in the presence of:

Signed Sealed and Delivered by
DRURY Dianne Mary
in their capacity as Trustee in the presence of:

Signed Sealed and Delivered by
DRURY John Laurance

in their capacity as Member in the presence of:

Signed Scaled and Delivered by
DRURY Dianne Mary

in their capacity as Member in the presence of
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Stamp Duty Scheduie

N.B. Itisvour responsibility to attend directly to the payment of any applicable stamp duty on the deed.
For information regarding stamping, please contact the relevant authority:

New South Wales Office of State Revenue. Lang Centre, Cnr Hunter &
Marsden Streets. Parramatta NSW 2150 or GPO Box 4042
Sydney NSW 2001,
Phone (02) 9689 6200

Victoria State Revenue Office. Level 2. 121 Exhibition Street. Melbourne
VIC 3000 or GPO Box 1641IN Melbourne VIC 3001
Phone 132 161

Queensland Office of State Revenue. Upper Plaza, 33 Charlotte Street,
Brisbane QLD 4000 or GPO Box 2593 Brisbane QLD 4001
Phone 1300 300 734

ACT ACT Revenue Office. Plaza Level. Canberra Nara Centre,
Cor London Circuit and Constitution Ave, Canberra City
ACT 2601 or PO Box 293 Civic Square ACT 2608
Phone (02) 6207 0029

Western Australia Office of State Revenue. Plaza Level. 200 St
Georges Terrace. Perth WA 6000 or GPO Box T1600 Perth
WA 6845
Phone (08) 9262 1100

South Australia RevenueSA. Taxpayer Hall. Ground Floor State
Administration Centre. 200 Victoria Square. Adelaide
SA 5000 or GPO Box 1353 Adelaide SA 5001
Phone (08) 8226 3750

Tasmania State Revenue Office. 80 Elizabeth Street. Hobart TAS
7000 or GPO Box 1374 Hobart TAS 7001
Phone (03) 6233 3100

Northern Territory Territory Revenue Management. 4th Floor Cavenagh House
38 Cavenagh Street, Darwin NT 0800 or GPO Box 154
Darwin NT 0801
Phone (08) 8999 7949 or 1300 305 333

N.B.  There arc circumstances where duty will alter and vou should check with the relevant office.

Particular parties or particular amounts of money paid by parties to the documents may alter the amount of
duty pavable. Other circumstances may alter the amount of duty payable. Stamp duty is payable on signed
duplicate copies. Generally speaking vou should ensure that duty is paid within 30 days of the first
execution of the documents otherwise penalties may apply. Some Offices permit longer periods. If you are
not aware of the position you should seek advice,




