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B & M Robinson Family Superannuation Fund

Fund Summary Report
As at 30 June 2023

Fund Details

Date Formed: 17/08/1998 Period: 01/07/2022 - 30/06/2023

Tax File Number: Provided Fund Type: SMSF

ABN: 46809496584 GST Registered: No

Postal Address: Physical Address:

37 Halfrey Court 37 Halfrey Court

Wanniassa, Australian Capital Territory 2903 Wanniassa, Australian Capital Territory 2903
Members

Number of Members: 2

Name Age Member Accounts | Pension Accounts | Tax File Number | Beneficiary Details
Robinson, Brian 79 2 1 Provided Provided
Robinson, Margaret 82 3 2 Provided Provided

Fund Relationships

Relationship Type Contact
Accountant GLR Accountants
Auditor Williams , Matthew
Fund Contact Robinson, Brian
Tax Agent G L R Accountants
Tax Agent Gorrell, Bryce
Cadomain Pty Ltd
Trustee Robinson, Brian
Robinson, Margaret




Inquires 1300300 630

Issue date 24 Jan 23

Company Statement CORPORATE KEY: 46686726

Extract of particulars - s346A(1) Corporations Act 2001

Check this statement carefully ACN
You are legally obligated to ensure that all your company details
listed on this company statement are complete and correct. This is
required under s346C (1) and/or s346B and s346C (2) of the
Corporations Act 2001.

002 709 613
FOR CADOMAIN PTY LTD

You must check this statement carefully and inform ASIC of any
changes or corrections immediately.Do not return this statement.
You must notify ASIC within 28 days after the date of change, and

within 28 days after the date of issue of your annual company .
statement. Late lodgement of changes will result in late fees. These REVIEW DATE: 24 January 23

requirements do not apply to the A

ditional company information.

You must notify ASIC of any changes to company details — Do not return this statement

ll \ To make changes to company details or amend incorrect information ( Phone if you've already ‘% Use your agent.
\‘ ) - go to www.asic.gov.au/changes N  notified ASIC of changes but

- log in to our online services and make the required updates they are not shown correctly

- first time users will need to use the corporate key provided on this in this statement.

company statement Ph: 1300 300 630

Company Statement
These are the current company details held by ASIC. You must check this statement carefully and inform ASIC of any changes
or corrections immediately. Late fees apply. Do not return this statement.

1 Registered office
37 HALFREY CIRCUIT WANNIASSA ACT 2903

2 Principal place of business
37 HALFREY CIRCUIT WANNIASSA ACT 2903

3 Officeholders

Name: BRIAN ROBINSON

Born: BRISBANE QLD

Date of birth: 03/08/1943

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994; SECRETARY, APPOINTED 09/06/1994

Name: MARGARET ROBINSON

Born: MELBOURNE VIC

Date of birth: 18/05/1941

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994
4 Company share structure

Share class Shares description Number issued Ul CTutsiEeTel 1l ETurelat Ut

on these shares  on these shares

ORD ORDINARY SHARES 4 $4.00 $0.00

5 Members

These details continue on the next page
CADOMAIN PTY LTD ACN 002 709 613 Page 1 of 2



Company statement continued

Name: BRIAN ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

Name: MARGARET ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

You must notify ASIC within 28 days of the date of change, and
within 28 days of the issue date of the annual company
statement. Late lodgement of changes will result in late fees.

End of company statement

This concludes the information to which the company must respond (if incorrect) under s346C of the Corporations Act 2001.

Additional company information

This information is optional under the Corporations Act 2001. Late lodgement fees or late review fees do not apply to this information.

To add, remove or change a contact address, see www.asic.gov.au/addresses.

6 Contact address for ASIC use only
Registered agent name: GLR ACCOUNTANTS PTY LTD
Registered agent number: 12713
Address: PO BOX 3875 WESTON CREEK ACT 2611

CADOMAIN PTY LTD ACN 002 709 613

Page 2 of 2



DocuSign Envelope ID: 52A6610B-EAD6-458D-A1F2-EE6FF7FD28F8

Inquires 1300300 630

Issue date 24 Jan 22

Company Statement CORPORATE KEY: 46686726

Extract of particulars - s346A(1) Corporations Act 2001

Check this statement carefully ACN
You are legally obligated to ensure that all your company details
listed on this company statement are complete and correct. This is
required under s346C (1) and/or s346B and s346C (2) of the
Corporations Act 2001.

You must check this statement carefully and inform ASIC of any
changes or corrections immediately.Do not return this statement.
You must notify ASIC within 28 days after the date of change, and

002 709 613
FOR CADOMAIN PTY LTD

within 28 days after the date of issue of your annual company .
statement. Late lodgement of changes will result in late fees. These REVIEW DATE: 24 January 22

requirements do not apply to the A

ditional company information.

You must notify ASIC of any changes to company details — Do not return this statement

ll \ To make changes to company details or amend incorrect information ( Phone if you've already ‘% Use your agent.
\‘ ) - go to www.asic.gov.au/changes N  notified ASIC of changes but

- log in to our online services and make the required updates they are not shown correctly

- first time users will need to use the corporate key provided on this in this statement.

company statement Ph: 1300 300 630

Company Statement
These are the current company details held by ASIC. You must check this statement carefully and inform ASIC of any changes
or corrections immediately. Late fees apply. Do not return this statement.

1 Registered office
37 HALFREY CIRCUIT WANNIASSA ACT 2903

2 Principal place of business
37 HALFREY CIRCUIT WANNIASSA ACT 2903

3 Officeholders

Name: BRIAN ROBINSON

Born: BRISBANE QLD

Date of birth: 03/08/1943

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994; SECRETARY, APPOINTED 09/06/1994

Name: MARGARET ROBINSON

Born: MELBOURNE VIC

Date of birth: 18/05/1941

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994
4 Company share structure

Share class Shares description Number issued Ul CTutsiEeTel 1l ETurelat Ut

on these shares  on these shares

ORD ORDINARY SHARES 4 $4.00 $0.00

5 Members

These details continue on the next page
CADOMAIN PTY LTD ACN 002 709 613 Page 1 of 2



DocuSign Envelope ID: 52A6610B-EAD6-458D-A1F2-EE6FF7FD28F8

Company statement continued

Name: BRIAN ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

Name: MARGARET ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

You must notify ASIC within 28 days of the date of change, and
within 28 days of the issue date of the annual company
statement. Late lodgement of changes will result in late fees.

End of company statement

This concludes the information to which the company must respond (if incorrect) under s346C of the Corporations Act 2001.

Additional company information

This information is optional under the Corporations Act 2001. Late lodgement fees or late review fees do not apply to this information.

To add, remove or change a contact address, see www.asic.gov.au/addresses.

6 Contact address for ASIC use only
Registered agent name: GLR ACCOUNTANTS PTY LTD
Registered agent number: 12713
Address: PO BOX 3875 WESTON CREEK ACT 2611

CADOMAIN PTY LTD ACN 002 709 613

Page 2 of 2



B & M ROBINSON FAMILY SUPERANNUATION FUND
INVESTMENT STRATEGY

Fund Objectives

e To maximise the rate of return on member’s entitlements, subject to an appropriate
regard to risk.

e To provide security of capital invested.

e To provide long term growth through the management of a diverse investment in
growth assets.

e As retirement age of members becomes imminent to ensure members’ funds are
stable and secure, and that the fund has the ability to meet its current and
prospective liabilities.

Investment Strategy

The strategy is to invest in a combination of property, shares, fixed interest and cash.
Diversification within the investment mix of the fund is considered essential so as to balance
out volatility in the investment returns. Supplementary investments in fixed interest

securities and cash are incorporated within the strategy to add diversity and enhance
security of funds.

Planned Investment Mix as Per the Investment Strategy

e Cash 0-40%
e Shares/Managed Funds 60-95%
e Property 0%

e Other 0%

These investment mixes should be reviewed regularly to ensure exposure to growth assets
is not too high or too low in the current economic climate.

The strategy is also to implement a policy to take out life insurance on some members so as
to provide the necessary liquidity in the event of a member’s death. This is considered
prudent when funds are being locked into various investments that should be held for a
fixed period. Such a policy allows for the fund to maintain its current investment structure
in the event of such unforeseen circumstances.

In the longer term as members approach retirement age the strategy will need to be
reviewed and a more conservative approach adopted. The fund is currently building up its
funds and once this is achieved the fund will seek to obtain the benefits of stability and
security provided by investments in non-growth assets. This strategy will be considered



once retirement date of the members becomes imminent. A low risk strategy will be
essential at this stage so as to avoid the risk of the value of the fund’s investments falling
and the consequent negative returns that may result.

Insurance

The Trustees of the fund have considered whether they should hold a contract of insurance
that provides insurance cover for one of more members of the fund.

After consultation with all members of the fund, the Trustees do not consider there a need
for the fund to hold insurance to cover its members.

Signed by the Members:

2N\

U
Brian Robinson
Date: 21 - - .

Margaret Robinson
DatE: 21 - lol?,

Page 2



B & M Robinson Family Superannuation Fund

Minutes of a Meeting of the Director(s)
held on 1July 2011  at 37 Halfrey Court, Wanniassa, Australian Capital Territory 2903

PRESENT: Brian Robinson and Margaret Robinson

PENSION CONTINUATION: Margaret Robinson wishes to continue existing Account Based Pension with a
commencement date of 01/07/2011. It is confirmed that the pension balance will
automatically revert to Brian Robinson upon the death of the member.

The Pension Account Balance as at 01/07/2011 i $132,166.86, consisting of:

- Taxable amount of: $164,748.49; and
- Tax Free amount of: $(32,581.83)
- Tax Free proportion: 100.00%.

TRUSTEE ACKNOWLEDGEMENT: It was resolved that Trustee(s) have agreed fo this and has taken action to ensure

the following:

- The member's minimum pension payments are to be made al least annually

- Anamount or percentage of the pension will not be prescribed as being
left-over when the pension ceases

- The pension can be transferred only on the death of the pensioner to their
beneficiary(s).

- The Trustee(s) will comply with ATO obligations such as PAYG withholding and
payment summary obligations

- The fund's trust deed provides for payment of this pension to the member

- The Trustee(s) will notify the member, in writing, of their pension amount and
assessable amount each year

PAYMENT: It was resolved that the trustees have agreed to pay at least the minimum pension
payment for the current year of $3,960.00 in the frequency of at least an annual
payment.

CLOSURE: Signed by the trustee(s) pursuant to the Fund Deed.

Chairperson
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B & M Robinson Family Superannuation Fund

Minutes of a Meeting of the Director(s)
held on 1 July 2011 at 37 Halfrey Court, Wanniassa, Australian Capital Territory 2903

PRESENT:

PENSION CONTINUATION:

TRUSTEE ACKNOWLEDGEMENT:

PAYMENT:

CLOSURE:

Brian Robinson and Margaret Robinson

Margaret Robinson wishes to continue existing Account Based Pension with a
commencement date of 01/07/2011. It is confirmed that the pension batance will
automatically revert to Brian Robinson upon the death of the member.

The Pension Account Balance as at(01/07/2011 is $615,478.13, consisting of:

- Taxable amount of: $0.00; and
-~ Tax Free amount of: $615,478.13
- Tax Free proportion: 100.00%.

It was resolved that Trustee(s) have agreed to this and has taken action to ensure

the following:

- The member's minimum pension payments are to be made at least annually

- An amount or percentage of the pension will not be prescribed as being
left-over when the pension ceases

- The pension can be transferred only on the death of the pensioner to their
beneficiary(s).

- The Trustee(s) will comply with ATO abligations such as PAYG withholding and
payment summary obligations

- The fund's trust deed provides for payment of this pension to the member

- The Trustee(s) will notify the member, in writing, of their pension amount and
assessable amount each year

It was resolved that the trustees have agreed to pay at least the minimum pension
payment for the current year of $18,460.00 in the frequency of at least an annual
payment.

Signed by the trustee(s) pursuant to the Fund Deed.

Brian Robinson
Chairperson
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B & M Robinson Family Superannuation Fund

Minutes of a Meeting of the Director(s)

heldon 1July 2011 at 37 Halfrey Court, Wanniassa, Australian Capital Territory 2903

PRESENT:

PENSION CONTINUATION:

TRUSTEE ACKNOWLEDGEMENT:

PAYMENT:

CLOSURE:

Brian Robinson and Margaret Robinson

Brian Robinson wishes to continue existing Account Based Pension with a
commencement date of 01/07/2011. It is confirmed that the pension balance will
automatically revert to Margaret Robinson upon the death of the member.

The Pension Account Balance as at01/07/2011 is $615,602.21, consisting of:

- Taxable amount of: $0.00; and
- Tax Free amount of: $615,602.21
- Tax Free proportion: 100.00%.

It was resolved that Trustee(s) have agreed fo this and has taken action to ensure

the following:

- The member's minimum pension payments are to be made at least annually

- An amount or percentage of the pension will not be prescribed as being
left-over when the pension ceases

- The pension can be transferred only on the death of the pensioner to their
beneficiary(s).

- The Trustee(s) will comply with ATO obligations such as PAYG withholding and
payment summary obligations

- The fund's trust deed provides for payment of this pension to the member

- The Trustee(s) will notify the member, in writing, of their pension amount and
assessable amount each year

It was resolved that the trustees have agreed to pay at least the minimum pension
payment for the current year of $18,470.00 in the frequency of at least an annual
payment.

Signed by the trustee(s) pursuant to the Fund Deed.

Brian Robinson
Chairperson
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B & M ROBINSON FAMILY SUPERANNUATION FUND (‘Fund’)

Application for Account-Based Pension

To the trustee of the Fund: CADOMAIN PTY LTD (‘Trustee’)

FULL NAME Brian Joseph Robinson | TAX FILE No. | 44 769 729
ADDRESS 37 Halfrey Court, Wanniassa ACT 2903
OCCUPATION | DATE OF BIRTH | 03/08/1943

As a Member of the Fund, I apply for an Account-Based Pension (‘Pension’).

1.

2.

10:

11.

I confirm that my benefit in the Fund is available to be paid as a Pension.

I agree to abide by and to be bound by the provisions of the trust deed governing the
Fund.

I request that the Pension be commence on or about 11" March 2009 (‘Commencement
Day’).

I request that the Total Sum shown below of my account balance (as estimated at or
about the Commencement Day) be applied to fund the Pension and that my benefits are
comprised of the following components:

COMPONENTS Unrestricted
Non-
Preserved
Amount
Tax Free $402,491.85
Taxable $0
Total Sum $402,491.85

I nominate my wife, Margaret Mary Robinson to be the Reversionary Beneficiary in
relation to my Pension.

I request that the Trustee advise me of the minimum annual payment amount of the
Pension in the initial year of the pension to enable me to nominate the amount that I
would like to be paid in that year.

I request that the Trustee pay the Pension at such times as the Trustee and I agree.

I acknowledge that the Trustee can collect my tax file number (‘"TFN’) under the relevant
legislation.

I understand that the Trustee will only use my TFN for legal purposes related to
superannuation. This includes finding or identifying my superannuation benefits where
other information is insufficient, and calculating tax on any eligible termination payment
to which I may be entitled.

I understand that it is not an offence to omit my TFN from this application. But if I do
not provide it now or later, I may pay more tax on my benefits than I would otherwise
have to pay (but which may be later credited to a later assessment of tax) and I may
lose benefits which are more difficult to find or to amalgamate with other benefits to
which I am entitled.

I acknowledge that the Trustee may provide any TFN disclosed to the Trustee to the
trustee of any other superannuation fund to which my benefits are transferred in the



12.

13.

future or to the Australian Taxation Office. However, I understand that my TFN will not
be passed on in the event I direct the Trustee in writing not to disclose my TFN and, in
any event, my TFN will be treated as confidential in accordance with the Privacy Act
1988 (Cth).

I authorise the Trustee to retain and store information on my behalf despite any
contrary provision in any privacy legislation.

I declare that the information I provide to the Trustee will be true and correct. I
acknowledge that it is my responsibility to inform the Trustee of any error or changes
regarding these matters.

SIGNATURE DATE

J?M_}__M__ 10" March 2009

%3



B & M ROBINSON FAMILY SUPERANNUATION FUND (‘Fund”)

TRUSTEE RESOLUTIONS
OF: CADOMAIN PTY LTD ACN 002 709 613
AUTHORISED BY THE COMPANY’S CONSTITUTION

DATED 10" March 2009

ACCOUNT-BASED The Trustee has received an application from Brian Robinson

PENSION (‘Member’) requesting that an account-based pension
(‘Pension’) be commenced on the Member's behalf from 11
March 209 (‘Commencement Day’). The Trustee has obtained
relevant professional advice to ensure it has complied with
applicable law in paying the Pension.

The Member wishes that the Total Sum shown below of the
Member’s account balance (as estimated at or about the
Commencement Day) be applied to fund the Pension. It was
noted that the Member’s interest is held in the following
proportions and that these amounts will fund the Pension:

BRIAN ROBINSON - ACCOUNT-BASED PENSION

COMPONENTS Unrestricted
Non- %
Preserved
Amount
Tax Free $402,491.85 100%
Taxable $0 0%
Total Sum $402,491.85 | 100%

It was further noted that the Member has satisfied a condition of
release as required by the Superannuation Industry
(Supervision) Regulations 1994 (Cth) (‘SISR’).

Following a consideration of the cash-flow impact and a review
of the Fund’s investment strategy it was determined that the
Fund was able to sustain the proposed cash-flows to provide the
Pension to the Member.

RESOLUTIONS The Trustee resolved:

1. to confirm that the Member’s account balance has sufficient
unrestricted non-preserved benefits to fund the payment of
a pension and therefore can immediately be applied to fund
the Pension:

2. to provide the Pension for the Total Sum in the Member’s
accumulation account in the Fund at or about the
Commencement Day under the governing rules of the Fund;



3. to commence the Pension on the Commencement Day and in
accordance with the Member’s request, to pay the Pension
as agreed with the Member from time to time, but at least
annually;

4. to pay an amount that is at least the minimum annual
payment amount (as rounded to the nearest $10) for the
financial year in which the Commencement Day occurs
calculated using the account balance on the Commencement
Day and the Member's relevant percentage factor in
Schedule 7 to the SISR. It was noted that if the
Commencement Day is other than 1 July, this amount will
need to be pro-rated based on the number of days from the
Commencement Day of the Pension to the end of that
financial year;

5. the Member can request to receive an amount above the
minimum annual payment amount to be paid out at any
time, however, ultimate discretion as to the amount of all
payments rests with the Trustee;

6. that the Pension for Brian Robinson is to be 100%
reversionary on the death of the Member to be paid to
Margaret Mary Robinson, being the wife of the Member;

7. to inform the Member in writing of the minimum annual
payment amounts of the Pension that must be paid in the
current financial year and to provide such other relevant
details that may be required by the Member;

8. to use the components and amount of the Member’s benefit
outlined above to fund the Pension, which will continue to be
paid until the entire amount and any earnings thereon have
been exhausted or the Pension is commuted under the
SISR;

9. to not permit the capital supporting the Pension to be added
to by way of contribution or rollover after the Pension has
commenced;

10.to confirm that a Product Disclosure Statement and an
Application Form has been provided to the Member as
required under section 1012B of the Corporations Act 2001
(Cth) as completed by the Trustee; and

11.to attend to any other matter or thing relevant to the above

resolutions including preparing any taxation adjustments in
the Fund'’s tax return and Fund’s accounts.

SIGNED by each Director of the Trustee: @6&

g Z A  H Se |
/ ,
BRIA

N ROBINSON MARGARET ROBINSON



30 June 2008

37 Halfrey Circuit
Wanniassa ACT 2903

Mr Brian Robinson
37 Halfrey Circuit
Wanniassa ACT 2903

Dear Mr Robinson

Re: Roll-Back of Account Based Pension for Brian Robinson

Table of Key Terms

Fund B & M Robinson Family Superannuation Fund
Pension Account Based Pension

Date of Commencement 1 July 2007

Roll-Back Date 1 July 2008

Roll Over Amount $86,248.89

Tax Free Component $42,606.95

Taxable Component $43,641.94

We refer to your letter dated 30 June 2008. We confirm that the trustee of the Fund has
resolved to roll-back into the Fund the remaining amount of the Pension commenced from
the Fund on the 1°' July 2007.

We note that the remaining amount of the Pension, after payment of the pro-rata minimum
amount of the Pension for the period ending on the Roll-Back Date, is approximately the Roll
Over Amount. .

The trustee has determined not to provide you with a product disclosure statement (‘*PDS’) on
the disposal of a financial product (being the Pension) and on the acceptance of a new
financial product (being the move back to accumulation phase) as the trustee believes on
reasonable grounds that the member has access to, all of the information that a product
disclosure statement (*PDS’) would be required to contain, no PDS will be issued pursuant to
section 1012D(2A) of the Corporations Act 2001 (Cth).’




Please complete Part 2 of the enclosed ‘Superannuation lump sum pre-payment statement’,
and return same to the trustee of the Fund. This form must be completed before the trustee
can roll-back the Pension into the Fund.

If you have any questions, please contact us at the above address.
Regards

VN Lo e e

Director

Cadomain Pty Ltd
ATF the B & M Robinson Family Superannuation Fund



30/06/2017

Brian Robinson

37 HALFREY COURT
WANNIASSA

ACT, 2903

Dear Sir/Madam,

B & M Robinson Family Superannuation Fund

Comply with $1.6 million pension transfer cap

I hereby request the trustee(s) to commute $300,000 from Pension 1 into accumulation phase to ensure that my total pension
liability does not exceed $1.6 million based on the value of the interests supporting my superannuation income stream(s) as at
30 June 2017.

1 understand that this agreement cannot be subsequently revoked.
If you have any queries with regard to the above, please do not hesitate to contact me.

Yours sincerely,

Brian Robinson

37 HALFREY COURT
WANNIASSA

ACT, 2903



MEMORANDUM OF RESOLUTIONS OF THE DIRECTOR(S) OF
CADOMAIN PTY LTD

ACN: 002 709 613

ATF B & M ROBINSON FAMILY SUPERANNUATION FUND

PENSION COMMUTATION: Brian Robinson has requested that $300,000 be commuted to an accumulation
account to ensure their total pension liability does not exceed $1.6 million based on
the value of the interests supporting their superannuation income stream(s) as at 30
June 2017. The Trustee(s) have accepted this request.

TRUSTEE ACCEPTANCE: The Trustee(s) have agreed to this request. This agreement cannot be subsequently
revoked after the date of the agreement.

TRUSTEE It was resolved that Trustee(s) have agreed to this and has taken action to ensure the
ACKNOWLEDGEMENT: following:

e The Member’s balance(s) has been updated for any contributions,
withdrawals and eainings prior to commutation.

o The fund’s trust deed provides for the commutation(s) to take place.

e The amount of the commutation is reflected in the SMSF’s financial
accounts for the year ended 30 June 2017.

o Total member pension liability to not exceed $1.6 million as at 30 June
2017.

« Where the member has only one income stream, the commutation will be
made from this account.

o Where the member has multiple income streams, the commutation will be
made in the order which provides the best Estate Planning outcome.

CLOSURE: Signed as a true record —

f%u .......................... 30/06/2017
Brian Robinson

e

e T 30/06/2017
Margaret Robinson



SUPERANNUATION

TRUST DEED

B & M Robinson Family
Superannuation Fund

Karl Burnett Solicitor
21 Bangalee Place
Bangor NSW 2234
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CONTENTS OF THIS TRUST DEED
DESCRIPTION

THE FUND

PROPER LAW

THE TRUSTEE - “"CONSTITUTIONAL CORPORATION”
INTERPRETATION

DATE OF COMMENCEMENT

ADMISSION OF MEMBERS

CONTRIBUTIONS BY AN EMPLOYER
CONTRIBUTIONS BY MEMBERS

INVESTMENTS

POLICIES OF INSURANCE AND ANNUITIES
RECORDS, ACCOUNTS AND AUDITING
VALUATIONS AND ALLOCATION OF PROFITS OR LOSSES
EXCESSIVE BENEFITS

FORFEITURE OF BENEFITS

ALLOCATION OF FORFEITED BENEFITS

COMMON LAW RIGHTS OF MEMBERS

LOANS TO MEMBERS

MEMBERS’ RIGHTS TO BENEFITS AND STATEMENTS
EMPLOYER'S RIGHT TO DETERMINE EMPLOYMENT
TRUSTEE - APPOINTMENT AND REMOVAL
POWERS OF TRUSTEE

(a) To pay costs

(b) To pay expenses

(c) To enter into contracts

(d) To delegate powers and duties

(e) To take advice

H To take legal proceedings

(g) To transact bank accounts

(h) To sell assets on appropriate terms

(i) To borrow money

() To elect to become a regulated superannuation fund
(k) To lease assets

(1) To insure risks

(m) To do all things required in administering the Fund
TRUSTEE - EXERCISING DISCRETIONS AND DISCRIMINATION
LIABILITY OF TRUSTEE

TRUSTEE'S INDEMNITY

REMUNERATION OF TRUSTEE

REMUNERATION OF PROFESSIONAL PERSONS
TRUSTEE AS MEMBER’'S ATTORNEY

TRUST DEED AVAILABLE FOR INSPECTION
VARIATION OF TRUST DEED

TRANSFER OF BENEFIT FROM ANOTHER FUND
TRANSFER OR BENEFIT TO ANOTHER FUND
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THIS DEED is made on the date set forth in the Schedule hereto as the date of making of this Deed

BY The person whose name is set forth in the Schedule hereto beside the words The Trustee (hereinafter called
“The Trustee”)

WHEREAS:-

A. The Trustee wish to establish an indefinitely continuing superannuation trust fund to provide superannuation
benefits for such approved persons who may by application become members of the fund.

1. THE FUND

1.1 The trust fund constituted by this Trust Deed (“the Fund”) shall be called by and known as the name set forth
in the Schedule hereto beside the words “Name of this Superannuation Fund”

1.2 The Fund shall consist of all money (including contributions to the Fund and investments for the time being
representing the same) from time to time held by or on account of the Trustee pursuant to this Deed who shall
hold the same on trust for the objects and the purposes of this Deed.

2. PROPER 1AW
This Deed and the Rules annexed hereto shall in all respects be governed and construed in accordance with
the Jaw of the State or Territory set forth in the Schedule hereto beside the words “Law of this Fund”.

3. THE TRUSTEE - "CONSTITUTIONAL CORPORATION®
The expression “the Trustee” shall include such new trustee as is appointed hereunder _Provided that the
Trustee shall only be a Constitutional Corporation.

4, INTERPRETATION

4.1 This Trust Deed shall be read and construed subject to clauses 35.1 and 35.6 (a) of this Deed.

4.2 If any clause or part thereof contained in this Deed and the Schedules and Rules forming part of this Deed shall
be judged to be invalid for any reason whatsoever, such invalidity shall not affect the validity or operation of
the remainder of this Deed including the Schedules and Rules forming part hereof and such invalid clause or
part thereof shall be deemed to have been deleted from this Deed.

4.3 The headings herein are for reference purposes only and shall not affect the interpretation of the Trust Deed.

In this Trust Deed and the Rules annexed hereto, unless the context otherwise requires, the words denoting one
gender include other genders and words denoting the singular number include the plural number and vice versa
and the following expressions shall have the meanings herein attributed to them:-

"Act" means the Income Tax Assessment Act, 1936 (Cth) the Occupational Superannuation Standards Act,
1987 (Cth) the Superannuation Industry (Supetvision) Act 1993 (as the case may be) and any regulations issued
under those Acts and any replacement or additional legislation in respect of superannuation and any reference
to the provisions or requirements of the Act means the provisions or requirement of such legislation and
regulations which must be complied with in order for the Fund to obtain the maximum income tax concessions
available in respect of superannuation;

"Commissioner" means either the Commissioner of Taxation or the Insurance and Superannuation
Commissioner or any person appointed by an Act of Parliament to supervise the conduct of superannuation
funds;

“Complying Superannuation Fund" means a complying superannuation fund for the purposes of the Act.

"Constitutional Corporation" means a trading corporation or a financial corporation within the meaning of
paragraph 51(xx) of the Australian Constitution.
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"Dependants” means the spouse (including de facto spouse), widow, widower, or children of a Member or any
other person who in the opinion of the Trustee was dependant on the Member at the relevant date;

"Employer" means a Membet's Employer who makes contributions to the Fund and in relation to a particular
Member means the Employer of that person at the relevant time;

"Employer's Contribution Account" has the meaning given to it in clause 11 hereof,

"Excluded Superannuation Fund" has the same meaning as defined in the Superannuation Industry
(Supervision) Act 1993;

" Full-Time Basis" means a Member who is employed or self-employed on a full-time basis within the
meaning of the Act;

"Member" means a person whom the Trustee has admitted as a Member of the Fund and includes a person
who at the relevant time is receiving or is entitled to receive benefits from the Fund;

"Member's Benefit" in respect of a Member is the net amount then standing to his credit in the Employer’s
Contribution Account (if any) plus the amount standing to his credit in the Member’s Contribution Account
plus that proportion of the value (if any) at that time of any policy of insurance which relates to premiums paid
out of that Member’s Employer’s Contribution Account or Member's Contribution Account;

"Member's Contribution Account" has the meaning given to it in clause 11 hereof-,

"Part-Time Basis" refers to a Member who is employed or self-employed for at least 10 hours per week or
such other number of hours as are prescribed under the Act;

"Permanently and Totally Disabled" means -

@ such disablement as, in the opinion of the Trustee, has rendered the Member permanently incapable
of engaging in full-time work for which he is reasonably fitted by education, training or experience;
or

i) where the benefit payable on permanent and total disablement is insured, the definition of permanent

disablement contained in the policy document evidencing the contract of insurance,
PROVIDED THAT, the Trustee shall only regard a Member as being permanently and totally disabled if the
Trustee has received a certificate signed by two registered medical practitioners certifying that, in the opinion
of those practitioners, the Member is unlikely ever to be able to work again in a job for which the Member
is reasonably qualified by education training or experience;

"Revenue Account" has the meaning given to it in clause 11 hereof;

"Rules" means the Rules contained in the Schedule annexed hereto and any alterations to, additions to or
variation thercof made from time to time;

“self employed" refers to a Member who is self employed in a business, trade, profession, vocation, calling
or occupation;

"Superannuation Industry (Supervision) Act 1993" refers to the Superannuation Industry (Supervision) Act
1993 and regulations made thereunder and any rules, orders or determinations made pursuant to such legislation
and binding as law and any amendment thereof or law passed in substitution therefor.

"Taxation Reserve Account" has the meaning given to it in clause 11 hereof;

“Trust Deed" means this Trust Deed and the Rules annexed hereto or alterations to, additions to or variation
thereof made from time to time.
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4.4

6.1

6.2

6.3

7.1

72

7.3

Unless a contrary intention appears the following terms have the same meanings they have from time to time
in the Superannuation Industry (Supervision) Act 1993 and regulations made thereunder:

“alternative agreed representation rules”
"approved auditor”

“basic equal representation rules”
“civil penalty order”

“beneficiary”

“constitutional corporation”
"eligible rollover fund”

“group or trustees”

“independant trustee”

“legal personal representative”
“mandated employer contributions”
“old age pension”

“regulated superannuation fund”
“spouse”.

DATE OF COMMENCEMENT

The Fund was constituted on the date hereinbefore mentioned.

ADMISSION OF MEMBERS

Persons who are engaged on a Full Time Basis or a Part Time Basis in a business, trade, profession, vocation,
calling, occupation or employment OR such persons which the Trustee may otherwise approve provided that
the requirements of the Superannuation Industry (Supervision) Act 1993 are satisfied, who wish to become
Members shall apply for membership by completing the form of application in Appendix A or such other form
of application as the Trustee decides upon. Upon acceptance of the application by the Trustee the person
making the application shall be bound by this Trust Deed in all respects as if he were an original party to this
Deed.

All applicants for membership of the Fund shall provide the Trustee with such information that the Trustee may
require, including proof of their correct age.

A Member shall inform the Trustee, as soon as practicable, after he ceases:
(a) to be employed or self employed on a Part-Time Basis after attaining age 65; and

(b) to be employed or self employed on a Full-Time Basis after attaining age 65.

CONTRIBUTIONS BY AN EMPLOYER

An Employer, or any other petson authorised by the Act to make contributions to the Fund, may contribute
to the Fund in respect of each Member such amount as it in its absolute and uncontrolled discretion shall
determine PROVIDED THAT the maximum contribution made in any period shall not exceed the maximum
permitted under the Act, to enable the Fund to obtain the maximum income tax concessions or otherwise
comply with the Act.

At the time of making such contribution, the Employer, or any other person contributing, shall advise the
Trustee of the contribution in respect of each Member; whether the contribution is a mandated employer
contribution and such information which the Trustee requests.

Subject to the requirements of the Superannuation Industry (Superannuation) Act 1993 any payment of
contributions by the Employer, or any other person contributing, directly to a life insurance company or
investment manager shall be deemed to be a payment of contributions to the Trustee and a payment by the
Trustee to the life insurance company or investment manager.
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7.4

7.5

7.6

7.7

7.8

8.1

8.2
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8.4

9.1

The Trustee shall refuse to accept contributions to the Fund from persons other than:-
(&) the Member;

) the Member's Employer;

(© a company in which the Member's Employer has a controlling interest;

(@) if the Member’s Employer is a company - a person who is associated with that company within the
meaning of the Act; and

(&) any other person authorised by the Act to make contributions to the Fund.

The Trustee shall refuse to accept contributions where to accept such contributions would constitute a breach
of the Act.

The Trustee may accept contributions in such manner which complies with the requirements of the Act.

The Trustee shall refuse to accept a contribution by or in respect of 2 Member who has attained age 65 if to
do so would result in the Fund not complying with the Act.

The Trustee may accept an in specie contribution of an asset from an Employer of a Member of the Fund
provided that the Trustee is satisfied that the contribution is made at an arms length value and the requirements

of the Superannuation Industry (Supetannuation) Act 1993 are otherwise satisfied.

CONTRIBUTIONS BY MEMBERS

Each Member may contribute to the Fund such amount as is agreed upon between the Member and the Trustee
PROVIDED THAT the contribution is in accordance with the requirements of the Superannuation Industry
(Superannuation) Act 1993. The Trustee may also accept contributions for or on behalf of a Member from
a spouse of the Member or such other persons as are permitted by the Superannuation Industry
(Superannuation) Act 1993. The Employer may if authorised by the Member, deduct such contribution from
the Member's Salary and remit it to the Trustee within fourteen days of the end of the calendar month in which
it was deducted.

At the time of paying the Member's contribution to the Trustee, the Employer, the Member, a spouse of the
Member or such other person as may be permitted by the Superannuation Industry (Superannuation) Act 1993
shall advise the Trustee of the contribution in respect of the Member.

Subject to the requirements of the Superannuation Industry (Superannuation) Act 1993 any payment of a
Member's contribution directly to a life insurance company or investment manager shall be deemed to be a
payment of contributions to the Trustee and a payment by the Trustee to the insurance company or investment
manager.

The Trustee may assume, without enquiry, that an Employer is authorised by the Member and by law to pay
a Member’s contribution by deducting the agreed amount pursuant to clause 8.1 hereof from the Member’s
Salary and neither the Trustee nor the Fund shall be liable in any case where such payment or deduction is not
authorised by the Member or by law, even if the Trustee has notice thereof.

INVESTMENTS

The Trustee may invest the whole or any part of the moneys or assets of the Fund not presently required for
other purposes in any investments of any kind which the Trustee in exercising its absolute discretion thinks
fit and without limiting the generality of the foregoing either directly or indirectly:-

(a) in investments authorised by the laws of any State or Territory of the Commonwealth of Australia for
the investment of trust funds;

(b) in the purchase of or improvement of or mortgages of real property of any tenure whether improved
or unimproved,;
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9.2

9.3

9.4

9.5

9.6

(c) on deposit with any of the Employers, any bank or building society or any other company, partnership
or person either with or without security and on such terms as the Trustee, in its absolute discretion,
determines PROVIDED THAT the Trustee may not loan any part of the moneys or assets of the
Fund to Members;

@ in shares, stock, options, debentures, bonds, unsecured notes or other securities of any company or
financial institution carrying on business in Australia or elsewhere in the world,;

(e) in units or sub-units of any unit trust; and
® in bills of exchange and other negotiable instruments,

PROVIDED THAT the proportion of Fund assets invested in any single investment shall be limited to the
amount provided for in the Act in order for the Fund to comply with the Act or to obtain the maxinoum income
tax concessions and PROVIDED FURTHER THAT the investments made by the Trustee shall be of such
nature that they can be readily realised to enable benefits to be paid in money as they fall due and PROVIDED
FURTHER THAT the Trustee shall not invest in “in-house assets” within the meaning of the Act if to do so
would result in the Fund not complying with the Act or being entitled to the maximum income tax concessions.

The Trustee may hold an interest in a part of any such investment and shall have power to vary, transpose and
replace such investments in such manner as it, in its absolute discretion, thinks fit, without being responsible
for loss occasioned by so varying, transposing or replacing.

Upon a Member being admitted as a Member or at any time whilst a Member or Beneficiary remains a
Member or Beneficiary of the Fund, that person may complete a Request (a "Member-Choice Investment
Request") that the Trustee make the specific investment specified in the Member-Choice Investment Request.
The Member-Choice Investment Request shall contain the following details:

(a) the particulars of the said specific investment;

(b) the terms and conditions upon which the specific investment is to be made;

© the amounts to be invested in the specific investment; and

(d) an acknowledgment by the Member or Beneficiary that the Trustee has an absolute discretion to accept

or reject any investment specified in a Member-Choice Investment Request without giving any reasons
for the making of its decision; and

(e) such other matters as determined by the Trustee.

The Trustee may in its sole and absolute discretion accept the Member-Choice Investment Request
PROVIDED:

(a) the amounts specified to be so invested and the Trustee’s estimated costs of acquiring the investment
shall not exceed the Member's Benefit at the date of the investment adjusted to take into account such
reserves and contingencies and other factors that the Trustee may in its sole and absolute discretion
determine appropriate;

(b) such specific investments are within the powers conferred by Clause 9 and the other provisions of the
Deed;

(© such specific investments are in accordance with the investment strategy or strategies formulated by
the Trustee.

Where the Trustee receives an in specie contribution of an asset from an Employer pursuant to the provisions
of this Deed the Trustee may at the Trustee's discretion retain such asset as an investment asset of the fund.

Upon accepting or rejecting the Member-Choice Investment Request, the Trustee shall inform the Member or
Beneficiary of its decision forthwith, and where the Trustee has accepted the Request the Trustee shall
thereupon acquire the specific investment upon the terms specified therein,
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9.7

9.8

9.9

9.10

10.

10.1

10.2

10.3

10.4

11.

11.1

A Member of Beneficiary may submit a further request (a Request for a Variation) by which he/she requests
the Trustee to vary or dispose of any specific investments already made by the trustee pursuant to a Member-
Choice Investment Request and the Trustee shall vary the Specific investment upon such terms as it shall in
its discretion determine.

The income and profits (less losses) and any incomings andfor outgoings arising from or in connection with
the acquisition, holding, management and disposal of any specific investments shall be dealt with pursuant to
Clause 11.2.

The Trustee shall formulate and document in writing an investment strategy or investment strategies for the
Fund and thereafter implement and give effect to one or more investment strategies for the Fund as required

by the Superannuation Industry (Supervision) Act 1993, which strategies shall be formulated in light of all of
the circumstances of the Fund and shall be reviewed from time to time.

The Trustee must invest in a manner consistent with the Act.

POLICIES OF INSURANCE AND ANNUITIES

The Trustee may, in its absolute discretion, invest the whole or any part of the amount standing to the credit
of a Member in the Books of the Fund in the payment of premiums on a policy or policies of life, disability
or accident insurance in which the Trustee has a legal or equitable interest or in payment of the consideration
for an annuity.

The Trustee may effect such policies or annuities with such company on such terms and conditions and for
such periods as the Trustee thinks fit. The Trustee shall also have the power to accept an assignment of a
policy of life, disability or accident insurance or of an annuity on such terms as the Trustee, in its absolute
discretion, determines.

The premiums for such policies or consideration for such annuities shall be paid for out of the amount standing
to the Member’s credit in the Employer’s Contribution Account and/or the Member’s Contribution Account in
such proportion as is agreed upon by the Trustee and the Member and in the absence of any such agreement,
on such basis as the Trustee determines. The proceeds of such policies shall be credited to the Employer’s
Contribution Account and/or the Membet’s Contribution Account in the same proportion as premiums for such
policies were paid from those accounts.

The Trustee shall have power to continue such policies or annuities for such periods as the Trustee thinks fit
and to discontinue or surrender such policies or annuities.

RECORDS, ACCOUNTS AND AUDITING

The Trustee shall keep a complete record of all matters essential to the administration of the Fund including:-

(a) A Minute Book in which proceedings and resolutions of the Trustee are recorded.
(b) An Employer's Contribution Account for each Member in which is recorded:-
6)) contributions to the Fund by the Employer in respect of that Member pursuant to clause 7

of this Trust Deed;
(i) amounts credited to such account pursuant to clause 30 of this Trust Deed;

(iii) profits or losses of the Fund credited or debited to such account pursuant to clauses 12.1 and
12.2 of this Trust Deed;

(iv) forfeited benefits credited to such account pursuant to clause 15 of this Trust Deed;

W) amounts debited to such account to pay premiums on policies of insurance or annuities
pursuant to clause 10 of this Trust Deed;

(vi) the proceeds of policies of insurance credited to such account pursuant to clause 10.3 of this
Trust Deed;
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11.2

11.3

Corpdeed 27.4.98

(©

@

(e)

6]

(vii) amounts debited to such account to pay income tax;

(viif)  amounts which are not required to meet income tax liabilities and which are credited to the
account pursuant to paragraph (e) of this clause.

A Member's Contribution Account for each Member in which is recorded:-

@) contributions by that Member pursuant to clause 8 of this Trust Deed;
(i) amounts credited to such account pursuant to clause 30 of this Trust Deed;
(iii) profits or losses of the Fund credited or debited to such account pursuant to clauses 12.1 and

12.2 of this Trust Deed;

@iv) amounts debited to such account to pay premiums on policies of insurance or anmuities
pursuant to clause 10 of this Trust Deed;

W) the proceeds of policies of insurance credited to such account pursuant to clause 10.3 of this
Trust Deed;
(vi) amounts debited to such account to pay income tax;

(vii) amounts which are not required to meet income tax liabilities and which are credited to the
account pursuant to paragraph (e) of this clause.

A Revenue Account to which shall be credited all income from investments, profits earned and capital
gains realised during each financial year and to which shall be debited all expenses (other than
premiums on policies of insurance), outgoings and losses incurred during each financial year.

A Taxation Reserve Account to which shall be credited amounts set aside by the Trustee to pay
income tax payable in respect of contributions to the Fund and earnings of the Fund and to which
shall be debited income tax paid and amounts which the Trustee determines from time to time to
transfer to the Members’ Accounts in proportion to the amounts standing to the credit of those
accounts at that time or on such other basis as the Trustee considers to be equitable. The balance in
the Taxation Reserve Account shall be transferred to the Members’ Accounts in accordance with this
paragraph prior to the winding-up or on crystallisation of the Fund.

A Forfeited Benefits Reserve Account to be credited with amounts in accordance with clause 15 and
to which shall be debited any amounts which are applied in accordance with clause 15 hereof.

Where pursuant to the provisions of Clause 9 the trustee acquires a specific investment for a Member:

(@)

(b)

the Trustee shall record the identity of the Member for whom such specific investment was obtained,
for the purposes of maintaining the relevant accounts relating to that Member and that Member's
Members Benefit;

the following amounts shall not be allocated to the Revenue Account but shall be allocated to relevant
accounts relating to that Member and that Member's Members Benefit as the Trustee shall determine;

@) the income and profits (less losses) arising from such specific investments;

(ii) the cost of and the costs and charges incurred with, the acquisition of such specific
investments;

(iii) any Taxation which is payable or may become payable in respect of such specific
investments;

@iv) any other costs expenses liabilities and amounts that the Trustee in its discretion determines

appropriate to allocate to the accounts relating to the Member and the Members Benefit,

The Trustee shall appoint an approved auditor (as required by the Act) to conduct an annual audit of the
records and accounts of the Fund and certify to the Trustee whether the Fund complies with the Superannuation
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11.4

11.5

12.

12.1

12.2

12.3

13.

14.

14.1

Industry (Supervision) 1993 Act.
The Trustee shall comply with the Act and shall maintain such records as are required under the Act.
The Trustee may otherwise maintain such accounts as the Trustee thinks fit for the proper administration of

the Fund in accordance with the provisions of this Deed and not contrary to the requirements of the
Superannuation Industry (Superannuation) Act 1993.

YALUATIONS AND ALLOCATION OF PROFITS OR LOSSES

Subject to any requirements of the Act:

(a) After the thirtieth day of June each year, the profits or losses arising from the investment of the assets
of the Fund (other than life insurance policies or annuities during the preceding financial year; or

(b) on the winding up of the Fund or whenever the Trustee thinks it necessary, the profits or losses arising
from the investment of the assets of the Fund (other than life insurance policies or annuities) during
the current financial year, less such provision for depreciation, liabilities, losses and taxation as the
Trustee in its absolute discretion deems prudent shall be credited or debited by the Trustee to the
Employer’s Contribution Accounts and Members’ Contribution Accounts in proportion to the amounts
standing to the credit of such accounts on the thirtieth day of June of the preceding financial year or
on such other basis as the Trustee considers to be equitable.

The Trustee may whenever it thinks it necessary make a valuation of the assets of the Fund (other than policies
of life insurance and annuities) in such manner as the Trustee may determine and deduct therefrom the amount
of outstanding liabilities and expenses, the estimated costs of realising the investments and such provision for
taxation as the Trustee in its absolute discretion deems prudent and if the net value of the assets of the Fund
determined in accordance with this clause exceeds or is less than the aggregate of the net amounts standing
to the credit of all of the Employer’s Contribution Accounts and the Members’ Contribution Accounts at that
date, the Trustee shall credit the surplus or debit the deficit to the Members’ Contribution Accounts, and the
Employer’s Contribution Accounts in proportion to the amounts standing to their respective credits or on such
other basis as the Trustee considers to be equitable.

Subject to any requirements of the Act:
(a) the Trustee may allocate to the Member's accounts of a Member, in respect of whom a benefit is

being paid, an interim earning rate determined by the Trustee to apply from the date on which an
allocation was last made under clause 12.1 or 12.2 to the date on which the benefit is being paid.

EXCESSIVE BENEFITS

If at any time, in the opinion of the Trustee, contributions are made contrary to the Act or a Member's Benefit
exceeds or would be likely to exceed the maximum reasonable benefit for the purposes of the Act, the Trustee
may take such of the following actions which it, in its absolute discretion, determines:-

(a) decline to accept any further contributions for the benefit of that Member,

) establish a separate excessive benefits fund of which the Trustee shall be the trustee and which is
subject to the same trusts and powers contained in this Trust Deed;

(© transfer to the separate fund established under paragraph (b) of this clause, the amount which the
Trustee determines represents the excess over the maximum reasonable benefit for the purposes of the
Act.

The Trustee may accept a transfer from the separate fund referred to in paragraph (b) of this clause 13.

FORFEITURE OF BENEFITS

Subject to the requirements and provisions of the Superannuation Industry (Supervision) Act 1993, a Member
or former Member shall cease to be presently or presumptively entitled to the Member's Benefit at the
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14.2

14.3

15.

16.

17.

18.

18.1

discretion of the Trustee if in its opinion:-

(a) he has become insolvent or has attempted to assign, alienate, charge or encumber all or a part of his
Member's Benefit;

(b) he is declared mentally ill or becomes liable to have his affairs dealt with under the laws relating to
mental health; or

(©) his whereabouts cannot be traced by the Trustee for a period of five years, after making reasonable
enquiries.

In any such event the Trustee shall apply the amount so forfeited that stood to the credit of the Member's
Contribution Account for the benefit of the Member or such of the Member’s dependants as the Trustee, in its
absolute discretion, determines and the Trustee may, in its absolute discretion, in order to relieve hardship only,
apply the amount so forfeited that stood to the credit of the Member’'s Employer’s Contribution Account for
the maintenance or support of the Member or such of his dependants as the Trustee in its absolute discretion
determines or in a manner provided for in the Act. Such application of the Member's Benefit shall be a
discharge to the Trustee for the payment thereof.

Notwithstanding the provisions of sub-clause 14.1(a), a Member or former Member shall not cease to be

presently entitled or presumptively entitled to the Member’s Benefit at the Discretion of the Trustee by reason
of the Member or former Member becoming bankrupt or committing an act of bankruptcy.

ALLOCATION OF FORFEITED BENEFITS

The amount of any forfeited benefit in the Fund by reason of the operation of clause 14 hereof and the Rules
annexed hereto which is not applied in accordance with clause 14.2 hereof shall be credited to the Forfeited
Benefits Reserve Account established in accordance with the provisions of clause 11.1 (f) and shall be applied
within six months of the end of each financial year (or such other period provided for in the Act):-

@) to the provision of the benefits that other Members or their dependants have rights to receive from
the Fund; or
(ii) to the provision for other Members or their dependants who have rights to receive benefits from the

Fund of additional benefits on a basis that the Commissioner regards as reasonable having regard to
all of the circumstances; or

(iii) for any purpose approved in writing by the Commissioner; or

@iv) in such other manner that is permitted or required under the Act.

COMMON LAW RIGHTS OF MEMBERS

The provisions of this Deed and the Rules annexed hereto shall not in any way affect the right of a Member
or his personal representatives or any other person to claim compensation or damages under an Act of
Parliament or at common law, in the event of the Member being injured or dying as a result of an event arising
out of and in the course of his employment.

LOANS TO MEMBERS

The Trustee shall not make any loans or advances to a Member.

MEMBERS' RIGHTS TO BENEFITS AND STATEMENTS

A Member shall have no right to or interest in his Member's Benefit except as provided herein and in the Rules
annexed hereto and in the Act.

Corpdeed 27.4.98 10




18.2

18.3

18.4

19.

19.1

19.2

20.

20.1

20.2

20.3

21.

21.1

The rights of the Members and their dependants to receive benefits from the Fund shall be those set out in this
Trust Deed.

The rights of the Members and their dependants to receive the benefits payable under the Rules shall be fully
secured within the meaning of the Act.

The Members shall be provided with statements and information in relation to the administration of the Fund
in accordance with the requirements of the Act.

EMPLOYER'S RIGHT TO DETERMINE EMPLOYMENT

Nothing herein contained shall restrict the right of the Employer to dismiss or otherwise determine the
employment of a Member or remove a director of the Employer from office and being a Member shall not be
taken as guaranteeing continuation of employment or as a Director.

The fact of being a Member shall not be used as a ground for claiming or increasing damages in a claim by

the Member for alleged wrongful termination of employment or for claiming the payment of any amount on
retrenchment.

TRUSTEE - APPOINTMENT AND REMOVAL

Subject to the requirements of the Superannuation Industry (Supervision) Act 1993 being satisfied the Trustee
shall have the power by deed or by an oral or written resolution to appoint a new or additional Trustee or
Trustees provided that such new or additional trustee or trustees is a constitutional corporation or are
constitutional corporations.

The office of a Trustee shall become vacant if:-

@ the Trustee resigns its office;

b) a resolution is passed or a petition is represented for its winding up or liquidation (except for the
purpose of amalgamation or reconstruction or some similar purpose) or a receiver of its assets is
appointed.

(©) disqualification by law including pursuant to the Superannuation Industry (Supervision) Act 1993 from

holding office.
Subject to the requirements of the Superannuation Industry (Supervision) Act 1993, a majority of the Members
may by resolution or in writing remove any Trustee from office and may, by resolution or in writing, appoint

any replacement Trustee provided that such new trustee is a constitutional corporation,

POWERS OF TRUSTEE

The Trustee shall have complete management and control of the Fund and shall, in addition to the powers
otherwise granted herein and conferred upon trustees by statute and general law, exercise any of the following
powers:-

(@) to pay out of the Trust Fund all costs, charges and taxes incidental to the administration, management
and winding up of the Fund;

(b) to pay out of the Trust Fund expenses incurred in:-

@) providing for the secretarial work required for proper record keeping and administration to
be performed,;

(ii) having the accounts of the Fund audited;
(iii) baving taxation returns and returns to Government authorities prepared; and
@iv) engaging such persons as the Trustee considers appropriate for the proper administration and

maintenance of records of the Fund;
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to enter into such contracts and deeds on behalf of the Fund as the Trustee considers necessary for
the administration of the Fund;

Subject to the provisions of the Superannuation Industry (Supervision) Act 1993, to delegate (by
power of attorney or otherwise) to any person or company any of the powers duties and discretions
vested in the Trustee (except for the power to vary the or amend this Trust Deed) on such terms and
conditions as the Trustee in its absolute discretion thinks fit and the Trustee shall not be responsible
for any loss incurred as a result of such delegation;

to take and act upon the advice of a barrister, solicitor, accountant, actuary or superannuation
consultant in relation to the administration of the Fund and pay out of the Trust Fund the fees payable
to such advisers;

to commence, carry on and defend any legal proceedings that the Trustee in its absolute discretion
thinks necessary for the proper administration of the Fund or to protect the rights of Members;

to open and maintain such bank accounts as the Trustee thinks fit;

to sell the assets of the Fund by private sale or public auction, for cash or on terms and in such other
manner and on such other terms as the Trustee sees fit;

subject to the provisions of the Act to borrow any sum of money for the purposes of obtaining
temporary finance (as defined in the Act) and secure the repayment thereof in such manner and upon
such terms and conditions and at such rate of interest as the Trustee thinks fit and in particular by
charging or mortgaging all or any of the assets of the Fund and no lender shall be concerned to
enquire as to whether the necessity for any such borrowing has arisen or as to the purpose for which
it is required or as to the application of money borrowed,;

to irrevocably elect that the Fund become a regulated superannuation fund under the Act.

to lease or rent assets of the Fund in a manner consistent with the requirements of the Superanmation
Industry (Supervision) Act 1993 and otherwise in such manner and on such terms as the Trustee sees
fit;

insuring any risks;

to acquire such real or personal property as the Trustee sees fit provided that the acquisition is in
accord with the requirements of the Superannuation Industry (Superannuation) Act 1993;

generally to do all such things and perform such acts as the Trustee in its absolute discretion considers
appropriate in the administration of the Fund and the performance of its obligations under this Trust
Deed and the Rules annexed hereto.

22. TRUSTEE - EXERCISING DISCRETIONS AND DISCRIMINATION

In administering the Fund and in exercising the trusts, powers and authorities vested in the Trustee herein and
pursuant to the Rules annexed hereto, the Trustee shall have an absolute and uncontrolled discretion at all times
to exercise or refrain from exercising such trusts, powers and authorities PROVIDED HOWEVER that the
Trustee shall not disctiminate against any person on the grounds of that person’s race, sex or marital status in
such a manner as to infringe any law of the Commonwealth or a State or Territory in respect of discrimination.

23 LIABILITY OF TRUSTEE

Except as otherwise provided in the Act, a Trustee shall not be liable for any loss that is:-

(@
)
©
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not attributable to his own dishonesty;
attributable to actions or defaults of a co-trustee;

atributable to any action taken in conformity with the decisions of the Trustee hereunder; or
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24.

25.

26.

27.

28.

29.

29.1

(@ attributable to the neglect or default of an agent employed in good faith by the Trustee.

TRUSTEE'S AND DIRECTORS' INDEMNITY

The Trustee and the directors of the Trustee shall be indemnified against all liabilities incurred by them as a
result of any action taken or omitted in administering the Fund and shall have a lien on the Fund for such
indemnity PROVIDED THAT the right of indemnity shall not extend (in relation to the Trustee or any
particular director) to:

(a) any liability arising out of the Trustee or any particular director failing to act honestly in a matter
concerning the Trust Fund or intentionally or recklessly failing to exercise, in relation to a matter
affecting the Trust Fund, the degree of care and diligence required to be exercised; or

(b) liability for a monetary penalty under a civil penalty order within the meaning of the Act.

REMUNERATION OF TRUSTEE

Subject to the requirements of the Act, the Trustee shall be entitled to be indemnified and reimbursed for
expenses or costs incurted by the Trustee in carrying out the duties and functions as trustee of the Fund.
Excepting for such expenses and costs the Trustee shall not be entitled to be paid renumeration for performance
of the trustee’s duties, or the provision of any other services to the fund.

REMUNERATION OF PROFESSIONAL PERSONS

Any person who is an accountant, actuary, solicitor, barrister or other professional person and is a director of
a company acting as Trustee, who is called upon or whose firm is called upon to perform any service in
relation to the Fund shall be entitled to make the same professional charges for such service that he would
make had he not been a director of a company acting as Trustee hereof.

TRUSTEE AS MEMBER'S ATTORNEY

Each Member hereby irrevocably appoints the Trustee his attorney to execute and sign all such deeds and
instruments and do all such things the Trustee considers necessary or desirable in administering the Fund.

TRUST DEED AVAILABLE FOR INSPECTION

A copy of this Trust Deed and the Rules annexed hereto shall be kept by the Trustee and be available for
inspection by any Member at all reasonable times.

YARIATION OF TRUST DEED

The Trustee may at any time and from time to time either by deed executed by the Trustee or by oral
resolution vary, add to or rescind all or any of the provisions from time to time of this Trust Deed and the
Rules annexed hereto and the new provisions so made shall have the same validity and effect as if they had
been originally contained herein and shall be subject to being varied, added to or rescinded in like manner
PROVIDED THAT no such variation, addition or rescission shall have the effect of-

(a) reducing the amount of a benefit calculated on the basis of contributions to the Fund and earnings on
those contributions, that has accrued, or become payable, before the variation, addition or rescission;
or

b reducing the amount of a benefit, other than a benefit referred to in paragraph (a) of this clause, that
is, or may become, payable in relation to a period before the date of the variation, addition or
rescission;
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29.2

29.3

29.4

30.

31

32.

and the benefits that have accrued, or become payable, to or in respect of a Member shall not otherwise be
reduced, unless:

@) the reduction is required because of, and does not exceed the value of, any tax payable on the taxable
income of the Fund; or

(ii) the reduction is required only to enable the Fund to comply with the Act; or
(iii) the Member so affected approves in writing of the reduction; or
(iv) the Commissioner approves in writing of the reduction.

No variation, addition or rescission of this Deed shall have the effect of changing the requirement that the
Trustee must be a constitutional corporation unless:-

(a) The provisions of this Deed as varied provide that the sole or primary purpose of this fund is the
provision of old age pensions as required by the Superannuation Industry (Supervision) Act 1993 in
the case of non-corporate trustees; and

(b) Where applicable, the Trustee is satisfied that the requirements of the Superannuation Industry
(Supervision) Act 1993 concerning equal representation of employer representatives and members will
be satisfied.

The requirements, if any, specified in the Superannuation Industry (Supervision) Act 1993 and relevant for
amendment of the governing rules of the Fund must in addition be complied with for the purposes of amending

or varying the provisions of this deed.

The Trustee shall as soon as practicable advise the Members in writing of the nature, purpose and effect of any
such variation, addition or rescission.

TRANSFER OF BENEFIT FROM ANOTHER FUND

Where a Member requests that an amount standing to his credit or a policy of insurance in another
superannuation or approved deposit fund be transferred to the Fund, the Trustee may accept the transfer of such
amount or policy to the credit of the Member’s Contribution Account PROVIDED THAT if the said amount
or policy is being transferred from a superannuation fund conducted by or contributed to by an Employer or
an associate of an Employer, the said amount or policy shall be credited to the Member's Contribution A ccount
and/or the Employer’s Contribution Account in the same proportion as such amount or policy stood to the credit
of the member’s contribution account and/or the employer’s contribution account (or the equivalent thereof) in
the previous superannuation or provident fund or on such other basis as the Trustee and the Member agree
upon and PROVIDED FURTHER that the requirements of the Act are satisfied.

TRANSFER OF BENEFIT TO ANOTHER FUND

The Trustee may, on receiving the written request of a Member, transfer the whole or a part of the Member's
Benefit to the trustees of another superannuation fund which the Trustee is satisfied complies with the Act or
provided termination of employment has occurred transfer the benefit to an approved deposit fund which the
Trustee is satisfied complies with the Act, PROVIDED THAT such a transfer shall only be made if it is a
condition of such transfer that the amount transferred shall not be paid from that fund prior to the Member
retiring from the workforce and attaining age 55 except in the event of death or permanent incapacity for work
or in such other circumstances as are permitted under the Act and it is a condition of such transfer that the
benefit will not be transferred from the transferee fund except on the aforesaid terms and conditions. The
receipt by the trustees of such fund shall be a complete discharge to the Trustees in respect of any liability to
that Member and persons claiming through him in relation to the amount so transferred.

BENEFITS PAYABLE IN AUSTRALIAN CURRENCY

The benefits payable hereunder shall be calculated in and be payable in Australian currency.
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33.1

33.2

34,

34.1

34.2

34.3

34.4

35.

35.1

35.2

35.3

ADMISSION OF EMPLOYERS TO FUND

The Trustee may admit an Employer as a contributor to and a participant in the Fund on completion of
Appendix B or such other form of application as the Trustee decides upon. An Employer so admitted shall be
bound by the provisions of this Trust Deed and the Rules annexed hereto in the same way the Employer would
be if it had been an original party to the Trust Deed.

An Employer admitted as an Employer to the Fund shall supply such information which the Trustee requests
s0 as to enable the Trustee to properly administer the Fund and comply with the requirements of the Act.

DISSOLUTION OF THE FUND

When the last remaining Member ceases to be a Member the Fund shall be wound up and the Trustee shall,
subject to the Rules annexed hereto, pay or transfer to the Members or former Members, benefits in accordance
with the provisions of the Rules annexed hereto, after deducting from the assets of the Fund the cost of
administering and winding up the Fund. Such payment or transfer shall be accepted by the Members and
former Members in full discharge of all claims in respect of the Fund.

Notwithstanding anything contained in clause 34.1, the Trustee shall not pay or transfer the benefit to a
Member except in accordance with the provisions of the Rules annexed hereto.

If any amount remains in the Fund, after all the Members’ entitlements to benefits have been paid, the amount
so remaining shall be paid to the former Members or their dependants in such proportions as the Trustee
considers to be equitable.

The trusts constituted by this Trust Deed shall, unless previously terminated in accordance with clause 34.1
hereof, endure during the life of the survivor of all the lineal descendants of His Late Majesty King George
V living at the date of this Trust Deed and for twenty-one years after the death of such survivor and for such
further period (if any) as may be allowed by law for the duration of the trusts hereby established provided that
this provision shall not apply where the laws of the State or Territory of Australia applicable to the Deed
provides that the Rule against Perpetuities shall not apply.

COMPLIANCE WITH SIS LEGISLATION

If there is a conflict or inconsistency between the provisions of this Deed and the Superannuation Industry
(Supervision) Act 1993, the Superannuation Industry (Supervision) Act 1993 is to prevail and any provision
in this Deed is to be read down, construed and interpreted by the Trustees in such a manner so as to give effect
to the Superannuation Industry (Supervision) Act 1993 and to enable the Fund to be operated in a manner that
is consistent with the Superannuation Industry (Supervision) Act 1993.

The Trustees have the power to do all acts and things or to omit to do such acts or things as they consider
necessary, desirable or expedient for the Fund to be operated or administered in accordance with the
Superannuation Industry (Supervision) Act 1993 and/or for the Fund to be a Complying Superannuation Fund
and for the Trustees, Employers, Members and beneficiaries not to be in contravention or in the opinion of the
Trustees any possible or potential contravention of the Superannuation Industry (Supervision) Act 1993.

The powers conferred upon the Trustees by Clause 35.2, without limiting the generality of such powers, include
the right to administer and operate the Fund so that:-

(@) the Fund is operated solely for one or more of the core and ancillary purposes specified in the
Superannuation Industry (Supervision) Act 1993;

(b) the Fund is operated so as to comply with any standards prescribed under the Superannuation Industry
(Supervision) Act 1993 which are applicable to the Fund;

(©) the Trustees are entitled to provide to the Commissioner with such returns and information as required
by the Commissioner or as required by the Superannuation Industry (Supervision) Act 1993 ;

(d) the Trustees may follow, comply with, implement and obey any directions, instructions, orders or
guidelines which may be issued or given by the Commissioner;
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35.5

35.6

(&) the Trustees may inform or disclose to, the Commissioner such event, omission or thing that the
Superannuation Industry (Supervision) Act 1993 may require to be disclosed to the Commissioner
and/or seek the advice or ruling or direction of the Commissioner as they consider necessary;

6] the Trustees may pay from the Fund any levy or charge imposed upon the Fund under the
Superannuation Industry (Supervision) Act 1993; and

(2 the Trustees may seek from the Commissioner any exemption or modification of the provisions of the
Superannuation Industry (Supervision) Act 1993 in respect of their application of the Fund;

(b) the Trustees may pay a Member’s or a beneficiary’s benefits or interest in the Fund, in the
circumstances prescribed by the Superannuation Industry (Supervision) Act 1993, to the Commissioner

or an eligible rollover fund even if no claim for such benefit has been made by or in respect of the
Member of beneficiary.

The Trustees are not to be taken to be in contravention of the Deed or in breach of trust if in giving effect to
clauses 35.1 and 35.2, they:

(a) construe or interpret this Deed;

(b) do such acts or things;

(c) omit to do such acts or things;

which might otherwise be in contravention of this Deed or in breach of trust but which the Trustees consider
necessaty, desirable or expedient to avoid a contravention of the Superannuation Industry (Supervision) Act

1993,

The Trustees are not to be taken in contravention of this Deed or in breach of trust if they do anything or make
any omission which is contravention of the Superannuation Industry (Supervision) Act 1993 if:

(a) the Trustees rectify the contravention within such period as may be allowed under the Superannuation
Industry (Supervision) Act 1993 or within such further period as the Commissioner allows; or

((®)] the Commissioner notwithstanding the contravention treats the Fund as a Complying Superannuation
Fund.
(a) Notwithstanding any provision of this Deed any other covenant or other requirement required by the

Superannuation Industry (Supervision) Act 1993 to be included in this Deed is deemed to be included
as if every such covenant or requirement was set out in this Deed on and from the date that covenant
or requirement is required to be so included.

®) If the Superannuation Industry (Supervision) Act 1993 or the Commissioner no longer requires any
such covenant or requirement to be included then that covenant or requirement ceases to be included.

(© If any such covenant or requirement or its operation is pursuant to the provisions of the
Superannuation Industry (Supervision) Act 1993 modified then the Trustees are only required to
comply with the covenant or requirement as it may be so modified.

(d) The Trustees are not to be taken to be in contravention of this Deed or in breach of trust if the
Trustees do or omit to do anything which is in contravention of such covenant or requirement if the
contravention is waived by the Commissioner.
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Date of Making this Deed:

The Trustee:

The Name of the Fund:

Law of this Fund:

EXECUTED AS A DEED

for aand behalf of
Cadomain Pty Ltd
A.CN. 002 709 613

was hereto affixed by
authority of the Board of
Directors and in the
presence of:
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BENEFIT PAYABLE ON RETIREMENT OR DEATH AFTER RETIREMENT

The amount of the Member's Benefit shall, subject to the provisions of the Trust Deed, be paid to a Member
upon his retirement from the workforce after attaining age 55, or such other age as may be permitted by the
Superannuation Industry (Supervision) Act 1993. In the event of the Member's death on or after attaining age
55 (or such other age as may be permitted by the Superannuation Industry (Supervision) Act 1993), the
Member's Benefit or the balance thereof shall, subject to Rules 1.4 and 1.5, be paid or applied by the Trustee
in a lump sum in accordance with the provisions of Rule 2. The benefit payable under this Rule 1.1 on
retirement shall, in the discretion of the Trustee, be paid in a lump sum or by way of pension or annuity. A
pension or annuity paid to a Member shall be paid on a basis that meets the requirements of the Superannuation
Industry (Supervision) Act 1993) and so as to be construed as a benefit from a complying superannuation fund.

A benefit payable under Rule 1.1 shall commence to be paid no later than the Member's sixty-fifth birthday
unless the Member is continually employed or self employed on a Part-Time Basis after attaining age 65 and
elects to retain his benefit in the Fund in which case the benefit payable under Rule 1.1 shall commence to be
paid no later than the Member’s seventieth birthday.

Where a Member continues to be employed or self employed on a Full-Time Basis, after attaining age sixty
five, his benefit may, if he so elects, remain in the Fund until he retires from the workforce PROVIDED
THAT if the Member ceases to be employed or self employed on a Full-Time Basis, but immediately thereafter
becomes continually employed or self employed on a Part-Time Basis, his benefit shall continue to be paid on
his seventieth birthday or, if later, the date he ceases to be employed or self employed on a Full-Time Basis.

On the death of a Member to whom a pension or annuity is being paid pursuant to Rule 1. I and who is
survived by a spouse, a pension or an annuity, as the case may be, shall be paid to the deceased Member’s
spouse. Such pension or benefit shall commence at the date of the Member's death and shall be equal to the
annual pension or benefit paid to the deceased Member as at the date of death or such other amount so as to
comply with the Superannuation Industry (Supervision) Act 1993 and the requirements, if any, so as to enable
the Fund to obtain maximum income tax concessions.

In the event of the death of a retired Member who does not have a spouse or in the event of the death of a
Member's spouse to whom a pension or annuity was payable under Rule 1.4, the balance of the Member's
Benefit shall be paid in a lump sum to such of the Member's dependants as the Trustee, in its absolute
discretion determines. If the payment of part or all of such benefit does not comply with the requirements of
the Act for the Fund to be a complying superannuation fund or for the benefit to be construed as being taken
from a complying superannuation fund, the proportion of the benefit that does not so comiply shall be treated
as a forfeited benefit and shall be applied in the manner stated hereunder. If the Trustee is unable to establish
within six months of the death of the Member or the Member’s spouse (whichever occurs last) that there are
any dependants, the benefit payable under this Rule 1.5 shall be paid to the Member's Legal Personal
Representative but, if a grant of Probate or Letters of Administration in respect of the estate of the Member
is not made within three years of his death (or such longer period as the Trustee determines), the benefit
payable under this Rule shall be treated as a forfeited benefit and shall be applied in the manner provided for
in the Act or shall be applied by the Trustee in accordance with the forfeiture of benefit provisions referred
to in the Trust Deed of the Fund.

BENEFIT PAYABLE ON DEATH BEFORE RETIREMENT

In the event of the death of a Member before his/her retirement from the workforce, the amount of the
Member’s Benefit shall be held by the Trustee upon trust for the benefit of such one or more of the Member's
dependants, to be paid in a lump sum in such shares and proportions as the Trustee, in its absolute discretion,
determines but otherwise in accordance with the requirements of the Superannuation Industry (Supervision)
Act 1993.

If the Trustee is unable to establish within six months of the Member’s death that there are any dependants,
the benefit payable under Rule 2.1 shall be paid to the Member's Legal Personal Representative but if a grant
of Probate or Letters of Administration in respect of the estate of the Member is not made within three years
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of ‘his death (or such other period as the Trustee determines), the bepefit payable hereunder shall be weated as
a forfeited benefit and shall be applied in the manner provided for in the Act or shall be applied by the Trustee
in accordance with the forfeiture of benefit provisions of the Trust Deed.

3.  BENEFIT PAYABLE ON DISABLEMENT

3.1 In the event of a Member becoming in the opinion of the Trustee, Permanently and Totally Disabled, the
amount of the Member's Benefit shall, subject to the provisions of the Trust Deed, be paid to the Member or,
if he is unable to manage his own affairs, to such of this dependants and in such proportions as the Trustee,
in its absolute discretion, determines. If, prior to the Trustee determining that a Member is Permanently and
Totally Disabled, the proceeds of a temporary disablement insurance policy on the life of the Member becomes
payable, such proceeds shall be paid to the Member or his dependants as aforesaid PROVIDED THAT the

- benefit shall be paid in accordance with the requirements of the Superannuation Industry (Supervision) Act
1993 for the Fund to be a complying superannuation fund or for the benefit to be construed as being taken
from a complying superannuation fund.

3.2 The benefit payable under Rule 3.1 on the occurrence of Permanent and Total Disablement shall, in the
discretion of the Trustee, be paid in a lump sum or by way of pension or annuity. A pension or annuity shall
comply with the requirements of the Superannuation Industry (Supervision) Act 1993 so that the Fund is a
complying superannuation fund or for the benefit to be construed as being taken from a complying
superannuation fund.

" 3.3 Where a benefit is payable under-Rule 3.2 by way of pension or annuity, the Trustee shall, in its absolute
discretion, determine the amount of the pension or annuity and the manner in which and the period for which
it is paid PROVIDED THAT such benefit shall be paid in accordance with the requirements of the
Superannuation Industry (Supervision) Act 1993 for the Fund to be a complying superannuation fund or for
the benefit to be construed as being taken from a complying superannuation fund.

3.4 In the event of the death of a Member or a Member's spouse to whom a pension was payable under Rule 3.2
the balance of the Member's Benefit shall be paid in a lump sum to such of the Member's dependants as the
Trustee, in its absolute discretion, determines PROVIDED THAT such benefit shall be paid in accordance
with the requirements of the Superannuation Industry (Supervision) Act 1993 for the Fund to be a complying
superannuation fund or for the benefit to be construed as being taken from a complying superannuation fund.
If the payment of part or all of such benefit does not so comply, the proportion of the benefit that does not so
comply shall be treated as a forfeited benefit and shall be applied in the manner stated hereunder. If the Trustee
is unable to establish within six months of the death of the Member or the Member’s spouse (whichever occurs
last) that there are any dependants, the balance of the Member’s Benefit shall be paid to the Member's Legal
Personal Representative but, if a grant of Probate or Letters of Administration in respect of the estate of the
Member is not made within three years of his death (or such longer period as the Trustee determines), the
benefit payable under this Rule shall be treated as a forfeited benefit and shall be applied in the manner
provided for in the Act or shall be applied by the Trustee in accordance with the forfeiture of benefit provisions
referred to in the Trust Deed for the Fund.

4.  BENEFIT PAYABLE IN OTHER CIRCUMSTANCES
4.1 Severe Financial Hardship

Upon an application ot claim in writing to the Trustee by a Member claiming severe financial hardship, the Trustee
shall, upon being satisfied that the conditions for release of benefits as prescribed by the Superannuation Industry
(Supervision) Act 1993 are satisfied in respect to severe financial hardship and the Act is otherwise being complied
with in respect to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining
age 55 (or such other minimum age prescribed by the Superannuation Industry (Supervision) Act 1993).

4.2 Compassionate Grounds

Upon an application or claim in writing to the Trustee by a Member claiming compassionate grounds, the Trustee
shall, at the Trustee's absolute discretion upon being satisfied that the conditions for release of benefits as
prescribed by the Superannuation Industry (Supervision) Act 1993 are satistied in respect to compassionate grounds
including the relevant consents being obtained from the Commissioner and the Act is otherwise being complied
with in respect to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining
age 55 (or such other minimum age prescribed by the Superannuation Industrty (Supervision) Act 1993) in
accordance with the Act.
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5. PAYMENT OF BENEFITS TO MINORS

Where a person, to whom benefits are payable hereunder, is a minor, the Trustee may pay the benefit to any other
person for application on behalf of that minor and the receipt of the person to whom the benefit is so paid shall
be a complete discharge to the Trustee in respect of such benefit.

6. DEDUCTION OF INCOME TAX

The Trustee may deduct from any benefit payable, the amount of any income tax that is calculated by the Trustee
to be payable in respect of such benefit and shall remit any amount so deducted to the Commissioner of Taxation.

-7. PENSION CONDITIONS

7.1 When the Member's Benefit is reduced to nil, the pension payable under these Rules shall cease to be payable
and the person who was receiving the pension shall cease to be entitled to any further benefits and, if a
Member, shall cease to be a Member.

7.2 The recipient of a pension or an annuity under these Rules may commute to a lump sum payment any amount
permitted by the Superannuation Industry (Supervision) Act 1993 for a pension or annuity on making written
application to the Trustee PROVIDED the option to commute a pension or an annuity to a lump sum payment
is exercised within six months ( or such other time permitted under the Act) of the first day of the period to
which the first pension payment paid by the Trustee relates, except in the event of the death of a Member or
in such other circumstances as are permitted by the Act and provided that the commutation is otherwise in
accordance with the requirements of the Superannuation Industry (Supervision) Act 1993.

7.3  An annuity referred to in these Rules shall mean a benefit provided by the Fund if the benefit is taken under
the Superannuation Industry (Supervision) Act 1993, to be an annuity for the purposes of the Act, and subject
to fulfilling such requirements:-

{® an annuity cannot be transferred by a person in receipt of it to a person other than the reversionary
beneficiary on the death of the primary beneficiary or of another reversionary beneficiary;

(i) the capital value of an annuity, and the income from it cannot be used as a security for a borrowing;

(i) an annuity payable under these rules shall be paid at least annually or at least for such other periods
as may be prescribed or required under the Superannuation Industry (Supervision) Act 1993; and

(iv) the payment of an annuity, except by way of commutation, shall not be larger or smaller than
respectively the maximum and minimum limits calculated in accordance with that specified in the
Superannuation Industry (Supervision) Act 1993.

7.4 A pension referred to in these Rules shall mean a benefit provided by the Fund if the benefit is taken under
the Superannuation Industry (Supervision) Act 1993, to be a pension for the purposes of the Act, and subject
to fulfilling such requirements:-

i) a pension cannot be transferred by a person in receipt of it to a person other than the reversionary
beneficiary on the death of the primary beneficiary or of another reversionary beneficiary;

(ii) the capital value of a pension, and the income from it cannot be used as a security for a borrowing;
(iif) an pension payable under these Rules shall be paid at least annually or at least for such periods as

may be prescribed or required under the Superannuation Industry (Supervision) Act 1993;

(iv) the payment of a pension, except by way of commutation, shall not be larger or smaller than
respectively the maximum and minimum limits calculated in accordance with that specified in the
Superannuation Industry (Supervision) Act 1993; and

(v) where permitted the term pension used in these rules may include an allocated pension.

7.5 A Member shall comply with the provisions of Rules 7.3(i)-(ii) and 7.4(i) and (i) at all times.
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7.6  Siibject to the requirements of the Superannuation Industry (Supervision) Act 1993, a pension payable under
these Rules may be increased annually by the Trustee by an amount not exceeding any percentage increase
during the previous 12 months in the Consumer Price Index (All Capital Cities) or any replacement index
PROVIDED THAT the minimum annual increase of the pension shall be the lesser of-.-

(i) 5% of the pension;

(i) any percentage increase during the previous 12 months in the Consumer Price Index (All Capital
Cities) published by the Australian Statistician for the March quarter in the preceding year or any
replacement index; and

(i) any other minimum increase permitted under the Act.
7.7 The Trustee may, in its absolute discretion, provide a pension payable under these Rules by applying a
Member’s Benefit to the purchase, in the ownership of either the Trustee or the Member, of an annuity that
meets the requirements of the Act and for the Fund to obtain the maximum income tax concessions.

8. PAYMENT OF SMALL DEATH BENEFITS

Notwithstanding any other provision of these Rules to the contrary, excepting the provisions of rule 9 hereof,
where upon the death of a Member:

(a) the benefits to be paid to that Member do not exceed the sum of $5,000 or such other amount
prescribed under the Superannuation Industry (Supervision) Act;

(b) the Trustee after reasonable enquiry has not found any dependant or Legal representative of the
deceased Member; and

(© having regard to the quantum of the relevant benefits and the potential expense for the trust fund and
dependant associated with legitimate claimants or claimants subsequently coming forward to be paid
the relevant benefits it would be unreasonable for the Trustee to insist that the dependant incur the
costs of seeking Letters of Administration;

the Trustee may pay the relevant benefits to the next of kin of the deceased Member or in the event that the
Trustee cannot find such next of kin then the Trustee may pay the relevant benefits to such friend of the deceased
Member as the Trustee in its absolute discretion decides.

9. COMPLIANCE WITH THE ACT
9.1 Notwithstanding anything to the contrary contained in these Rules:-
6] no member shall be entitled to payment of benefits contrary to the provisions, conditions and standards
imposed by the Superannuation Industry (Supervision) Act 1993 and the Trustee shall act in

accordance with the provisions of such Act and regulations so that the benefits payable under these
rules shall be taken as benefits from a complying superannuation fund;

(ii). these rules shall not restrict the payment of benefits in any way permitted by the Superannuation
Industry (Supervision) Act 1993 and the Trustee has full discretion to administer and pay benefits in
accordance with the Act.

10. PAYMENT OF LUMP SUM BENEFITS IN SPECIE
Where the Trustee may pursuant to these Rules pay a benefit as a lump sum, the Trustee may at the request of

the Member and in accordance with the requirements of the Superannuation Industry (Supervision) Act 1993 pay
such benefits by transferring in specie assets of equivalent value to the benefit payable.

Corpdeed 27.4.98 Rules 4




APPLICATION FOR MEMBERSHIP
OF
B & M ROBINSON FAMILY SUPERANNUATION FUND

Full Name: Brian Joseph Robinson

Address: 37 Halfrey Circuit
Wanniassa ACT 2903

Date of Birth:  3/8/43 Sex: Male

I hereby apply to become a member of the abovementioned Fund

I have been advised of the benefits which I am entitled to receive from the Fund on retirement, death or termination of service
with my Employer.

In consideration of my admission to membership, I hereby agree to abide by and be bound by the provisions of the
abovementioned Trust Deed and I declare that I am not entitled to a deferred annuity and I am not a member of any other
superannuation fund or approved deposit fund nor have I received benefits from any such fund, other than the following:-

css

*1 hereby authorise my current Erployer to deduct from my salary such amounts (if any) as are from time to time agreed
upon by myself and my employer as contributions to be made by me to the abovementioned Fund.

NOMINATION OF BENEFICIARIES
Whilst I acknowledge the discretion the Trustees have to determine who the benefit is paid to, I hereby nominate the
following persons to receive the benefit payable by the Trustees of the fund in the event of my death:

Name and Address Relationship Proportion
to member of benefit

T

T

Dated this /3 day of A&@}MA ¢ 1997
Signature of Applicant: _ /\(‘@M e .

e A\ T o

* Delete this clause if applicable
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APPLICATION FOR MEMBERSHIP
OF
B & M ROBINSON FAMILY SUPERANNUATION FUND

Full Name: Margaret Mary Robinson

Address: 37 Halfrey Circuit
Wanniassa ACT 2903

Date of Birth: 18/;/'41 AQ Sex: Female

I hereby apply to become a member of the abovementioned Fund

I have been advised of the benefits which I am entitled to receive from the Fund on retirement, death or termination of service
with my Employer.

In consideration of my admission to membership, I hereby agree to abide by and be bound by the provisions of the
abovementioned Trust Deed and I declare that I am not entitled to a deferred annuity and I am not a member of any other
superannuation fund or approved deposit fund nor have I received benefits from any such fund, other than the following:-

C.55

*] hereby authorise my current Employer to deduct from my salary such amounts (if any) as are from time to time agreed upon
by myself and my employer as contributions to be made by me to the abovementioned Fund.

NOMINATION OF BENEFICIARIES
Whilst I acknowledge the discretion the Trustees have to determine who the benefit is paid to, I hereby nominate the following
persons to receive the benefit payable by the Trustees of the fund in the event of my death:

Name and Address Relationship Proportion
to member of benefit

/0 q

Dated this /3 e . day of %,7»&/ wa ¥

Signature of Applicant: P W‘/ / = %’_\/

Witness:

(
* Delete this clause if applica pleg‘j




NEW MEMBER BENEFIT ENTITLEMENT STATEMENT
et 13[3\%¢

A

Name of Member: Brian Joseph Robinson

Category of Membership: ORDINARY
/998

Date: A

CONTRIBUTIONS TO THE SUPERANNUATION FUND

Each member may contribute to the fund such amount as is agreed upon between the Member and the employer.
Contributions made by the Member are credited to the Member's Contribution Account. This is a fully vested* and
**preserved benefit.

The Employer of a Member may contribute to the fund such amounts as the employer, in it's absolute discretion,
determines. Such contributions are credited to the Employer’s Contribution Account. This is a fully *vested and
**preserved benefit.

Policies of Insurance and Annuities.
The Trustees of the Fund may invest any part of the amount standing to the credit of a Member in the Fund to the
payment of premiums on a policy or policies of life, disability or accident insurance or in the payment of the

consideration for an annuity.

BENEFIT ENTITL.EMENT OF MEMBERS

Benefit Payable on Retirement.

O Where Trustee Of Your Superannuation Fund Is A Corporation (ie. No provision in the Deed That
The Sole Or Primary Purpose of the Fund is the Provision Of Old Aged Pensions).

The benefits payable under the Trust Deed are payable by way or a lump sum or upon the request of the recipient
Member by way of a pension, periodic payment or annuity in which case the Trustee has a discretion as to whether
such mode of payment shall be adopted. A pension or annuity shall be paid at least once annually and shall not be
larger or smaller than respectively the maximum and minimum limits calculated in accordance with the
Superannuation Industry (Supervision) Act 1993 and the regulations made thereunder. Where a Member's benefit
is reduced to nil, the entitlement to the pension shall cease.

The Trustee may, at the Trustee’s discretion, provide a pension (subject to the terms of the Deed and the
Superannuation Industry (Supervision) Act 1993) by applying the Member's benefit to the purchase, in the ownership
of either the Trustee or the Member, of an annuity that meets the requirements of the law for the Fund to gain
maximum income tax concessions.

You should note that the capital value of an annuity or a pension, and the income from it cannot be used as a
security for a borrowing.

2) Where The Trustee(s) Of Your Superannuation Fund Are Natural Persons And/Or The Sole Or
Primary Object Of The fund Is The Provision Of Old Aged Pensions.

Where the trustee is not a corporation, the Superannuation Industry (Supervision) Act 1993 requires that the fund
be for the sole or primary purpose of providing old aged pensions so as to be a regulated and a complying fund.

A member is, subject to the provisions of the Trust Deed, entitled to his/her accumulated benefits in the Fund
financed by the Member and Employer Contributions, upon the happening of any of the following events:-

The retirement of the Member from the workforce after attaining the age of 55 years (or such other
minimum age as may be allowed at law for the provision of an old aged pension) or such other age

permitted by the Superannuation Industry (Supervision) Act 1993;

The Member attaining the age of 65 years, unless the Member is continually employed or self employed




on a Part-time Basis and elects to retain his/her benefit in the Fund;

However, the Member's benefit must commence to be paid by age 70 years unless the member is gainfully employed
on a full time basis after age 70 years.

The benefit shall be paid in the form of an old age pension and may include benefits in the form of a pension or
an annuity. A pension or annuity shall be paid at least once annually and shall not be larger or smaller than
respectively the maximum and minimum limits calculated in accordance with the Superannuation Industry
(Supervision) Act 1993 and the regulations made thereunder. Where a Membet's benefit is reduced to nil, the
entitlement to the pension shall cease.

Members may commute their pension to a lump sum within six months (or such other time permitted by the law)
of the first day of the period to which the pension relates. If a Member wishes to commute his/her pension, then
the Member should notify the Trustee in writing within the aforementioned six month period.

The Trustee may, at the Trustee’s discretion, provide a pension (subject to the terms of the Deed and the
Superannuation Industry (Supervision) Act 1993) by applying the Member's benefit to the purchase, in the ownership
of either the Trustee or the Member, of an annuity that meets the requirements of the law and for the Fund to gain
maximum income tax concessions.

You should note that the capital value of an annuity or a pension, and the income from it cannot be used as a
security for a borrowing.

Benefit Payable on Death.

In the event of the death of the member, the amount of the accumulated benefit of the Member in the Fund is held
by the Trustees upon trust for the benefit of such one or more of the member’s dependants to be paid in a lump sum
in such shares and proportions and in such manner as the Trustees, in their absolute discretion, determine. If the
Trustees are unable to establish that there are any dependants of a deceased Member they shall pay the benefit to
the deceased Member’s legal personal representative. If after three years there has been no grant of Probate or
Letters of Administration the Trustees can treat the benefit as forfeited, in which case it shall be used for the general
purposes of the Fund.

On the death of a Member to whom a pension or annuity is being paid and who is survived by a spouse, a pension
or annuity, as the case may be, shall be paid to the deceased member’s spouse in accordance with the deed. Where

there is no such spouse, the Member's benefits shall be applied as referred to above.

Benefit Pavable on Disablement.

If a member becomes permanently and totally disabled (as defined in the Trust Deed), the Member’s accumulated
benefit plus the proceeds of any permanent and total disablement insurance policy on the life of the Member shall,
subject to the provisions of the Trust Deed, be paid to the Member or, if the Member is unable to manage his own
affairs, to such of the Member's dependants and in such proportions as the Trustees, in their absolute discretion,
determine. If, prior to such termination of employment, the proceeds of a temporary disablement insurance policy
on the life of the Member become payable, such proceeds shall be paid to the Member or the Member's Dependants
as aforesaid PROVIDED THAT the amount of such periodical benefit shall not exceed 75% of the Member's Salary
(or such other maximum percentage permitted under the relevant Act) immediately prior to the disablement and shall
not be paid for a longer period than may be allowed under the Act.

Severe Financial Hardship

Upon an application or claim in writing to the Trustee by a Member claiming severe financial hardship, the Trustee
shall, upon being satisfied that the conditions for release of benefits as prescribed by the Superannuation Industry
(Supetvision) Act 1993 are satisfied in respect to severe financial hardship and the Act is otherwise being complied
with in respect to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining
age 55 (or such other minimum age prescribed by the Superannuation Industry (Supervision) Act 1993).

Compassionate Grounds

Upon an application or claim in writing to the Trustee by a Member claiming compassionate grounds, the Trustee
shall, at the Trustee's absolute discretion upon being satisfied that the conditions for release of benefits as prescribed
by the Superannuation Industry (Supervision) Act 1993 are satisfied in respect to compassionate grounds including
the relevant consents being obtained from the Commissioner and the Act is otherwise being complied with in respect




to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining age 55 (or such
other minimum age prescribed by the Superannuation Industry (Supervision) Act 1993) in accordance with the Act.

Compliance With The Act

Notwithstanding the provisions of the Trust Deed or the Rules thereunder, no Member shall be entitled to benefits
contrary to the provisions, conditions and standards imposed by the Superannuation Industry (Supervision Act)
1993. Furthermore, the Trustee may at the Trustee’s discretion, administer and pay benefits in accordance with such
Act.

* A "Vested" benefit is a benefit to which you are entitled in the event of the termination of your employment
prior to the retiring age.

e A "Preserved" benefit means the proportion of your Vested benefits which, if the fund is to obtain income
tax concessions, you are not entitled to receive in the event of the termination of your employment until you
permanently retire from the workforce and attain age 55 or upon your earlier death or permanent
disablement. Preserved benefits can be transferred to another superannuation fund, or an approved deposit
Jund or can be used to purchase a deferred annuity from a life assurance company.

M e s

For and on behalf of the Trustee of the fund

DATED: /5 M@p{ /qqf
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Deed of Amendment

Trevor Barker and Associates for
Phase Three Superannuation & Retirement Consultants




This Deed Poll of Amendment is made on the date specified in the Schedule (“the Deed
Date”) by the Trustee whose details are in the Schedule (“the Trustee”).

RECITALS:
A The Fund was established by the execution of the Trust Deed on the Creation Date.
B The Trust Deed was varied by the Variation Deeds.

C The Trustee wishes to amend the Trust Deed pursuant to the powers conferred on
the Trustee in accordance with the Amending Rule of the Trust Deed.

D The Trustee wishes to record the amendment in accordance with the terms of the
Trust Deed and have entered into this Deed accordingly.

NOW THIS DEED WITNESSES:
1. INTERPRETATION AND DEFINITIONS
1.1  Interpretation

Unless a contrary intention is evident or the relevant term is defined in the Deed, the terms
and expressions in the Trust Deed have the same meaning as this Deed.

1.2 Definitions
For the purposes of this Deed the following terms shall mean as follows:

“Amending Rule” means the clause, rule or provision of the Trust Deed so specified in
the Schedule;

“Creation Date” means the date so specified in the Schedule;
“Deed Date” means the date the Trustee signs this Deed so specified in the Schedule;

“Rule” means a reference to the clause, section, rule or provision of the Trust Deed
whether or not described as such in the Trust Deed;

“Trust Deed” means the deed establishing the Trust Fund signed on the Creation Date
together with the Variation Deeds;

“Trustee” means the current Trustee of the Trust Fund so specified in the Schedule;

“Trust Fund” means the superannuation fund established by execution of the Trust Deed
and “Fund” shall have the same meaning;



“Variation Deeds” means deed(s) signed subsequent to the Creation Date (if any) which
vary or amend that Trust Deed particularised in the Schedule.
2. AMENDMENT

2.1 Amendment of Trust Deed

The Trustee, pursuant to the powers conferred upon it by the Amending Rule of the Trust
Deed hereby amends the Trust Deed as follows:

Pursuant to the provisions of the Amending Rule and otherwise in accordance with the
provisions of the Trust Deed, the Trust Deed is amended by deleting Clauses 1 to 335,
together with the Schedule, and Rules 1 to 10 & Appendix”A” & “B” contained in

Annexure “A” of the Trust Deed and replacing them with the Rules in Annexure “A” to
this Deed.

3. VARIATION OF TRUST DEED

Notwithstanding anything contained in this Deed to the contrary, this Deed does not and
shall not:

(a) alter the objects of the Fund;
(b)  reduce the benefits and entitlements payable to Members;

(c) alter the rights and benefits of existing Members in a manner such that, on the
whole, equity between Members is not maintained; or

(d) offend the provisions of any relevant Act or Regulation as they exist, from time to
time, or any amendment or variation of any relevant Act or Regulation made after
the date of this Deed.

4. NO RE-SETTLEMENT

To the extent that any one or more of the provisions of this Deed are not able, allowed or
required to take effect pursuant to a provision of the Superannuation Industry Supervision
Act 1993 as amended or regulation made for the purposes of that statutory enactment, the
provision is amended by deletion to the extent that:

(a) it is necessary to remove that or those restrictions beyond the validity of the
amendments or any part of them made pursuant to this Deed; and

| (b)  the deletion of part or all of the provision does not result in a re-settlement of the
Fund; and

(©) amendments made by this Deed are deemed to have occurred after the deletion
referred to in this clause.

5. SUPERANNUATION INDUSTRY (SUPERVISION) ACT 1993



This Deed shall not take effect, to the extent that:

(a) any one or more of the provisions of this Deed are not able, allowed, or required to
take effect pursuant to the provision of the Superannuation Industry (Supervision)
Act 1993 or any regulations made for the purposes of that statutory enactment; and

(b)  the provision is not capable of amendment to enable or allow this Deed to take
effect.

6. PURPOSE OF THE FUND

Subject to the Rules the purpose of the Fund is to provide individual personal benefits,
pensions or retiring allowances upon the death or retirement of a member, provided that:

(a) the purpose would not cause the Fund not be a complying superannuation fund (as
defined for the purposes of the Income Tax Assessment Act 1936);

(b)  the purpose is a purpose contained in the Rules;
(©) if the trustees of the Fund are natural persons the sole or primary purpose of the

Fund is to provide old age pensions (as defined for the purposes of the
Superannuation Industry (Supervision) Act 1993).



SCHEDULE

Deed Date 25 ©ci=lse~ 29 o<

Name of Super Fund

B & M Robinson Family Superannuation Fund

Trustee Details:

(a) Name: Cadomain Pty Ltd ACN: 002 709 613

(b) Address: 37 Halfrey Circuit WANNIASSA ACT 2903
Date of Trust Fund Deed (Creation Date)

17 August 1998

Variation Deeds

Amending Rule

Clause 29



Executed as a Deed.

SIGNED SEALED AND DELIVERED by )

)
) BRIAN JOSEPH ROBINSON
Cadomain Pty Ltd ) DIRECTOR
ACN: 002709 613 )
In the presence of: i Al @Q)é\\g G
) et nseeaeeene e
) MARGARET MARY ROBINSON
\ ) DIRECTOR
.................... CQ‘Q\JZ )
Witness: tovee Xaoh €
Name (printed): O)/\O\ Qw

MEMBERS’ CONSENT

The Members hereby consent to the Trustee entering into this Deed.

‘ fQ e Lo sel

L2riaw  TescOu Robimsow 2. WMaRERRET NI~ /@z%/
(*) Print Full Name: (*) Print Full Name:
Date: 2§ ©globe 29S8 Date: X3 ExTERES RO

(*) NOTE: Please print full name under your signature and date signed.
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Copyright Warning © Tribeca Learning (Aust.) Pty Limited 2005

This document contains material (‘the Material”) prepared by Tribeca Learning (Aust.) Pty Limited.
The Material is protected by copyright. All rights reserved. No part of the Material may be
reproduced in Australia or in any other country by any process, electronic or otherwise, in any
material form or transmitted to any other person or stored electronically in any form without the
prior written permission of Tribeca Learning (Aust.) Pty Limited, except as permitted by the
Copyright Act 1968.

When you access the Material you agree:

0O Not to reproduce all or any part of the Material without the prior written permission of
Tribeca Learning (Aust.) Pty Limited;

To acknowledge that the Material is provided by Tribeca Learning (Aust.) Pty Limited;

O Not to make any charge for providing the Material or any part of the Material to another
person or in any way make commercial use of the Material without the prior written consent
of Tribeca Learning (Aust.) Pty Limited and payment of an appropriate copyright fee;

[ Not to modify or distribute the Material or any part of the Material without the express prior
written permission of Tribeca Learning (Aust.) Pty Limited.

Disclaimer

The Product Disclosure Statement, the Deed and the Rules are based on the Australian
superannuation and taxation law as at 1 July 2005. Neither Tribeca Learning (Aust.) Pty Limited,
its employees nor advisers accept any liability for any loss or damages of any kind whatsoever
arising as a result of use of the Deed and the Rules or as a result of any opinion, advice,
recommendation, representation or information expressly or implicitly published in this Product
Disclosure Statement, the Deed or the Rules notwithstanding any negligence, default or lack of
cause.

©2005 Copyright Tribeca Learning (Aust.) Pty Limited 2
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PRODUCT DISCLOSURE STATEMENT

By Grant Abbott, Tribeca Learning (Aust.) Pty Limited

The Corporations Act 2001 provides that where a person is being provided with a financial product
they must receive a Product Disclosure Statement, commonly referred to as a PDS, detailing all
their rights and entitlements in relation to that financial product. Under the Corporations Act 2001
becoming a member of a self managed superannuation fund (*“a Fund” or “a SMSF”) is a financial
product. Among other things, so is the ability of existing members of the Fund to commence a
pension from the Fund or for the trustee of a Fund to pay a benefit to a deceased member’s
dependants.

A PDS is a statement that contains information required by the Corporations Act 2001 to provide
consumers with sufficient information to make informed decisions in relation to acquiring a
financial product. The PDS must provide information about any significant benefits in a Fund to
which any prospective or existing member may become entitled as well as the circumstances,
process and timeframe in which those benefits may be provided.

The PDS must also set out the risks for prospective or existing members associated with holding an
interest in a Fund as well as the initial and ongoing costs involved with the Fund.

For the purposes of this PDS the issuer is the trustee whose name and address may be found in the
Rules.

This PDS has three parts:
» This general information statement;

» The rules of the Fund - where all rights and entitlements of members, their dependants and
trustees of the Fund are to be found.

> A DVD presentation by Grant Abbott covering various aspects of the Fund as well as
member’s entitlements under the rules of the Fund. The DVD is supplied as part of this
PDS. A

It is also recommended that the trustee and any members read the “Guide to Self Managed
Superannuation Funds”, written by Grant Abbott and published by CCH, to make themselves
thoroughly aware of their rights, entitlements, duties and responsibilities.
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I.  Superannuation Products in General

A SMSF is one of a number of types of superannuation funds in which a person may accrue their
retirement savings and receive retirement benefits.

The following table is an indicative guide that seeks to highlight the main differences between the
most common forms of superannuation.

Feature Self Managed Retail Industry
Superannuation Superannuation Superannuation
Fund Fund Fund
Investment choice Unlimited * Limited Limited
Control of the fund Yes No No
Compliance Full responsibility of None None
responsibilities the member as trustee
or director of a trustee
company

Fees payable:

- Establishment Yes Yes Nil

- Ongoing Flexible % Funds under % Funds under

management management

Pension types Wide range * Restricted Restricted
available

Death benefits

available:

- Lump Sums Yes Yes Yes

- Pensions Yes Yes — Limited Yes — Limited
Disability benefits

available

- Temporary Yes No No

- Permanent Yes Yes — Limited Yes — Limited
Membership Wide provided act as | Conditions Applying | Conditions Applying

Trustee

* Subject to compliance with the relevant laws
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II. The Purpose of the Fund

The Fund is a family superannuation fund. This means that the members of the Fund would
normally only be family members. For example the members might be a husband and wife and their
children. It may also include brothers, sisters, grandparents and other family members. The trustee
of the Fund may accept non-family members into the Fund however as the Fund can only have four
members at any time, it may be appropriate to limit membership to immediate family.

The general purpose of a Fund is to provide retirement, death, or incapacity benefits to the members
and their dependants. Benefits might be provided by way of lump sum or an income stream (that is
a pension). The trustee may also provide benefits by way of a combination of a lump sum and
pension.

III. Eight Key Benefits of the Fund

The advantages of a properly structured Fund are:

1. The Fund lets you look after your family

For many people their family is the most important thing in their lives. As such, the provision of
financial benefits to the family is a major concern and consideration. The Fund provides members
with the possibility to create a number of financial benefits not only for themselves but also for
other family members including:

> aretirement income stream to ensure a comfortable retirement;

» an income stream in the event that the member becomes temporarily or permanently
incapacitated,;

»> abenefit by way of a lump sum or pension payable to the member’s estate or to a member’s
dependants in the event of the member’s death.

2. Providing a secure income in retirement

In retirement an income from alternative sources other than employment is a necessity. This may
come from investments or from other sources such as social security. Upon retirement, a trustee
may establish a pension for a member to provide the member with a comfortable lifestyle for the
rest of their life. The size and duration of the pension will depend upon a number of factors
including the balance of the member’s account at the time of retirement, the member’s age when the
pension commences and also what style of pension is to be taken from the Fund.

For example if the member commences an allocated pension this pension only lasts as long as the
underlying pension capital remains. If the capital reduces to nil, then the pension ceases. On the
other hand where the member commences a lifetime pension, if allowed under the superannuation
laws at the time, the trustee, with help from an actuary will create a pension that provides income
for the remainder of the member’s life. A pension may also continue for the surviving spouse if
desired. However, where a lifetime pension is chosen, generally a smaller income is payable as
compared to an allocated pension.

Trustees seeking to pay a member a pension should ensure that they receive advice from a SMSF
specialist as the government has recently made a number of important changes to pensions paid
from SMSFs. If the trustee breaches these rules the fund may be considered a non-complying
SMSF and the trustee may be liable for serious financial penalties and possible imprisonment.
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3. Offering a financial helping hand if your health deteriorates

Health is one of those things that can never be taken for granted. A Fund may provide members
with income if they become seriously ill or incapacitated. This income is to compensate a member
for lost income from employment. It may be payable for a certain period of time if a member is
only temporarily incapacitated or until the normal age of retirement if a member is permanently
incapacitated. As with retirement income the length and quantum of the income stream depends
upon the balance of a member’s account at commencement of the income stream. However the
amount payable to an incapacitated member may be augmented by reserves, this is known as self-
insurance.

Additionally, a trustee may insure against a member becoming incapacitated so as to be able to pay
a pension to a member if the member becomes incapacitated.

4. Investment choice

One of the major reasons that SMSFs have become so popular is the ability of the trustee to invest
the Fund’s assets so as to reflect a member’s wishes. However:

> All investments must be made at arm’s length;
> The trustee may not lend to members or related parties;

» The trustee may not invest more than 5% of the assets of the Fund in related entities such as
a unit trust that the member controls or in shares of an employer that contributes to the
Fund;

» The trustee cannot borrow;

» The purpose of any investment is to secure benefits for members in the event of their
retirement, incapacity or for their legal estate or dependants in the event of a member’s
death. Any investment seeking to provide a member or related party with a benefit not
having one of these purposes is prohibited;

> Generally the trustee cannot acquire an asset from a member or related party unless the asset
is a listed share, managed fund, fixed term deposit or commercial real estate.

5. Low taxation fully sanctioned by the government

If properly established and maintained a Fund is an entity which is tax effective provided it is
maintained for the purpose of providing members with retirement and disability benefits or benefits
to a deceased member’s dependants or legal estate.

A Fund can receive superannuation contributions, which may be tax-deductible or non-tax
deductible contributions. Tax-deductible contributions received by the Fund will be included in a
Fund’s assessable income. The tax deduction available to a person making contributions to the
Fund is limited by the age of the person on whose behalf contributions are being made. For the
2006 year the age based limits are:

> $14,603 for a person under the age of 35 years
> $40,560 for a person aged between 35 and 49 years
> $100,587 for a person aged 50 and over

From 1 July 2005 contributions received by the Fund will no longer attract the superannuation
surcharge.
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Any taxable income (not being special income) earned by the trustee, being assessable income less
any deductions, is subject to a concessional tax rate of 15% provided the Fund is a complying
SMSF during the income year. A complying SMSF is a fund where the trustee does not breach any
of the laws found in the Superannuation Industry (Supervision) Act 1993 and its regulations, which
we will call the superannuation laws, during the income year. Further, the trustee must not breach
any of the rules of the Fund, which is why the trustee and members should make themselves
familiar with the rules.

Where the trustee of a complying Fund realises a capital gain on the disposal of an asset held for
more than one year, only two thirds of that gain will be included in the Fund’s assessable income.

Where the trustee of a complying Fund sets aside assets of the Fund to pay pensions to members
then any assessable income including capital gains made by the Fund on those assets is exempt
from tax. Where a pension is payable by a Fund to a member, the member must include the pension
in their assessable income.

Benefits payable to members, either as a lump sum, a pension or combination of both may be
subject to concessional rates of tax. This will depend upon whether the benefits taken from a Fund
are excessive having regard to reasonable benefit limit rules found in the Income Tax Assessment
Act 1936 (“the Tax Act”).

6. Looks after your family when you die

In many instances a Fund is the most flexible, most targeted and the most tax effective vehicle to
provide lump sums or income streams to a member’s spouse or children when the member dies.
For example a Fund may provide a minor dependant of a member with income from a pension
payable until the minor reaches age 35. This pension income is tax free to the minor if the minor
has no other assessable income and the amount is less than $25,000. As with incapacity benefits
referred to above, the quantum of the benefits payable to a member’s dependants or their legal
estate may be enhanced where the trustee has chosen to insure or self-insure against the member’s
life.

7. Access to the age pension

Benefits from a Fund are treated favourably for Centrelink purposes. In terms of the assets test, the
member’s account balance in the Fund is not tested until the member becomes entitled to an age
pension — for a male this is at age 65 and for a female it is currently at age 62 but increasing to age
65 by 2014. On becoming entitled to the age pension the member may commence an assets test
favourable pension from a Fund. Where an assets test favourable pension is commenced for a
member the underlying capital from which the pension is paid is discounted by 50% for assets test
purposes and favourably treated for income test purposes. This may enable some members to
access the age pension, on top of the private pension that they receive from a Fund, if they choose
to transfer the majority of their assets into the Fund (subject to the investment restrictions and
excluding the family home).

8. Protection from creditors

Protecting assets from creditors is a major concern for many people. One of the key benefits of a
superannuation fund is that when a person gets into serious financial difficulty, a member’s benefits
in a Fund — up to a generous limit now in excess of $1.2 million — may be protected from creditors.
However clawback rules apply where a person has sought to escape their creditors by deliberately
transferring assets or monies into a SMSF. One downside of bankruptcy is that a person cannot
remain as a member of a self managed superannuation fund if they are bankrupt as this will
jeopardise the Fund’s SMSF complying status. Should this arise the trustee should consider various
actions including transferring the member’s benefits to a commercial superannuation fund where
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they may also be protected. Another alternative is to remove the existing trustees and appoint a
professional trustee, also known as an approved trustee.

IV. Trustee of the Fund

A Fund is a form of trust. This means that the trustee controls the Fund, makes the investment
decisions, determines the benefits to be paid and administers the Fund. As a member is required to
be a trustee or director of a trustee company, a member has significant influence in the control of a
Fund.

There are limited exceptions to the rule that members must be trustees of a Fund. Where a member
is a minor the law does not allow them to be a trustee. This means that their legal personal
representative, parent or guardian must be appointed as trustee on their behalf until they reach age
18 if the fund is to remain a complying SMSF. Likewise where a person becomes mentally
incapacitated and is unable to make sound decisions, a legal personal representative may be
appointed to take the incapacitated member’s place as trustee.

Quite apart from the requirement for members to be trustees there is an additional requirement that
all trustees be members of the Fund. There are also limited exceptions to this rule. In the event of
the death of a member the deceased member’s legal personal representative — normally the executor
of their legal estate - may be appointed as trustee from the time of the member’s death until the time
when any death benefits commence to become payable. Also from a legal perspective, where there
is only one member, there is a need to have more than one trustee since a person cannot be a trustee
for themselves. Therefore in a single member Fund, another person must be appointed as trustee
provided they are not an employer of the member.

As a final point — it is often the case that a trustee company is appointed as trustee rather than
individual trustees. In this case each member must be a director of the trustee company unless they
meet one of the exceptions above. Likewise all directors must be members unless they fall into one
of the exceptions above. Although there are costs to establish and administer a trustee company:

» A trustee company is able to pay members a lump sum as well as a pension. Under the
superannuation laws, it is a requirement that where the trustees are individuals then a
pension and not a lump sum needs to be taken by the members. This may also include any
death benefits payable to dependants or the legal estate of a deceased member.

» There is debate as to where a pension is paid to a member, whether the member is able to
claim a 15% tax rebate if the member is also an independent trustee of the same Fund.
However if a company is the trustee then the tax rebate applies provided the member is over
age 55 or it arises from the permanent disability or death of a former member.

> Where there are individual trustees and a trustee dies, retires or is removed then any assets
of the Fund in the name of the departed trustee must be switched into the names of the
remaining trustees. This can be time consuming and expensive.

> If a trust incurs a liability, the trustee’s personal assets may be exposed. Normally a Fund
cannot borrow but nevertheless liabilities can still arise. For example, a contractor engaged
to repair a rental property may suffer an injury and can sue the trustee for damages.
Alternatively, a fund may invest in a property syndicate that acquires land, which is subject
to the hefty costs of an asbestos or environmental clean-up. As companies are subject to
limited liability a trustee company will remove the risk that an individual trustee suffers a
personal liability in these cases.
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V. Responsibilities of the Trustee of the Fund

As previously mentioned trusteeship is about control and choice. It is also about legal
responsibility. Broadly, a trustee is required to act honestly, prudently and in the best interests of
members in relation to all matters concerning the Fund. Both civil and criminal penalties can be
imposed under the superannuation laws for breach of trustee responsibilities. Prior to accepting an
appointment as trustee, it is important that a person consider the risks associated with such an
appointment. The excuse that the trustee was not aware of the superannuation laws or the rules of
the Fund is not valid.

A trustee must:
» Act honestly;
» Act in the best interests of members and other beneficiaries;

» Keep the money and assets of the Fund separate from the trustee’s personal assets and
money or those of another person;

Formulate and implement an investment strategy for the Fund;
Abide by the rules of the Fund at all times;
Ensure that the trustee does not breach any of the superannuation laws;

Ensure proper accounting including the maintenance of member accounts;

V V. V V VYV

Appoint an auditor and other specialists to the Fund;
> Meet all regulatory obligations.

Failure to properly meet any of these responsibilities may render the trustee liable to a substantial
fine and if the breach has been wilful, may result in a term of imprisonment. It is important
therefore that the trustee seeks the help of a SMSF adviser where appropriate.

Additionally the Regulator of SMSFs — the Commissioner of Taxation - may also determine the
Fund to be a non-complying fund. This would result in the Fund being subject to tax at a penalty
rate of 47% on all income and capital gains of the Fund as well as the market value of the Fund’s
assets at the end of the last financial year.

VI. Approved Trustee

As mentioned earlier there may be circumstances where it is appropriate or necessary to appoint an
approved trustee in place of the members being appointed as trustee under the mechanism described
above. For example if a member is prohibited by the superannuation laws from acting as a trustee
or simply does not wish to assume the role and responsibility associated with being a trustee then an
approved trustee may be appointed. The effect of the appointment is that the Fund is converted
from a SMSF to a “small APRA fund” as they are commonly known.

These funds are regulated by the Australian Prudential Regulatory Authority (APRA) rather than
the Australian Taxation Office (ATO). While the rules of the Fund may permit the appointment of
an approved trustee it is usually the case that the newly appointed approved trustee will amend the
deed and rules at that time to reflect the change in the type of superannuation fund. A small APRA
fund is a public offer superannuation fund and is therefore subject to more stringent regulation in
the superannuation laws. The rules attached to this PDS are designed entirely to reflect the
intention for a Fund to be a complying SMSF.
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VII. Member Rights and Entitlements

Under the attached rules members have a number of rights and entitlements. It is incumbent upon
members and trustees to make themselves aware of these entitlements and more importantly when
and how they may be claimed. A thorough reading of the rules is required prior to any person being
accepted as a membBer. The Commissioner of Taxation requires the trustee to ensure that they know
the rules of the Fund as well as the superannuation laws that apply to the trustee. Ignorance is no
excuse!

Some of the more important rights and entitlements, subject to the superannuation laws include:

> Any person is able to become a member provided the person completes an application form
stating that they have read the rules, agree to abide by the rules and will also accept
appointment as trustee or become a director of any trustee company and the trustee accepts
the person as a member;

> As a member of the Fund the member has the right to become a trustee or appoint a person
to become a trustee in their place if allowed,;

» A member or any other person may contribute on behalf of the member. These
contributions may be made in cash or by an in specie transfer of assets;

» A member may transfer benefits into and out of the Fund;

> A member may request the trustee to set a separate investment strategy in the Fund for the
member;

> The trustee may pay the member a retirement benefit by way of a lump sum or a pension;

» The trustee may pay the member an incapacity benefit in the event the member is
temporarily or permanently incapacitated;

> The trustee may accept a binding death benefit nomination from a member requiring the
trustee to comply with the member’s death benefit wishes in the event of the member’s
death;

> The trustee may pay death benefits by way of a lump sum or a pension to the deceased
member’s legal estate or their dependants in such proportions and in such manner as the
trustee sees fit unless a binding death benefit nomination is operative.

VIII. Pension Entitlements

There are a variety of pensions that a member or a dependant of a member may become entitled to.
These pensions include lifetime, fixed term, allocated and other pensions treated favourably by
Centrelink and the Department of Veteran’s Affairs. Due to the wide variety of pension
possibilities a prospective member should make themselves aware of all the types of pensions
outlined in the rules. The different types of pensions and when they may be available are detailed
below.

A number of important changes were made in the May 2004 Budget regarding the payment of
defined benefit pensions by the trustee of a SMSF. A defined benefit pension is any pension that is
not an allocated or a market linked pension. A defined benefit pension may be commenced by the
trustee of a SMSF before 1 January 2006 provided the fund was established prior to 12 May 2004,
the person seeking the pension was a member before 12 May 2004 and the pension is paid in
relation to the person’s retirement.
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Warning: If a SMSF has not commenced prior to 12 May 2004 the trustee cannot under any
circumstances pay a defined benefit pension. However Treasury is undertaking a review of these
rules and is due to report to government with a recommendation on whether the regulations
prohibiting trustees of a SMSF to pay a defined benefit pension should proceed.

There are five broad categories of pension — each with its own unique advantages and disadvantages
- including:

1. The allocated pension

In essence an allocated pension is a lump sum draw down account where the member must receive
at least a minimum amount from the account each year and no more than a maximum amount as
laid down in the superannuation laws. An allocated pension is tested against a member’s lump sum
reasonable benefit limit (“RBL”) — see “Part X - Taxation” further on. The advantage of an
allocated pension for a member is that they can withdraw a lump sum from their allocated pension
account — known as a commutation - at any time. If this is done obviously any future minimum and
maximum payment calculations will be adjusted accordingly.

Importantly, where a member dies their estate or dependants should receive any remaining account
balance. The major disadvantage of an allocated pension is that when the capital is gone so too is
the pension. That is, there is no security of income. There can be no residual capital value or lump
sum payable at the end. The possibility of running out of money may cause great concern for
allocated pension members of superannuation funds, particularly when investment markets are
performing poorly.

2. The fixed term commutable pension — a defined benefit pension

The fixed term commutable pension operates for a set period of time and is essentially guaranteed
by the trustee. A fixed term pension falls under a class of pensions known as ‘defined benefit
pensions’. Consequently the use of a fixed term pension in terms of retirement income and estate
planning in a Fund is limited given the May 2004 Budget proposals detailed above.

Where a Trustee is considering this type of pension it is crucial that an actuary is used. Fixed term
commutable pensions are a valuable tool, particularly given that the pension might continue to be
payable after the death of a member. There is a wide degree of flexibility as to the term — it could
be for two years or it could extend to more than 50 years.

Importantly, the pension can also include a residual capital value, which is simply a lump sum
payment at the end of the pension term. Like an allocated pension a fixed term commutable
pension is tested against a member’s lump sum RBL unless more than 50% of the member’s
benefits have been taken by way of a complying pension. A member may commute the pension
although there are limits as to how much may be commuted.

3. The lifetime commutable pension — a defined benefit pension

A lifetime commutable pension is a defined benefit pension that is guaranteed for a member’s life
and if there is a continuation of the pension to another person, that person’s life as well. The
pension is generally based on the younger person’s life expectancy if the pension is reversionary. A
member may commute the pension into a lump sum subject to some limits on the size of the
commutation payment. It is subject to the defined benefit pensions rules detailed above.
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For the trustee, an actuary must be engaged each year to ensure that the Fund can make its pension
commitments now and into the future. The trustee might achieve this by placing 5% - 20% of the
original purchase price of the pension aside in a reserve (which will be drawn upon in years when
investment returns are poor). One of the key factors driving current interest in lifetime pensions is
that if a member dies early, anything left in the Fund is allocated to a reserve, which can be used by
the trustee for other members when they take a pension. It is not lost but left to the family for
retirement income purposes. As a commutable pension, the lifetime commutable pension will be
tested against a member’s lump sum RBL unless more than 50% of the member’s benefits have
been taken by way of a complying pension.

While lifetime commutable pensions are offered by some retail superannuation funds, some or all of
the purchase price is forfeited on the death of the last surviving reversionary beneficiary.

4. The complying pension - lifetime, fixed term and market linked

A complying pension is a lifetime pension, a fixed term pension or a market linked pension. Only
the lifetime and fixed term complying pensions are defined benefit pensions.

The key attraction of a complying pension is that if 50% or more of a member’s benefits are
allocated to a complying pension then the higher pension RBL may be used. In contrast any
allocated pension, fixed term or lifetime pension that is commutable must be counted toward a
member’s lump sum RBL unless more than 50% of the member’s benefit is by way of a complying
pension. However a complying pension must not be commutable and also can have no residual
capital value.

The market linked complying pension is a new pension that is a combination of a fixed term
pension and an allocated pension and has only been available since 20 September 2004. It is a fixed
term pension in that its term is for the life expectancy of a member or the life expectancy plus five
years at the member’s choice. If the pension has a reversionary pensioner then their life expectancy
is to be used with the five year extension option. It is also like an allocated pension in that the
underlying assets for the pension are accumulated in a member’s pension account and each year a
set drawdown of the account is required. This is based on the member’s account balance at the start
of the year and a pension valuation factor in the superannuation laws.

The advantage of the market linked pension is that it can be used to access the higher pension RBL
(provided 50% of the benefits are taken by way of this type of pension). The disadvantage of the
pension is that it cannot be commuted except on the death of a member when the account balance
can be paid to the deceased member’s legal estate or their dependant.

5. The partially assets test exempt pension — Sections 9A or 9B of the Social Security Act
1991 and Section 5JA or 5JB of the Veterans Entitlements Act 1986

As a further incentive for members to provide for their own retirement by way of a lifetime income
stream, the Social Security Act 1991 and the Veterans’ Entitlements Act 1986 provides a 50%
exemption for assets included in certain pensions. These pensions are very similar to the complying
pensions mentioned above, with limited commutability allowed and no residual capital value. For
the purposes of these two Acts the assets test provides a means tested threshold that limits the
amount of age pension a person can obtain from the government after age pension age. For
example if a 66 year old male member with $500,000 in superannuation benefits commenced a
lifetime assets test pension on 1 March 2006, the member would only include 50% of those benefits
for assets test purposes.
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IX. Estate Planning

A key feature of a SMSF is the ability of a member to directly provide for their dependants in the
event of their death. A member may provide the trustee with binding and non-binding nominations
as to how their superannuation benefits are to be distributed in the event of their death. Such
benefits are called death benefits and may be by way of lump sum or pension. Any lump sum
payment does not have to be in cash and may consist of assets of the Fund.

A dependant is a person who is a financial dependant and includes a person who, although is not
financially dependant, is the spouse or child of the deceased person. A member may also direct
some or all of their superannuation benefits into their legal estate on death and allow those benefits
to be distributed according to the deceased's will.

A binding nomination is one where a member requests that the trustee pay all or part of their
benefits - either by way of pension or lump sum - to a nominated dependant or dependants. If the
trustee accepts the request, then on the member's death the trustee is bound to pay those benefits in
accordance with the member's nomination.

On the other hand a non-binding nomination is where the member requests the trustee to make
certain payments to specified beneficiaries. However as the nomination is non-binding the trustee
is not obliged to carry out the request. If the member dies and no nomination has been made then
the trustee has full discretion to choose the manner in which to allocate the deceased member's
superannuation benefits.

As the member was a trustee or director of the trustee company at the time of death, then the rules
of the Fund require that the deceased member's executor be appointed as trustee of the Fund or
director of the corporate trustee. The purpose of this is to ensure that the member's death benefit
nominations are carried out according to their wishes. However the appointment can only be in
force until the first death benefits are paid out. At that time the executor must resign as trustee
otherwise the fund may lose its complying SMSF status.

There are significant taxation advantages of paying a death benefit directly from a Fund to a
dependant rather than through the deceased's legal estate. Broadly the following rules apply in
relation to death benefits:

> any lump sum payment to a spouse or child under age 18 - provided it is under the member's
higher pension reasonable benefit limit at the time of payment - is tax free;

> if the child is over age 18 then the lump sum tax is generally 15% provided that the payment
is within the deceased member's pension reasonable benefit limit;

> any lump sum payment in excess of a member's pension reasonable benefit limit is subject
to tax at a rate of 47% - excluding Medicare levy;

> any pension income, again provided it falls within the member's pension reasonable benefit
limit, is assessable to the dependant at the dependant’s normal tax rates less a 15% tax
rebate.

Finally the deceased member's will generally has no impact on the superannuation benefits
distributed directly from the fund. Whilst the trustee may take the member's will into account in
fulfilling any non-binding nominations there is no requirement to do so.
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X. Taxation of the Fund and Members

One of the key benefits is that the Fund may be concessionally taxed on its income and members
may be concessionally taxed on benefits received from the Fund. Importantly these taxation
concessions only apply where a Fund is a complying superannuation fund during the income year.

Taxation of the Fund
Broadly the Fund is taxed like any other taxpayer except that:

> any taxable income of a complying superannuation fund is taxed at a 15% rate excluding
income that is special income, such as private company dividends and non-arms length
income received by the Fund. Special income is taxed at a 47% rate;

» any capital gains earned by the trustee upon the disposal of an asset that has been held for
more than one year is subject to a 33 1/3% discount;

» the trustee is to include as assessable income any contributions it receives excluding
contributions from a member on their own behalf for which they have not claimed a tax
deduction;

> any income or capital gains earned on assets that are being used by the trustee of the Fund
for current pension purposes is exempt from taxation;

» the trustee may obtain a tax deduction for premiums paid for life insurance, permanent
disability and temporary incapacity provided the term of the contract is no longer than 2
years. The trustee may also receive a tax deduction for self insurance provided an actuary
determines the amount to be claimed;

» where a member dies or becomes permanently incapacitated the trustee may obtain a tax
deduction based on a proportional amount of benefit paid to the member or the member’s
dependants or legal estate.

Taxation of Benefits to a Member

Benefits paid to a member will be taxed dependent upon what type of benefit they are:

6. Excessive Benefits

Under the Tax Act a member is only allowed to access a certain amount of concessionally taxed
superannuation benefits. For the 2006 year the base amount is $648,946 where the member takes a
lump sum benefit or pension benefit that is not a complying pension. The lump sum amount is to
be reduced by 2.5% by every year that a person is under age 55.

Where at least 50% of a member’s benefits are taken as a complying pension then the member may
access the higher pension benefit limit of $1,297,886. Any lump sum amount that is excessive as
determined by the Commissioner of Taxation is taxed at 47%. If the member is in receipt of a
pension benefit then the member will have their rebate entitlements reduced to the extent that the
pension is excessive.
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7. Lump Sum

Where a member is entitled to and takes a lump sum benefit then if the member is under age 55 the
maximum tax rate on the benefit is 20% excluding the Medicare levy. Where the member is over
age 55 the first $129,751 (being the threshold for the 2006 income year) of lump sum benefits taken
by the member is tax-free. Any amount over this — except an excessive benefit - is taxed at a
maximum rate of 15% excluding the Medicare levy.

8. Pension

Where a member is in receipt of a pension benefit all or part of the pension payment is included in
the member’s assessable income. Any amount of undeducted contributions used by the member to
acquire the pension is excluded from assessable income. The tax free amount for each year of the
life of the pension — called the deductible amount - is the amount of undeducted contributions
divided by the term of the pension. If the pension is an allocated pension or a lifetime pension then
the term will be the member’s life expectancy at the time of commencing the pension. Otherwise it
is simply the maximum duration of the pension including any reversionary benefit.

In addition, a member may access a 15% tax rebate on assessable pension income where the
member is over age 55 and the pension is a pension payable on the retirement, death or permanent
incapacity of a member. As noted above to the extent the pension is excessive, the rebate may be
reduced by the Commissioner of Taxation.

If the member commutes the pension then lump sum tax rates will be payable as determined above.

XI. Appointment of Specialists

The superannuation and taxation laws (particularly as they apply to self managed superannuation
funds) are complicated. Serious breaches may render a fund to be a non-complying superannuation
fund (which would mean that it would not be concessionally taxed) and the trustee may be subject
to financial and criminal penalties.

The rules allow a trustee to appoint managers, advisers, and to engage other specialists to assist the
trustee in the management of the Fund. Tt is highly recommended that the trustee appoint an
experienced specialist self managed superannuation fund auditor and adviser.

XII. Costs and Expenses of the Fund

There are a number of costs involved in establishing and operating a Fund including expenses
relating to:

» The acquisition of the deed and the rules and establishment of the Fund as a regulated self
managed superannuation fund;

> Possible acquisition of a trustee company;

> The provision of specialist advice to the trustee or members in relation to the establishment
of the Fund including development of the investment strategy or plans for member
retirement incomes, incapacity benefits or benefits payable in the event of the member’s
death;

> The provision of investment advice concerning the development and implementation of the
Fund’s investment strategy;

» The acquisition by the trustee of insurances for the Fund including life, total and permanent
disablement as well as temporary incapacity insurances;
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» Administration, accounting and audit fees in relation to the provision of audited accounts
and complying certificate as required by the superannuation laws;

> The provision of actuarial advice should the Fund self-insure or the trustee pay a pension to
any member or their dependant in the event of the member’s death.

Costs associated with any of the above may be obtained in a schedule from the provider of any
financial services to the trustee.

XIII. Understanding the Rules of the Fund

The Fund will have a lifecycle. It has to be formed, a trustee appointed and members admitted. It
will receive contributions and may receive transfers of benefits from other superannuation funds
and will invest those monies or assets. The trustee must comply with the superannuation laws. In
particular this means that the Fund must be audited. Benefits will be paid to members. Finally the
Fund may be terminated.

To reflect the lifecycle of the Fund the Rules are contained in the following Parts:

Part One Establishment of the Fund

Part Two Operation and Administration of the Fund
Part Three Payment of Benefits by the Trustee

Part Four Changing or Winding up the Fund

For a more detailed look at what each part contains refer to the index at the start of the rules.

Great care has been taken to ensure that the rules remain as flexible as possible yet still ensure that
they meet current standards of the superannuation laws as well as other laws that may impact on the
trustee and members of the Fund. These other laws include taxation, bankruptcy, family, social
security and trustee laws.

Most rules have been divided into two parts. The first part provides a broad explanation of the rule.
This explanation is designed to assist the reader to understand the purpose of the rule. Importantly
the explanation does not form part of the rules; rather it is ancillary to them. The second part of
each rule is the rule itself.

At the end of the rules are interpretative provisions. When reading the rules, if a particular term or
word is capitalised then a definition may be found in the interpretative provisions.
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THE RULES OF THE FUND
Part One: Establishment of the Fund

Purpose of the Fund

Rule 1. The Fund must satisfy the sole purpose test

Explanation

The Fund must be established and must be maintained solely for those Core Purposes or Ancillary
Purposes as defined in the SIS Act. The SIS Act defines Core Purposes to include the provision of
benefits to a Member upon his or her retirement or to the Legal Personal Representative or
Dependants of the Member in the event of the Member's death.

The SIS Act also provides that the Trustee may maintain the Fund for other Ancillary Purposes on
the condition that one of the Core Purposes is satisfied. The Ancillary Purposes may include the
provision of temporary or permanent incapacity benefits to a Member where the Member
terminates employment as a consequence of ill-health.

The terms Core and Ancillary Purposes are defined in the Definitions in Rule 58.

Rule

The Trustee must ensure that the Fund is maintained for one or more of the Core Purposes or for
one or more of the Core Purposes and for one or more Ancillary Purposes and for no other purpose.

Appointing the Trustee

Rule2. Who may and may not be a Trustee

Explanation

The Fund must have a Trustee. Section 174 of the SIS Act must be satisfied in order for the
Fund to be a Self Managed Superannuation Fund. That section requires that:

» each Member must be a Trustee or if the Trustee is a company each Member must be a
director of that company;

» a person who is not a Member may not be a Trustee or a director of a company which is
a Trustee;

There are limited exceptions for Legal Personal Representatives (which are defined to include
persons holding enduring powers of attorney).
If a company is appointed Trustee the constitution of that company should be comparable with
the Rules.
Any person accepting appointment as a Trustee or director of a Trustee Company needs to read
and agree to the Rules.
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Rule

Who may be a Trustee

2.1.  Subject to this Rule and Rule 49 below (which applies on death of a Member) an individual
may only be a Trustee if the individual is a Member.

2.2.  Subject to this Rule and Rule 49 below (which applies on the death of a Member) a
company may only be a Trustee if all the directors of the company are Members.

2.3.  Notwithstanding Rule 2.1 and Rule 2.2 if there is only one person who is a Member then:

(a) if that Member is also the Trustee, one other person must be appointed as a Trustee
provided that person is not an employer of the Member unless they are also the
Member’s relative, or

(b) if a Trustee Company is the Trustee, then the Member must be the sole director of
the Trustee Company or one other person may be appointed as a director of that
company provided that person is not an employer of the Member unless they are also
the Member’s relative.

2.4. If the Member is under a legal disability then the Legal Personal Representative of the
Member may be appointed as a Trustee or director of a Trustee Company in lieu of that
Member.

2.5.  Ifthe Regulator appoints a person or company as a Trustee that person or company may be a
Trustee.

2.6.  Notwithstanding any other provisions of these Rules a person or company shall not be
appointed as a Trustee unless they have provided the Trustee with a written consent to that
appointment and have acknowledged that they have read and agreed to be bound by the
Rules.

2.7.  Notwithstanding any other provision of these Rules a Member or Legal Personal
Representative of a Member may appoint an Approved Trustee as a Trustee in lieu of that
Member.

Who may not be a Trustee

2.8. An individual including a Legal Personal Representative cannot be a Trustee unless
authorised by the Regulator if:

(@)  atany time

1) the individual was convicted of an offence against or arising out of a law of
the Commonwealth, a State, a Territory or a foreign country, being an
offence in respect of dishonest conduct; or

(i) a Civil Penalty Order was made in respect of the person; or
(b) the person is an insolvent under administration; or

(©) a Regulator has disqualified the person (for the purposes of section 120A of the SIS
Act) and the Regulator has not waived that person’s status as a disqualified person.
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2.9. A company cannot be a Trustee unless authorised by the Regulator if:

(@) 1 the company knows, or has reasonable grounds to suspect, that a person who
is, or who is acting as a Responsible Officer of the company has been
disqualified by the Regulator (for the purposes of section 120A of the SIS
Act); and

(i)  the company knows or has reasonable grounds to suspect that:

(1)  the pérson is not eligible under section 126B(1) of the SIS Act to
apply to APRA for a declaration waiving his or her status as a
disqualified person; or

(2)  the person is so eligible under section 126B(1) of the SIS Act to apply
to APRA for a declaration waiving his or her status as a disqualified
person but that person will not make an application under subsection
126B(3) of the SIS Act seeking a waiver of that status; or

(b) a receiver, or a receiver and manager, has been appointed in respect of property
owned by the company; or

(© an official manager, deputy official manager or administrator has been appointed in
respect of the company; or

(d) a provisional liquidator has been appointed in respect of the company; or

(e) the company has begun to be wound up.

Rule3. Appointment of a Trustee

Explanation

This Rule provides the mechanism for appointing those persons eligible to be appointed as
Trustees. This Rule also allows an individual to be replaced as a Trustee by a Trustee Company
and for a Trustee Company to be replaced as Trustee by an individual.

Trustees of the Fund will be personally liable for any liabilities incurred by the Fund (although they
may be entitled to indemnity by the Fund). Where there is more than one Trustee each Trustee is
Jjointly and severally liable for the liabilities of the Fund. As a consequence persons causing the
establishment of the Fund might prefer that a company be appointed the Trustee of the Fund rather
than individuals being appointed Trustees of the Fund.

Rule

3.1.  Upon establishment of the Fund, those persons who have agreed to be Trustee by reason of
execution of the Deed shall be appointed Trustees provided they have consented in writing
to becoming a Member and have agreed to be bound by the Rules.

3.2.  Subject to the provisions of these Rules where the Trustee accepts a person as a Member,
that person or a Legal Personal Representative of that person is appointed as a Trustee
unless that person or a Legal Personal Representative of that person becomes a director of a
company which is the Trustee.
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3.3. Upon retirement of a Trustee and at the direction of that Trustee one of the following is
appointed as Trustee in place of the Trustee who has retired:

(a) a person who is a Member; or
(b) a company all the directors of which are Members; or
(c) an Approved Trustee,

if that person, company or Approved Trustee is not already a Trustee.

Becoming a Regulated Superannuation Fund

Rule4. The Trustee must ensure that the Fund is a Regulated Superannuation
Fund

Explanation

The tax concessions contained in the Income Tax Assessment Act 1936 only apply to a Self
Managed Superannuation Fund that is a Complying Self Managed Superannuation Fund. A Self
Managed Superannuation Fund will not be a Complying Self Managed Superannuation Fund if it is
not a Regulated Superannuation Fund.

Rule

The Trustee must cause the Fund to be a Regulated Superannuation Fund.

Trustee Operations and Obligations

Rule5. Removal and Retirement of a Trustee

Explanation

The purpose of this Rule is to provide a mechanism for the removal or retirement of a person or
company as a Trustee.

Rule

5.1. A Member may retire as a Trustee provided:
(a) a company of which the Member is a director is appointed as Trustee; or

(b) a Legal Personal Representative of that Member is appointed as a Trustee.

3.2. Notwithstanding Rule 5.1 a Member may retire as a Trustee if the Fund is no longer a Self
Managed Superannuation Fund irrespective of whether or not some other Trustee is
appointed in place of that Member.

5.3. A company may retire as a Trustee provided all directors of that company or Legal Personal
Representatives of those directors who are Members are appointed as Trustees or another
company is appointed as a Trustee, provided the directors of that company are all Members
of the Fund.
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5.4. Subject to these Rules and the Act a person or company is removed as a Trustee:

(a) if the Trustee is a person — upon that person ceasing to be a Member;

(b) if the Trustee is a company — on that date four months from the time one or all of the
directors of the company cease to be Members;

(©) if the Trustee is prohibited from being a Trustee by reason of Rule 2.8 or Rule 2.9 —
on that date a Trustee is so prohibited from being a Trustee;

(d)  if the continued appointment of the Trustee as a Trustee will cause the Fund to be a
Non-complying Self Managed Superannuation Fund — on the day before the day the
continued appointment of the Trustee as a Trustee will cause the Fund to be a Non-
complying Self Managed Superannuation Fund.

Rule 6. Remuneration and Indemnification of a Trustee
Explanation

A Fund will not be a Self Managed Superannuation Fund if the Trustee receives any remuneration
for acting as Trustee unless the Trustee is an Approved Trustee.

- Rule
6.1.

6.2.

A Trustee shall not be entitled to be remunerated for acting as a Trustee unless the Trustee is
an Approved Trustee.

A Trustee may apply the assets of the Fund in indemnification of itself or a former Trustee
for expenses incurred by itself or a former Trustee in managing or administering the Fund
provided:

(2)

(b)

the Trustee or the former Trustee acted honestly in the matter in respect of which the
indemnification is sought;

the Trustee or the former Trustee did not intentionally or recklessly fail to exercise,
in relation to the matter in respect of which indemnification is sought, the degree of
care and diligence that the Trustee or the former Trustee was required to exercise.
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Rule 7.  Trustees’ meetings

Explanation
If there is more than one Trustee, the Trustees should meet to decide matters such as the:

>

YV V.V V V V

>
>
>

Normally the Manager, the person whom the Trustees have appointed to be responsible for the
day-to-day administration of the Fund, will call meetings. However Members with Members’
Account balances equal to 50% or more of the balances of all Members’ Accounts can also call
a meeting.

Where the Trustee is a company decisions will be made at meetings of the directors of that
company rather than at meetings of the Trustees. In this case meetings of the company must be
held in accordance with the constitution of that company. This is another reason why it is
important that the constitution of a Trustee Company is comparable with the Rules.

appointment of various professional advisers to the Fund including the Auditor,
establishment of the Fund’s cash account,

setting of an investment objective and investment strategy for the Fund,

admission of Members to the Fund,

acquisition and disposal of investments pursuant to the investment strategy,

approval of the payment of Benefits to a Member (including a payment of a Pension),

payment of a Death Benefit to a Dependant or Legal Personal Representative of a
deceased Member,

acceptance of a Binding Death Benefit Nomination from a Member,
review of audit reports,

creation of any Reserves.

Rule
7.1.

7.2.

If there is more than one Trustee the Trustees must meet if the Manager or Members, the
balance of whose Members’ Accounts is equal to more than one half of the balance of all
Members’ Accounts, serves a notice of the meeting upon the Trustees requiring the Trustees
to make a decision pursuant to these Rules.

The Manager or Members must give reasonable notice of any such meeting to each of the
Trustees (which may be by mail, facsimile or email to that address, facsimile number or
electronic address last nominated by each Trustee) unless the Trustees unanimously agree
that the meeting may be held on some earlier date. Such written notice must:

(a) set out the place, date and time for the meeting (and, if the meeting is to be held in
two or more places, the technology that will be used to facilitate this); and

(b) state the general nature of the business of the meeting.
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7.3.

7.4.

1.5.

7.6.

7.7.

7.8.

Rule 8.

Where, through a link established by means of any system of telephone, audio or audio-
visual communication approved by the Trustees for the purpose of any meeting of the
Trustees, the Trustees will be taken to be assembled together at a meeting and all
proceedings of the Trustees, conducted with the aid of the link, will be as valid and effectual
as if conducted at a meeting at which all Trustees were physically present.

At any meeting of the Trustees a quorum is equal to that number of Members, or the Legal
Personal Representatives of those Members, the balance of whose Members’ Accounts, is
equal to more than one half of the balance of all Members’ Accounts.

At any meeting of the Trustees, unless the Trustees unanimously agree otherwise, a Trustee
shall be entitled to cast that number of votes as is equal to the nearest number of whole
dollars of the balance of the Member’s Accounts of that Trustee.

A resolution shall not be passed at any meeting of the Trustees unless it is passed by the
casting of a majority of the votes entitled to be cast by Trustees who are present at that
meeting.

A Trustee may appoint a person to act as that Trustee’s proxy at any meeting of the
Trustees.

If a circulating minute, containing a statement that the Trustees are in favour of a resolution
in the terms set out in that document, has been signed by all Trustees, a resolution in those
terms will be taken to have been passed at a meeting of the Trustees held on the day and at
the time at which the document was last signed by a Trustee. Two or more separate
documents containing statements in identical terms, each of which is signed by one or more
Trustees, will together be taken to constitute one document for the purposes of this Rule.

Trustee’s records

Explanation

A written record must be kept of all decisions made by the Trustee in relation to the Fund. Those
records should be held for ten years.

Rule
8.1.

8.2.

8.3.

8.4.

If there is only one Trustee that Trustee must make a written record of all decisions made by
the Trustee as Trustee.

If there is more than one Trustee the Trustees must keep minutes of every meeting held by
those Trustees.

If the Trustee is a company the minutes of the meetings of the directors of that company
shall be deemed for the purposes of this Rule to be records of the Trustee.

Records and minutes required by this Rule must be kept for at least ten years from the date
the decision was made or the date of the meeting.
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Rule9. Trustee’s covenants

Explanation

The Act requires that the rules of a Regulated Superannuation Fund contain certain covenants (if
the rules do not contain these covenants the Rules are deemed to contain those covenants). Whilst
some of those covenants are contained elsewhere in these Rules, they have all been reiterated here
to highlight the code of conduct that a Trustee must adopt as a Trustee.

Rule
A Trustee by accepting appointment as a Trustee agrees:
(a) to act honestly in all matters concerning the Fund;

(b) to exercise, in relation to all matters affecting the Fund, the same degree of care,
skill and diligence as an ordinary prudent person would exercise in dealing with
property of another with whom the person felt morally bound to provide;

(c) to ensure that the Trustee’s duties and powers are performed and exercised in the
best interests of the Members;

(d to keep the money and other assets of the Fund separate from any money and assets,
respectively:

1 that are held by a Trustee personally or,

(it)  that are money or assets as the case may be, of a Standard Employer-
Sponsor, or an Associate of a Standard Employer-Sponsor, of the Fund;

(e) not to enter into any contract or do anything else, that would prevent the Trustee
from, or hinder the Trustee in properly performing or exercising the Trustee’s
functions and powers;

§3) to formulate and implement a written investment strategy in accordance with the
provisions of the Act;

(2 if there are any Reserves of the Fund — to formulate and implement a written strategy
for the prudential management of those Reserves consistent with the Fund’s
investment strategy and its capacity to discharge liabilities (whether actual or
contingent) as and when they fall due;

(h) to allow a Member access to Prescribed Information and any Prescribed Documents.
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Admittance of Members

Rule 10. 'Who may become a Member

Explanation

There are generally no restrictions on who can be a Member of the Fund provided the Member
or their Legal Personal Representative is eligible to be appointed a Trustee. For example a
child or a person that is not employed may become a Member of the Fund.

This Rule would also allow the Trustee to admit a non-member spouse as a Member to facilitate
a payment splitting arrangement established under Part VIIIB of the Family Law Act 1975.
However a trustee is not forced under any circumstances to admit a person as a member of the

Sfund.

Rule

10.1. The Trustee may in its absolute discretion admit a person as a Member provided:

(a) that person has provided the Trustee with an Application Form and has agreed to be
bound by the Rules;

(b) admission of that person as a Member would not result in the Fund losing its
Complying Self Managed Superannuation Fund status; and

(©) the person or the Legal Personal Representative of that person is eligible to act and
accept appointment as a Trustee or is eligible to be and is willing to accept
appointment as a director of a company which is eligible to and will accept
appointment as a Trustee.

10.2. Subject to these Rules and the Act the Trustee must admit a person as a Member where that
person is in receipt of a Pension from the Fund.

Rule 11. Members have read and are bound by the Rules

Explanation

The Corporations Act 2001 requires any new Member of the Fund to be made aware of all matters,
events, rights and circumstances that may arise where they acquire an interest in a Self Managed
Superannuation Fund.

Rule

By applying for membership of the Fund a Member acknowledges having read the Product
Disclosure Statement and agrees to be bound by the terms of the Deed and the Rules. A Trustee
may prohibit a person becoming a Member of the Fund if they are of the opinion that the person has
not read and understood the Fund’s Product Disclosure Statement, the Deed and the Rules of the
Fund.
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Rule 12. Application Form

Explanation
Prospective Members are required to provide the Trustee with an Application Form.
The Application Form may (amongst other things) require a prospective Member to:

>
>
>
>

>

acknowledge that the person has read the Product Disclosure Statement;
agree to be bound by the Rules,
be a Trustee of the Fund or a director of a company which is a Trustee of the Fund;

provide such information (including medical information) to the Trustee as the Trustee
requires;

provide the Trustee with a death benefit nomination.

Rule
12.1.

12.2.

A person shall not be admitted as a Member or receive a Pension from the Fund unless that
person has completed an Application Form in the form required by the Trustee and has
agreed in writing that they have read the Product Disclosure Statement, Deed and Rules of
the Fund as well as agree to be bound by the Fund’s Rules.

Where a person may be entitled to be paid a Pension following the death of a Member and
that person does not wish to become a Member or the Trustee decides that the person is not
to become a Member, then the Trustee is to transfer an amount as would have been added to
a Member’s Pension Account to fund the payment of a Pension for the benefit of that person
to another Complying Superannuation Fund or eligible rollover fund. Any such transfer is
to be made in accordance with Rule 24 and must occur within three months of the time that
the person became entitled to be paid a Pension.

Rule 13. Receipt of an Application Form

Rule
13.1.

13.2.

13.3.

On receipt of an Application Form from a person and after that person produces such
documents and evidence, and submits to such medical examination and checks, as the
Trustee may reasonably and lawfully require the Trustee may admit that person as a
Member.

Within 6 weeks of receipt of an Application Form the Trustee shall advise the person
applying for membership whether or not that person has been accepted for admission as a
Member and whether or not any conditions will be attached to that person’s membership.

If the Trustee has agreed to accept a person as a Member but subject to conditions as to that
person’s membership that person can within 6 weeks of notification by the Trustee pursuant
to Rule 13.2 either accept or reject that offer of membership.
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Death Benefit Nominations

Rule 14. Binding Death Benefit Nomination

Explanation

If the Trustee decides to accept Binding Death Benefit Nominations from Members then the
Trustee must put in place a binding death benefit nomination policy, details of which are to be
sent to all members.

Before accepting a Member’s request for a Binding Death Benefit Nomination, the Trustee
should assess the cash flow requirements that may be faced by the Fund in the event of the
Member’s death and any death benefit becoming payable.

The Trustee might seek professional advice from an actuary. If the Trustee is of the view that the
Trustee may be unable to comply with the Member’s request the Trustee may, after discussion
with the Member, request that the Member resubmit the Binding Death Benefit Nomination.
Alternatively, the Trustee may reassess the Fund’s insurance plan and increase any life
insurance cover.

Any Binding Death Benefit Nomination may be amended by the Member at any time provided the
Trustee is notified in writing of that amendment.

A Binding Death Benefit Nomination ceases to have effect on that date three years after it was
first signed or last confirmed or updated by the Member. However the Rules provide for the
Trustee to exercise discretion to extend the Member’s Binding Death Benefit Nomination where
the Member’s circumstances remain unchanged except that the Member may have become
mentally incapacitated.

Rule

14.1. The Trustee must provide Members with information that the Trustee reasonably believes
the Member reasonably needs for the purpose of submitting a Binding Death Benefit
Nomination.

14.2. A Member may provide the Trustee with a Binding Death Benefit Nomination or a
replacement to a prior Binding Death Benefit Nomination.

14.3. The Trustee may accept or reject a Binding Death Benefit Nomination. If the Trustee
accepts a Binding Death Benefit Nomination the Trustee shall be bound to act in accordance
with that Binding Death Benefit Nomination. If the Trustee does not accept a Binding
Death Benefit Nomination within six months of its submission it is deemed to have been
rejected. If the Trustee rejects the Binding Death Benefit Nomination the Member may
submit another Binding Death Benefit Nomination.
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14.4. A Binding Death Benefit Nomination:

(@)
(b)

(©)

(d)

©

Rule 15.

must be in writing;

must require the Trustee to provide any benefits in respect of the Member, on or after
the death of the Member, to a Legal Personal Representative or a Dependant of the
Member;

must be signed, and dated, by the Member in the presence of two witnesses, being
persons:

)] each of whom has turned 18; and
(i)  neither of whom is a person capable of benefiting under the notice; and

must contain a declaration signed, and dated, by the witness stating that the notice
was signed by the Member in his or her presence.

will cease to have effect after three years from the date of acceptance by the Trustee
unless the Trustee, in its absolute discretion considers that a Member’s Binding
Death Benefit Nomination should continue to have effect.

Non-binding Death Benefit Nomination

Explanation

A Member might request the Trustee to pay their Death Benefits in a particular way and fo
particular persons. Such requests or directions are at the discretion of and non-binding upon the

Trustee.

Rule

15.1. A Member may provide the Trustee with a Non-binding Death Benefit Nomination. This
Nomination may request the Trustee, at its discretion, to provide benefits on death of the
Member to persons named by the Member in that nomination.

15.2. The Trustee may accept, amend or reject a Non-binding Death Benefit Nomination. If the
Trustee amends or rejects the Non-binding Death Benefit Nomination the Member may
submit another Non-binding Death Benefit Nomination.

15.3. A Non-binding Death Benefit Nomination is not binding upon the Trustee.

15.4. A member of a Fund may also direct the Trustee to act, do or carry out a particular course of
action on their death or incapacity. However the Trustee is not bound by any such direction
and the Trustee must not comply with that direction if it causes the Fund to become a Non-
Complying Self Managed Superannuation Fund.
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Part Two: Operation and Administration of the Fund

Termination of Membership

Rule 16. Expulsion of a Member

Explanation

The object of this Rule is to allow the Trustee to expel a Member for any reason the Trustee
considers necessary. For example, where a person becomes bankrupt or does anything else to
Jjeopardise the status of the Fund as a Complying Self Managed Superannuation Fund they must be
removed as Trustee. In these circumstances they are no longer eligible to remain as a Member
unless the Trustee appoints an Approved Trustee as Trustee.

Rule

16.1. The Trustee may expel a Member as a Member of the Fund for any reason that the Trustee
determines. At the same time the person must retire as Trustee of the Fund.

16.2. If a Member is expelled from the Fund pursuant to Rule 16.1 the balance of the Member’s
Accounts are to be transferred to such other Superannuation Entity as requested by the
Member and if the Trustee of the Fund has not received a transfer notification from a
Member or former Member within a period of sixty days from the time the Trustee notified
the Member of their expulsion, the Trustee may transfer the Member’s Accounts to an
Eligible Rollover Fund.

Rule17. Ceasing to be a Member

Explanation
Normally a Member will only cease being a Member:
» if the Member dies; or

» the Member ceases to be eligible to be a Trustee (or ceases to be eligible to be a director
of a company which is a Trustee);

» The Trustee also has the power to determine that a Member should no longer be a
member (for example this may follow the separation of spouse members).

Rule

Unless prohibited by the Act a Member shall be deemed to have ceased to be a Member on the first
to occur of the following:

(a) upon the Member no longer being entitled to Benefits from the Fund;
(b) upon the Trustee determining that the Member should no longer be a Member;

(©) the death of the Member or if the Trustee decides otherwise, no later than the time
any Legal Personal Representative of the Member remains as Trustee or director of
the Trustee Company;
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(d the date being no later than the earliest of either:

(1) three months from the date a Member became ineligible to be a Trustee or to
be a director of a company which is a Trustee (unless the Member has
appointed a replacement Trustee that meets any conditions laid down in Rule
2); or

(i)  the date just before a Member became ineligible to be a Trustee or to be a
director of a company which is a Trustee (unless the Member has appointed a
replacement Trustee that meets any conditions laid down in Rule 2).

Members’ Accounts

Rule 18. The Trustee must keep Members’ Accounts

Explanation

The Trustee must keep an individual account for each Member. An account may be either a
Member’s Accumulation Account or a Member’s Pension Account. More than one account may be
kept for each Member.

Rule

18.1. The Trustee must keep accounts for each Member, which record Contributions received,
income earned, amounts allocated to or from Reserves, Benefits paid and all other amounts
added to or deducted from the Member’s Account.

18.2. The balance of a Member’s Account must be positive.
18.3. More than one Member’s Account can be kept for a Member.

18.4. A Member’s Account can be an Accumulation Account or a Pension Account.
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Rule 19. Additions to a Member’s Account

Explanation

Additions to a Member’s Account will normally represent Contributions, roll-overs or Earnings.
They may also include an allocation made by the Trustee from a Reserve into a Member’s Account.
The amount of Earnings added to a Member’s Account is to be determined by the Trustee (see Rule
33) and may depend on the investment strategy adopted by the Trustee.

Rule

On the last day of each month or such other time as the Trustee might determine the Trustee shall
add to a Member’s Account:

(a) the amount of Contributions received by the Trustee for the benefit of the Member;

(b) at the discretion of the Trustee the amount of such Earnings of the Fund as the
Trustee believes should be added to that Member’s Account; and

(c) such other amounts including allocations of Reserves as the Trustee might
determine,

(d) provided that any such additions do not cause the Fund to become a Non-Complying
Self Managed Superannuation Fund.
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Rule 20.

Deductions from a Member’s Account

Explanation

Deductions from a Member’s Account will normally represent expenses directly attributable to the
Member or that portion of the Fund’s general expenses that the Trustee requires to be allocated to
the Member’s Account. Deductions may also include any losses or a transfer made by the Trustee
Jrom a Member’s Account to a Reserve or another Member’s Account.

Rule

On the last day of each month or such other time as the Trustee might determine the Trustee shall
deduct from a Member’s Account:

@

(b)

©

(d)

(©

the amount of such expenses that the Trustee believes should be deducted from that
Member’s Account;

the amount of any losses that the Trustee believes should be deducted from that
Member’s Account;

the amount of any payments of Benefits made to the Member or any other person
from that Member’s Account;

the amount of any Taxes payable by the Trustee that the Trustee believes should be
deducted from that Member’s Account; and

any other amount which the Trustee believes should be deducted from that
Member’s Account, including any amount to be transferred to a Reserve or to
another Member’s Account, provided that the amount of any such deduction would
not cause the balance of the Member’s Account to be less than that Member’s
Minimum Benefits unless allowed under the Act; and

provided that any such deduction does not cause the Fund to become a Non-Complying Self
Managed Superannuation Fund.
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Appointment of Auditor and Specialists

Rule21. The Trustee must appoint an Approved Auditor and may appoint a
Specialist.

Explanation

The Trustee is bound by the laws contained in the Act to appoint an Auditor each year to audit the
Fund. One of the requirements of these laws is for the Trustee to appoint an Auditor to audit the
Fund both financially and also from a compliance perspective each and every year. The Auditor
should produce an annual report to be considered at a meeting of the Trustees.

Rule

21.1. On establishment of the Fund and for every subsequent year of income the Trustee must
appoint an Auditor for the Fund who must give to the Trustee a report in the form required
by the Act in respect of the operation of the Fund for that year. The Trustee must consider
the report and implement any action recommended by the Auditor.

21.2. On establishment of the Fund and thereafter as the Trustee shall determine the Trustee shall
appoint such specialists as required by the Trustee to assist the Trustee in ensuring that the
Fund remains a Complying Self Managed Superannuation Fund as well to assist the Trustee
in the management and administration of the Fund.

Contributions, Roll-Overs and Transfers

Rule 22. Who can make Contributions

Explanation
The Trustee may accept Contributions from:

(i) a Member;

(ii)  a Member’s employer;

(iii)  a Member’s Spouse;

(iv)  arelative of a Member;

v) an employer of the Spouse or relative of the Member;

(vi)  the Regulator;

(vii)  the Government, or

(viii) any other person or entity,

provided the Contributions are made in accordance with the Act. Contributions may be made in
cash or by an in specie transfer of assets. However care needs to be taken that the rules in the
Act dealing with the acquisition of assets from Members are not contravened.

Rule

A person may make Contributions to the Fund for the benefit of a Member provided the Fund will
not, by reason of acceptance of those Contributions:

(@) become a Non-Complying Self Managed Superannuation Fund, or
(b)  bein breach of the Act.
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Rule 23. The Trustee may accept a transfer from another Superannuation
Entity

Explanation

A Member may request the Trustee to accept a transfer of a Member’s superannuation benefits
from another Superannuation Entity.

The Trustee has absolute discretion as to whether to accept any such transfer from another fund.
The Trustee can make an acceptance subject to conditions. Where the Trustee resolves to accept
an in specie transfer of assets in respect of a Member, the Trustee must ensure that the transfer
of the asset to the Fund does not breach the Act or the Rules of the Fund.

Rule

A Member may request that the Trustee accept a transfer of superannuation benefits to the Fund
from another Superannuation Entity. The Trustee shall in its sole discretion determine whether or
not to accept the whole or part of such amount and whether or not conditions should apply to the
acceptance of that transfer. The Trustee cannot accept a transfer to the Fund if acceptance of that

transfer would cause the Fund to become a Non-Complying Self Managed Superannuation Fund.

Rule 24. The Trustee may transfer a Member’s Entitlement

Explanation

A Member may request the Trustee to transfer or rollover all or part of their Member’s Account
fo another Superannuation Entity or to another Member’s Account. The Trustee also has this
discretion.

This may be required where a Member of the Fund is separated from their Spouse or where a
Member terminates membership of the Fund due to the operation of another Rule.

Rule
24.1. If a Member:

(a) requests the Trustee to transfer or rollover all or part of their Member’s Account to

another Superannuation Entity or to another Member’s Account, and

(b) the Trustee is satisfied that any such transfer or rollover will not cause the Fund to be

a Non-Complying Self Managed Superannuation Fund,

then the Trustee shall, within such period as required by the trustees to give effect to the
transfer or rollover, transfer or rollover the whole or that part of the Member’s Account to

that other Superannuation Entity or to the other Member’s Account.

24.2. The Trustee, at its sole discretion may transfer the balance of a Member’s Account to
another Complying Superannuation Fund or to another Member’s Account provided that in
so doing the Fund does not become a Non-Complying Self Managed Superannuation Fund

or breach the Minimum Benefit Standards of the Act.

24.3. The Trustee may effect the transfer or rollover in the manner and form of its choice

including whether the transfer is by way of cash or assets or has conditions attached.
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Investments

Rule 25. The Trustee must formulate an investment strategy

Explanation

The Trustee must prepare and implement a written investment strategy. This is a requirement of
the Act. The investment strategy:

> must reflect the purpose and circumstances of the Fund and have particular regard to the
membership profile, Benefit structure, tax position and liquidity requirements of the
Fund;

» should set out the investment objectives of the Fund and detail how the Trustee will
achieve those objectives;

Breaches of the investment strategy requirement may result in the Trustee being fined or sued for
loss or damages. In addition, the Fund could become a Non-Complying Superannuation Fund.

At certain times the Trustee may receive cash from Contributions for a Member or in respect of
the disposal of an asset. In such cases the investment strategy is to be automatically adjusted for
any such changes provided the change is for a period no longer than two months. If the
adjustment is for a longer period the Trustee is required to adjust the investment strategy.

Rule

25.1. The Trustee must formulate and implement an investment strategy that considers the whole
of the circumstances of the Fund including, but not limited to, the following:

(a) the risk involved in making, holding and realising, and the likely return from the
Fund’s investments considering its objectives and its expected cash flow
requirements;

(b) the composition of the Fund’s (or part of the Fund’s) investments as a whole
including the extent to which the investments are diverse or involve the entity in
being exposed to risks from inadequate diversification;

(c) the liquidity of the Fund’s investments considering its expected cash flow
requirements;

(d the ability of the Fund to discharge its existing and prospective liabilities;
25.2. The investment strategy must be documented in writing and signed by the Trustee.

25.3. The investment strategy may consist of one strategy for the whole of the Fund or separate
investment strategies for the various parts of the Fund including for particular Members or
specific Benefits payable to a Member.

25.4. The Trustee may amend an investment strategy from time to time. If the Trustee amends an
investment strategy all Members affected by any such amendment shall be advised in
writing of all details of the amendment.

25.5. A Member may at any reasonable time request the Trustee to produce the investment
strategy for inspection and the Trustee shall comply with this request by the Member.
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25.6. The Trustee must also set an investment strategy for one or more Reserves of the Fund. Any
such investment strategy must be based upon the prudential management of assets of the
Reserve or such other requirements as laid down in the Act.

25.7. In setting the investment strategy the Trustee may act on the advice of an investment adviser
provided the Trustee reasonably believes that the adviser is qualified and has the necessary
skills to provide such advice.

25.8. The Trustee may receive cash from Contributions for a Member or in respect of the disposal
of an asset. In such cases the investment strategy is to be automatically adjusted for any
such changes provided the change is for a period no longer than four months.

Rule 26. The Trustee must invest the assets of the Fund

Explanation

The Trustee must invest the assets of the Fund.

The Trustee must ensure all investment decisions are made in accordance with the investment
strategy.

While all of the assets of the Fund might be in cash, the Trustee of the Fund must have
determined in an investment strategy that cash is the appropriate investment of Fund assets at
this time.

Rule

The Trustee must, as allowed by these Rules, invest all Contributions, Reserves and Earnings of the
Fund in accordance with the Fund’s investment strategy.

Rule 27. A Member can request the Trustee to invest their account separately
or jointly

Explanation

The Trustee may adopt a “pooled investment strategy” or a “separate investment strategy” for
the Fund. The Rules provide that a Member may request that the trustee operate an investment
strategy for each of their Member accounts in the Fund or in respect of a group of Member
accounts. Where a separate investment strategy is used, specific assets should be set aside or
segregated to meet the needs of the separate investment strategy.

Rule

A Member can request the Trustee to invest Contributions, transfers or rollovers made to the Fund
for the benefit of that Member and income on those Contributions, transfers and rollovers separately
from any other investment of the Fund. The Trustee may or may not accept that request.
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Rule 28.

Authorised investments

Explanation

These wide provisions are to ensure that there is no doubt as to a Trustee’s ability to make various
investments. The Trustee should not make investments if that would cause the Fund to fail the “sole
purpose test” or become a Non-Complying Self Managed Superannuation Fund.

Rule

28.1. Subject to the Act, these Rules and provided any investment does not result in the Fund
becoming a Non-Complying Self Managed Superannuation Fund the Trustee may invest the
assets of the Fund as if it were the absolute and beneficial owner of those assets. In
investing the assets of the Fund the Trustee shall exercise that diligence and prudence as an
ordinary prudent person would exercise in conducting their own affairs.

28.2. Unless otherwise prohibited by the Rules, the Trustee may invest the assets of the Fund in
any investment the Trustee believes appropriate. The investments may be both within and
outside Australia. In particular, the Trustee shall have the power to apply or invest any
moneys requiring to be invested under these Rules either alone or in partnership or co-
ownership with any person or persons:

(@)

(b)

©

(d)

()

®

Authorised investments: in any one or more of the investments from time to time
sanctioned by law in any State or Territory of Australia for the investment of trust
moneys;

Real and personal property: in the acquisition of real or personal property or any
interest therein and without limiting the generality thereof of any patent, copyright,
design, formula, secret process, concession, trademark and other like right or
privilege in Australia or in any other country and although the acquisition is not
made primarily for the production of income;

Property development: in developing and turning to account any real or personal
property or any interest therein, or any property right or interest which is or may be
subject to these trusts and without limiting such generality by constructing,
reconstructing, maintaining or improving any buildings or by laying out and
preparing land for subdivision, conversion to strata or similar title and for buildings;

Shares: in the acquisition of fully or partly paid shares including; redeemable,
preference or redeemable preference shares, stock debentures, debenture stock
bonds, units, securities or obligations or any interest, with or without deferred,
restricted, qualified or special rights relating thereto and whether or not there is or is
not a liability in respect of any such shares, units, securities or interests, of or in any
public proprietary or no liability company, association, firm, mutual fund or unit
trust wherever incorporated or formed, whether carrying on business in Australia or
in any other country, or in giving any guarantee or otherwise becoming a proprietor
of a company limited by guarantee;

Option and rights: in the acquisition of options, entitlements or rights to any of the
securities mentioned in paragraph (d) of this sub-clause;

Deposit: on fixed deposit or at call with any bank, savings bank, building society,
company, corporation or firm wherever incorporated or situated and wherever
carrying on business;
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e

(h)
(M)

Q)

(k)

M

Rule 29.

Insurance: in the acquisition of any policy of assurance or insurance of any kind
whatsoever;

Loans: in making loans to any person or company except to Members of the Fund;

Precious objects: in the purchase of gold, silver, works of art, coins, stamps,
furniture, ornaments, precious objects, jewellery and antiques;

Commodity contracts: in the acquisition of foreign currencies, hedging contracts,
commodity contracts and also options or future contracts of any kind which are
quoted on a recognised stock exchange;

Permanent building society: in the lodgement of moneys with a permanent building
society wherever situated by taking up shares therein or depositing funds therewith;

Deferred property: in the acquisition of any reversionary or deferred property or
rights of any description.

Trustee Powers

Explanation

This Rule is designed to give the Trustee sufficient powers to administer the Fund and manage the
investments of the Fund.

Rule

29.1. In the administration of the Fund and in the exercise of the powers, authorities and
discretions conferred by the Deed, by the Rules or by law the Trustee shall have the
following powers:

(a)

(b)

©

(d)

(©)

Generally deal with Fund assets: to sell, call in, convert into money, grant options
or rights to purchase, mortgage, charge, sub-charge, or otherwise deal with or
dispose of or transfer any item or asset comprising the whole or part of the Fund;

Real property: to acquire, dispose of, exchange, mortgage, sub-mortgage, lease, sub-
lease, grant, release or vary any right or easement or otherwise deal with any interest
in real property;

Personal property: to acquire, dispose of, exchange, hire, lease, mortgage or
otherwise deal with any interest in personal property;

Lease: to rent premises from any person, acquire the interest of any lessee in any
lease, purchase, hire, take on lease, grant leases, sub-leases, tenancies or rights of
any nature to any interest in real estate, motor vehicles, computer hardware and
software, fixtures and fittings, furniture, utensils, plant and equipment and other
personal property of any description;

To let: to lease and let property owned by the Fund or held by the Trustee pursuant
to the provisions of these Rules upon terms and conditions as the Trustee may
decide, to accept surrenders from, and to make arrangements with a lessee or tenant
as the Trustee may consider appropriate;
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® Engage specialists: to employ or engage agents or professionals in the execution of
the trusts and powers and instead of acting personally from time to time to employ or
engage and pay out of the trust fund such managers, agents, self managed
superannuation fund advisers, solicitors, barristers, auditors, accountants, brokers,
surveyors or other persons, to transact any business or to do any act required to be
done in connection with the administration of the trusts declared in this deed, and to
act upon the opinion or advice of any such person without being responsible for any
loss or damage occasioned by acting in accordance therewith;

() To lend: subject to these Rules and the Act to lend and advance moneys;

(h)  Bank accounts: to open in the name of the Fund or in the name of any person or
corporation as nominee of the Trustee, or in the joint names of the Trustee and
another, any cheque, savings or other bank account with any bank or financial
institution wherever situated, as the Trustee decides, with full power to operate or
close any such account;

(1) Management expenses: to pay out of the assets, Reserves or the income of the Fund
all costs charges and expenses incidental to the management of the Fund or to the
exercise of any power, authority or discretion contained in the Rules or the Deed;

G Pay general expenses: to pay insurance premiums, rates, taxes, rents, and outgoings
in connection with any real or personal property of the Fund from the assets, reserves
or the income of the Fund and to manage such property and effect repairs as the
Trustee may consider necessary or advisable;

(k) Corporate securities: with respect to any company in which the Trustee holds
shares, stocks, debentures, options, convertible notes or is otherwise interested or
concerned (“securities”) to exercise the following powers in addition to powers
conferred by law:

1) to pay calls on securities or to permit securities to be forfeited and sold;
(i)  to purchase securities and to take up securities of a new issue;

(i)  to attend meetings personally or by proxy, attorney or representative and vote
at the discretion of the Trustee;

(iv)  to sell securities at such price and upon such terms with or without security
as the Trustee decides;

V) to agree to any arrangement relating to the sale, transfer or exchange of any
securities, or modifying any rights, privileges or interests in relation to the
securities, to agree to any scheme or arrangement for the increase or
reduction of the value or amounts of any shares or stock or of the capital of
any company in which any securities form the whole or any part of the Fund,
or by which any such securities are substituted or given in exchange, either
wholly or partly for other securities, whether in the same company or not, for
any such purpose to deposit, surrender or exchange any scrip or documents of
title relating to the securities and generally to manage and deal with any
securities as if the Trustee owned them beneficially; and
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(vi)  to agree in respect of a winding up with the liquidator of the company or any
member of such company or any other person, in all things as the Trustee
shall decide, for the division or partition in kind or specie of the assets or
property of whatsoever nature of the company and to accept any of the assets
and property in payment or satisfaction of any interest of the Trustee in the
company with power to pay any moneys by way of equality of division or
partition;

()] Unit trust interests: to acquire units or sub-units of any fixed or flexible unit trust
either by way of application, purchase or by way of settlement by the Trustee in the
establishment of such unit trust and to exercise all rights including voting rights and
perform all obligations as a holder of any units in such trust and to accept all
distributions by the trustee of such unit trust;

(m)  Franchises: to acquire by means of purchase or otherwise and to sell, dispose,
relinquish or otherwise deal in franchises, franchise agreements, licences or things of
like nature;

(n) Subdivision of property: to partition or agree to the partition of or to subdivide or
agree to the subdivision of property of any kind which, or any interest in which, may
for the time being be subject to these trusts and to pay moneys by way of equality or
partition;

(0) Maintain property: to maintain and preserve in good condition any real or personal
property of the Fund or otherwise held by the Trustee according to the Rules and to
pay or defray those costs;

()] Power to set aside: to set aside out of the income or capital of the Fund from time to
time such money as may in the opinion of the Trustee be sufficient to meet any debt
or obligation due or accruing;

(@ Future contracts and options: to engage brokers and commission agents and vary
and determine the terms of any such engagement and either directly or through any
broker or agent in any market in any part of the world buy sell, open, close-out or
otherwise deal in futures contracts of all kinds, to enter into, vary, exercise, abandon
or sell any put or call option or rights, or to place bids, make offers, hedge and effect
orders including buying, selling, straddle, switch and stop-loss order, to tender and
take delivery of commodities and currencies which are the subject of any futures
contract or option, and otherwise to do and perform all things so as to operate on,
utilise or deal with the facilities of any stock or futures exchange provided the
Trustee maintains a risk management strategy;

(v) Trustee’s power to deal with itself: notwithstanding any rule or law or equity to the
contrary, to acquire as property of the Fund real or personal property the legal and
beneficial interest in which is at the date of such acquisition the absolute property of
the Trustee PROVIDED THAT any property so acquired is acquired for a
consideration being not greater than the current Market Value of the property and
upon which such acquisition the beneficial interest in and to the property shall be
held by the Trustee according to the Rules;
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(8) Policies: to effect or acquire policies of life assurance of any kind on the life of any
Member or in respect of sickness, disability or accident to any Member; to pay
premiums transfer, surrender, change the situs of and deal with these policies in any
manner whatsoever, whether or not these policies are individual policies on the life
of one person or a group policy on the lives of two or more persons; to purchase or
enter into insurance or investment bonds whether or not the bonds are linked to a
policy over the life of any person;

(® Agency and licences: to apply for, purchase and hold any permit, agency or licence
which may be desirable or required to enable or facilitate the carrying on of any
business which the Trustee is empowered to engage in and to surrender, relinquish,
sell, vary or assign the same;

() Choses-in-action: to acquire choses-in-action including debts and obligations of all
kinds for value or by way of gift or at a discount or at a premium and to assign,
release, vary, relinquish or otherwise deal with the choses-in-action in any way
whatsoever on such terms and conditions as the Trustee may see fit;

(V)  Receive gifts or distributions: to receive property by gift inter vivos or by
distribution under a will or under the provisions of any other trust or otherwise from
any person as an addition to the trust fund, whether subject to liabilities or not and to
hold these gifts according to the Rules and to administer such additions under these
provisions;

(W)  Legal proceedings: to institute, join in and defend proceedings at law or by way of
mediation or arbitration and to proceed to the final end and determination of, or to
compromise the same and to compromise and settle any such dispute or proceedings
for such consideration and upon the terms and conditions as the Trustee may decide;

(x)  Intellectual property: to apply for, purchase or otherwise acquire and to sell patents,
patent rights, copyrights, trade marks, designs, formulas, licenses, concessions,
know-how and the like, conferring any exclusive or non-exclusive or limited right to
use of any other intellectual property rights and to use, exercise, develop or grant
licenses in respect of or otherwise turn to account the property rights or information
so acquired;

(y)  Release of powers: by irrevocable deed to renounce and release any power
conferred on the Trustee under the Rules in respect of the whole or any part of the
Trustee or the income or any part thereof. Upon such renunciation and release any
power or powers shall be deemed to be at an end and no longer exercisable by the
Trustee to the extent of the renunciation and release;

(z) Incidental powers: to do all such other things as may be incidental to the exercise of
the powers, rights, discretions and authorities hereby conferred on the Trustee.

29.2. These powers shall be in addition to any other powers, authorities and discretions vested in
the Trustee by another provision of the Deed, the Rules or by law.

29.3. These powers shall not be limited by, or be construed so as to be limited by any other
powers, authorities and discretions otherwise provided by the Deed, the Rules or by law.

29.4. In exercising these powers the Trustee must ensure at all times that the Fund remains a
Complying Self Managed Superannuation Fund.
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29.5. A Trustee who is a natural person may be a director of any company in which any moneys
forming part of the Fund are from time to time invested and may receive the remuneration
attached to such office without being liable to account for it unless that appointment would
cause the Fund to become a Non-Complying Self Managed Superannuation Fund.

29.6. Subject to the terms of these rules the Trustee may exercise or concur in exercising all
powers and discretions given under this deed or by law notwithstanding that it or any
person being a director or shareholder of the Trustee has or may have a direct or indirect
interest in the result of exercising such powers or discretion or may benefit either directly or
indirectly as a result of the exercise of any such power or discretion and notwithstanding
that the Trustee for the time being is the sole Trustee.

Rule 30. The assets of the Fund are to be held in the Trustee’s name

Explanation

The Act as well as the Rules of this Fund require that all the assets of the Fund be in the Trustee’s
name and held separately from any assets held by the Trustee personally, a Member personally or
by an employer of a Member of the Fund. No Member has any entitlement to a specific asset of the
Fund.

Rule

30.1. All the assets of the Fund must be held in the Trustee’s name and must be held separately
from any assets held by the Trustee personally, a Member personally, by an employer of a
Member or any other person unless authorised under the Act.

30.2. No Member shall have any entitlement to a specific asset of the Fund nor can a Member
direct a Trustee:

(a) to allocate a specific asset or asset interest to a Member’s Account;

(b) to apply a specific asset to pay either a lump sum or pension benefit on behalf of a
Member; or

() to transfer a specific asset as a death or disablement Benefit.

Rule 31. Trustee may receive distributions or gifts

Explanation

The Trustee of the Fund may receive gifts or distributions, quite apart from any distributions

received by the Trustee in respect of assets of the Fund, from:

(ix)  any company;

(x) any trust including a family trust, testamentary trust or the legal estate of a deceased
person;

(xi)  any partnership;

(xii)  any government or statutory body,

(xiii) any business, commercial or investment enterprise;

so long as the acceptance of any such gift or distribution does not jeopardise the Fund’s status

as a Complying Self Managed Superannuation Fund. Distributions may be in cash, property or

in kind.
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Rule

31.1. A person may make a distribution or gift in cash, property or in kind to the Fund for the
benefit of the Trustee, a Member or Members or for any other purpose provided the Fund
will not by reason of acceptance of those distributions result in the Fund:

(a) becoming a Non-Complying Self Managed Superannuation Fund, or
(b) be in breach of the Act.

31.2. The Trustee may allocate any such distribution or gift at its discretion to the Fund’s
earnings, a Reserve, a Member’s Account or apply it for any such purpose as the Trustee
determines including the payment of a pension to a Member, their Legal Personal
Representative or to a Dependant in the event of the Member’s death.

Rule 32. The Trustee must not borrow

Explanation

Normally the Trustee cannot borrow. A borrowing includes an overdraft. This is a prohibition
imposed by the Act. These Rules reflect that prohibition. As such this prohibition may prevent the
Trustee from acquiring a particular investment. If the Trustee wishes to borrow they should first
obtain advice from a specialist or the Auditor.

Rule
Except as otherwise provided by the Act the Trustee must not:
(a) borrow money; or

(b) maintain an existing borrowing of money.

Determination of Earnings

Rule33. The Trustee must determine the Earnings of the Fund

Explanation

The Trustee must determine the Earnings of the Fund each year or for such other period that the
Trustee chooses.

Rule

The amount of a Fund’s Earnings during any period is to be determined by the Trustee and may
include income received and accrued, realised and unrealised gains and any other such amounts as
the Trustee believes should form part of the Fund’s Earnings.

©2005 Copyright Tribeca Learning (Aust.) Pty Limited 45




Reserves

Rule 34. The Trustee may establish a Reserve

Explanation

The Trustee may create a Reserve. Normally a Reserve would be created to meet an expected
liability of the Fund.

The Trustee might establish the following Reserves:

» An investment reserve to which Earnings will be added before being allocated to
Members or another Reserve.

» A contributions Reserve to which Contributions will be added.

» A pension Reserve to which amounts will be added (generally on the advice of an
actuary) so as to ensure that the Trustee has sufficient funds to pay a Pension.

» A miscellaneous Reserve to which amounts will be added so as to provide the Fund with
Junds to be held in reserve for unexpected contingencies.

> A self-insurance Reserve.

» A section 279D Reserve from which amounts may be paid to the Legal Personal
Representative or Dependant of a Member in the event of the Member’s death.

The Trustee should determine at the time of establishment of a Reserve:
»  What amounts are to be added to or deducted from the Reserve,
» The investment strategy to be adopted for that Reserve,
» The proposed application of that Reserve.

Rule

34.1. The Trustee may from time to time establish such Reserves and add, deduct and allocate
amounts to those Reserves as it considers appropriate (except that it may not establish a
Reserve or add or deduct any amount to or from a Reserve if those actions would result in

the Fund becoming a Non-Complying Self Managed Superannuation Fund).

34.2. The Trustee must formulate and implement a separate investment strategy for the prudential
management of assets in any Reserve. The investment strategy must be consistent with the
Fund’s investment strategy and with the Trustee’s ability to discharge liabilities wherever

actual or contingent, as and when they fall due.
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Taxation

Rule 35. Payment of Tax and allocation to Members’ Accounts

Explanation

The general rule is that a Complying Superannuation Fund will be assessed to Tax on:

(i) Contributions made to the Fund on behalf of a Member (except non-deductible
Contributions made by a Member); plus

(ii)  Earnings derived by the Fund on investment of Contributions; less

(iii)  Deductible expenses incurred by the Fund (which might include insurance expenses).

Tax is levied at a rate of 15% on the net income of the Fund except special income where Tax is

levied at a rate of 47%. The allowance of any imputation credits received on franked dividends

derived by the Fund will reduce the effective rate of Tax payable by the Fund.

Where the Trustee holds assets for the purposes of paying a Pension or Pensions the Trustee will

not be subject to Tax on any income or gains derived from the investment of assets used to fund

payment of those Pensions.

The Fund might also be subject to a Superannuation Contributions Surcharge imposed on the

gross amount of Contributions received by the Fund.

Tax payable by the Fund need not be deducted from the Member’s Account of any particular

Member.

Rule

35.1. The Trustee must pay all Tax properly assessed to the Trustee.

35.2. The Trustee may in its discretion deduct from a Member’s Account Tax paid or payable by

the Trustee:

(a) as a consequence of the receipt by the Trustee of a Contribution for the benefit of a

Member,

(b) payable on any income added to a Member’s Account, and

(c) any Tax which the Trustee reasonably believes may be payable as a consequence of

a payment to a Member.

35.3. The Trustee may in its discretion deduct from any account, including a Reserve, Tax paid or

payable by the Trustee.

35.4. If the Trustee receives a refund of Tax the Trustee may add that refund to such Members’
Accounts or Reserve as it so determines.
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Insurance

Rule 36. The Trustee may establish an insurance plan

Explanation

The Trustee may establish an insurance plan. The insurance plan may provide, amongst other
things, lump sum or annuity cover payable in the event of a Member’s death or disablement. The
insurances that may be acquired by the Trustee include sickness and accident, trauma, permanent
disability and life insurance.

Rule

The Trustee may establish an insurance plan for the benefit of the Fund so as to enable the Fund to
make payments (including the payment of Death or Disability Benefits) to Members, the Member’s
Dependants or the Legal Personal Representative of the Member in the event of the Member’s
death, disablement, illness or other event referred to by the Act.

Rule 37. The Trustee may self insure

Explanation

The insurance plan may also require the Trustee to self-insure the Fund (so as to enable the Trustee
to pay a Benefit to a Member or to a Member’s Legal Personal Representative). In the event that
the Trustee seeks to self-insure the Trustee should:

(i) engage an actuary to provide such advice to the Fund;

(ii)  determine the scope of the Fund’s self insurance needs;

(iii)  establish a self insurance Reserve;

(iv)  set a separate investment strategy for the self insurance Reserve.

Rule

The Trustee can elect to self insure and may establish a self insurance Reserve to which will be
added, deducted and allocated such amounts as the Trustee determines.

Rule 38. The Trustee has discretion as to the application of any insurance
proceeds

Rule

38.1. Subject to the Act the Trustee has absolute discretion as to the application of any insurance
proceeds received by the Fund and may allocate the proceeds to any Member’s Account or
to Reserves of the Fund.

38.2. No Member or their Legal Personal Representative has any interest in any insurance
proceeds that might be received by the Fund.
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Annual Accounts

Rule 39. The Trustee must prepare annual accounts
Rule

39.1. The Trustee must keep such accounting records as correctly record and explain the
transactions of the Fund.

39.2. Such accounting records are to be kept in such form and supported by such documentation
as to enable those accounting records to be properly audited.

39.3. The Trustee must as soon as practical after the end of each Financial Year:

(a) prepare a balance sheet recording the assets and liabilities of the Fund as at the end
of that preceding Financial Year,

(b) prepare a profit and loss account recording the profit derived or loss incurred by the
Fund for that preceding Financial Year (or part year if the Fund was not in existence
for a full year),

(c) arrange for the Fund’s balance sheet, profit and loss account and accounting records
to be audited by an Approved Auditor,

(d) arrange for all tax returns and other statements required to be lodged pursuant to the
Act by the Fund to be lodged as and when required.

39.4. The Trustee must retain the accounts and statements prepared in accordance with rule 39.3
for a period of 5 years after the end of the Financial Year to which they relate.

Fund Compliance

Rule 40. The Trustee must maintain the Fund’s complying status

Explanation

The Trustee must ensure that at all times the Fund maintains its status as a Complying Self
Managed Superannuation Fund. This means that it must at all times comply with the provisions of
the SIS Act and its regulations and the Rules of this Fund.

In certain cases the Trustee may become aware that it has taken an action whether advertently or
inadvertently that may result in the Fund losing its status as a Complying Self Managed
Superannuation Fund. In these circumstances the Trustee of the Fund must put in place a
Compliance Plan that results in the Fund returning to or ensuring its Complying Self Managed
Superannuation Fund status.

The action required under the Compliance Plan may result from advice from the Fund’s Auditor,
an adviser to the Fund or the Regulator.

©2005 Copyright Tribeca Learning (Aust.) Pty Limited 49




Rule

Where the Trustee becomes aware or is notified by the Auditor, an adviser to the Fund or the
Regulator that the Fund may lose its status as a Complying Self Managed Superannuation Fund the
Trustee must:

(@ liaise with the Auditor, adviser or Reguiator to determine a Compliance Plan to
ensure the Fund’s status as a Complying Self Managed Superannuation Fund is
maintained;

(b)  notify Members of any action required under the Compliance Plan;

(c) take such action as is required under the Compliance Plan within a reasonable time
frame and before the lodgement of the Fund’s next regulatory return.

Fund Insolvency

Rule 41. The Trustee must develop a Solvency Plan

Explanation

It is very important for the Trustee of the Fund to ensure that the Fund is able to pay out Benefits
and expenses as and when it is required to do so. In certain cases the Trustee may become aware
that it has taken an action whether advertently or inadvertently that may result in the Fund
becoming insolvent. In these circumstances the Trustee of the Fund must put in place a Solvency
Plan that results in the Fund returning or maintaining a solvent position.

The action required under the Solvency Plan may arise from advice from the Fund’s actuary, the

Auditor, an adviser to the Fund or the Regulator. The Trustee must make every attempt and take
any action to ensure that the Fund remains solvent or returns to a position of solvency.

Rule

Where the Trustee becomes aware or is notified by the Auditor or the Fund’s actuary that the Fund
is or may become insolvent, the Trustee must:

(@) meet with the actuary or Auditor to determine a Solvency Plan to ensure the Fund’s
solvency including but not limited to reducing any Members’ Accounts or Members’
Benefits;

(b)  notify Members of any action required under the Solvency Plan;

(c) take such action as is required under the Solvency Plan prior to the lodgement of the
Fund’s next regulatory return.
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Part Three: Payment of Benefits by the Trustee

Benefits Payable to a Member

Rule 42. Benefits payable to a Member

Explanation

If the Trustee is a company Members can elect whether to receive a Lump Sum Benefit or a Pension
Benefit (or both a Lump Sum Benefit and a Pension Benefit). If the Trustee is not a company the
principal purpose of the Fund must be the provision of Pension Benefits.

Rule

A Member or a Dependant of a Member or the Legal Personal Representative of a Member or any
other person may be entitled to receive one or more of:

(a) a Lump Sum Benefit,

(b)  aPension Benefit,

(©) a Temporary Incapacity Benefit,

(d) a Permanent Incapacity Benefit, or

(e) such other Benefit as the Trustee might determine.

provided that any such Benefit would not result in the Fund breaching the Minimum Benefit
provisions, the Fund becoming a Non-Complying Self Managed Superannuation Fund or would be
in breach of the Act or these Rules.

Rule 43. When must Benefits be paid to a Member

Explanation

The Act requires a Member’s Benefits to be taken from the Fund when the Member reaches a
specified age and is no longer working. This is the case even though the Member may not wish to
receive a Benefit.

Rule

Subject to any other provision of these Rules, a Benefit must be paid to the Member as soon as
practical after the date:

(@) the Member

(1) has attained age 65 but not age 75 or was age 75 on or before 30 June 2004
and does not meet the Specified Work Test under the Act; or

(ii) the Member has attained age 75 after 30 June 2004; or
(b) the Member dies; or
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(c) the Member requests payment of a Benefit and the Trustee is of the opinion that a
payment may be made to the Member and that the making of the payment will not
result in the Fund becoming a Non-Complying Self Managed Superannuation Fund;
or

(d) otherwise required under the Act.

Rule 44. Payment of a Lump Sum Benefit

Explanation

Normally Lump Sum Benefits can only be paid to a Member on retirement of the Member (provided
the Member is at least 55 years of age), the Member is permanently disabled, or if the Member
turns 65 years of age. The Trustee may also be able to make payments to a Member on
compassionate grounds or if that Member is suffering severe financial hardship.

Rule

44.1. Provided the Fund remains a Complying Self Managed Superannuation Fund and subject to
the Rules, a Member can at any time request and the Trustee may at its discretion pay a
Lump Sum Benefit to the Member.

44.2. Subject to Rule 44.3 the Trust may only pay a Lump Sum Benefit to a Member that does not
exceed the balance of that Member’s Accumulation Account.

44.3. The Trustee may determine that the whole or any part of a Reserve can be paid to the
Member in addition to the payment of that amount made pursuant to Rule 44.2.

Rule 45. Payment of a Pension Benefit

Explanation

The Rules allow the Trustee to pay Pensions. The Trustee can decide whether the Pension should be
an Allocated, Market Linked, Asset Test Exempt, Complying or Flexi Pension as defined in Rule 59
of the Rules or some other Pension allowed under the Act. The Trustee must not pay a Pension that
results in the Fund becoming a Non-Complying Self Managed Superannuation Fund. A Member or
his or her Legal Personal Representative may request the Trustee to pay a Pension Benefit. The
Trustee may require the services of an actuary to decide the type of Pension that may be paid and
the terms and conditions of that Pension. A Pension may be paid from a Reserve.

Rule

45.1. A Member or the Member’s Legal Personal Representative may request the Trustee to pay a
Pension to the Member, a Dependant of the Member or a Legal Personal Representative of
the Member, provided the Pension is of a type defined in Rule 59. The payment of any
Pension must not result in the Fund becoming a Non-Complying Self Managed
Superannuation Fund.

45.2. Prior to the payment of a Pension, exctuding a Pension Benefit referred to as an allocated
pension or a market linked pension in Rule 59(b), the Trustee must consult with an actuary
to determine the amount to be set aside by the Trustee to fund the Pension, any Reserves
required and the relevant terms and conditions of the Pension.
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45.3. The Trustee in its sole discretion may apply any amount standing in a Member’s
Accumulation Account, Pension Account or a Reserve for the benefit of the provision of a
Pension to a Member, a Dependant of the Member or a Legal Personal Representative of the
Member.

Incapacity

Rule 46. Member to advise Trustee of incapacity
Rule

46.1. As soon as practical after becoming incapacitated, unless the Trustee is otherwise aware, a
Member or the Member’s Legal Personal Representative shall advise the Trustee of that
Member’s incapacity. The Member shall submit to whatever medical examination might
reasonably be required by the Trustee.

46.2. On receipt of that advice or upon the Trustee becoming aware of the Member’s incapacity
and upon receipt of notice of the result of any medical examination, the Trustee shall
determine whether the Member has been Temporarily or Permanently Incapacitated.

Rule 47. Benefits payable for Temporary Incapacity

Explanation

The Trustee can pay a Member a Temporary Incapacity Benefit provided that the amount of that
Pension is not greater than the amount the Member was receiving from Gainful Employment. An
amount received from Gainful Employment would include salary, wages, a share of the profit of a
partnership, a distribution from a trust, a bonus, or any other form of Benefit provided it was linked
fo the provision of services by the Member.

The Trustee can pay a Temporary Incapacity Benefit if the Trustee has insured the Member (for
such incapacity) or has established sufficient Reserves or has sufficient funds to pay such Benefits.

Rule

47.1. Where the Trustee is of the opinion that the Member is suffering from Temporary Incapacity
the Trustee may pay a Temporary Incapacity Benefit to the Member, provided such payment
does not jeopardise the Fund’s status as a Complying Self Managed Superannuation Fund,
for a period commencing from the time of that Temporary Incapacity to the earlier of:

(@) that date the Member is re-engaged in the kind of employment engaged in by the
Member immediately before that Temporary Incapacity,

(b) that date on which the Trustee forms an opinion that the Member has become
Permanently Incapacitated,

(©) the date of the death of the Member;

d or such other time as is allowed under the Act.

47.2.  Subject to the Act the amount of the Benefit (referred to at Rule 47.1.) shall be no more than
that amount which the Member was receiving from his Gainful Employment before that
Temporary Incapacity.
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47.3. The Trustee may draw upon any Reserves of the Fund to pay a Temporary Incapacity
Benefit or, if there are no Reserves, deduct an amount from the Member’s Account or any
other account the Trustee so determines.

Rule 48. Benefits payable for Permanent Incapacity

Explanation

Where a Member is Permanently Incapacitated the Trustee may pay a Member a Benefit until such
time as the Member retires, recovers from the incapacity or dies. The Benefit may be a Lump Sum,
a Pension or a mixture of a Lump Sum and Pension.

The funds for the payment of the Member’s Permanent Incapacity Benefit may be sourced primarily

from the Member’s Account however the Trustee may use any Reserves to fund Permanent
Incapacity Benefit payments. The Trustee may also be able to claim a tax deduction for the
payment of a Permanent Incapacity Benefit. The deduction may be used by the Trustee to offset any
assessable income in the current or future income years.

Rule

48.1. If the Trustee is of the view that a Member has been Permanently Incapacitated and
provided that any such payment does not result in the Fund becoming a Non-Complying
Self Managed Superannuation Fund, the Trustee, in its absolute discretion may:

(a) pay all of any balance of the Member’s Accumulation and Pension Accounts to the
Member, a Dependant or Legal Personal Representative of the Member as a Lump
Sum Benefit;

(b) pay part of any balance of the Member’s Accumulation and Pension Accounts to the
Member, a Dependant or Legal Personal Representative of the Member as a Lump
Sum Benefit and the balance of the Member’s Accounts (as increased from time to
time) to the Member as a Pension Benefit;

(c) pay all of any balance of the Member’s Accumulation and Pension Accounts (as
increased from time to time) to the Member, a Dependant or Legal Personal
Representative of the Member as a Pension Benefit;

(d) the Trustee may also allocate any Reserves of the Fund to the benefit of a Member, a
Dependant or Legal Personal Representative of the Member in the event of their
Permanent Incapacity for the purposes of paying a Lump Sum Benefit, Pension
Benefit or combination of both.
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Death Benefits

Rule 49. What must happen on death of a Member

Explanation

A purpose of the Fund is to provide Benefits to a Member’s Dependants or Legal Personal
Representative on death of the Member. Where a Member dies the Trustee may pay a Benefit to
the Member’s Dependants or Legal Personal Representative in accordance with any Binding or
Non-Binding Death Benefit Nominations made by the Member. The Benefit may be a Lump Sum,
a Pension or a combination of a Lump Sum and Pension.

Prior to any Benefits being paid out a person must be appointed Trustee in place of the deceased
Member. Typically this is the Legal Personal Representative of the Member. That person may
only remain Trustee for the period until death Benefits commence to be paid otherwise the Fund
may lose its complying status.

Rule

49.1. On death of a Member:

(a)

(b)

if the Member was a Trustee the deceased Member’s Legal Personal Representative
is by reason of this Rule appointed a Trustee for the period from the date of death of
the Member until the date of payment of any death Benefits payable as a
consequence of the death of the Member provided the Legal Personal Representative
is eligible, pursuant to these Rules, to be a Trustee and has consented to act as such;

if the Member was a director of a company which is a Trustee that company may
continue as a Trustee from the date of death of the Member until the date of payment
of any death Benefits payable as a consequence of the death of the Member provided
the Legal Personal Representative of the Member is appointed as a director of the
company for any such period and provided the company and the Legal Personal
Representative is otherwise eligible pursuant to these Rules to be a Trustee and has
consented to act as such. If the Trustee resigns then all Members are to become
Trustees, including the deceased Member’s Legal Personal Representative and
provided the Legal Personal Representative is eligible, pursuant to these Rules, to be
a Trustee.

49.2. The Trustee shall determine whether it holds a death benefit nomination or a replacement to
a prior-death benefit nomination signed by the deceased Member.

49.3. The Trustee shall pay such death Benefits as it is required to pay by reason of Rule 50

below.

49.4. The Trustee, in its absolute discretion may do any thing or act as directed by the deceased
Member or their Legal Personal Representative but is not bound to do so and must not do
any thing or act if it may result in the Fund becoming a Non-Complying Self Managed
Superannuation Fund.
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Rule 50. Payment of a Death Benefit

Explanation

The payment of a death Benefit may be made from the Member’s Account or a Reserve. The
Trustee may also be able to claim a Tax deduction for the payment of a death Benefit.

The following is to apply in relation to the payment of a death Benefit:

(i) Where the Trustee has accepted a Binding Death Benefit Nomination the Trustee must
pay out the Benefits as required under the Binding Death Benefit Nomination;

(ii) Where the Trustee has received a Non-Binding Nomination for a deceased Member the
Trustee, at its sole discretion may pay out Benefits in accordance with the nomination but
otherwise may apply them to any person or Reserve provided the application does not
Jjeopardise the Fund’s Complying Self Managed Superannuation Fund status;

(iii)  Where the Trustee has received no nomination from the Member or where any
nominations are invalid the Trustee, at its sole discretion, may pay out Benefits in
accordance with the Nomination but otherwise may apply them to any person or Reserve
provided the application does not jeopardise the Fund’s Complying Self Managed
Superannuation Fund status;

(iv)  Where the Trustee has received directions from the Member in relation to the Fund the
Trustee, in its sole discretion may comply with the directions provided that any such
compliance does not detrimentally affect remaining Member Accounts or result in the
Fund becoming a Non-Complying Self Managed Superannuation Fund.

Rule

50.1. If a Member dies:

(a) if the Member has not made a Binding Death Benefit Nomination the Trustee shall
distribute, as a Benefit under Rule 42, the balance of the Member’s Accounts to one
or more of the Member’s Dependants, the Member’s Legal Personal Representative
or any other Account in the Fund including another Member’s Account or a Reserve
as the Trustee in its absolute discretion may decide. In exercising that discretion the
Trustee must consider but is not bound by any Non-Binding Death Benefit
Nomination previously supplied by the deceased Member to the Trustee;

(b) if the Member has made a Binding Death Benefit Nomination the Trustee shall
distribute, as a Benefit under Rule 42, the balance of the Member’s Accumulation
Account to those persons, the Member’s Legal Personal Representative or an
Account of the Fund as the Member nominated and in the manner and form required
under the Binding Death Benefit Nomination. However the Trustee is not required
to pay out that part of any death Benefit under a Binding Death Benefit Nomination
that may result in the Fund becoming insolvent.

50.2. Notwithstanding Rule 50.1 the Trustee is authorised to pay such additional amounts to a
Dependant or the Legal Personal Representative of a deceased Member as the Trustee in its
absolute discretion may decide, including an amount from a Reserve, provided the payment
does not result in the Fund becoming a Non-Complying Self Managed Superannuation
Fund.
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50.3. The Trustee may comply with any directions left by a Member in terms of the Fund at its
sole discretion provided that any such direction does not detrimentally affect any remaining
Member of the Fund.

50.4. The Trustee must not exercise any obligation or discretion imposed or conferred by this
Rule if the exercise of that obligation or discretion would result in the Fund becoming a
Non-Complying Self Managed Superannuation Fund.

Conversion of Benefits

Explanation

Members in receipt of Benefits have the flexibility of converting their Benefits to another style of
Benefit provided that such a conversion is allowed under the Act and does not result in the Fund
becoming a Non-Complying Self Managed Superannuation Fund.

Rule 51. Conversion of a Lump Sum Benefit into a Pension Benefit
Rule

51.1. At the request of a Member or, in the event of the Member’s death, the Member’s
Dependant or Legal Personal Representative and subject to the Rules and the Act, the
Trustee shall convert any Lump Sum Benefit payable to the Member into a Pension Benefit
payable to the Member.

51.2. The Member or, in the event of the Member’s death, the Member’s Dependant or Legal
Personal Representative must notify the Trustee of the type of Pension as required under
Rule 45 and the Trustee is to use the Lump Sum entitlement to fund any Pension.

51.3. The Trustee may also apply any amount from a Fund Reserve for Pension purposes.

Rule 52. Commutation of a Pension Benefit into a Lump Sum Benefit or
another Pension Benefit

Rule

52.1. At the request of a Member or, in the event of the Member’s death, the Member’s
Dependant or Legal Personal Representative and subject to the Rules and the Act, the
Trustee shall commute part or the whole of any Pension Benefit payable to the Member into
a Lump Sum or a new Pension Benefit payable to the Member, a Dependant or Legal
Personal Representative of the Member.

52.2. Prior to commuting the Pension the Trustee must determine the possible taxation
consequences or commutation limits that may arise in relation to the commutation of the
Pension Benefit and notify the Member, the Dependant or Legal Personal Representative of
the Member of this information.

52.3. In determining the possible taxation consequences or commutation limits the Trustee may
seek the advice of a specialist.
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Part Four: Winding up or Changing the Fund

Termination

Rule 53. Termination of the Fund

Explanation

On termination of the Fund the Trustee should:

Step One — have the Fund audited;

Step Two — determine the Market Value of the Fund’s assets;

Step Three — determine if the cash assets of the Fund are sufficient to discharge the Fund’s debts

and liabilities. If not the Trustee shall determine which assets will be disposed of to obtain

sufficient cash;

Step Four — pay out all expenses of the Fund including any Taxes, administration costs,

government imposts, amounts due to Members, other expenses plus any expense incurred to wind
up the Fund;

Step Five — declare a final distribution amount (being that amount that is equal to the value of
the assets of the Fund less expenses paid).

Any final distribution amount may at the Trustee’s discretion (and subject to the Act) be
distributed by the Trustee to any of:

(i) Members and former Members of the Fund;

(ii)  relatives of any Member or former Member;

(iii)  any Legal Personal Representative of a Member or former Member;

(iv)  any other person;

v) a charity or public benevolent institution.

Rule

53.1. The Fund shall be wound-up and terminated on the first to occur of the date:
(a) on which the Trustee resolves that the Fund should be wound up and terminated;
(b) the Fund must be wound up for the purpose of the Act;

(c) the Fund ceasing to have Members.

53.2. The Trustee shall on Termination Date:

(@) dispose of assets of the Fund in order to have sufficient cash with which to meet any

debts and liabilities of the Fund. The Trustee has discretion to determine which of

the Fund’s assets are to be disposed of;

(b) pay out any debts and liabilities of the Fund;
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(d)

determine to whom any Benefits are to be paid including former Members, trusts that
former Members were beneficiaries of, the Legal Personal Representative of former
Members or any other person. The Trustee ‘retains sole discretion as to where
Benefits are to be paid and how they are to be made including in-specie or cash
Benefits and is to ensure that the payment of any Benefits does not breach the sole
purpose test,;

pay out any Benefits due by the Fund to the Members. The Trustee retains sole
discretion as to how these amounts are to be paid including making an in-specie
transfer of assets or cash amounts;

53.3. The Trustee may in its sole discretion pay out the balance of the Fund to such charities or
public benevolent institutions as it might determine provided any such payment does not
breach the sole purpose test or otherwise render the Fund a Non-complying Self Managed
Superannuation Fund.

Amendments

Rule 54.

The Trustee may amend the Deed or the Rules

Explanation

Given that constant changes are made to the Act it is important the Rules of the Fund can be
amended so as to ensure continued compliance with the Act.

Rule

The Trustee may in its absolute discretion amend the Deed or the Rules (in whole or in part) by way
of written resolution provided:

(a)

(b)

(©

(d)

(©)

if there is more than one Member the change is authorised at a meeting of the
Trustees or if the Trustee is a company, at a meeting of the directors of the Trustee
Company;

any change to the Deed or the Rules does not result in the Fund becoming a Non-
Complying Superannuation Fund or being in breach of the Act;

the amendment does not reduce the amount of any Benefit accrued or accruing to a
Member as at the date of amendment unless the Member has in writing consented to
any such amendment;

the amendment does not allow a person other than a Constitutional Corporation to be
eligible to be appointed as a Trustee unless the Rules then provide and will continue
to provide after the amendment is made that the Fund has as its sole or primary
purpose the provision of old age pensions, or

the amendment does not allow the sole or primary purpose of the Fund to be a
purpose other than the provision of old age pensions unless the Rules provide and
will continue to provide after the amendment is made that the Trustee must be a
Constitutional Corporation.
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Interpretation

Governing Law

Explanation

The governing law is simply that law which is to be applied by a court if the court is required to
consider the Rules.

Rule 55. The governing law is to be nominated by the Trustee.
Rule

The Deed and the Rules are to be interpreted according to that law the Trustee nominates at any
time or if the Trustee makes no nomination, according to the laws of New South Wales. Such
nomination shall be made by written resolution of the Trustee.

Status of the Act

Rule 56. The Act is paramount

Explanation

The Act is defined in Rule 58 as the SIS Act, the various Income Tax Acts and regulations made
pursuant to all of those acts. If the provisions of the Act are not adhered to the Fund might lose its
status as a Complying Self Managed Superannuation Fund (with the result that it would not be
concessionally taxed).

The Trustee might be subject to a fine or criminal penalty. This Rule is designed to protect the
status of the Fund, both in the event that the Rules of the Fund and the provisions of the Act contain
some unintentional inconsistency but more importantly, in case the provisions of the Act change
(and it is almost certain that the provisions of the Act will change).

Rule

The Rules are subject to the Act. If there is any inconsistency between the provisions of the Act
and the Rules the provisions of the Act shall prevail. The Trustee shall not act contrary to any
provision of the Act.
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Interpretation

Rule 57. Rules as to interpretation.

Rule
57.1.

57.2.

57.3.

57.4.

57.5.

57.6.

Explanations accompanying a Rule are for information and disclosure purposes only and
may be taken into account in interpreting a Rule:

(@ in considering the purpose or object underlying a Rule; or

(b)  to confirm that the meaning of a Rule is its ordinary meaning conveyed by its text
taking into account the purpose or object underlying the Rule; or

(c) in determining a Rule’s meaning if the Rule is ambiguous or obscure; or

(d) in determining the Rule’s meaning if the ordinary meaning conveyed by its text,
taking into account its context in the Rules and the purpose or object underlying the
Rule leads to a result that is manifestly absurd or unreasonable.

A reference to any person or body shall include a reference to a company, references to its
respective authorised officers, agents, delegates, successors, assigns, executors and
administrators.

Words importing any one gender include all genders and words importing the singular
number include the plural and vice versa.

In determining whether the Fund will or will not be a Complying Superannuation Fund or
Self Managed Superannuation Fund the Trustee shall only consider whether or not any
course of action to be followed by the Trustee in relation to the Fund would or would not
cause the Fund not to be a Complying Superannuation Fund or Self Managed
Superannuation Fund and must not take into account any discretion which might or might
not be exercised by the Regulator.

A reference to a provision of an Act includes a reference to any similar provision in any
successor Act.

A reference in these Rules to “pay” includes a reference to “credit” or “distribute”.
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Definitions

Rule 58. Definitions

In this Deed the following words or expressions have the meaning thereafter ascribed to them:

Act

Ancillary Purposes
Application Form

Auditor

Approved Trustee

APRA

Associate
Benefit
Binding Death
Benefit
Nomination
Child

Compliance Plan

Constitutional
Corporation

The SIS Act, the Income Tax Assessment Act 1936, the Income Tax
Assessment Act 1997, the Corporations Act 2001, the Family Law Act 1975
(Part VIIIB), the Social Security Act 1991, the Veterans’ Entitlements Act
1986, any successor acts and all regulations made pursuant to the foregoing
acts.

Those purposes as defined in section 62 of the SIS Act.

An application form as referred to at Rule 12.

An auditor who is an Approved Auditor as defined in section 10(1) of the
SIS Act or any successor Act or otherwise determined by the Regulator.

A trustee as approved by the Regulator pursuant to section 26 of the SIS Act.

The Australian Prudential Regulatory Authority or any successor authority
to that authority.

A person who is an associate as defined by section 12 of the SIS Act.

A benefit or entitlement payable by the Fund in cash or in kind.

A death benefit nomination made by a Member in accordance with Rule 14
that must be followed by the Trustee in the event of the Member’s death.

Any person as defined for the purposes of the Act.

A plan established for the purpose of Rule 40.

A body corporate which is:

(a) atrading corporation formed within the limits of the Commonwealth
of Australia (within the meaning of paragraph 51(xx) of the
Constitution of the Commonwealth of Australia),

(b) afinancial corporation formed within the limits of the
Commonwealth of Australia (within the meaning of paragraph 51(xx)
of the Constitution of the Commonwealth of Australia).
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Complying

Self Managed
Superannuation
Fund

Core Purposes

Contributions

Deed

Dependant

Earnings

Financial Year

Fund

Gainfully
Employed

Legal
Personal
Representative

Lump Sum Benefit

Manager

Market Value

A Fund which is a complying self managed superannuation fund for the
purposes of section 42A of the SIS Act.

Those purposes as defined in section 62 of the SIS Act.

Amounts paid or transferred in cash or in kind to the Trustee for the benefit
of a Member or Members.

The deed establishing the Fund as from time to time as amended.

In relation to a person includes a financial dependant, the Spouse, any Child
of the person and any other such person determined as a dependant for the
purposes of the Act.

The earnings of the Fund determined in accordance with Rule 33.

A year ended 30 June or that period of twelve months adopted by the
Trustee as the Fund’s financial year.

The Superannuation Fund established by the Deed.

Activity in which a person is engaged for gain or reward in any business,
trade, profession, vocation, calling, occupation or employment.

The executor of the will or administrator of the estate of a deceased person,
the trustee of the estate of a person under a legal disability or a person who
holds an enduring power of attorney granted by a person.

A Benefit which is payable to a Member pursuant to Rule 44.

The person or entity appointed by the Trustee to manage the Fund which
may include the Trustee itself.

The amount that a willing buyer of an asset could reasonably be expected to
pay to acquire the asset from a willing seller if the following assumptions

were made:

(a) that the buyer and the seller dealt with each other at arm’s length in
relation to the sale;

(b) the sale occurred after proper marketing of the asset;

(c) the buyer and seller acted knowledgeably and prudently in relation to
the sale.
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Member

Member’s
Account

Member’s
Accumulation
Account

Member’s
Benefit

Member’s Pension
Account

Minimum Benefits

Non- Binding Death
Benefit Nomination

Non-Complying
Self Managed
Superannuation
Fund

Pension
Benefit

Permanent
Incapacity
Benefit

Any person who is accepted by the Trustee as a member of the Fund and
includes the Member’s Legal Personal Representative.

An account established by the Trustee on behalf of a Member including a
Member’s Accumulation Account and a Member’s Pension Account.

A Member’s Account established by the Trustee, the balance of which is the
amount that can be paid to the benefit of a Member, their Dependant or
Legal Personal Representative as a Lump Sum Benefit and / or a Pension
Benefit.

The amount of a Benefit payable to a Member, their Dependant or Legal
Personal Representative in the event of the Member’s death as determined
by the Trustee and may include any allocation by the Trustee from a
Reserve to the benefit of the Member.

A Member’s Account established by the Trustee, the balance of which is
determined by the Trustee as equal to such amount, as is required by an
actuary, to fund any Pension paid to the benefit of a Member, their
Dependant or Legal Personal Representative as a Pension Benefit.

A Minimum benefit is that amount determined by the Trustee of the Fund as
a minimum benefit for a Member pursuant to Part 5 of the Superannuation
Industry (Supervision) Regulations 1994.

A death benefit nomination as referred to in Rule 14 that is not binding upon
the Ttustee.
A superannuation fund that is not a Complying Self Managed

Superannuation Fund.

A Benefit which is a pension as defined by Rule 59.

A Benefit payable pursuant to Rule 48.
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Permanently
Incapacitated

Prescribed
Documents

Prescribed
Information

Product

Disclosure
Statement
Regulated

Superannuation
Fund

Regulator

Related Party
Reserve

Responsible
Officer

Rules

Self Managed
Superannuation
Fund

SIS Act

SIS Regulations

In relation to a Member means a Member who has ceased to be Gainfully
Employed because of ill-health (whether physical or mental) where the
Trustee is reasonably satisfied that that Member is unlikely, because of the
ill health, ever again to be Gainfully Employed in any employment for
which that Member is reasonably qualified by education, training or
experience.

Any documents that are prescribed documents for the purposes of the SIS
Act.

Any information which is prescribed information for the purposes of the SIS
Act.

The product disclosure statement of which these Rules form part.

A superannuation fund that is a regulated superannuation fund as defined
within section 19 of the SIS Act.

The Commissioner of Taxation or such other government body appointed to
regulate a self managed superannuation fund as defined in section 10(1) of
the SIS Act.

A person who is a related party as defined in section 10(1) of the SIS Act.

An account established by the Trustee in accordance with Rule 34.

(a) adirector of a company, or
(b) asecretary of a company; or
(c) an executive officer of a company.

The rules of the Fund.

A fund which is a “self managed superannuation fund” as defined in section
17A of the SIS Act.

The Superannuation Industry (Supervision) Act 1993.

The Superannuation Industry (Supervision) Regulations 1994.
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Specified Work
Test

Solvency
Plan

Spouse

Standard-
Employer-
Sponsor

Superannuation
Entity

Tax

Temporarily
Incapacitated

Temporary
Incapacity
Benefit

Termination Date

Total Member
Entitlements

Trustee

Those conditions found in Part 6 of the SIS Regulations determining the
time at which a person must be paid a Benefit from the Fund.

A plan established for the purposes of Rule 41.

In relation to a person includes another person who, although not legally
married to the person, lives with the person on a genuine domestic basis as

the husband or wife of the person or such other person as the Act may allow
or determine.

A person who is a standard-employer-sponsor as defined in section 16(2) of
the SIS Act.

(a) aRegulated Superannuation Fund, or

(b) an approved deposit fund, or

(¢) apooled superannuation trust.

Any tax levied by any taxation law including any surcharge levied pursuant

to the Superannuation Contributions Tax Imposition Act 1997 (or any
successor legislation).

In relation to a Member means a Member who has ceased to be gainfully
employed, including a member who has ceased temporarily to receive any
gain or reward under a continuing arrangement for the member to be
gainfully employed, because of ill-health (whether physical or mental) but
does not mean a Member who is Permanently Incapacitated.

A non-commutable income stream payable pursuant to Rule 47.

The date on which the Fund terminates.

That amount equal to the total value of all Members’ Accounts.

A person or company appointed a trustee of the Fund under Rule 3.
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Rule 59. Pension Definitions

Explanation

The Trustee may pay any pension authorised under the Act including those pensions defined in
the SIS Regulations, the Social Security Act 1991 and the Veterans’ Entitlements Act 1986 which
include:

Complying Pension - Includes a lifetime complying pension that meets the standards found in
Regulation 1.06(2) of the SIS Regulations, a fixed term complying pension that meets the
standards found in 1.06(7) of the SIS Regulations and a market linked pension that meets the
standards of 1.06(8) of the SIS Regulations at the time of commencing the pension. The term
also includes such other standards as may be required under the superannuation laws in respect
of the trustee of the fund paying a complying pension.

Allocated Pension - Includes a pension that meets the standards found in Regulation 1.06(4) and
1.06(5) of the SIS Regulations at the time of commencing the pension. The term also includes
such other standards as may be required under the superannuation laws in respect of the trustee
of the fund paying an allocated pension.

Flexi Pension - Is a pension that may be offered by the trustee to members of the fund that is
flexible as to term, pension payment and residual capital value provided it meets the standards
laid down for the flexi pension in Regulation 1.06(6) of the SIS Regulations at the time of
commencing the pension. The term also includes such other standards as may be required under
the superannuation laws in respect of the trustee of the fund paying a flexi pension. A flexi
pension includes a lifetime commutable pension and a fixed term commutable pension.

Assets Test Exempt Pension - Is a pension that is exempt from the assets test to the extent
provided under the social security and veterans’ entitlement laws.

A number of changes have been made precluding the Trustee of a Fund paying a defined benefit
pension in certain circumstances including where the Fund was established after 11 May 2004.
In such circumstances the Fund should limit any Pensions to Members to Allocated and Market
Linked Pensions only. Otherwise the Fund may become a Non-Complying Self Managed
Superannuation Fund. For those Funds in existence on or before 11 May 2004 a defined benefit
pension can be commenced prior to 1 January 2006 provided it is paid in respect of the
Member’s retirement and the person was a Member of the Fund on or before 11 May 2004.

Given the danger of non-compliance the Trustee should ensure that they take advice from a
qualified self managed superannuation fund adviser before commencing any Pension Benefit
from the Fund.

Rule

A Pension Benefit for the purposes of the Fund is any series of payments including payments by
way of property or in kind that are determined or held to be a Pension under any Act, law, court or
otherwise and includes any Pension that meets the conditions of:

(a) a lifetime complying pension pursuant to Regulation 1.06(2) and (3) of the SIS
Regulations;

(b) an allocated pension pursuant to Regulation 1.06(4) and (5) of the SIS Regulations;

© a flexi pension pursuant to Regulation 1.06(6) of the SIS Regulations;

(d) a fixed term complying pension pursuant to Regulation 1.06(7) of the SIS

Regulations;
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(h)

(M)

a market linked pension pursuant to Regulation 1.06(8) and (9) of the SIS
Regulations,

a lifetime partially assets test exempt pension payable pursuant to Section 9A of the
Social Security Act 1991,

a fixed term partially assets test exempt pension payable pursuant to Section 9B of
the Social Security Act 1991, '

a lifetime partially assets test exempt pension payable pursuant to Section 5JA of the
Veterans’ Entitlements Act 1986;

a fixed term partially assets test exempt pension payable pursuant to Section 5JB of
the Veterans’ Entitlements Act 1986;

provided the payment of any such pension does not result in the Fund becoming a Non-Complying
Self Managed Superannuation Fund.
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Inquires 1300 300 630

Issue date 24 Jan 21

Com pany Statement CORPORATE KEY: 46686726
Extract of particulars - s346A(1) Corporations Act 2001
?hECklthli st;tertrlgrt\t careft:tI]I): | . ACN 002709613

ou are legally obligated to ensure that all your company details FOR CADOMAIN PTY LTD

listed on this company statement are complete and correct. This is
required under s346C (1) and/or s346B and s346C (2) of the
Corporations Act 2001.

You must check this statement carefully and inform ASIC of any
changes or corrections immediately.Do not return this statement.
You must notify ASIC within 28 days after the date of change, and

within 28 days after the date of issue of your annual company .
statement. Late lodgement of changes will result in late fees. These REVIEW DATE: 24 January 21

requirements do not apply to the Additional company information.

You must notify ASIC of any changes to company details — Do not return this statement

To make changes to company details or amend incorrect information \ Phone if you've already %, Use your agent.
@ - go to www.asic.gov.au/changes \\ notified ASIC of changes but

- log in to our online services and make the required updates they are not shown correctly

- first time users will need to use the corporate key provided on this in this statement.

company statement Ph: 1300 300 630
Company Statement

These are the current company details held by ASIC. You must check this statement carefully and inform ASIC of any changes
or corrections immediately. Late fees apply. Do not return this statement.

1 Registered office
37 HALFREY CIRCUIT WANNIASSA ACT 2903

2 Principal place of business
37 HALFREY CIRCUIT WANNIASSA ACT 2903

3 Officeholders

Name: BRIAN ROBINSON

Born: BRISBANE QLD

Date of birth: 03/08/1943

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994; SECRETARY, APPOINTED 09/06/1994

Name: MARGARET ROBINSON

Born: MELBOURNE VIC

Date of birth: 18/05/1941

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Office(s) held: DIRECTOR, APPOINTED 09/06/1994
4 Company share structure

Share class Shares description Number issued VBN Gl [FElh] Vel MUzl

on these shares  on these shares

ORD ORDINARY SHARES 4 $4.00 $0.00

5 Members

These details continue on the next page
CADOMAIN PTY LTD ACN 002 709 613 Page 1 of 2



FEe6—

Company statement continued

Name: BRIAN ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

Name: MARGARET ROBINSON

Address: 37 HALFREY CIRCUIT WANNIASSA ACT 2903

Share Class Total number held Fully paid Beneficially held
ORD 2 Yes Yes

You must notify ASIC within 28 days of the date of change, and
within 28 days of the issue date of the annual company
statement. Late lodgement of changes will result in late fees.

End of company statement
This concludes the information to which the company must respond (if incorrect) under s346C of the Corporations Act 2001.

Additional company information

This information is optional under the Corporations Act 2001. Late lodgement fees or late review fees do not apply to this information.
To add, remove or change a contact address, see www.asic.gov.au/addresses.

6 Contact address for ASIC use only
Registered agent name: GLR ACCOUNTANTS PTY LTD
Registered agent number: 12713
Address: PO BOX 3875 WESTON CREEK ACT 2611

CADOMAIN PTY LTD ACN 002 709 613 Page 2 of 2



2/8/23, 12:50 PM Current details for ABN 46 809 496 584 | ABN Lookup

; Ausll‘ﬂ‘ljan Government ‘ A B N L o o ku p

Australian Business Register

Current details for ABN 46 809 496 584

ABN details

Entity name: B & M ROBINSON FAMILY SUPERANNUATION FUND
ABN status: Active from 22 Apr 2000

Entity type: Superannuation Fund

Goods & Services Tax (GST): Not currently registered for GST

Main business location: ACT 2602

Super Fund Lookup

Use Super Fund Lookup @ to check the eligibility of B & M ROBINSON FAMILY SUPERANNUATION FUND to
receive rollovers and contributions

Deductible gift recipient status

Not entitled to receive tax deductible gifts

ABN last updated: 02 Oct 2015 Record extracted: 08 Feb 2023

Disclaimer

The Registrar makes every reasonable effort to maintain current and accurate information on this site.
The Commissioner of Taxation advises that if you use ABN Lookup for information about another entity
for taxation purposes and that information turns out to be incorrect, in certain circumstances you will
be protected from liability. For more information see disclaimer.

Warning Statement

If you use ABN Lookup for information about a person or entity that provides financial or investment
products or advice, make sure they have an Australian Financial Services (AFS) licence. You can check
licenced professional registers here.

https://abr.business.gov.au/ABN/View?abn=46809496584 11


https://abr.business.gov.au/
http://superfundlookup.gov.au/ABN/View?id=46809496584
https://abr.business.gov.au/Home/Disclaimer
https://connectonline.asic.gov.au/RegistrySearch/faces/landing/ProfessionalRegisters.jspx

B & M ROBINSON FAMILY SUPERANNUATION FUND
INVESTMENT STRATEGY

Fund Objectives

¢ To maximise the rate of return on member’s entitlements, subject to an
appropriate regard to risk.

e To provide security of capital invested.

e As all member’s have reached retirement age to ensure members’ funds are
stable and secure, and that the fund has the ability to meet its current and
prospective liabilities.

investment Strategy

The strategy is to invest in a combination of cash assets, primarily term deposits and cash
management accounts,

Diversification within the investment mix of the fund is considered essential so as to balance
out volatility in the investment returns.

Planned Investment Mix as Per the Investment Strategy

e Cash 30-50%
e Shares/Managed Funds 60-70%
e Property 0%
e Other 0%

This investment mix should be reviewed regularly to ensure exposure to income and growth
assets is not too high or too low in the current economic climate.

A conservative approach has been adopted as all the fund’s members have reached
retirement age and the fund is currently in pension phase. Therefore a low risk strategy of a
mix of income producing assets is appropriate to ensure the stability and security of capital
invested and to provide income returns to fund pension liabilities.

Insurance

The Trustees of the fund have considered whether they should hold a contract of insurance
that provides insurance cover for one of more members of the fund.

After consultation with all members of the fund, the Trustees do not consider there a need
for the fund to hold insurance to cover its members.



Signed by the Members:

/%Qw o

Brian Robinson
Date: i Jwl 1ot

Margare¥Rob nson
Date: % ¢ woro
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APPLICATION FOR MEMBERSHIP
OF
B & M ROBINSON FAMILY SUPERANNUATION FUND

Full Name: Brian Joseph Robinson

Address: 37 Halfrey Circuit
Wanniassa ACT 2903

Date of Birth:  3/8/43 Sex: Male

I hereby apply to become a member of the abovementioned Fund

I have been advised of the benefits which I am entitled to receive from the Fund on retirement, death or termination of service
with my Employer.

In consideration of my admission to membership, I hereby agree to abide by and be bound by the provisions of the
abovementioned Trust Deed and I declare that I am not entitled to a deferred annuity and I am not a member of any other
superannuation fund or approved deposit fund nor have I received benefits from any such fund, other than the following:-

css

*1 hereby authorise my current Erployer to deduct from my salary such amounts (if any) as are from time to time agreed
upon by myself and my employer as contributions to be made by me to the abovementioned Fund.

NOMINATION OF BENEFICIARIES
Whilst I acknowledge the discretion the Trustees have to determine who the benefit is paid to, I hereby nominate the
following persons to receive the benefit payable by the Trustees of the fund in the event of my death:

Name and Address Relationship Proportion
to member of benefit

T

T

Dated this /3 day of A&@}MA ¢ 1997
Signature of Applicant: _ /\(‘@M e .

e A\ T o

* Delete this clause if applicable
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APPLICATION FOR MEMBERSHIP
OF
B & M ROBINSON FAMILY SUPERANNUATION FUND

Full Name: Margaret Mary Robinson

Address: 37 Halfrey Circuit
Wanniassa ACT 2903

Date of Birth: 18/;/'41 AQ Sex: Female

I hereby apply to become a member of the abovementioned Fund

I have been advised of the benefits which I am entitled to receive from the Fund on retirement, death or termination of service
with my Employer.

In consideration of my admission to membership, I hereby agree to abide by and be bound by the provisions of the
abovementioned Trust Deed and I declare that I am not entitled to a deferred annuity and I am not a member of any other
superannuation fund or approved deposit fund nor have I received benefits from any such fund, other than the following:-

C.55

*] hereby authorise my current Employer to deduct from my salary such amounts (if any) as are from time to time agreed upon
by myself and my employer as contributions to be made by me to the abovementioned Fund.

NOMINATION OF BENEFICIARIES
Whilst I acknowledge the discretion the Trustees have to determine who the benefit is paid to, I hereby nominate the following
persons to receive the benefit payable by the Trustees of the fund in the event of my death:

Name and Address Relationship Proportion
to member of benefit

/0 q

Dated this /3 e . day of %,7»&/ wa ¥

Signature of Applicant: P W‘/ / = %’_\/

Witness:

(
* Delete this clause if applica pleg‘j




NEW MEMBER BENEFIT ENTITLEMENT STATEMENT
et 13[3\%¢

A

Name of Member: Brian Joseph Robinson

Category of Membership: ORDINARY
/998

Date: A

CONTRIBUTIONS TO THE SUPERANNUATION FUND

Each member may contribute to the fund such amount as is agreed upon between the Member and the employer.
Contributions made by the Member are credited to the Member's Contribution Account. This is a fully vested* and
**preserved benefit.

The Employer of a Member may contribute to the fund such amounts as the employer, in it's absolute discretion,
determines. Such contributions are credited to the Employer’s Contribution Account. This is a fully *vested and
**preserved benefit.

Policies of Insurance and Annuities.
The Trustees of the Fund may invest any part of the amount standing to the credit of a Member in the Fund to the
payment of premiums on a policy or policies of life, disability or accident insurance or in the payment of the

consideration for an annuity.

BENEFIT ENTITL.EMENT OF MEMBERS

Benefit Payable on Retirement.

O Where Trustee Of Your Superannuation Fund Is A Corporation (ie. No provision in the Deed That
The Sole Or Primary Purpose of the Fund is the Provision Of Old Aged Pensions).

The benefits payable under the Trust Deed are payable by way or a lump sum or upon the request of the recipient
Member by way of a pension, periodic payment or annuity in which case the Trustee has a discretion as to whether
such mode of payment shall be adopted. A pension or annuity shall be paid at least once annually and shall not be
larger or smaller than respectively the maximum and minimum limits calculated in accordance with the
Superannuation Industry (Supervision) Act 1993 and the regulations made thereunder. Where a Member's benefit
is reduced to nil, the entitlement to the pension shall cease.

The Trustee may, at the Trustee’s discretion, provide a pension (subject to the terms of the Deed and the
Superannuation Industry (Supervision) Act 1993) by applying the Member's benefit to the purchase, in the ownership
of either the Trustee or the Member, of an annuity that meets the requirements of the law for the Fund to gain
maximum income tax concessions.

You should note that the capital value of an annuity or a pension, and the income from it cannot be used as a
security for a borrowing.

2) Where The Trustee(s) Of Your Superannuation Fund Are Natural Persons And/Or The Sole Or
Primary Object Of The fund Is The Provision Of Old Aged Pensions.

Where the trustee is not a corporation, the Superannuation Industry (Supervision) Act 1993 requires that the fund
be for the sole or primary purpose of providing old aged pensions so as to be a regulated and a complying fund.

A member is, subject to the provisions of the Trust Deed, entitled to his/her accumulated benefits in the Fund
financed by the Member and Employer Contributions, upon the happening of any of the following events:-

The retirement of the Member from the workforce after attaining the age of 55 years (or such other
minimum age as may be allowed at law for the provision of an old aged pension) or such other age

permitted by the Superannuation Industry (Supervision) Act 1993;

The Member attaining the age of 65 years, unless the Member is continually employed or self employed




on a Part-time Basis and elects to retain his/her benefit in the Fund;

However, the Member's benefit must commence to be paid by age 70 years unless the member is gainfully employed
on a full time basis after age 70 years.

The benefit shall be paid in the form of an old age pension and may include benefits in the form of a pension or
an annuity. A pension or annuity shall be paid at least once annually and shall not be larger or smaller than
respectively the maximum and minimum limits calculated in accordance with the Superannuation Industry
(Supervision) Act 1993 and the regulations made thereunder. Where a Membet's benefit is reduced to nil, the
entitlement to the pension shall cease.

Members may commute their pension to a lump sum within six months (or such other time permitted by the law)
of the first day of the period to which the pension relates. If a Member wishes to commute his/her pension, then
the Member should notify the Trustee in writing within the aforementioned six month period.

The Trustee may, at the Trustee’s discretion, provide a pension (subject to the terms of the Deed and the
Superannuation Industry (Supervision) Act 1993) by applying the Member's benefit to the purchase, in the ownership
of either the Trustee or the Member, of an annuity that meets the requirements of the law and for the Fund to gain
maximum income tax concessions.

You should note that the capital value of an annuity or a pension, and the income from it cannot be used as a
security for a borrowing.

Benefit Payable on Death.

In the event of the death of the member, the amount of the accumulated benefit of the Member in the Fund is held
by the Trustees upon trust for the benefit of such one or more of the member’s dependants to be paid in a lump sum
in such shares and proportions and in such manner as the Trustees, in their absolute discretion, determine. If the
Trustees are unable to establish that there are any dependants of a deceased Member they shall pay the benefit to
the deceased Member’s legal personal representative. If after three years there has been no grant of Probate or
Letters of Administration the Trustees can treat the benefit as forfeited, in which case it shall be used for the general
purposes of the Fund.

On the death of a Member to whom a pension or annuity is being paid and who is survived by a spouse, a pension
or annuity, as the case may be, shall be paid to the deceased member’s spouse in accordance with the deed. Where

there is no such spouse, the Member's benefits shall be applied as referred to above.

Benefit Pavable on Disablement.

If a member becomes permanently and totally disabled (as defined in the Trust Deed), the Member’s accumulated
benefit plus the proceeds of any permanent and total disablement insurance policy on the life of the Member shall,
subject to the provisions of the Trust Deed, be paid to the Member or, if the Member is unable to manage his own
affairs, to such of the Member's dependants and in such proportions as the Trustees, in their absolute discretion,
determine. If, prior to such termination of employment, the proceeds of a temporary disablement insurance policy
on the life of the Member become payable, such proceeds shall be paid to the Member or the Member's Dependants
as aforesaid PROVIDED THAT the amount of such periodical benefit shall not exceed 75% of the Member's Salary
(or such other maximum percentage permitted under the relevant Act) immediately prior to the disablement and shall
not be paid for a longer period than may be allowed under the Act.

Severe Financial Hardship

Upon an application or claim in writing to the Trustee by a Member claiming severe financial hardship, the Trustee
shall, upon being satisfied that the conditions for release of benefits as prescribed by the Superannuation Industry
(Supetvision) Act 1993 are satisfied in respect to severe financial hardship and the Act is otherwise being complied
with in respect to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining
age 55 (or such other minimum age prescribed by the Superannuation Industry (Supervision) Act 1993).

Compassionate Grounds

Upon an application or claim in writing to the Trustee by a Member claiming compassionate grounds, the Trustee
shall, at the Trustee's absolute discretion upon being satisfied that the conditions for release of benefits as prescribed
by the Superannuation Industry (Supervision) Act 1993 are satisfied in respect to compassionate grounds including
the relevant consents being obtained from the Commissioner and the Act is otherwise being complied with in respect




to such payment, pay part or all of the benefit payable to a Member prior to the Member attaining age 55 (or such
other minimum age prescribed by the Superannuation Industry (Supervision) Act 1993) in accordance with the Act.

Compliance With The Act

Notwithstanding the provisions of the Trust Deed or the Rules thereunder, no Member shall be entitled to benefits
contrary to the provisions, conditions and standards imposed by the Superannuation Industry (Supervision Act)
1993. Furthermore, the Trustee may at the Trustee’s discretion, administer and pay benefits in accordance with such
Act.

* A "Vested" benefit is a benefit to which you are entitled in the event of the termination of your employment
prior to the retiring age.

e A "Preserved" benefit means the proportion of your Vested benefits which, if the fund is to obtain income
tax concessions, you are not entitled to receive in the event of the termination of your employment until you
permanently retire from the workforce and attain age 55 or upon your earlier death or permanent
disablement. Preserved benefits can be transferred to another superannuation fund, or an approved deposit
Jund or can be used to purchase a deferred annuity from a life assurance company.

M e s

For and on behalf of the Trustee of the fund

DATED: /5 M@p{ /qqf
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WHO SHOULD COMPLETE THIS DECLARATION?
You must complete this declaration if you become a
new trustee (or director of a corporate trustee) of:

a new self-managed super fund (SMSF)

an existing SMSF.

You must sign this declaration within 21 days of becoming a
trustee or director of a corporate trustee of an SMSF.

A separate declaration is required to be completed and signed
by each and every new trustee.

A legal personal representative who holds an enduring power
of attorney granted by a member may become a trustee or a
director of the corporate trustee of the SMSF in place of the
member. If they do, they are also required to complete and
sign this declaration.

INFORMATION YOU NEED TO READ

Make sure you read Self-managed super funds — Key messages
for trustees (NAT 71128). It highlights some of the key points
from the declaration and some important messages for you.

BEFORE COMPLETING THIS DECLARATION

Before you complete and sign this declaration, make sure you:
read each section
understand all the information it contains.

Q If you have any difficulties completing this declaration
or you do not fully understand the information it contains:

speak to a professional adviser
visit www.ato.gov.au
phone us on 13 10 20.

If you're not familiar with some of the terms used in this
declaration or you need more information, refer to
Running a self-managed super fund (NAT 11032).

WHEN COMPLETING THIS DECLARATION
When you complete this declaration, remember to:
insert the full name of the fund at the beginning
sign and date it
ensure it is signed and dated by a witness (anyone 18 years
old or over).

WHAT SHOULD | DO WITH THE DECLARATION?
You must keep your completed declaration for at least 10 years
and make it available to us if we request it.

We recommend that you keep a copy of your completed
declaration and Self-managed super funds — Key messages for
trustees (NAT 71128) and refer to them when making important
decisions, such as those relating to investments, making
contributions and paying a pension or lump sum.

a Do not send your completed declaration to us.

© AUSTRALIAN TAXATION OFFICE FOR THE
COMMONWEALTH OF AUSTRALIA, 2011

You are free to copy, adapt, modify, transmit and distribute this material as
you wish {but not in any way that suggests the ATO or the Commonwealth
endorses you or any of your services or products).

PUBLISHED BY

Australian Taxation Office
Canberra
May 2011

JS 20174



Australian Government

Australian Taxation Office ~ Self-managed super fund trustee declaration

| understand that as an individual trustee or director of the corporate trustee of
Fund name

By ™ ROR iSO N FAMILY SUPERANMN UATION [fUunND

| am responsible for ensuring that the fund complies with the Superannuation Industry (Supervision) Act 1993 (SISA) and other
relevant legislation. The Commissioner of Taxation (the Commissioner) has the authority and responsibility for administering the
legislation and enforcing the fund’s compliance with the law.

| must keep myself informed of changes to the legislation relevant to the operation of my fund and ensure the trust deed is kept
up to date in accordance with the law and the needs of the members.

If | do not comply with the legislation, the Commissioner may take the following actions:
impose administrative penalties on me
enter into agreements with me to rectify any contraventions of the legislation
disqualify me from being a trustee or director of a corporate trustee of any superannuation fund in the future
remove the fund’s complying status, which may result in a significant tax penalty on the fund
prosecute me under the law, which may result in fines or imprisonment.

SOLE PURPOSE
| understand it is my responsibility to ensure the fund is maintained for the purpose of providing benefits to its members
upon their retirement (or attainment of a certain age) or their beneficiaries if a member dies.

TRUSTEE DUTIES
| understand that by law | must:

act honestly in all matters concerning the fund

exercise skill, care and diligence in managing the fund

act in the best interests of all the members of the fund

ensure that retirement benefits are only accessed by members upon a legitimate condition of release being met

not enter into transactions that circumvent restrictions on the payment of benefits

ensure that my money and other assets are kept separate from the money and other assets of the fund

take appropriate action to protect the fund’s assets (for example, have sufficient evidence of the ownership of fund assets)

not enter into any contract or do anything that would prevent me from, or hinder me in, properly performing or exercising my

functions or powers as a trustee or director of the corporate trustee of the fund

prepare and implement an investment strategy that takes the whole of the fund’s circumstances into account, which includes,

but is not limited to

— the risks associated with the fund’s investments

— the likely return from investments, taking into account the fund’s objectives and expected cash flow requirements

— investment diversity and the fund’s exposure to risk due to inadequate diversification

- the liquidity of the fund’s investments having regard to the fund’s expected cash flow requirements in discharging its existing
and prospective liabilities

allow all members of the fund to have access to information and documents as required, including details about

— the financial situation of the fund

— the investments of the fund

— the members’ benefit entitlements.

Investment restrictions
| understand that, as a trustee or director of the corporate trustee of the fund, subject to certain limited exceptions specified in the
law, | am prohibited from the following:
lending money of the fund to, or providing financial assistance to, a member of the fund or a member’s relative
(financial assistance means any assistance that improves the financial position of a person directly or indirectly,
including the provision of credit)
acquiring assets (other than business real property, listed securities, certain in-house assets and acquisitions made under
mergers allowed by special determinations or acquisitions as a result of a breakdown of a relationship) for the fund from
members or other related parties of the fund
borrowing money (or maintaining an existing borrowing) on behalf of the fund except in certain limited circumstances
having more than 5% of the market value of the fund’s total assets at the end of the income year as in-house assets
(these are loans to, or investments in, related parties of the fund — including trusts — or assets subject to a lease or
lease arrangement between the trustee and a member, relative or other related party)
entering into investments on behalf of the fund that are not made or maintained on an arm’s length (commercial) basis
(this ensures the purchase or sale price of the fund’s assets reflects their market value).

NAT 71089-05.2011 Page 1



Accepting contributions and paying a benefit
| understand that | can only accept contributions and pay benefits (pensions or lump sums) to members or their beneficiaries when
the conditions specified in the law and the fund’s trust deed have been met.

Administration
| understand that the trustees of the fund must:
keep and retain for at least 10 years

— minutes of all trustee meetings at which matters affecting the fund were considered (this includes investment decisions and
decisions to appoint members and trustees)

— records of all changes of trustees, including directors of the corporate trustee

— each trustee's consent to be appointed as a trustee of the fund or a director of the corporate trustee

— all trustee declarations

— copies of all reports given to members

ensure that the following are prepared and retained for at least five years

— an annual statement of the financial position of the fund

— an annual operating statement

— copies of all annual returns lodged

— accounts and statements that accurately record and explain the transactions and financial position of the fund

ensure that an approved auditor is appointed no later than 31 days before the due date of the fund’s annual return to audit the
fund for each income year, and provide that auditor with documents as requested

lodge the fund’s annual return, completed in its entirety, by the due date

notify the ATO within 28 days of any changes in the

— membership of the fund, or trustees or directors of the corporate trustee

— name of the fund

— details of the contact person and his/her contact details

- postal address, registered address or address for service of notices for the fund

notify the ATO in writing within 28 days of the fund being wound up or after becoming aware that the fund has ceased to be
an SMSF.

DECLARATION
By signing this declaration | acknowledge that | understand my duties and responsibilities as a trustee or director of the
corporate trustee of the self-managed superannuation fund named on this declaration (or if the fund's name changes, that name).
[ understand that:
| must ensure this document is retained for at least 10 years or while | remain a trustee or director of the corporate trustee
(whichever is longer) and, if | fail to do this, penalties may apply
| may have to make this document available for inspection by a member of staff of the ATO and, if | fail to do this, penalties
may apply.

Trustee’s or director’s name

| MARGARET RoBINSON

Trustee’s or director’s signature

UL RS Swer

Date

Month Year

o)/ bR/ Rl

Witness’ name (witness must be 18 years old or over)

| Georc A HRYNARD

Witness’ signature

Date

C§J%@%W%df . B
[ / [dl4] / [2]o]2]#

Page 2 IN-CONFIDENCE - when completed
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WHO SHOULD COMPLETE THIS DECLARATION?
You must complete this declaration if you become a
new trustee (or director of a corporate trustee) of:

a new self-managed super fund (SMSF)

an existing SMSF.

You must sign this declaration within 21 days of becoming a
trustee or director of a corporate trustee of an SMSF.

A separate declaration is required to be completed and signed
by each and every new trustee.

A legal personal representative who holds an enduring power
of attorney granted by a member may become a trustee or a
director of the corporate trustee of the SMSF in place of the
member. If they do, they are also required to complete and
sign this declaration.

INFORMATION YOU NEED TO READ

Make sure you read Self-managed super funds — Key messages
for trustees (NAT 71128). It highlights some of the key points
from the declaration and some important messages for you.

BEFORE COMPLETING THIS DECLARATION

Before you complete and sign this declaration, make sure you:
read each section
understand all the information it contains.

0 If you have any difficulties completing this declaration
or you do not fully understand the information it contains:
speak to a professional adviser
visit www.ato.gov.au
phone us on 13 10 20.

If you're not familiar with some of the terms used in this
declaration or you need more information, refer to
Running a self-managed super fund (NAT 11032).

WHEN COMPLETING THIS DECLARATION
When you complete this declaration, remember to:
insert the full name of the fund at the beginning
sign and date it
ensure it is signed and dated by a witness (anyone 18 years
old or over).

WHAT SHOULD | DO WITH THE DECLARATION?
You must keep your completed declaration for at least 10 years
and make it available to us if we request it.

We recommend that you keep a copy of your completed
declaration and Self-managed super funds — Key messages for
trustees (NAT 71128) and refer to them when making important
decisions, such as those relating to investments, making
contributions and paying a pension or lump sum.

0 Do not send your completed declaration to us.

© AUSTRALIAN TAXATION OFFICE FOR THE
COMMONWEALTH OF AUSTRALIA, 2011

You are free to copy, adapt, modify, transmit and distribute this material as
you wish {(but not in any way that suggests the ATO or the Commonwealth
endorses you or any of your services or products).

PUBLISHED BY

Australian Taxation Office
Canberra
May 2011

JS 20174



Australian Government

Australian Taxation Office  Self-managed super fund trustee declaration

| understand that as an individual trustee or director of the corporate trustee of
Fund name

Ba M RoBinNgN FAMILY SUPERANNUATION FuND

| am responsible for ensuring that the fund complies with the Superannuation Industry (Supervision) Act 1993 (SISA) and other
relevant legislation. The Commissioner of Taxation (the Commissioner) has the authority and responsibility for administering the
legislation and enforcing the fund’s compliance with the law.

I must keep myself informed of changes to the legislation relevant to the operation of my fund and ensure the trust deed is kept
up to date in accordance with the law and the needs of the members.

If I do not comply with the legislation, the Commissioner may take the following actions:
impose administrative penalties on me
enter into agreements with me to rectify any contraventions of the legislation
disqualify me from being a trustee or director of a corporate trustee of any superannuation fund in the future
remove the fund’s complying status, which may result in a significant tax penalty on the fund
prosecute me under the law, which may result in fines or imprisonment.

SOLE PURPOSE
I understand it is my responsibility to ensure the fund is maintained for the purpose of providing benefits to its members
upon their retirement (or attainment of a certain age) or their beneficiaries if a member dies.

TRUSTEE DUTIES
| understand that by law | must:

act honestly in all matters concerning the fund

exercise skill, care and diligence in managing the fund

act in the best interests of all the members of the fund

ensure that retirement benefits are only accessed by members upon a legitimate condition of release being met

not enter into transactions that circumvent restrictions on the payment of benefits

ensure that my money and other assets are kept separate from the money and other assets of the fund

take appropriate action to protect the fund'’s assets (for example, have sufficient evidence of the ownership of fund assets)

not enter into any contract or do anything that would prevent me from, or hinder me in, properly performing or exercising my

functions or powers as a trustee or director of the corporate trustee of the fund

prepare and implement an investment strategy that takes the whole of the fund's circumstances into account, which includes,

but is not limited to

- the risks associated with the fund's investments

- the likely return from investments, taking into account the fund’s objectives and expected cash flow requirements

— investment diversity and the fund’s exposure to risk due to inadequate diversification

- the liguidity of the fund’s investments having regard to the fund’s expected cash flow requirements in discharging its existing
and prospective liabilities

allow all members of the fund to have access to information and documents as required, including details about

— the financial situation of the fund

— the investments of the fund

— the members’ benefit entitlements.

Investment restrictions
| understand that, as a trustee or director of the corporate trustee of the fund, subject to certain limited exceptions specified in the
law, | am prohibited from the following:
lending money of the fund to, or providing financial assistance to, a member of the fund or a member’s relative
(financial assistance means any assistance that improves the financial position of a person directly or indirectly,
including the provision of credit)
acquiring assets (other than business real property, listed securities, certain in-house assets and acquisitions made under
mergers allowed by special determinations or acquisitions as a result of a breakdown of a relationship) for the fund from
members or other related parties of the fund
borrowing money (or maintaining an existing borrowing) on behalf of the fund except in certain limited circumstances
having more than 5% of the market value of the fund’s total assets at the end of the income year as in-house assets
(these are loans to, or investments in, related parties of the fund — including trusts — or assets subject to a lease or
lease arrangement between the trustee and a member, relative or other related party)
entering into investments on behalf of the fund that are not made or maintained on an arm’s length (commercial) basis
(this ensures the purchase or sale price of the fund’s assets reflects their market value).
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Accepting contributions and paying a benefit
| understand that | can only accept contributions and pay benefits (pensions or lump sums) to members or their beneficiaries when
the conditions specified in the law and the fund’s trust deed have been met.

Administration
I understand that the trustees of the fund must:
keep and retain for at least 10 years
— minutes of all trustee meetings at which matters affecting the fund were considered (this includes investment decisions and
decisions to appoint members and trustees)
— records of all changes of trustees, including directors of the corporate trustee
— each trustee’s consent to be appointed as a trustee of the fund or a director of the corporate trustee
— all trustee declarations
— copies of all reports given to members
ensure that the following are prepared and retained for at least five years
- an annual statement of the financial position of the fund
- an annual operating statement
— copies of all annual returns lodged
— accounts and statements that accurately record and explain the transactions and financial position of the fund
ensure that an approved auditor is appointed no later than 31 days before the due date of the fund's annual return to audit the
fund for each income year, and provide that auditor with documents as requested
lodge the fund’s annual return, completed in its entirety, by the due date
notify the ATO within 28 days of any changes in the
— membership of the fund, or trustees or directors of the corporate trustee
— name of the fund
— details of the contact person and his/her contact details
— postal address, registered address or address for service of notices for the fund
notify the ATO in writing within 28 days of the fund being wound up or after becoming aware that the fund has ceased to be
an SMSF.

DECLARATION
By signing this declaration | acknowledge that | understand my duties and responsibilities as a trustee or director of the
corporate trustee of the self-managed superannuation fund named on this declaration (or if the fund's name changes, that name).
| understand that:
I must ensure this document is retained for at least 10 years or while | remain a trustee or director of the corporate trustee
(whichever is longer) and, if | fail to do this, penalties may apply
I may have to make this document available for inspection by a member of staff of the ATO and, if | fail to do this, penalties

may apply.

Trustee’s or director’s name

‘ BRiAN ROBINsON

Trustee’s or director’s signature

Date

%/ . RElIRENREES

Witness’ name (witness must be 18 years old or over)

| GEOEQIA MAYVAED

Witness’ signature

Date

; _% ‘ﬂ%@fd ’ Day Month Year
IBNEENNINGE

Page 2 IN-CONFIDENCE - when completed



C - Other Documents

2023 Financial Year

Preparer Odyssey Resources Reviewer Amy Russell Status Completed

Supporting Documents
No supporting documents

External URLs
No External URLs

Standard Checklist

O Attach copy of any SOAs issued during the Financial Year

O Attach signed Engagement Letter

O Attach signed Trustee Representation Letter

O Attach SMSF Lookup report showing current status of the Fund
O Attach Trustee Minutes prepared during the year

B & M Robinson Family Superannuation Fund
2023 Financial Year



D - Pension Documentation

2023 Financial Year

Preparer Odyssey Resources Reviewer Amy Russell Status Completed

Supporting Documents
© Transfer Balance Account Summary Repor t
© Pension Summary Report Report

External URLs
No External URLs

Standard Checklist

O Attach Actuarial Certificate

O Attach documentation supporting any pensions commenced during the financial year
O Attach documentation supporting any pensions commuted during the financial year
O Ensure correct Transfer Balance Account Reports have been lodged with the ATO

B & M Robinson Family Superannuation Fund
2023 Financial Year



B & M Robinson Family Superannuation Fund

Pension Summary
As at 30 June 2023

Member Name : Robinson, Brian
Member Age : 78" (Date of Birth : 03/08/1943)

Member Pension Pension Tax Min / Minimum Maximum Gross PAYG Net Pension Amount to
Code Type Start Date | Free PF Pension Payment reach Minimum
Payments
ROBBRIO | Account 01/07/2011 | 100.00 3.00% $16,900.00* | N/A $16,900.00 $0.00 $16,900.00 $0.00
0001P Based %
Pension
*COVID-19 50% reduction has been applied to the minimum pension amount.
| | | | | $16,900.00 | $0.00 | $16,900.00 | $0.00 | $16,900.00 | $0.00
Member Name : Robinson, Margaret
Member Age : 81* (Date of Birth : 18/05/1941)
Member Pension Pension Tax Min / Minimum Maximum Gross PAYG Net Pension Amount to
Code Type Start Date | Free PF Pension Payment reach Minimum
Payments
ROBMAR | Account 01/07/2011 | 100.00 3.50% $19,610.00* | N/A $19,610.00 $0.00 $19,610.00 $0.00
00001P Based Y%
Pension
*COVID-19 50% reduction has been applied to the minimum pension amount.
ROBMAR | Account 01/07/2011 | 100.00 3.50% $4,050.00* N/A $4,090.00 $0.00 $4,090.00 NIL
00002P Based %
Pension
*COVID-19 50% reduction has been applied to the minimum pension amount.
| | | | | | $23,660.00 | $0.00 | $23,700.00 | $0.00 | $23,700.00 | $0.00
Total :
| | | | | $40,560.00 | $0.00 | $40,600.00 | $0.00 | $40,600.00 | $0.00

*Age as at 01/07/2022 or pension start date for new pensions.




B & M Robinson Family Superannuation Fund

Transfer Balance Account Summary
For The Period 01 July 2022 - 30 June 2023

Lodgment Event
Member Pension Type Date Date Transaction Type Type Debit Credit Balance Cap Limit  Remaining Cap
Brian Robinson Below Cap
01/07/2022 Opening Balance 652,765.18 1,660,000.00 1,007,234.82
Margaret Robinson Below Cap
01/07/2022 Opening Balance 821,941.88 1,649,000.00 827,058.12




E - Estate Planning

2023 Financial Year

Preparer Odyssey Resources Reviewer Amy Russell

Supporting Documents
© Signed Death Benefit Nominations.pdf

External URLs
No External URLs

Standard Checklist

Attach Death Benefit Nominations (if applicable)

O Attach Life Insurance Policies (if applicable)

O Attach Reversionary Pension documentation (if applicable)
O Attach SMSF Will (if applicable)

O Review current Estate planning to ensure it matches wishes of members

Status Completed

B & M Robinson Family Superannuation Fund
2023 Financial Year



B & M Robinson Family Superannuation Fund
Death Benefit Nomination

COMPLETE THIS FORM TO NOMINATE WHO SHOULD RECEIVE YOUR SUPERANNUATION BENEFITS ON YOUR DEATH.
THIS NOMINATION IS BINDING ON THE TRUSTEE.

Warning: A member of an SMSF can make a death benefit nomination that is a binding direction on the trustee of an SMSF
provided that is catered for in the governing rules of the fund and the form is completed correctly. Please ensure you
review the Governing Rules of this fund before completing the nomination otherwise, this nomination may be deemed

invalid in a court of law.

Binding death benefit nominations are legal documents and carry significant risk. We therefore highly recommend that the
nomination is reviewed or completed by a Legal Representative.

FUND AND MEMBER DETAILS

Fund Name: B & M Robinson Family Superannuation Fund

Member Name: Brian Robinson

Member Code: ROBBRI

Member Address: 37 Halfrey Court, Wanniassa, Australian Capital Territory 2903

NOMINATION MADE TO

Cadomain Pty Ltd of 37 Halfrey Court, Wanniassa, Australian Capital Territory, 2903 as trustees of B & M Robinson Family
Superannuation Fund which is a self-managed superannuation fund as defined in the Superannuation Industry (Supervision) Act

1993 (Cth) (‘the SIS Act).

MY NOMINATION
I hereby request the Trustee to pay my superannuation benefit payable, in event of my death, to the person(s) nominated below.

Beneficiary Name Address of Beneficiary (LPR does not require an Beneficiary’s % of
address) Relationship Total
to Member

A
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- ) " Total [ 100%

"

DECLARATION & ACKNOWLEDGEMENT

1. I acknowledge that this Nomination is made in accordance with the Commissioner's view set out in SMSFD 2008/3 that the
statutory requirements in subsection 59(1A) of the SIS Act and regulation 6.17A of the SIS Regulation have no application to

self-managed superannuation funds.

2. | acknowledge that the requirements in the Superannuation Industry (Supervision) Act and the Superannuation Industry
(Supervision) Regulations 1994 (Cth) have been satisfied notwithstanding Rule/Clause of the fund Deed does not require the
Nomination to comply with the requirements in the SIS Regulations.

3. I acknowledge that each of the persons mentioned in this Nomination is my spouse, child, financial dependant and/or my legal
personal representative.
4. | acknowledge that this Nomination is intended to be effective until and unless the nomination is later revoked by me.

| have signed this Nomination in the presence of two witnesses (who are not a nominee on this Binding Death Benefit
Nomination) both of whom are over the age of 18.

6. This nomination replaces any pre-existing nominations | currently have with this fund.



B & M Robinson Family Superannuation Fund
Death Benefit Nomination

WITNESS DECLARATION
| declare that:
1. lam a person over 18 years;

2. lam not a person mentioned in this Binding Death Benefit Nomination; and

3. The Member signed this Binding Death Benefit Nomination in my presence and in the presence of the other witness.

Witness 1:
Full Name: | -
20 -~ 2% 'Tlfemef/yy Street, Wesdon MCT 26 (|

Address:

Witness 2:
Full Name:

Address: 20 - 2 % Sje n«?/"/’fy \/)/L/"W, Wesreo . 4C7 280/




B & M Robinson Family Superannuation Fund

Death Benefit Nomination

COMPLETE THIS FORM TO NOMINATE WHO SHOULD RECEIVE YOUR SUPERANNUATION BENEFITS ON YOUR DEATH.
THIS NOMINATION IS ON THE TRUSTEE.

Warning: A member of an SMSF can make a death benefit nomination that is a binding direction on the trustee of an SMSF
provided that is catered for in the governing rules of the fund and the form is completed correctly. Please ensure you
review the Governing Rules of this fund before completing the nomination otherwise, this nomination may be deemed
invalid in a court of Jaw.

Binding death benefit nominations are legal documents and carry significant risk. We therefore highly recommend that the
nomination is reviewed or completed by a Legal Representative.

FUND AND MEMBER DETAILS

Fund Name: B & M Robinson Family Superannuation Fund
Member Name: Margaret Robinson
Member Address: 37 Halfrey Court, Wanniassa, Australian Capital Territory 2903

NOMINATION MADE TO

Cadomain Pty Ltd of 37 Halfrey Court, Wanniassa, Australian Capital Territory, 2903 as trustees of B & M Robinson Family
Superannuation Fund which is a self-managed superannuation fund as defined in the Superannuation Industry (Supervision)
Industry Act 1993 (Cth) (‘the SIS Act’).

MY NOMINATION
I hereby request the Trustee to pay my superannuation benefit payable, in event of my death, to the person(s) nominated below.

Beneficiary Name Address of Beneficiary (LPR does not require an Beneficiary’s | % of
address) Relationship Total
to Member :
ROTGiietN de edVER A BoeoeR P KamMBAH ACT  nAJeHTER| 23S %
PRENCAN ASANSIN 10 TURRORJIGH RD ROVALLA S 2524
YCTerIn  roBm<on F1TZCIRBON 5T, KARARAMH  DAUGHTER 5%
ANTONIA  PARKES RiRCHCRIVEE ST b0 aASW  DRVEHRHE LY.
Total | 100%

DECLARATION & ACKNOWLEDGEMENT

1. I acknowledge that this Nomination is made in accordance with the Commissioner’s view set out in SMSFD 2008/3 that the
statutory requirements in subsection 59(1A) of the SIS Act and regulation 6.17A of the SIS Regulation have no application to
self-managed superannuation funds.

2. I acknowledge that the requirements in the Superannuation Industry (Supervision) Act and the Superannuation Industry
(Supervision) Regulations 1994 (Cth) have been satisfied notwithstanding Rule/Clause of the fund Deed does not require the
Nomination to comply with the requirements in the SIS Regulations.

3. I acknowledge that each of the persons mentioned in this Nomination is my spouse, child, financial dependant and/or my legal
personal representative.

4, | acknowledge that this Nomination is intended to be effective until and unless the nomination is later revoked by me.

| have signed this Nomination in the presence of two witnesses (who are not a nominee on this Binding Death Benefit
Nomination) both of whom are over the age of 18.

6. This nomination replaces any pre-existing nominations | currently have with this fund.

4% ALP%{ASLQ«,

Margaret Robinson

Date: /) ;Z/LC’ 92/2 -



WITNESS DECLARATION
| declare that:
1. lam a person over 18 years;

2. | am not a person mentioned in this Binding Death Benefit Nomination; and

3. The Member signed this Binding Death Benefit Nomination in my presence and in the presence of the other witness.

itne : ) ” CT 1
Full Name: 24 Tremer vy Ctreet, Welton pCl 26
Address: 2 o - \

......... Ay a2
Signature Date

Witness 2:

Full Name:

Address: 2 © -~ R ¥ Treperr L SFreer, pejton ACT X

Signature Date
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